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Mz. James R. Hof fa, General President 
International Brotherhood of Teamsters 
25 Louisiana Avenue, N. W. 

Washington 1, D. C. 


Dear Sir and Brother: 
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Your letter of December 17th relating to 
information on organization for a Mi. Anson R. 

Fry, Jr., an employee of the Funk Water Company, 
Eagleville, Penna., has been assigned to Silverius 
Carr, Secretary Treasurer of Local #384, Norristown, 
Penna. 


Local #384 has the jurisdiction of the area 
including Eaglesville. I have instructed Carr to 
contact Fry personally and to cooperate with him 
where ever possible. 


Fraternally yours, 

nJI U 

John B. Backhus 

JBB:a President 
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Schwenksvllle, Pennsylvania 
□ecember 13, 1962 


Hr. James R. Hoffa, President 
International Brotherhood of Teamsters 
Teamstera Building 
Washington, D. C. 

□ear Sir: 

By common consent I have been appointed spokesman 
for and by my fellow employees. We are Interested In 
affiliating ourselves with the International Brotherhood 
of Teamaters. Therefore, I would like any and all 
pertinent Information needed to unionize the employees of 
the company we are working for; namely. Punk Water 
Conditioning, Eaglevllle, Pennsylvania, a franchised 
Culllgan Soft Water dealer. 

I would appreciate an lnmedlate reply In this 
matter. I also want you to consider this request as 
a confidence. 

I remain. 

Your obedient servant and brother teamster. 


Fry, Jr. 


Anson R. 


/gls 


Anson R. Pry, Jr. 

Box 171 

Schwenksvllle, Pennsylvania 
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October iZ, 196Z 


Mr. Murrey W. Miller, Vice-Pres, 
laternetioael Brotherhood of Teem■ ter■ 

1330 North Industriel Bouieverd 
Delies 7, Texes 

Deer Sir ead Brother: 

President Hoffe nes esnea me to write you ia con* 
aectioa with your iettnr of October 4th, to edvise you thet, 
iaesmuch ee this ie en iadepeadsat uaioa covsriag Coatiaentel 
Treilweys, thet he sees no reesoa why we should aot offer them 
membership. 

F re ter nelly yours. 


H. J. Gibbons 
Executive As si stent 
to the Generel President 


HJG/mc 
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September 27, 1962 


Mr. Murray U. Miller, Director 
Southern Conference of Teamsters 
1330 North Industrial Boulevard, Suite 205 
Dallas 7, Texas 

Dear Sir and Brother: 

This has reference to a group of employees in Memphis, Tennessee, 
Jackson, Mississippi, Columbus, Mississippi, Alexandria, Louisiana, 
and Shreveport, Louisiana, of whom have indicated that they want 
to come into the Teamsters Union. This is a group employed by 
Continental Southern Trallways as drivers and garage and station 
tloyees. 

Our information is that the Continental Trallways is set up in 
divisions and the division covering this area is under contract 
with an independent union of which said contract expires 
February 28, 1963. 

Some of these drivers have called on the writer and have advised me 
thst their division is the only division in this part of the country 
that belongs to an independent union but that several other divisions, 
including the Kansas City and Wichita area are vitally Interested 
in coming into the Teamsters Union. 

On or about November 1st of 1961, the Brotherhood of Railway Trainmen 
tried a raid on this independent union and the N.L.R.B. election 
results were in favor of the Independent union by a big majority. 

There are approximately 376 employees in the southern division that 
are eligible to become members of the Teamsters Union and it is 
believed that this would be a weak spot to start work on should we 
be interested in going into this field at the present time. 

1 have advised some of these drivers that I could not give them an 
irradiate answer as to what we could do and have explained our policy 
in not acting too quick in starting an all out raid of other unions. 
At the same time, I felt perhaps that since this division is under 
contract with an Independent union and due to the Interest that has 
built up that perhaps you would be Interested in this situation. 




Mr. Murray W. Miller 
Septeafeer 27, 1962 
Page 2 


If your office would be interested in looking into this matter further, 
it would be very easy to arrange a meeting with some of these drivers 
on a short notice for you to send a representative into this area. 

Would appreciate you giving this your careful consideration and reply 
in order that I may be in a position to answer to these individuals. 

Thanking you for your cooperation, and with best wishes, 1 remain 

Fraternally yours, 


L. L. Turner 
S ec re tary-Treasurer 

LLT:ar 

cc: Mr. S. M. Hall, Presldant 

Teamsters Local Union No. 667 
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October 10. 1962 


Mr. Tbomai J. Doily 
AD No. 4 

Middiotowa, Now York 
Door Mr. Dolfy: 


Wo hero yoor communication of Septem> 
bor 4th. Wbiio wo oro oiot in ony position to iosuo o charter 
to o smell group such an you represent, if you ere interested 
ia Toamstar affiliation, we will be happy to discuss the possi* 
biiity of your group joiaiag one of our email local unions in 
the construction field either in New York or New Jersey. 

If the above appeals to you, please contact 
the uadersigaod and we will be happy to work this arrange' 
mont out with you. 


Very truly yours, 


H. J. Gibbons 
Eaocutlve Assistant 
to the General President 


HJG/mc 
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and Helpers 
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Anthony Cuiaho, Iriultt 
Josirn G. Landgraf Inutrt 


October 5, 1962 


Mr. lames R. Hoffa, General President 
International Brotherhood of Teamsters 
25 Louisiana Avenue, N.W. 

Washington 1, D. C. 

Dear Sir and Brother: 


In reply to your letter dated September 7, 
1962, regarding the enclosed communication, wish to inform you 
that I have investigated the situation. These people have only 
a membership of only 30 or 40 members and in my opinion this does 
not warrant the issuance of a charter for which they are seeking. 


Fraternally yours, 

Anthony Provenzafio 
President 


AP/fc 

Enclosure 
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iktewasicxal uvxck 

of 

OONaTWOTlCM SUPERINTENDENTS 


v r *B»a l .oi*fa 
26 Lou*. a1 anna Avenue 
>■■ i>^toA| D.C. 


in touch wi t«h on« of your Ne<« Yor* City Locale 
.... ;r.. i wrui to you. 

1 prea'-'ent and organiser of tha Intel-national 
Union f Construction Superintendents will oh I have r.,»«n 
orga-vising for ov«r a year in tha State of Saw Jarsvy w* arn 
now ready to organise l<*w York. 

If you are internet in having ua becoa ♦ nfflilated 
with your organisation, I w old ltk« to seat you to dlsauss 
tne mutual benifita to be obtained froa auoh an affiliation 

Very truly youra 

. io ..as j. Duffy 
RD 4 

Middletown, Kew York 

914 01 3 6673 




Sapt amber 7, 1962 


Mr. Anthony Provanuno. Vlca-Praa. 

Intar national Brotherhood of Temmaters 
707 Summit Avenue 
Union City. New Jereey 

Sir end Brother: 

The attached communication le 
planetary. Would you kindly Investigate this situation 
i report to me eo that I may properly reply to this 
member, 


Fraternally, 


James K. Hofln 
General President 


JRH/mc 




I NT Em ATI ON AL UNION 
of 

CONSTRUCTION SUPER! NTEJDENT3 


September 4, 1962 


Jaaae Hoffa 

25 Louleianna Avenue 
Washington, 0.0. 

Daar Nr. Hoffat 

1 wae in touoh with ona of jour New York 01tj Looala 
and thay euggeeted I writa to you. 

I aa praaldant and organizer of tha International 
Union of Conatruotion Superintendent# whioh I have baan 
organising for over a year In tha State of New Jersey wa are 
now ready to organise Haw York, 

If you are lntereeted in hawing ua become affiliated 
with your organisation, I would Ilka to seat you to dlaouaa 
tha autual benlflte to be obtained from such an affiliation 

Vary truly youra 

Thoaao J, Bnffy // 

HD 4 

Kiddletown, New York 
914 DI 3 6673 




September 7, 1962 


Mr. William Prtitnr, President 
Taamatara Joint Council No. 41 
2070 East 22nd Stroot 
Cleveland, Ohio 

Doar Sir and Brother: 

Th# attached communicetion ia aelf-ex¬ 
planatory. Would you kindly investigate this situation 
and roport to me so that 1 may properly reply to this 

member. 


Fraternally, 


James It. Hoffa 
General President 


JRH/mc 


Encloaure 
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(Cif&ufours, (HramatiTs mtii Jjclpt’is llmun 
Hural 186 


OXMAMO 
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August 21, 




Mr. Jack Ooldoorg* r 
240 Golden* Gate Avenue 
Ban Franc taco 2, California 

bear Sir and Brother: 


With regard to the enclosed copy of a inter to Ronald K 
■?mpioy»»d ai Cha *; Brothers Dairy, pKast* <»d’ 
taiitlr.'i to you and recetvmj your let' also ’.fi¬ 

tter to our General President, James R. F.offa, KonaM Kelly 
was personally contacted and wa.-: to m-iet u.j at a specified 
a* our )».ard office. He failed to appear for the appom* ment, arri 
after sqmr 2 hours and con side r a bit- ;et*:Daon;nj we w re able to 
him into the office. Up until now. nothing has cornn out of t*i 


In hie ofdn.on, this trong and powerful argar.ination ca 
p ure a plckat line a', the mai- gate of Chase Broth- rc t 
a-vl he was convinced 'hat would get the job do no. Wt* assured rui 
Lhla was not Uw way to effc*ct organization, that wo first must f.l 
with th^ NLRB and’ br certified. 

I will keep you upodiU* on any further development... 

Fraternally yours, 


Cliff H. Jameson 
8E0RETARY - TREASURER 
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Blind copy loc Mr. ^ck OoMberger 

Ooldec <^ate Avenue 




INTERNATIONAL BROTHERHOOD OF TEAMSTERS 



Golden Gate Avenue 
an Francisco 2, California 


July 5, 1962 


"r. James R. Hoffa, Ceneral President 
Jnternationa 1 Brotherhood of Teamsters 
2!) Louisiana Avenue N’n 
Washington I D.C. 

Dear Sir and Brotheri 

ncknowleiqement is made of your letter, with the 
enclosure from Ronald Kellv of Oxnard, California. The 
following will aive you sore background on this case. 

ronald Kelly is employed at Chases, and every 
ti*e Local 186 has contacted this firm, the employer grants 
the workers an increase and then folds. Brother Cliff 
Jameson of local 1196 will follow through and keep 7 e 
advised of developments. 



Soecial Organizer 
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June 18. 1962 


Mr. Jack Goldberger, Special Organiser 
International Brotherhood of Teametere 
240 Golden Gate Avenue 
San Francieco, California 

sai Sir and Brother: 

The attached communication in self- 
explanatory. Would you kindly inveetigate this situation 
and report to me eo that 1 may properly reply to this 
member. 

Fraternally, 


James R. Hoffa 
General Preeident 


JRH/mc 


Endoeure 















Auguat 22, 1962 


Mr. Joaaph Morgan, Ganaral Organiser 
International Brotherhood of Teamsters 
2940 N. W. 7th Street 
Miami, Florida 

Dear Sir and Brother! 

The enclosed copy of a letter received in this 
office from a Mr. John Peel le self-explanatory. 

Ploaeo choch into this and Inform this office 
of your findinge. 


Fraternally yours. 


JRH/alb 

Cacl. 


James R. Hoffa 
General President 


r t 







June 27, 1962 






^ >^> w_‘V 


Mr. A. W. Buffington 

Box 569 

Knoxville, Md. 

Dear Mr, Buffington: 

Your latter of June 22nd. add- 
reeeed to President Hoffe has been received in this 
office. Any time during the week of July 2nd, I shell 
be happy to set up a meeting with you here at our office. 
Will you kindly phone me for e definite date during that 
week. 

Fraternally, 


H. J. Gibbons 
Executive Assistant 
to the General President 

HJQ/mc 
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Box 569 
Knoxville, Md. 
Jim* 22, 19o2 


Hr. Jam* !t«ffa, Preeidant 
International Brotherhood of Teanatera 
35 Louisian* Aranus, K. W. 

Washington 1, 0. C. 

Osar Sir and Brothert 


The writer is s meaber of tns Order of Railway 
Conductors sod Brskaaen, Collins Ulrision, Mo. 5, enployed by the B&0 Railroad, 
working into and out of Washington, D. C. 

tty purposs of writing you is to request an appoint- 
aient to diacusa condition a on the BfcO Railroad with the view in mind of creating 
an orjanisatilcn oaaipaign saeng the train serric* eaployes to line up with the 
International Brotherhood of Teamsters. 

Tour considsrstion in this regard, consistent with 
other natter occupying your tins .And attention, will be greatly sporeciated. 

With kind peraoml regards,and 


Fraternally and reapectfully, 





G. W. Buffington. 
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June 6, 1962 


Mr. M. W. Millar, Araa Dlractor 
Southern Conference of Taamitira 
1 J30 N. Industrial Bird. 

Dallas, Tanas 

Daar Sir and Brothar: 

Enclosed Is a copy of a iettsr received from 
Percy A. Thrasher. 

This Is being forwarded to you for Investigation 
and recommendation. 


fraternally yours, 


Jsrass R. Hoffa 
General President 

JRH/yh 

Enc. 
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Mr. Ray Si hoes sling 
lat'l. Brotherhood of Tsamitsrs 
IS) 8. Ashland Boulevard 
Chicago 7. Illinois 

Dear Ray: 

Tha attached Is eelf-explenatory. it Is 
h **ng seat to you for your information and action 

Fraternally, 


H. J. Gibbon* 

Executive Assistant 
to the General President 


HJG/mc 


Enclosure 





14o5 Rid,'e Road 
Homewood, Illinois 
May 11, 19t>2 


Mr. James R. Hoffm 
25 Louisiana Ave., R.f. 
fa shin -ton 1, D. C. 


Dear Mr. Hoffa: 

I am "currently" employed by the Indiana Harbor Belt Railroad 
at Blue Island, Illinois. I am also a member of Looal 440 
of the Brotherhood of Railway Clerks, fe number about 200. 

Our local was jU3t involved in a wholesale sellout, then 
members of our Looal hired out on the Indlrma Harbor Belt KR, 
we did so under station seniority. Row due to mechanization 
m Looal from Gibson, Indiana claims the right to follow their 
work. There are five new jobs being put on at our station. 

As best as we oan interpret our rules, the Gibson people should 
have first ohoioe on these ;oos, and consequently go on the 
bottom of our seniority roster. But, they are not only follow¬ 
ing their worn, they are being merged, or dovetailed into our 
seniority roster, "'his is outrlghtly taking away our seniority 
rights. 

At the meeting of the union and management, concerning this 
consolidation, of which we, the rank and file knew nothing 
about, our looel was not represented; but the Gibson Local 
was represented by none other than the Vice General Chairman, 
part of wuone salary is paid by us and "who also holds seniority 
rights on the Gibson roster". This is just one of the many 
reesons why we believe this was a sellout. 

fe are currently trying to get a restraining order. If no 
restraining order is to be had the consolidation of rosters 
will go into effeot May 15. 

As you oan prob-bly see from the above, if I have made myself 
reasonably clear, our members are fed up with a union that con¬ 
ducts business in this manner. As we are exploring the idea of 
obtaining other representation, I am hereby requesting any 
information on the possibility of a Looal such as ours joining 
the Teamster organization. 

Malting your earliest reply, I remain. 

Fraternally yours, 


Charles 0. Krause 
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May 11. 1962 


Mr. Nicholas Morrisaay , Can. Org. 
lntarnational Brotharhood of Taamstars 
650 Baacon Straat 
Boston, Masaachasatts 

Oaar Sir and Brothar: 

Tha attachad copy of lattar racaivad in this 

offlca la baing forwardad to you for your information. 

Fratarnally yours, 


H. J. Gibbons 
Exacutiva Assistant to tha 
Ganaral Prasidant 

HJG/yk 

Eac. 


f f 



T)e*r' Sir, 

I as a member of Local 589 Carr ana till on 
in Boston .You heve probaly heard of our trouble 
vlth m an gen ant.)'an v of tt believe it was caused 
by the union ve belong to through poor backing 
of our cause.there has been a great deal of 
talk to the effect that the Barbers would like 
tosee Local 25 of the teamsters take over this 
Local.Ithlnk that it can be done. 

I don*t.’4a»e tp give my name and address 
because revenge la a thing that is being used 
at a weapon on this Job,namely in the form of 
suspensions. 

I believe that by sending men to the 
bams I mention a fair idea of the situation may 
be galned.I would start with the Salem st,bam 
than Sob erville Garage , Bennett St. Fields Comer 
and so forth. 

Roping this is in line with your Thinking 
an this matter. 
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May * 1962 


Mr. Curtis W. Walker. Sac - Troaa. 

Acnaricaa radaratlon of Ouarda, Local No. 1 
Room 216. 415? Waat rifth Straat 
Loo Aageiee 5, California 

Ooar Mr. Walkor: 

Thaak you for your lottor of May 2nd, dia- 
cueelag tha possibility of amondmanti to tka Toft-Hartley 
Law pertaining to Socurlty Ouarda 

Plaaoo bo aoaurod that, in tha ovont auch 
action tahoa placoa, the Taamatara Union would look sym¬ 
pathetically upon any application of your organisation to 
affiliate with our organisation. 

rrotarnally youra. 


Jamaa R. Holla 
General President 


JRH/mc 
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CURTIS W. WALKER 



May 2, 1963 


Tiuitiri International Union 
23 Louisiana Avanue N.W. 

Washington 1, D. C. 

Attention of Mr. James R. Hof fa. President 
Dear Sir and Brother: 

I have been Informed by Congressman Adam C. Powell that 
several bllle dealing with Section 9(B)(3) of the Tsft-Hartley Law 
pertaining to Security Guards have been referred to the Committee 
on Education and Labor. 

Should these bills get out of CaoHlttee snd become law 
this Guard's Union would like to seek and become s Local of the 
Teamaters International Union. 

This Guard's Local has been In existence since the Taft* 
Hartley Law was passed, we have a membership of 1000, and we are 
well equipped and financially sound. 

There Is a possibility to double or triple the membership 
In this area If Section 9(B)(3) of the Taft-Hartley Law wss amended. 

Please let me hear from you 


Fraternally yours. 



CVW:rh CURTIS W. WALKER, Secretary-Treasurer 

Business Manager 








April 26, 1962 


Mr. M. W. Millar, Area Director 
Southern Conference of Teimiteri 
1330 N. Induetriel Blvd. 

Dallas, Texas 

Daar Sir and Brother: 

With reference to your letter dated April 18, 1962 
relating to the Bakery Worhers Union desiring affiliation with 
the International Brotherhood of Teamsters, you have my approval 
to proceed with this matter. 


Fraternally yours, 


James R. Hof fa 
General President 


JRH/yk 







INTERNATIONAL BROTHERHOOD OP TEAMSTERS 
CHAUFFEURS • WAREHOUSEMEN & HELPERS 

OF AMERICA . ...i. 



April 18. 1962 


1330 N. INDUSTRIAL BLVD 
DALLAS 7. TEXAS 


Mr. Janes R. Hoffa, General President 
International Brotherhood of Teamsters 
25 Louisiane Avenue. N. W. 

Washington 1. D. C. 

Dear Sir and Brother: 

Recently when General Organizer Mandoiza was in Shreve 
port. Louisiana, on a routine call he was contacted by a 
representative of the Bakery Workers Union who at the time 
told hin he was interested in bringing his group into the 

Teamsters. 

Thia local union covers Shreveport. Monroe, and 
Alexandria, Louisiana, but has only a couple of hundred 
members. 1 would like to know if we would be interested 
in iaauing him a charter. 

May 1 hear from you at your earliest convenience as 
to your wishes in this matter? 

With beat wiahes, 1 remain 

Fraternally yours, 

Murra^W. Miller 

Vice President & Area Director 
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April 19. I9t>2 


Mr. Jach Jorganaon, Praaidant 
Joint Council No. M 
704 rirat Avanua. N. 

Miaaanpolia J. Mlnnnaotn 

Oanr Sir and Brothar: 

Tha attachad communication from Mr. Swanta 
Mllllmahl ia a alf* explanatory and ia baing aant to yonr for 
yonr information. Will yon plaaaa tall Millimake that I 
via intaraatad ia receiving thia matarial, although at tha 
praaant lima, va would not conaidar a raid on tha l£EW. 
Tha fntnra may bring aoma changaa on thia attituda. 

F rata r nally, 


H. J. Qibbona 
Executive Aaaiataat 
to tha Qeneral Praaidant 


HJQ/mc 

Encloaara 
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nr. Harold ilcbons 

Intarnatlonal Brothernood of Teamsters 
£5 Louisiana Avenue 
tfaahlfifeton 1, 0. C. 

Daar Sir: 

Er.oloaad la a oopy of the propoaali the Railroad Eleotrlolane 
of Looal 860 of tha I.B.E.W. aant to the International Offioere of 
our Union and to tha various alectrlcal locale in the Northweat of 
tna United Btatee. 

Tna Eleotrlolane of the Boo Line Railroad in Minneapolis 
initiated thle aoveaent and hopes that other railroad eleotrlolane 
will aotively support these efforts beoauee of the widespread 
dlaoontant of tha railroad worker with hie union. 

Ar. Ra~eey, our International Vioe-President, acknowledged 
our latter by saying ha was studying our proposals with great 
lntaraet. We feel tnat we deserve more recognition than a form 
letter from our Union Executives. These proposals are not sent 
to you for oonalderatlon, but only to aoollmate you to the frus¬ 
trations of the railroad workers toward their union. 

Looal 696 is made up of 500 eleotrlolane from various rail¬ 
roads in Minneapolis. 1 ax. sure the electricians at the Shoreham 
Bnopa of the Boo Line Railroad will Join another union if given the 
opportunity. The Boo Line Eleotrlolane number about 75 of whloh 
55 work at the Shoreham Shopa. 

At our last Union Meeting I told the members tr.e Eleotrlolane 
of the Boo Line Railroad were going to ask the Teameters Union to 
aend a representative to Minneapolis to instruct us in prooedure 
for Joining their organisation. There seeded to be a lot of favorable 
com-ents fro* other railroad eleotrlolane to this announcement. 
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Tiie Soo Line Eleotrlolans asked me to invite tae Teamsters 
Union to ooneider sending a representative to Minneapolis for the 
purpose of taking tne eleotrioiane into their organization. I 
would be willing to halp your representative ae muon as possible. 

1 nave worked with organized labor einoe 1936. I helped organize 
tne Iron Mines in northern Michigan ana am a chartered member of 
Local 2©6o of the United Steelworkers Union in Ishpaming, Michigan. 
Before aovlng to Minneapolis in February, 1961, I was Local Chair¬ 
man of Railroad Looal 629 in Milwaukee, Wisconsin, and from 1953 
on I wae General Cnalrman of Railroad Local 17£1 I.B.E.W. in 
Marquette, Michigan. 

I am giving you this returns of my labor background eo that 
you -lght aore readily believe my Judgment end diagnosis of the 
railroad workers being ready for a ohange. 

Slnoerely yours 


Swante Millimaki 

Local Chairman 
Shoreham Shops 
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I.B.E.V. Looal 886 
Minneapolis, Minn. 
January 16, 1962 


Nr. Baaeay 

International Vioa-President I.B.E.V. 

Bubjaot: Proposal* for 
Now Agreement 

Dear Sir and Brother: 

In acknowledgment of the strike ballots and the proposal lnoludad 
therein, the International Brotherhood of Eleotrioal Workers of Looal 
B86 le taking this opportunity to express their unsolicited opinions 
on this matter. We resent the faot that we are to approve proposals 
that have been drawn up by our union offloers that are repetitions, 
inadequate and antiquated. Blnoe the Union Shop Agreement has been in 
foroe, the rank and file membera have been treated as oaptive labor 
and have not been invited to make euggestlons toward thalr own welfare. 
Therefore, we have drawn up a few proposals that have been long overdue 
froa our union agreements. We are sending you these proposals for your 
approval and we suggest you submit them for the Oarrlere consideration. 

Propoaal #1 

Adjust Inequities that exist in Eleotrlolane rates on railroads 
as oompared to other major industries, for example — 

Steel Industry Eleotrlolane rate - $3.27 
Airline Eleotrloian - 3.29 

Brewery Workers, Eleotrloian - 3.33 

Construotlon Workers, Eleotrloian- 3.60 - 3.76 

These lnequltlee were oreated during World War II, As a patriotio 
gesture the Eleotrlolane agreed to work without pay lnoreaea for 
the duration of the war. Furthermore, they worked six days a week 
without premium pay. 

Proposal #2 

Grant three weeke vacation for ton years servloe. 

This propoaal dose not set a preoedent in any major industry. 
Proposal #3 

Add Good Trlday to the paid holidays, and all existing holidays 
be compensated for, whether they fall on an employees work week 
or not. 

Under present agreement of paid holidays, the employee with the 
moet undesirable rest day* le discriminated upon whan the holiday 
falls on hla reet daya. 






Proposal #4 
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Grant slok Isa vs with full paj, and tbat suoh slok lssvs shall 
bs aoouaulatlvs (pattsrnsd sftsr ths Civil Bsrvlos Agrssasnt). 

Ths Carrisrs grant slok lsavs bsnsflts to thslr Vorsaan and 
Exsoutlvs Offiosrs. Thorsfora, thaj should sxtsnd ths slok lssvs 
bsnsflts to ths lssssr paid saploysss who ars lass abls to bsar ths 
flaanolal burdsn of sloknsss. 

Proposal #6 

Balsa ths hourly rats by fifty osnts in ths Elaotrlolans Craft 
as oouparsd to othsr orafts ratss in ths Ballroad Industry. 

Blnos ths Carrisrs havs Dlsssll*sd thslr loooaotlvss, ths 
Elaotrlolans havs had to aoqulrs a grsat dsal aors of tsonnloal 
anowlsdgs to oops with thslr rsspsotlvs Jobs. Thsrsfors, tnls oraft 
should bs ooapsnsatod for Its lnltlativs and additional knowlsdgs. 

Ths Carrisrs adalt that an Elaotrlolan hlrsd froa outslds of ths Rail¬ 
road Industry oannot handla oils Job until ns has had at lsast a ysars 
sapsrlsnos with ths Dlsssl loooaotlvs. 

Proposal #0 

■hift Dlffsrsntlal 

(a) 10% dlffsrsntlal rats of pay for ths ssoond shift 
b) 10% dlffsrsntlal rats of pay for ths third shift 
o) 10% dlffsrsntlsl rats of pay shall bs paid for all work 
sohsdulss that do not spsolfy Saturday snd Sunday ss 
root days. 

(■ubssotlon (a) and (b) havs bssn rsoognlssd In aost lndustrlss for 
a auabsr of ysars. flubssotlon (o) Is an lnduosnsnt to ths Carrisrs to 
bsgln oonforslng to tna 194b - forty-nour agrssasnt, whlon stlpulatss 
that Saturday and Sunday shall bs favorsd as ths saploysss rsst days.) 

(In as auoh as our National lsadsrs havs lost touoh with thslr 
sonstltusnts, ws havs ooapllsd ths avsrags Elsotrlolans aonthly budgst 
for thslr lnforaatlon. This budgst Is bsssd on twsnty-two working dsys 
par aonth for a faally of four. Thsrs ars ltsas llstsd that ars faally 
szpsndlturss, but ws didn't arrlvs at any fcvsragss on thsss ltsas so ws 
ara not oharglng anytnlng to thaa.) 


t * 
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Twtnty-two working dayt - total wag to ---$464.28 

Ftdtral Inooat Tax - $43.26) 

Mlnnooota 6tato Inooat Tax - 8.39) 1?£ wagtt 

Railroad Rttlraatnt Plan - 27.00) withhold 

Routt Payatnt or Ront - 100.00 

Haat - 26.00 

Union Duat - 6.00 

Ttltphont - 6.00 

Utilitioo - 12.00 

Oar payatntt battd on $1600.00 for 

3 ytart - 60.00 

Oar Inturanot - 12.00 

Oar Liotntt - 3.00 

Oatolint, oil, tto. for oar - 32.00 

Vitally Lift Inturanot - 16.00 

Dontal Oart - 10.00 

Ohurah - 10.00 

Htalth Artloltt /I Mtdlolnt - 10.00 

Dootort Offlat Oallt - 6.00 

ftally Clothing - 16.00 

Houtthold Artloltt A Appllanott - 16.00 

Houtt Malnttnanot - 00.00 

Oorraotlvt Ijrt Olatttt - 00.00 

Ooauunltj Atttttatntt for fltrvlott - 00.00 

Charity - 00.00 

itaorat t ion - 00.00 

On tha Job - Baftty Appartl - 00.00 

Oolltgt for Ohlldrtn - JO .0 0 

Total ooaaltatntt lttt food - $4u". 64 402.64 


$ 61.64 

Tht avtragt dtotrlolan nat $61.64 a aonth to food a family of four. 
Thlt, of oourtt, it an lapoaalblllty, to ovtr of tht worktrt wlvtt 
havt to find Job# to halp with food probltat and othtr lnoldtntalt whloh 
aay arltt. Tht worktrt with taall ohlldrtn at boat hat to find a ttoond 
Job and bt oonttnt to Own an old untaft oar to alltvlatt tht food problta. 
Thttt dtplorablt tltuationt only add to our national youth dtllnqutnoy 
and unaaployatnt probltat. Wt fttl wt thould bt paid t dtotnt Aatrloan 
wa»t to wt aay bt an atatt to our national toonoay. 

Our national ltadtrt aakt rtftrtnot to our "Autrlotn vty of lift", 
but wt fttl tht Kltotrlolant haat bttn txoludtd froa thlt national 
aattgory. Tht Pratldtnt of tht Unlttd Stttta It oonotrntd ovtr tht 
unfltnttt of our youth. Wt art alto oonotrntd about our ohlldrtn, but 
wt tuggttt a proptr dltt and atdloal oart for thta to that thty aay 
havt tht vitality to dtvtlop a bttttr phytlqut. 

Btoautt of our flnanolal ttatut wt fttl fruttratad whtn our ohlldrtn 
oannot attend oollagt. A rtotnt turvty rtvtaltd that it oott froa two 
to thraa thoutand dollart a ytar to ttnd a atudant to oolltgt. Thlt of 
oourtt txoludtt our ohlldrtn froa a hlghtr tduoatlon. If thlt altuatlon 
it ptrpttuattd only tht rlth thall havt tht right to tht bttttr potltlont 
and thlt natlont dirt nttd of tkllltd ttohnlolant will not ba fulfllltd 
froa thlt taall alnorlty group. 


T '▼ 





Tba Intiritat* Coaaaroa Goaulaalon baa aada nuaaroua oonoaaalona 
to tba Oarrlara In ragard to tbair diaoontlnuanoa of aoat paaaangar 
aarrloa, and baa allovad tba Oarrlara to oonauaaata various aargara 
and oo-ordlnation of faollltlaa. Baoauaa of tbaaa oonoaaalona tba 
Oarrlara now oparata wltb a aaall fraotlonal nuabar of tbair foraar 
aaployaaa. wa ballava tba Oarrlara sworn taatlaony bafora tba Intar- 
atata Ooaaaraa Coaalaalon of tba allllona of dollara thay would aava 
If tnay wora grantad tbair raquaat. Tba Oarrlara raquaat bavs baan 
grantad and tbay ara In axoallant flnanolal poaltlon to pay a daoant 
wag a to tba faw raaalnlng aaployaaa In tbair aarvloa. Sosa of tba 
Oarrlara bava aloudad tba laaua of tbair aamlnga by ovar-payaant of 
tbair aatlaatad fadaral tax. Tbla oaar-payaant glaaa tbaa a traaandoua 
tax rabata wblob tbay naglaot to Hat In tbair annual aarnlnga. 

Tba Qaotrlolana ara not aaklng raquaata that ara ovar and abova 
what otbar aajor lnduatrlaa ara now paying, wa faal our propoaala ara 
Juatlflad and abould ba takan undar oonaldaratlon or wa aball ba 
aoapallad to aaka lnqulrlaa Into aora prograaalva tranaportatlon 
organlsatlona for aaalatanoa. 

Fratamally youra. 


I.B.K.V. Looal 88b 




April 13. 1962 


Mr. Jack Goldbergar, General Organiser 
International Brotherhood of Teamsters 
240 Golden Gate Avenue 
San Francieco, California 

Oaar Sir and Brother: 

Attached ie a communication which is 

self- explanatory. 

Will you quietly vieit with thie brother 
and get hie story. 


Fraternally yours, 


James R. Hoffa 
General President 



JRH/yh 

Enc. 
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April 13, 1962 


Mr. Coorgo Mock, Vlct Preald< nt 
International Brothorhood of 
1722 J Street 

14, California 

Doar Sir and Brother: 

The attached copy of communication la a a If-explanatory. 
Can you arrange to talh to Mr. Shepard at your - < r i .r t 
coavanlaace 


Fraternally your a. 


R. Hoffa 

General Prealdent 

JRH/yk 
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February 6, 1962 



Mr. Paul H. Hail, Sec.-Traaa 
Teamatara Local Union No. 512 
907 W. A dam a Straat 
Jachaoaville 4, Florida 

Dear Sir and Brother: 

Referring to my talaphona convarration with you thia 
morning concerning one hundred fifty employee a of the Continental 
Can Company, it occurred to me that you might be able to get the 
local Chairman to contact the chairmen of the other unite. 


Fraternally your a. 


JRH/yh 


Jamaa R. Hoffa 
General Preaidant 
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INTV MOTNItHQOO or 

WAWIMOtillNCN * HCLFCIIS OF AMfMICA 
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IIKXi: ll-*ln 90? W. AD MAS STREET 

1. FLORIDA 


February 1. 1962. 


Mr. Jamaa R. Hoffa, Gan. Preaidant, 

International Brotherhood of Taamatara, 

23 Louiaiana Ave., N. M., 

Washington 1, 0. C. 

Dear Bir and Brothari 

You will find encloaed coplea of Maatar Agreements 
between Continental Can Company, Inc. and International Asaocia- 
tion of Machinlata AFL-CIO. 

Thera are approximately one hundred fifty amployaaa 
involved in thla unit and they have unanimoualy requested to be 
admitted to the Taamatara Union aa quickly aa possible. 

Mould you pleaae give me an answer at your earliest 
convenience on the abova. I am. 

Fraternally yours, 

. 0 u 

PAUL H. HALL, 

Secretary-Treasurer 

PHHiehf 

encla. 









CONTINMTAL CAN COMP AMY. INC. 




INTtt NATIONAL ASSOCIATION 
OP MACHINISTS 


Master 


Agreement 








PREAMBLE 


S*c I Parpas* mm * lalaal 

It in the intent and purpose of thin Agreement 
lo maintain and improve thr industrial and * ■ 
nomic relationship between the parties to this 
Agreement through mutual recognition of a 
bond of common interest at a basis for thr dr 
velopment of sound Union-Management coop 
rration and to art forth hrrrin thr hasic agree¬ 
ment covering ratra of pay, houra of work, and 
londitiona of employment to he observed he 
■ i thr partira hereto 

Sac. I Ual«a-M fm «ttt Ca aytutl aa 

4a u»ed in thia Agreement, the word coopera¬ 
tion ia understood to mean **the aaaociation of 
a number of persona for their common henelit; 
inllrrtivr action in the purauit of common well 
heing." 

t« I laapaasIMlIttas at Hw fartw. 


Management ia the representative of the own 
era of the hnsincs* and ia reaponaihle to the 
■■ -r.era (or operating the huaineaa at a profit 
Management a reaponaihilitiea therefore are to 
produce a high quality product that will equal 
or heller competition a: to manufacture the 
proiiuct at a cost which permit* the tompauv 
to meit *ale« eom|>elition at a profit; and to 
provide the prompt -erv ire neei ..arv in our in 
hi«t r\ in ornrr t« m«*ct -md nlhcr run 

l**mrr rr pnrmirnl* 

If liym 

I hr l mini recogmae* that only In fulIv -up 
porting Management in the discharge of it- re 
-fx-u-ihilitiea r.in the maximum in job -••• urilv 

i 





and other benefit* for member* of the bargain¬ 
ing unit he secured. Therefore, an' their part in 
the aeconipliiihinent of theee objective*, it i* 
necessary that all employee*. 

i a i Be in attendance and |innctnal for 
scheduled work hour* unle** unavoidably 
prn ented. 

i b > (iive *nrh effort to their work a« i* eon 
-istent with rea*onahh- labor *tandard« 

ic i Avoid waste in the use of material* 
and aupplie*. 

d i Maintain and improve <|iia I it \ “land 
ard- 

if i Assist in pretenting accidental injury 
to themselves and other- 

■f; (Cooperate in the installation of meth 
and technological improvement* and *ug 
gest other iiiiprmeinents where posaihle, it 
lieini! understood that the ( ompany will 
make such installation* after advising the 
I nioii. ami will cooperate in placing ant ein 
plot I . - who-e job* are climinateo through 
«nch method* or technological improt 'ment¬ 
al In re opportunity affords. assist in 
building good will between the < impany, the 
I nnui. other employees, the customers and 
the pullin' 

W< 4 fr»*KtiM n4 M«M*4t 

I In l moil recognizes that it e t|..nag- nn nt * 
! ib:!il\ |o -tahhsh uualitt, production 

•ail labor sig'tdard.s to “Mcbli-h tin- most efli 
dent no thod- of p~. duiiiou. and io in-tall 
maintain tin- n -l fk h nl m in;:”., turiog 
• o.i;.merit I In l aon pledy«v? it- cooncra 

lion in tin ulfniniin nl of -mi!; s. : ,and.t»d.~ ami 
ii. t 





See. S Wart by Trail*** 

In rirw of the C ompany’* Supervisory Train 
ingt Program, it may he nereaaary for the (Join 
panv to place in rertain location* neraons with 
specialised training or education aa sales, atafl. 
engineering or manufacturing trainees. Such 
trainee* are not under the acopc of thi* Agree¬ 
ment. hut may during their courae of training 
perform work in any claaaifiration covered by 
the bargaining unit. An employee who would 
otherwiae be working on the job being per 
formed by a Suoerviaory Trainee will "ataud 
bv~ while hia job ia being performed. If the 
regular employee ia aaaigned by Local Manage¬ 
ment to inatruct the Supervisory Trainee, the 
Instructor’! rate will apply in accordance with 
Article VIII See. 5 during the time hr ia aa- 
-igned to work aa an Instructor. The Local 
Union will be notified of all Superviaory Train¬ 
ees in a plant and their schedule* 

ARTICLK II NO DISCRIMINATION 

I'br Company and the Union agree that there 
will be aa discrimination against any employee 
herauar of race, creed, color, sex, national on 
gin, union membership or nnion activity 

ART1CLI III LOCAL AORKRMCNTS 
CUSTOMS AND PRACTICtS 

This Agreement supersede! all local agree 
menta. Nothing aha 11 be the subject of local 
determination except aa may be specifically aa 
thortaml in this Agreement 

Ixical customs and practices which have been 
eatahliahrd by mutual understanding between 
the Local Management and Local nr I hatrset 
lodges and which are not in conflict with 



citic provisions of thia Afrmnrnl (hall remain 
in i fleet during the term of ihia Agreement 
Existing custom* and practice* with respect 
to the following matters are lontained in local 
memoranda and by reference are part of this 
Agreement: 

1 Seniority Unit or Units 
layoff and Recall Procedure 
Rate Retention Practices 
Promotion Procedure 
Transfer Procedure 
Relief and Meal Periods 
Overtime Distribution Practice* 
Transfer* Between Shift* 

Grievance Representative* 

Exception* to the specific provision* of this 
Master Agreement which have been agreed to 
in these national negotiations shall also be con 
tained in the local memoranda 

ARTICLE IV UNION SECURITY 

lac 1 CssfsrasKt wit* Law 

I he provisions of this Article IV shall he 
effective with re*|«ecI tu each local unit to the 
extent permitted bv applicable provision* of 
federal and state law*. 

2 Ui i — MtaWrikif 

All emphvxee* coven d bv thia Agreement 
-ball on the 31st dav following the effective 
date of this Agreement or on the 31st dav 

the beg nnmg of their employ t nr n t. 
whichever m later. Demme and remain member- 
the I ana in f ad standing as hereinafter 
set forth as a condition of employment 

I 













(c) A check-off authorization oner made by 
an employee shall not be revoked by him for 
one year from the date it waa aigntd by him 
or until the termination date of thia Agreement, 
whichever ia earlier. Notice of any t-uch revoca¬ 
tion ahall be made by the emplovee in writing 
and the employee ahall arnd a copy to the Com 
pany and a copy to the Financial Secretary or 
Secreta nr-T reaaurer of the Local Union. Revo¬ 
cation shall become effective for the month fol¬ 
lowing the month in which auch written notice 
ia received by the Company. 

(d) The Union shall indemnify and save the 
Company harmless against any and all claims, 
demands, suits or other forms of liability that 
might arise out of, or by reason of, action taken, 
or not taken, by the Company in reliance upon 
the check-off forms or any written information 
furnished to the (Company by the Union or for 
the purpose of complying with any of the pro- 
> iaiona of this Article. 

'•« I Dates Activity Dsrtaf Wvrtlsy Hears 

In order not to interfere with production, the 
Lnion agrees that neither it nor any of its ott¬ 
ers or members will solicit membership in the 
Union or engage in other Union activities dur 
ing working hours except as may otherwise be 
apecikcaDy provided for in this Agreeanent 


lea. 4 Csptes si Agrsssssst 

In order that rseh employee mav be made 
familiar with the Union Security anil other pro- 
iasana of this Ag r ee me nt and hsa rights and 
reeponaibilitira therrondrr. the <x>mpanv will 
provide each esnplovoe with • eopy of the Un¬ 
ion Agreement. 




ARTICLE V MANAGEMENT 

Subject to the provisions of this Agreement, 
the Company (hall manage the plant, direct the 
working force*, plan, direct and control the 
plant operation*, hire, promote and demote, 
discipline, •iispciid or discharge for just cauw, 
relieve employee* from duty because of lack of 
work and for other legitimate reason*. intro¬ 
duce new and improved production method* or 
facilitir* or change evicting production metli 
od* or facilities, improve quality, reduce costa, 
ami establish and attain reasonable work and 
production standards 

ARTICLE VI HOURS OF WORK 

So*. 1 N sps u 

Thi* Article define* the hour* of work *nd ;* 
not a guarantee or limitation of hour* of work 
par day or per week. 

taa. t 0*f sMtaa af Das mm4 Wart Day 

A day is the twentv-four £24} hour period 
beginning with the start of the employee s shift 
The "ha*ie work day** is eight '8* consecutive 
hour* of work in the twentr-four '24) hour 
period, broken onlv h» the established meal 
period 

las. I D sOsWIsa *4 Was* Waal 

The "hisir work weak** is asade up of five 
■ S? basic work day*, Mondav through Friday 
Br agreement between the I .oral In ton and 
local Management the "basic work week"* for 
certain am plot ran may begin on a day other 
than Mossdav 

los. 4 MW* aatf Warl Ishaisiss 

1st i Maaaasmenl will amdnator to arrange 
diifl and wswk sslssdnlsa mntualH aatidaetorv 

II 


I 
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to |>otli (lurties and. where possible, will ilincuai 
necessary changes with the lx>cal Union aa far 
in advance of such changes aa ia practical. 

The foregoing does not apply to change* in 
individual crew, or line schedules. The Union 
and the employees affected hy such changes will 
be notified as far in adiam-e as possible. 


Stf. S Mart Third Miff 


(a) If Management schedules a short third 
shift due to continuous operations (around the 
clock on production lines) it will Ixsgin imme¬ 
diately following the rrgular second shift. In 
stead of the work dav and work week estab¬ 
lished in Sections 2 and 3 of this Article \ I, the 
•joH-ial work day and work week schedules for 
tlie short third shift emplovees assigned to lines 
on production will be on the following basis: 


On a five <5? day work schedule, the short 
third shift schedule for each of the first four 
i 4 I days will be si* and one-half I6 1 . ) hours, 
excluding meal period, and the schedule for 
the fifth (5i day will Iw eight (8) hours ex¬ 
cluding meal period. 

On a six (6) da\ work schedule, the short 
third shift schedule for each of tbe first fixe 
i "> i days will hr six and one-half <6' , I hours, 
excluding meal period, anil the schedule for 
the sixth (6) day will he right (8) hours 
excluding meal period 

On a sexrn (7) day work schedule, the 
shert third shift schedule for earh of the 
■even (7) daya will he iix and one-half (6ji) 
hours excluding meal period 

I.inployeea scheduled to work an the short 
third shift will reeasvo right til) hours pay 
aa specsfiod mi the fangsng psovjiled they 
work (ho shift aa arboduiod. In addition, they 
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will receive the night ahift differ* ntial- of 
twelve and one-half <12141 centa for eight 
(8) hour*. 

<b) Fmploycea working m the following 
cl.iaaificationa ahall be aihrduled on the biaia 
of the normal eight (8) hour ahift—eight (8) 
hour* of work exolnaivr of the meal period— 
whenever required to work on the third ahift: 

TMrhmra Job* in Plant Mainlrnanrr 

Janitor* Itrpartmrnl* 

Marhinr Cleaner* Job la 1‘ianl Marianc Shop* 
Car Brarer Mamteinert on repair ar aver 

haai itori 

However, if any empioyeea who are claaaified 
m any of the above occupationa are aaaigaed 
to work on prodnrtion linea. which are operat 
ing on a abort third ahift baata, they will be 
tonaidered aa aaaigned to the abort thinl ahift 
<e| Short third ahift empioyeea who are re¬ 
quired to work before or after the recogaiaed 
lioura of the abort third ahift will be paid one 
and ooe-half 11*4 I time* their atraight time 
honrlv rate for all awrh honra worked whieh 
will be in addition to the eight (8) boora pay 
for aix and oar-half hour* worked 

<d) ('ompntationa of holiday honra and pay, 
and varatioa hour* and pay. ahall be made for 
abort third ahift employeea aa though they were 
working the baa Jr work week aad at the ratea 
of the regular third ahift. 

ha * Begat tine ef ttrtte tee AppBeotiee at UHt 

0 #» r g a ♦ . g I 

Thia Section la aaed only te determine when 
ahift prrmiuaa* apply aad haa no reference aa 
aa when the atarting lane of ahifta are aetata- 
I abed 

A ahift atarting on or after 6:00 am hot be¬ 
fore 10:00 a.m. ta a brat (or day) ahift. A ahift 

II 



starting on or after 10:00 a.m. but before 6:00 
pm. i| a srrond (or afternoon) shift. A ahift 
starting on or after 6:00 p.m. but before 6:00 
a.m. is a third tor night) shift. 

Sec. 7 Day of Shift 

A shift shall be considered as worked on the 
calendar day on which it begins, except that 
any third shift shall he considered as hating 
been worked on the same calendar day as the 
preceding first and second shifts. 

Sac. ■ Relief osd Meet Period! 

Present practices on scheduling of emplovcc'i 
relief and meal periods will be continued 

Sac. t laacb Parted Witt la Pies Hoars 

la) A lunch period, without pay. of not Iras 
than thirty l30) minutes will hr allowed em 
ployees within their first fiee hours worked on 
any shift. Emplovees who are assigned hy laical 
Management to work beyond their first fire 
hours without a lunch period will he paid one 
and one-half ill/]) times their regular straight 
time rate for ell time worked beyond the first 
five hours luitil they hare a lunch period 

<h) Tbia Section will not apply to an em 
r working on a shift which includes a paid 
lunch per km I regardless of whether an actual 
lunch period is provided 

ARTICLE VII OVERTIME 

Sec. 1 Os* sifts a af Rsfslar Ifrelf M Tim Hearty 

Rata 

The straight time hoarly rale means an ex¬ 
plorer's straight time hourl* hase rate plus ap¬ 
plicable ahift prciniam and ooat-otf-liv ins adjust 
■ r at, if any 
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Sec. 2 Heart WerM la (ictti tf liyht 

For all hour* workrd in exceas of right (8) 
in rme day, an rmployrr will he paid one and 
one half tl l £) time* hi* regular (traight time 
rate except where higher overtime rate* are 
now being paid 

Sac. 1 Hear* Wcrked la aica*t af Twelve 

For all work in rxrraa of twelve (121 hour* 
in one day, an employee will he paid two (2) 
timra hi* regular (traight time hourly rate. 

Sac 4 Bacapttaa* la Deity OvarHne 

(a) When an employee i* permitted hy Local 
Management to (ll change from one ahift to 
another at hi* own request or (2) to avoid lay¬ 
off when a shift ia curtailed or discontinued, 
and the new ihift on which he starta ia within 
the same twenty-four (24) hour period a* hi* 
preceding -hift. overtime provided nnder Sec¬ 
tions 2 and 3 will not be paid. However, the 
atarting time of the new chift will atart a new 
twenty-four (24) hour period for the purpose of 
determining overtime 

th) Four (4) hour shifts worked on Chriat 
m*« and or New Year Eves which fall within 
the same twenty-four (24) hour period aa the 
previous shift worked shall not he paid on an 
overtime haaia. 

W< | tlsth ar Sevaatti Day Ovarttaa 

I a) Where the work week of an employee 
begin* on Menday, the Company will pay one 
and one-ltalf (I l A) times the regular straight 
tune hourly rate lor all work performed on Sat 
nrday and two 121 times the regular straight 
tone hourly rate for all wurk performed on 
Sunday 
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(b) Overtime practieea pertaining to week¬ 
end aaaignmeuta in the Cannrrv Equipment 
Service Department 62 will remain in effect 
without change. 

(c) Where the eitabliahed work week of an 
employee begin* on a day other than Monday, 
the Company will pay one and one half (IK) 
timea the regular atraight time hourly rate for 
all work nerfurmed on the aixth day of hia work 
week and two (2) Lime* the regular atraight 
time hourly rate for all work performed on the 
aeventh day of hi* work week. 

(The above paragrapha (a) and (c) apply ex¬ 
cept where bigner overtime rate* are now being 
paid.) 

Sec. 4 Me PyrnMIaf 

Payment of overtime and premium ratea abaII 
not be duplicated for the *ame hour*. Payment 
of overtime or premium pay for any hour or 
part of an hour exclude* that time from con 
■ideration for overtime or premium pay on any 
other baaia. When two or more proviaiona of 
overtime or premium rompenaation are appli¬ 
cable to the aame hour*, only the provi*ion 
which reaulla in the higheat overtime or pre¬ 
mium payment will be paid. 

Sac. t W atrl g a H ** (t Overtime 

Preaent practieea on the distribution of over 
time ahall continue in effect. If, in any local 
bargaining unit, it ia ahown that an employee 
haa not properly ahared ia the dialributiun of 
over time, the Local Management will make ad- 
juatment in future overtime achedulea. The Lo¬ 
cal Union will cooperate with the Local Man 
age men t m meeting overtime achodidea by lend¬ 
ing whatever aaaiatance ia neeeaaary to meet 
auch acbeduiea 
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pans in the accomplishment of these improve¬ 
ments by fulfilling ihp baaic principle! of a foil 
day of effort on the part of each ■ nployar. 

It u understood and agreed that hourly wage 
ratea are eatahliahed ou the basis of the rm 
ployrr performing the big heat primarv func 
lion of the job at a reasonable pare; further, 
that ratea hate been and will he ealabliahrd 
without regard to the fartora of apeed of opera- 
tiona or employer workload 

Ses. 1 Maw or Cfcaagad Jsbi 

It ia recognised that changing conditiona and 
rircumatancea may from time to time require 
the eatabliahment of wage ratea for new poai 
tiona created or the changing of wage rates 
because of combining jobs or due to major 
changea in methods or equipment which cause 
a material change in the work content and/or 
other attributes which are requirements of the 
job. In the event that the Company establishes 
a new job or substantially changes ao existing 
job, the following procedure shall apply: 

fa) A rate will he eatahliahed as agreed upon 
between the Lomp-r.y and the Union. In aet 
ting the rate the Company and the Union will 
haae their determination an the requirement of 
performing the highest primary function of the 
job. at a reasonable pace, witheail recard to the 
faetora of apeed of operation or rm plus re work 
load. It la remgniaed that changes m manufar 
turmg methods mat decrease the job rrquite- 
aaenta. lease the job reqiurranrnla unchanged 
or mrreaae the job requirements. It ia agreed 
by the Company and Inr Union that job rates 
for new or rhaugrd jobs shall relate le estab¬ 
lished rate* of jobs with like or aanaiLar job 
requirement* 
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• b i Management will inform the Union of 
the trimn for changing an rii*lin|[ job or «**- 
ublnbini a nr« job. Management will develop 
a job ilfM-rinlion and a rale for the new or 
changed job and pul il inlo effrrt for a trial 
Iwriiwl of thirty • .10 i day* of operation. The 
l nion will cooperate fully in giving the ehange 
a fair trial. 

if i Within ten i Ift' dav* after *urh trial 
periiwU the l nion may file a grievance. in ac¬ 
cordance with the procedure eatahlidied in 
Article A 111, Unriaucr Adjustment. to cor 
reel an« alleged mopiitie* la the rate. The rale 
will remain in effect until the grievance ia *et 
and. if any chaugr it made, it will be 
retroactive to the dale the rate wsa firat estab¬ 
lished 

id 1 For the purpoae o< tbit Section il ia uu 
derslitod that in the event the partiea fail to 
agree the grievance will be mbmitted to a joist 
committee comprised of representative* from 
the International Offre of tne Union and the 
Head Office of the Company who will attempt 
to reach agreement on the job rate In the event 
the joint committee faila to agree oa* a job rate 
the matter wilt be referred back to the l ocal 
1 amn for arbitration if *o desired 

•oa. I ffroop la agar s 

i a » The torn* "gmnp leader" ** oaad herein 
refera to a job on wbarb the employe* boa the 
■ aapna*ihdn* of directing the work of a group 
nopUyec. mi other bone I v ink* and mar be 
iryawwi to pod ana aw aw of the *ame wom •• 
that of the groun directed The directaon gen 
erafly ■mirii ml arttvitwo aatcb a* respaarod to 





. 2. Determine rt on-the-jnb” working proce¬ 
dures in care of repair and maintenance work 

S. Arrange for neceaaary tool*, aupptiea and 
farilitiea. 

4. Assign and inatruct members of tbe 
group 

Sucb direction does not include activities 
such as being required to: 

1. Hire, promote, demote, suspend or dis¬ 
charge members of the group. 

2. Hepresent the liompany in handhng em 

plover grievances. 

3. Determine the schedule of hours, days 
and weeks during which members of the 
group shall work 

I b: in determining the rate of a group leader 
job, the following shall apply: 

1. Consider all jobs in the croup to be led 
and select the highest classified job within 
the group for which the group leader muat 
be qualined and on which the group leader 
may be required to perform from time to 
tinse, such jab bring termed the "bnic job" 
from which to determine use rate of the 
group leailer jub 

2. An employer designated by the Cnm 

C any as a group leailer will hr paid aa fol¬ 
ios: II) the standard hourly rate of three 
jnb clasara hi (hair than the standard hossrlv 
rate of bis regular jnb. er 12) the standard 
bunrly rate nf three jab ebssm higher than 
the standard hnnrlv rale at the "basic job" 
within the group debned above, whichever la 
higher 

(e) The designation of an etnplovee to the 
<■ el group loader will net be 


L 
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i Bplotir a rcpuUi jub, hence lie will be Will 
ihr ilitlrri’iiliil prntidid tbnic o’nlv for llioar 
>hifu trluillv mirlinl a* • “group leader when 
«o assigned liv the ( oinj' inT. An employee »• 
-igned at “(rtmp leader* for pari of a shift will 
he pun! 4i a group trader for the entire ahift 
No rale rrtrniMin pra< tiec« ahull apple. 

I he (aimpani will determine when or where 
group loaders are required. In selecting group 
lead* r» n it irsogniacd that uirluded within the 
requirements of abihry to perform the required 
work ta the alnhls to perform wlulacloniv the 
lutiea ol croup leader at art forth in thia See 
I. % hile preserving ita right to aelrct group 
Management ahall. to the evtent 
practical. follow in to doing 

* fa fWi facflii 

An employee who prior to the date of aign 
mg thia Agnrment received a rate for perform 
mg aa group leader which la m caeeaa of the 
rate pros ided for grnnp leader* in thia .Agree¬ 
ment ahall lie paid toch rate when he la as¬ 
signed a* a group Iradar 



lea. I tasliaatasi 

• a ' The term “instructor"" aa tiaed herein re¬ 
fer* lo an haurly rated job eatahlithrd with the 
primary function kcua( to teach trmaeea nr 
other employees 

1. iMHWf f MMfUuBl rifruml^Mli 


Thai term iaem<1n»‘ wiB aal mflr tu ena- 
plairra miiiag on juha wherein the Lnr 

atam the raumamaibilitv lnr iHm dime- 


m fr f IftMWtMil 
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aufttinli, helpers, operators, machine tool op- 
eratora, etc 

(b) An employee designated by the Com- 
pany aa an instructor Mill be paid as follows: 

1. The standard hourly rate of two job 
classes higher than the standard hourly rate 
of his regular job. or 

2. The standard hourly rate of two job 
classes higher than the highr»t standard 
hourly rate of any of the jobs on which the 
emoloyees are being instructed. whiche\er is 
higher 

(c) The designation of an employee to the 
job of “instructor** will not be considered an 
employee's regular job, hence he will be paid 
the differential proyided above only for those 
shifts actually worked as an “instructor** when 
so aaaigned hv the (atmpany. An employee as¬ 
signed as “instructor" for part of a shift will 
be paid aa an instructor for the entire shift. No 
rate retention practices will apply. 

!•< t Pay Practises M Traatfsry mm4 lsstil|i 

It is agrerd that pay practices currently in 
effect at each of the locationa covereil by thia 
Agreement, with respeet to tranafera or reas- 
sigaments of employeea from higher to lower 
rated joha or from lower to higher rated jobs, 
will be continued in effect unless and until 
rhaasMl by mutual agreement. >wch eualini 
practices shall br reduced to writing aad shall 
Become a part of this Agreement 

1st. 7 Bap art Pay 

t a | .Vntijkatisa to > 

I Kmr employee who la not specibrally m- 
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atrurted by the end of the last •hift he worked 
or at least twrhe (12) hour* before hit Regular 
ttarting time not to report for work thall h< 
masiden-d aa having h* en acheduled to report 
for work 

2. Any employee who it absent from work 
mutt notify the l’rrwoiuitd Department of hit 
intention to return to work in order to he ell 
giblr for pay provided in (b) or (c) below 
Tbit notice mutt be received at k aat one (1) 
hour before the end of the dav ahift preceding 
the day be intendt to return to work. 

I hi Pay If ken \o Wotk ft Available 
If the work for which the i mployee wat 
teheduled to report is not available or if no 
euhatitnte work within hit <|ualifieationa to per 
form ia available, he aball he paid for eight (8) 
hours work. If the employee refuses the sub¬ 
stitute work, he will not get the eight (8) hour* 

(e) Pmr •’’ken Some ft ork ft Available 
If the employee actually hegint work at the 
start of a shift and the work for which he re¬ 
ported or the substitute work within hia quali 
beatmn* to perform lasts leas than eight (81 
hours, be shall nevertheless be paid for eight 
(8) hours. If, after beginning work, the cm 
plovee refuses to accept the substitute work in 
order to romplete eight (8) hours work, be 
shall be paid only for the actual time worked 
This Paragraph (cl shall not apply when by 
mutual screen** nt the plant works four (41 
hour shifts on I hriatmas and or New Years 
Free. 

d ', “ W< Rate 

The pay for work iWarred la in 
graphs (b) and (a) shove will ha the Mr 
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lime hourly rate for the job the employee was 
mbednled to report on except where the work 
for which the employee wan ichedukd would 
have been paid for at oiertime rati a, in wluch 
caie it will be paid for at the applicable over¬ 
time rate but only for four (4) hour*. 

(e) Circunutnncrt (hilutii the f'nm/wiYi 
Control 

The provisions of thia Section ehall not apply 
if failure to provide work ii due to circum¬ 
stances outside the Company's control auch ai 
but not limited to fire. Hood, iitorm, failure of 
utilitica or a labor dispute. 

Sec. S CaB-Oat Pay 

If an employee ia recalled for emergency 
work after having completed hia rrgular shift 
and baa left the t Company premises, he shall be 
paid double time for all honrs worked on recall 
up to the time that he ordinarily would begin 
his uext regular shift, la any case, he shall be 
paid for not leas than two (2) hours at double 
time, except that hr sh^ll only be paid for the 
actual honrs worked if called in less than two 
(2* hours before the starting time of hia ached 
uled shift. 

The work day practices for 62 Cannery Equip¬ 
ment Service ana 61 Can Hand line Systems De¬ 
partment employees when assigned outside acre 
ice are excepted from this Section 

9 Pay far Jsry Paty 

The Lora] Management shall pay an em 
ployee. provided he would otherwise be work 
ing, who ia required for jury service, for each 
day of service, the difference between his aver 
age straight time bonrlv rate for the number of 
hours be normnllv works on hia regular ahift 
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i and would have worked had he not been per 
forming jury service), hut not more than eight 
18 ) hours, and the payment he reoeivea for jury 
service. The employee must present proof of 
service and the amount of jury pay received. 

Average straight time pay will be figured on 
the basis of the employee's pay for the hours 
actually worked during the last week in which 
he did any work before he was called to jury 
service 

This Section will not apply where an em 
ployee voluntarily seeks jury service. 

Sec II Shift Diffaraatials 

A shift differential of 10< per hour will lie 
paid each employee for houra worked on a sec 
ond shift, and 121*4 per hour for lx Kin worked 
on a third shift. Shifts >hall he defined in ac¬ 
cordance with Sec. 6 of Article VI (Iloura of 
Work), 

Exceptions: Shift differentials being paid 
prior to the date of the signing of this Agree¬ 
ment which are in excess of the shift differen¬ 
tials provided for in this Section aball remain 
in effect without change during the term of thia 

\ _:r. • Ml# flf 

S#c tl CuM Uvlif 

The coat-of diving adjust nr* nts in each local 
unit which are now seventeen cents ($.17) per 
honr shall remain at that level without change 
until Januarv 1, 1961. Those coat-of-bving ad 
jnatmenta which are below seventeen cents 
l$,17) per hour shall be increased to seventeen 
n ($.17) by Ortahcr 1, I960 in accordance 
with the provisions of the local wage agr e ements 
casterrd mto under the terms of thia Agre e ment 
Osanfpm in the eoat-of-hvmg adjustment will 
be boaed upon the rise or fall of the Consumer 
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Price Index of the Bureau of Inbor Statistic* 
There ahall he added to the straight time honrh 
eirnings of each employee a coat-of-living ad 
jtistment in accordance with the following table 
and limita: 


BJ.S. Consumer 

Csiie/.J!aiiig 

Price Index 

Adjustment 

122.4 — 122.4 

1* 

1223 —122.8 

14 

1223 —123 J 

IS 

123.4 —123.7 

16 

1233 -124.2 

17 

1243 —124.6 

It 

124.7-12S.1 

19 

12SJ— 12S3 

24 

12Sj6 — 126.4 

21 

126.1 —126.4 

22 

1263 -126.9 

23 

1273 —1273 

24 

127.4- 127.4 

2S 

127.4 — 1262 

26 


and ao forth with a one cent change in the 
adjustment for each 0 4 or 0.5 point change 
in the index, whichever ia appropriate, baaed 
upon the sequence of < bangea act forth in the 
above table 

Changes in the coat-of-living adjustment ahall 
lie made if appropriate commencing with the 
first pay period beginning after Jannarv I, 1961 
■nd Jannarv 1. 1962 baaed upon the Consumer 
Price Index as of May 15, I960 and May 15. 
1961 reaper lively 

No decrease in the roat-of-living adiiiatment 
ahall he made nnleaa the (amaumer Price In 
dex drops aidGriently to provide for a two (2) 
cent reduction in the roat-of-living. 

Aa a limitation im the foregoing the maxi 
mann total adjustment which ran become effer 
live nn January 1, 1961 ia twrutv <201 cents and 




on January I, 1962. twenty-three (23) rents tn- 
eluding the coat-of living adjustment effective 
immediately prior to these date* 

(The provision* of thi* Section are not appli 
cable to Seattle 31.) 


ARTICLE IX HOLIDAYS 


Sac. 1 Hacaqaltad Halideyt 

The following shall be considered holidays 
under this Agreement: 


New Year s Day 
Good Friday 
Memorial Day* 
Independence Day 
I ail>or Day 


Flection Day 

< iirat Tuesday after 
the first Monday 
in November i 
Thanksgiving Day 
Christmas Day 


* By I seal airrcnral another day at (easier laral sig 
aifirancr may be aabalilul»<l. Pmeol praelirr* at 
alber aabalilnlad holiday* will remain in eferl. Sneb 
•ubalilulad holiday* are nal aab|arl la rbanae ifcana* 
■be life s( ibia Agrsrnienl. 

If any of theae holidays fa Ik on Sunday, the 
following Mondav will hr considered the holi 
day 

Ser 1 Psv far Uawarbad Halldey* 

An employee who does not work on a holiday 
listed ua See. I above aliall hr naid for that holi 
dav for the number of straignt tiroe honra he 
normally worka on hk regular shift bot not 
more than eight (8) under the following eon 
ditiona: 

(a) If the laral Management finds It nreea- 
aarv to sehednle an cm plover to work on a 
holiday and the employee doea not report for 
work that day, be will not get any pay for tbe 
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holiday unleu he faila to report or to perform 
«ucb work became of iitneai or berauae of death 
in the immediate family (mother, father, 
mother in-law, father-in-law, children, hrothrr, 
■iater, huaband, wife, or grandparenta), or be 
cauae of aimilar good cauae. 

lb) If a holiday ocrura when an emplovee ia 
ahaent due to aickneaa, ahaent on an approved 
leave of ahaence or ahaent due to layoff, he will 
be paid for that holiday providrd that hr muat 
have worked during the calendar week in which 
the holiday occura or the prior calendar week 

An employee who ia ahaent berauae of indue- 
trial injury auatained while in the employ of 
the (Company will be paid for any holiday fall 
ing within the regular waiting period preceding 
payment of Workmen a Compenaation provided 
the Plant Nurae or Doctor authoriaea the ab- 
aence and during the period he ia being paid 
regular weekly Workmen’a Compenaation. (Thia 
doea not include any period covered by inatall 
ment paymenta of award aettlementa.) 

(c) Holiday pay allowance ahall be computed 
on the baaia of the average atraight time earn 
inga per hour for the houra actually worked 
during the laat full week worked before the 
week in which the holiday faila. 

I»cv»* - la nxa aecnaa 

An enapbayee who ia terminated prior tn a 
holiday and prior to hia acquiring eontinuoia 
aerviee aball not be paid for that holiday. 

Sea. 1 HatMaya Dartay VaaaNaa 

If any of the eight recogniaed hoiidaya for 
which an employee would have been paid 
though be did not work oeenra during the em 
ployee'a vacation, be ahall be paid for the bob- 
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day not worked on the unr haaia aa hr would 
hatr hern had the hohdav not occurred during 
hi* vacation. Thia ia in addition to hia vacation 
pay. 

An rmplnw may, however, he allowrd an 
extra dav'e vacation with pay inatrad of the 
extra day’a pay if he arranger for it with laacal 
Man.igcmrnt before leaving on hia vacation and 
if it will not interfere with the plant vacation 
m hrdulr 

W 4 Pay Hr Haltgay* WorVrd 

\n employee who i* reouired to work any of 
the obaerved holidaya will receive tha h diday 
pay provtdid for in Sec. 2 abova. In addition, 
he will receive oar aad oae-half i i*^) • *•■■■ bia 
regular etraight time hourly rate lor the brvt 
e.ght " houra of work and two and oar-half 
timea hia regular atraight time hourly 
r ite for all hour* he ia required to work over 
eight (8>. 

AKTICLK X CONTINUOUS SKRVICK 

•aa. 1 *a4aW1aa 

The term “coatinnona aerviee" aa aaed ia thia 
Agreement rep ream t» enntinnona aereite with 
the ( oatpanv aad m eaaa. aaleaa otberwiae aneet 
Bed. aerviee prior to retirrnpnt r a leu la ted t mm 
the emplavee a laat hiriag date that ia, ia the 
Caar of a break in con tin a aa aervwe, rontiaaoua 
aerviee ahaII he ralcalated from the date of re- 
employment following the laat heeak ia con 
tiaanaa ae r viee) ha aarordaaee with the Com¬ 
pany a aatahlwhed practieaa prior ta tha 
five date of thia A gn aaaaat. aad themafler ia 
areordanee with the faBowiag peatiaaoa* 

(a I There ahall he aa dadaattaa far aay tiaae 
hat wlaiah daaa nag cvaartiteae a hraak ta nan- 
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ecu c aus -esc ranee allowance under spy 
agreem* nt h« tween the parties hereto; or 

T. Anvlkinfi in thia Apxrmrnl or any local 
practice* to the contrary not withstanding. al>- 
wnce due to a liirnfl, approved leave of ah- 
•enee, a phtiiral disability or permanent 
•hutdown of a plant with reaped to which th« 
employee doea not receive a aeveranee allow 
anee, any of which continue# for more than two 
t2 ' y«-ura ■ except that ahaenee in exceaa of two 
■ 2 I rear* due to a rompenaahlr disability in 
eurred daring eourae of employment with the 
I ooipani shall not break eontinnoua aerviee, 
presided aneh employee returns to work with 
•n thirty i.IMi das* after teal payment of 
•tatutors compensation for Mich disability’, 
provided that if the ftsployee la rehired 
within a period from the time the ■b**-nrr 
commented evjual to hia lontiauou* *«rvirr 
when the ah«en* e eommetn ed np to a maxi 
mum of five t A | year*, the hreak in continuous 
aerviee shall be removed; provided, however, 
that conttnoona aerviee shall not he ranaid 
ered to he broken by ahaenee of any rm 
ph»*.r who subsequent to Mifir I. Ientered 
the Armed Forrea or Merchant Marine aerviee 
of the I nited 'Male*, and who ha* reeniploy 
•aeast ri:hb under the Inw and complies with 
rr<piirraw n's of the law na l» reemplos meat 
id : 

I natmiMMis sets nr shall j Ian mehide remg- 
aim d iintiiiu-ie spur u> *ne mhodiarr of 
the C aanpany and m any roanpanv whose stocks 
at propani es shall hate been acquired before 
the aHartiva dale of tht* Agreement Transfer* 
between n»<h enmpaawa will not cunalitutr a 
hanak m an ranp lo yce a matwuan amice 

C mn ihaniwna aers k s shall a ho indiado tamer 



o(% employees in the employ of any company 
whuae etocka or propertiea shall have been 
acquired thereafter only if and to the extent 
that credit for continuoua aerviee aha 11 be 
granted by the (Company to auch employeea. 

Sac. I Applicatlaa 

The proviaioaa of thia Article ahall he uni 
formly applied to all bargaining unita covered 
by tbia Agreement with the exception of pro¬ 
bationary. temporary or aeaaonal employeea aa 
defined in tbe local Memoranda for 12 San Joae. 
40 Omaha and 74 Mankato wboae continuoua 
aerviee will be governed in accordance with the 
terma of the applicable local Memorandum 

ARTICLE XI SENIORITY 

Sac. 1 Parpeta 

t a f Tbe purpoae of the aeniority prm iaiona 
of thia Article ia to provide the maximum job 
aecurity and promotional opportunitiea for all 
employeea baaed on aeniority and raatmuoua 
aerviee while giving full confederation to efi 
cient plant operation*. 

ib) Tbe prov iaiona of thia Article ahall be 
ted uniformly in all bargaining nnita eev 
by thia Agreement lot her than for pro- 
bationary, temporary or aeaaonal employeaa aa 
defined in the local Memoranda for planta 12 
San Joae. 40 Omaha and 74 Mankato wboae 
aeniority will be governed in accordance with 
tbe terma of tbe local Memorandum • and no 
local rnlea which may be hi conflict with tbear 
pnivf»*-n« aball continue In effect after tbe - fit • 
live date of tbi* Agrers^nt 

■ On mattera not covued by thia Article, 
tbe local aeniority mica wbirh were in writing 
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and in fflffl immediately prior to the effective 
date of thia Agreement will remain in effect for 
the life of thin Agreement except aa they may 
he changed br mutual agreement 

S«€ 2 Prebetiaeery NrM 

■ a > An employee (hall be considered ai a 
probationary employee and (hall not attain arn- 
ioritv atatua during hia firat thirty (30) daya 
of work after initial employment or reem- 
plorment following a previous layoff or layoff a 
(hiring aoch period there will be no aeniority 
for auch probationary employee and hia employ 
ment may be terminated, or he may be laid off 
by the Company for any reaaon. ,xo grievance 
will be presented in connection with such ter 
mination or layoff except on the grounds of dis¬ 
crimination as defined in Article u or because 
of bia membership in the L'uion 

lb) After an employee has attained aeniority 
status with the Company he will cease to he a 
prohationary employee and he will he placed 
cm the appropriate aeniority list aa of the date 
thirty t30i calendar daya prior to the date he 
completed hia probationary period and his aen 
ion tv shall hr computed from that date 

W< t to ova at Ahaooco 

.Aa employee's aaaionty shall accrue daring 
the trrm of any approved leava of absence pro¬ 
vided has continuous service is not broken 

Sea. 4 T r a as t Or Oot el Isryatalsy VaH 

Any employee who ia transferred to a non 
supervisory job oataidc his bargaining aait and 
who la auhaennantly reiosteted bv mutual agree- 
aarut to a lob within the same bargaining unit 
shaB than he credited with the senior!tv that 
be had aa of the data of hia transfer oat of the 




bargaining unit. If an employee is transferred 
to a supervisory position outside bin bargaining 
unit be will l>e granted seniority as of the date 
of aurh transfer if he is subsequently reinstated 
to a job in the same bargaining unit. 

Sac. S NstHtcatloa af Recall 

(a) An employee will be considered recalled 
to work if he is personally notified by tele¬ 
phone, orally in person, or if notice is sent 
either by letter, telegram or other reliable 
■neana. to the last address on record in the Per 
sonnel Department 

(h) Kmployeea mnst keep the Personnel De¬ 
partment up-to-date on their addreeses and tele¬ 
phone numner*. 

(cl The lioeal Management will supply the 
Irteal Union a list of employees recalled to 
work, indicating Hate of recall as well as date 
employee was directed to report, or will follow 
such other locally agreed npon procedure. Snch 
action shell he taken promptly 

Sec. t frsfereettel lasptoyawat CeasMsraMaa 

fa) An employee covered by thia Agreement 
who has been laid off and who in the opinion of 
the Company is qualified for a job which may 
he available within another haraaining unit at 
another plant of the Company which is covered 
bv this Agreement shall he given insofar as posai 
hie, preference for such jon over persons never 
employed by the Company, pros id ad ha parson- 
ally makes application at such plant or plants 
in which he desires employment 

b) Any such laid off employees seeking 
preferential employment shall be subject to the 
same local rules and qualifications applicable lo 
any other newly-hired amployee 




S«< 7 Lin at Siiltrity , 

Am employee will l»*e all aeniority if bit con 
linuona wnice with the ('ompmv ia nroafn at 
ael forth and defined m Article X. Continnona 
Service 

Sec • Saalertty Lhta 

(a) The laical Management will prepare ae- 
curata aeniority iiata at the end of e:ic.h calendar 
qnarter. Theae aeniority liata will he pawled in 
the appropriate plant bulletin huarala. Em 
ployeea namca will appear on the aeniority 
liata in order of their aeniority unit date. 

(b) Where two or more employeea weri 
hired on the aame date hut prior to the effective 
date of tbia Agreement, their atanding on the 
aeniority roater aball he determine d in accord¬ 
ance with exiating lorn I practicea. (Hi and after 
the effective date of thia Agreement, new cm 
phoeeea hired on the aame date will he added 
to the appropriate aeniority mater in alpha 
hetiral aeqnence of their laat lumea aa of the 
date of hire 

Sec. f Op t eW ferttoOy la a ag eiHotag laftapai 

Aged or partinlly mcaparitated employeea 
who have given long and (aithful aero ice in the 
empluv of the (anpanv will be given preference 
for aueh liaht work aa ther are able to perform 
Sweh employeea wiU be paid the natahliahed 
rate for the job which they perform 

If the amignnaaot of atarh enaploveea to hghter 
work will adveraely affect the aeniority at a tea 
of may other eoaplnvaa in the aaauonty unit to 
wharh thay are aamanrit. the aaaigmoenl aha 11 
eady hn mnda aftar approval of the Locnl Union 
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Sm, It Iffait of Saaiorlty Cbaagai 

There will be no retroactivitv on any changes 
required hr the application of any of the pro¬ 
visions of this Seniority Article 

ARTICLE XII VACATIONS 

S« t Eligibility 

(a) Upon completion of twelve (12) months 
of continuons service (but not less than 1000 
hours of work), each emplovee immediately be- 
cornea entitled to one week of vacation with 
P*7 

(b) After the first year of continuous service 
which entitles an employee to one week of vaca¬ 
tion as stated in Paragraph (a) above, an em 
ployee who has less than three years of con¬ 
tinuons service will be entitled to vacation with 
pay during bis second and third years of em¬ 
ployment based on the number of hours worked 
during the previous calendar year, as outlined 
in the following schedule: 

Hourt W otAm hI In 

Ftmnmm Calmtdm Tear Farariei 4 Ihmnnr* 

IM* hairs ar wan One weak's pay (aat Irtl tkaa 

4a kssrs ar mars I baa 4t 
barn) 

irr hut Three washing days (14 
Isas I baa IMS hairs) 

rr but Twe werkiag days (14 heart) 

leas tbaa Mt 

444 l...,-. mnn Oae warkiag day (I bears) 

lata that! ggg 

(e) An employee must have been actively 
emploved at some time during the calendar year 
to be eligible for vacation with pay during that 
calendar year. No vacation or any part thereof 
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*hall be carried o\er from one calendar year to 
.mother. 

(d) Upon tbe date of completion of three (3) 
year* of continuous service, and in the succeed¬ 
ing % ears of employment with no break in con 
tinuoua m rv ice until he completes ten (10) 
yean of continuous service, an employee will be 
eligible for two (2) weeks of vacation with pay 
i not less than 80 hours nor more than 96 
hours). 

(e) Upon the date of completion of ten (10) 
yean of continuous service and in the succeed 
ing years of employment with no break in con 
tinuous service until he comphtes fifteen 1 1S) 
vears of continuous service, an employee will be 
eligible for two (2) weeks of vacation with pay 
t not less than 80 hours nor more than 96 hours i 
and shall be paid an additional one-half week's 
vacation pay (not less than 20 hours nor more 
than 21 hours). This sdditional vacation psy 
shall be paid at the same time as the regular 
vacation pay. 

<f» m tbe date of completion of fifteen 
113 i years of continuous service, and in the sue 
years of employment with no break in 
continuous service until be completes t wen tv 
five (25) veers of continuous service, an em 
ployee will be eligible for three 1 3) weeks of 
vacation with nay (not leas than 120 hours nor 
more than 111 nours). 

i g i Upon the date af completion of twenty 
five 1 25 i years of continuous service, and in the 
succeeding years of employment with no break 
ia continuous service, an employee will be 
eligible for four |1) weeks of vacation with pay 
I not laaa than 1(0 hours nor more than 192 
hours). 

I b ) Hours of work uaralioaed in Paragraphs 
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(a) and lb) inclndr all time lost brrauir of: 

1. - Established illness or injurv up to a 
period of thirteen (13) ronaeeutive week* for 
any one ahsrnce. Substantial proof of auch 
i lines* or injury must be provided by the em 
plovee upon return to work aftrr any absence 
caused by such illness or injury. 

2. Honrs of vacation 

3. Time spent in the Armed Services. 

S**- 2 tat* *f VacatUa Pay 

The honrly rate of vacation pay will be the 
average straight time hourly rate for the first 
four of the last five weeks prior to the hegin 
ning of the vacation period. 

Appropriate adjustment shall be made where 
necessary so that the vacation pay for any part 
of a vacation occurring after a general increase 
in wages shall reflect such increase. 

Employees who qualify for a full week’s va 
cation ■ and also those who qualify for the addi 
tional one-half week's pay or the additional 
•seek or vveeks) will receive a week’s pay com 


fa) The total of all hours worked in the 
previous calendar year will be divided by the 
number of weeks in which the employer haa 
worked. This average will be multiplied by 
the rate of vacation pay mentioned in the 
first paragraph of this Section 

( b) In no case will the hours mentioned 
in the foregoing Paragraph (a) he leaa than 
forty f40) or more than forty-eight (48). 

las. • Parana* *f lagatar laratags 

Pay earned bv an employer dnring the pay 
period prior to hia vacation period, and whicn 
ne cr imes payable and b available on the pay 
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employees aa to the interpretation or applica¬ 
tion of, or compliance with, tliia Agreement re¬ 
specting wagea, houra, or condition! of employ¬ 
ment. 

An employee who baa a request or complaint 
which ia not a grievance aa defined a bote, will 
he given every opportunity to take it up with 
hia Grievance Repreaentative and hia Foreman 

ia*. S •Havanas ttaprasaatattvs 

The Loral Union will notify Ixical Manage 
ment in writing of the name or namea of the 
Grievance Repreaentative choaen from among 
the employeea and accredited to adjnat griev 
anrea with Local Management. 

The preaent practices aa to number of Griev¬ 
ance Repreaentativea at each location ahall re¬ 
main in effect. 

lea. I Tlaaa Off far •rtevaece War! 

The Grievance Repreaentative, or Repreaent 
ativea, will have reasonable time off fmm their 
regular work to handle grievances within their 
respective departments and, where nreeaaary, 
to investigate other grievaneea, and to attend 
grievance meetinga with I .oca I Management 
They will not loae any pay for this time off 

When a Grievance Repreaentatiir haa to 
leave hia place of work to handle grievaneea in 
hia own or another department, be mnat get per 
miaaaon from hia department Foreman. When 
he goes into another department, he mast ob¬ 
tain perns la won of the Foreman of the depart 
ment before talking with any emplovee at hia 
worh. Sorb pemuaaion will not he imreaannahlv 
withheld 

lea. 4 Written trtaiaam 

n grievaneea anbnuttnd hy the Lnenl 
L’nion ahaD act forth the following 
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(a) A atatonirnl of ike Krievanca and »he 
circtimelancea aurrounding il- 

(b) Ike Section or Section* of the Agree* 
mrnt belie*ed to have been violated. 

(r t Dale the grievance waa Bled and cor¬ 
rective action reijupvled. 

W I W t a i la (datMca haattar* 

If anv grievance (aa defined in See. I above) 
ariaea, there aball be no interference with or b* 
trrruptioa of work, bat an earaeal effort akall 
he made to aettle tke matter promptly in ae- 
r on lance arilh tke folloaring proeedare 

Map 1 

Vitkin thirty (30i calendar daya after tke 
complained of waa anppoaed to have 
happened or atarted to esiat. tke aggrieved cm 
pioyee. acrompaaied by a Grievance Repreaenl 
alive, moat take tke matter an with ho Fore¬ 
man. The Foreman akall giva hia anawtr nr ally 
before tke nod of tha aeeond work day 

If tke Foeeman a anawnr ia not aatiafartary to 
ike employee and he demra ■ to parana the mat 
ter fnrther. a Grievance Repreeentative akall 
pat tke grievance in writing aa peovided in Sne 
4 of thia Arttrle and preaant it to tke Foreman 
Tke Foreman akall give a wnttan aaow e r to the 
grievance kv tke end nf the third work day 
afier receipt .«f the entton grievance 

v. t | 

U tke amawer to Stan I ia not aatiafaatn r y 
tkon witken ftvn 1S) weak daya nf tka Fn e amnn a 
wnttan an anv a tke Gr uv anan Raprvmotative 
dial) write an a p n ae l nf tkn g ri ev ance and refer 
it to tke Plant Managpar Vitkin tan llOi work 
dnva after tke airttan griaamwn wm anknntted 
to ham. tke Plant Manager akall moat wttk tke 
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Conciliation Service to appoint an arbitrator 
whoae name waa not on the original panel 
(6) The deciuon of the arbitrator ahall be 
final and binding on the parties, and shall be 
in accordance with the terms and conditions 
of this Agreement. The arbitrator shall not 
have authority to alter or umend in any way 
the pro* isiona of this Agre« meot 

(e) The arbitrators feea and expenses. and 
any clerical or stenographic expense mutually 
agreed to, shall he borne equally by the Com 
pany and the Union. 

Sat. 9 Ratraactlvlty a# Award* asd Settlanssti 
Arbitration awards or grievance settlements 
by the Company shall not be made retroactive 
beyond the date of the occurrence or non-occur 
rence of the event on which the grievance is 
based. In no event however shall the settlement 
br earlier than thirty (30) days prior to the 
date on which the grievance is filed except aa 
provided for in Article XIV, Sec. 1, Discharge 
& Diacipline 

V*< I ■ Asaass to Float by tMaa HayraieateHva 

If an anlhoriaed Union representative who is 
not employed by the Company wants to speak 
to l.ocal Union representative* in the plant 
about a grievance or other afBcial Union bust- 
ness, be should first get permission from the 
Pbsnt Manager or the Personnel Suoervisor 
These talks will be arranged ao that they will 
not needleaalv interfere with production 




AI TIC LI XIV DISCHAROI AND 

DISCIPtINC 

las. 1 Hail* Be ary Pro s *decs 

The Local Manana ment will not discharge or 
diacipliaa an emplovee without first warning 
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him. unleaa the fact* warrant immediate aua- 
penaion or diacharfte. Oral warring# will be 
given in the preaenee of a Grievance Rcpre- 
aentative, if practicable; all written warning# 
will be given in the preaenee of a Grievance 
Repreaentative. In anv diacharge or dtaciplin 
arv action, the I .oca I Management ahall not con 
aider any previoua diaciplinary meaaurea involv¬ 
ing auch employee which occurred one year or 
more preceding the aituation which brought 
about thia diaciplinary action. 

Any diaciplinary action or diacharge caaea 
which develop into grievancea muat be filed by 
the Grievance Committee in writing within file 
(5) working daya after the date of diaciplinary 
action or diacharge. Such caaea will be handled 
under the Grievance Procedure commencing 
#ith Step Two 
Sea. 2 Uetaatetaweat 

If either the Local Management or an arbi 
trator decide# that an einplovec haa been dieci- 
plined or diacharged unfairly. Local Manage¬ 
ment will put him back on hia yob with no loaa 
of aeniority. Unleaa Local Management and tbe 
Union agree on a leaaer aettlement. or unleaa an 
arbitrator directa a leaaer aettlement, the Local 
Management will pay the employee hia average 
atraight time pay for the time he actually loat 
Average atraight time pay aa uaed in tbia Sec¬ 
tion meana regular atraight time hourly earn 
inga for tbe laat two pay period# worked before 
the employee waa laid mM or diacberged, but 
cot to exceed forty houra pay per week. 

A R TIC LI XV LIAVI OP ABSIMCI 
WITHOUT PAY 

tea. I h a w Car Primal Rieiiea 

(a) An employer will he a H ewed a thirty 




(301 calendar day leave of absence without pay 
personal reasons if: 

1. lie requests it from the laical Manage 
incut iu writing, and 

2. The 1 .ocaI Management believes the leave 
is for a good reason and does not interfere 
with loral operations, exo pt in emergency 
situation* when leave will be granted regard 
less. 

If, however, the employee takes a joh else 
where during the leave of absence without joint 
approval of the laical Management and the Un¬ 
ion. he will he considered a* having quit. 

• b) A leave of absence may be extended for 
additional thirty (30) calendar day prriods if 
there is a good reason and the Loral Manage¬ 
ment and the Union agree to it. The employee 
must request the extension in writing before his 
present thirty i30) calendar dav leave i« up 
(cl If such accumulated consecutive leave* 
of absence exceed two (2 I years, the emnlorcc’s 
continuous service shall he deemed broken. 

(d I The Union will be notified of all leavrs 
granted under this Section. 

fax. X laava ta Attaag Ifalsa wsavsansa i ar Ns 


(a) Fmployeea. not to exceed three • 3) from 
any one plant, when properlv elected or ap¬ 
pointed hv the Union, shall utvon written appli¬ 
cation at least one week in advance be granted 
a leave of absence withont pay, for a period not 
to exceed three 'Ji weeks, plus reasonable 
travel time, to attend National or State Union 
< on venisons. 

>b) Under the same condition* as in la) 
above, res son a bio periods of time for travel 
and attendance will be granted for parbeipa 



lion in Mai tor Contract negotiations betwteu 
the Company anil the Union. 

tie. J Laava lor Ualea aaiiaaat 

Any Local Union member who ia an rm 
ployee of the Conipanv ahall be given, upon 
written request from the employee and the 
Union, a laaie of absence without pay not to 
exceed a period of two (2) yeira for the pur 
pose of wurking for the laical or District Lodge 
or the International Union. Not more than two 
employees frum each plant may be on leave 
under thia Section at any one time. 

Sec. 4 Matsralty Laava 

(a) Female employees ahall not continue to 
work past the fifth month of pregnancy and 
•hall not return to work until two 72 ) months 
following delivery. Maternity leate shall be for 
sis (6) months, except that when the employee 
presents a signed physician’s certificate indicat 
ing the employee must cease work prior to the 
fifth month of pregnancy, maternity leave shall 
be from the date of leaving work until two (2) 
months following dehvery 

(h) If the employee ptwaents a signed phyii 
cian a statement certifying that the emplovee Is 
totally disabled due to complications arising ont 
of pregnancy, maternity leava may be exteaded 
up to sis (6) months following the date such 
disability commenced and in no event later 
than six (6) months following the date of de¬ 
livery or miscarriage 

tea. ■ gai t ers ts gstsrs trio loova 

Any employee granted leave of a barn nr under 
any of the provisions of thia Article who does 
not return to work uueo the expiration of soch 
approved leave of absence (unless exteadedll 



•hall be deemed to have terminated employment 
with continuoua aervice broken 

Sec. A Applteettaa 

The provisions of this Article shall he uni 
formly applied to all bargaining unita covered 
by this Agreement with the exception of pro¬ 
bationary, temporary or seasonal employees as 
defined in the local Memoranda for plants 12 
San Jose, 40 Omaha and 74 Mankato whoae 
leave of absence provisions will be governed hy 
the applicable loeal Memorandum. 

ARTICLE XVI TRAINING 

Im I 

To insure an adequate future supply of fully- 
trained and qualified Journeymen and skilled 
emplo\aes for those trade and skilled jobs 
which are or may be covered by the terms of 
thia Agreement, uniform Apprenticeahip and 
Skilled Training Programs are eatablished in 
Appendix B and Appendix C to this Agreement 
wnich become a part of this Agreement. 

toe 2 

The uniform Apprenticeahip and Skilled 
Training Programs referred to in thia Article 
are applicable to all bargaining unita covered 
by thia Agreement where the need exista for 
such training. 

S«c 1 

Appendix B—Training Programs -Appren 
tice Standards includes Apprenticeship Pro¬ 
gram procedure and standards for the following 
trades: 

1. Machinist 

2. Tool and Dia Maker 

1 Electrician 
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4. Other trade* which the Loral Manage¬ 
ment mar determine neceaaory. 

Sec. 4 

Appendix 0 — Training Program* — Skilled 
Trainee*—include* Skilled Trainee Prngram* 
procedurea and standard* for the following 
•killed job*: 

1. Production Equipment Maintained 

2. Inspector* 

3. Other skilled job* which the Local Man¬ 
agement may determine necessary. 


ARTICLE XVII SAFETY AND HEALTH 


The Companv and the Union, n-rogniiing 
that high itan<f:rdi of *afety and health are 
neceaaary to prevent industrial injury and ill 
nee, agree to cooperate fully to that end. 

The I .oral Management shall continue to 
make reasonable provision*, including first aid 
farilitiea, for the aafety and health of it* cm 
ployeea at the plant during the honr* of their 
employment. Such protective device* aa are 
deemed nereaasry hy the focal Management to 
pmperlv safeguard the health of the employee* 
and nrotect emploveea from injnry aball ne pro¬ 
vided by the Locaf Management where required 
aa a condition of employment. Employeea muat 
nae the aafety equipment provided. I.oeal Man 
agement may discipline any employee who fail* 
to observe it* aafetv rule*. 



mittrr member* will not loae any par for the 
time they are attending this regular monthly 
meeting. Thia Committee will aaaist the Local 
Management in carrying out ita accident pre¬ 
tention and health program. The la»cal Man 
agement will give consideration to the unani¬ 
mous recommendation* of the Committee that 
.ire practical and feasible. 

Thia Section ia applicable vdirre the entire 
plant ia represented by the International Asao 
riation of Machinists, in other inatancea one 
' I i member of the unit shall be on the Safety 
and Health Committee 

Sac I Magical liaaiiaatlaai 

In the interest of employee aafety and health, 
the Joint Safety and Health Committee will aet 
in an advisory capacity and will he consulted 
in c.iaea where in the l-ocal Management * opin¬ 
ion an employee who baa been ahsent due to 
•c-rioiia illneaa or injury ahould be requested to 
take a medical examination by a medical doctor 
chosen by the Company upon hia return to 
work. The purpose of thia examination will be 
to assure the individual, t!ia Local Management 
and the Local Lnion that the employee ia not 
i-to dotw-s harmful to the safety and 
Ik altli of himself and or oilier emplovre*. I In 
laical Management will make every effort to 
properlv place an employee, requiring either 
temporary or permanent conaideration under 
thia Section 

Sec. 4 Pay aa hay af la|ary 

An employee hurt in an industrial accident 
will be paid for the honra Inal renaming medi¬ 
cal care on the date he wsa hart at hm airaight 
tima hourly haae rate. If the attending doctor 
or nnrae thmka the employee should eol ge 



back and finish out ihr work day, bo will be 
paid for tbe balance of hia alandard work day. 

ARTICLE XVIII BULLETIN BOARDS 

Tba Company will provide Union ballet in 
board* in rack of the respective plant* for tbe 
pnrpoae of poatiay Union notice*, official paper*, 
and bulletin*. Nothing of a political or con 
troveraial nature will be posted. Bulletin board* 
will be covered br |tl*» and kept locked. Only 
dulv aulhoriaed representative* of the Union 
awf aucb representative* aa tbe Company may 
tleaignate will be given key*. 

ARTICLE XIX MILfTART SERVICR 

Tbe I ompany'a practieea with re*pert to mill 
tary service aball continue to apply to tbe em 
ployeea of the bargaining unit 

ARTICLI XX NO STtIRE OR LOCROUT 

The Union agree* tbat there aball be no 
■trikea, slowdowns, or work stoppages of sny 
for any eanse dnrmit tbe life of tbU 

Lcreesncnl. 

Tbe (omnanr agrees tbat there aball be no 
loekowt dnring tbe life of tbia Vxnement 

ff. daring the life of this Agfiement. an* 
emph nwa enfap in any strike of an* kino. 
Woppatfe* of work or slowdown*, tbe Interna 
lion a I Officers, l^ral Oimera. and paid repre- 
■entatiee* of the Union will eooperate with tbe 

tnmbsg the eni plan nan to vsnsb 

It ia endeealnod and agreed tbat in tbe root 
ml any enkn of any kind, rtappagaa of work 

II 
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or alowdowna on the pari of any cm ploy era 
daring the life, of this Agreement, there will be 
, no liability on the part of the International 
Union, Local Union, or any of their ofikers, 
repreaentativea, or membera. Employeea who 
engage in any of theae acta may be diiaeliaigcd 
or disciplined by the Company hat ahall have 
rerourae to the (Grievance Procedure provided 
for in Article XIII of thia Agreement. 

ARTICLE XXI INSURANCE 

The Company agree* to continue without 
modification for the life of thia Agreement the 
Croup Insurance Agreement of February 24, 
I960, which is incorporated by reference hereto 
and made a part of thia blaster Agreement 

ARTICLE XXII PENSIONS 

The Company agree* to continue without 
modification for the life of thia Agreement the 
Pension Agreement of February 24. I960, which 
ia incorporated by reference he re to and made a 
part of this Master Agreement 

ARTICLE XXIII SUPPLIMENTAL 
UNEMPLOYMENT IINEPfTS 

The Company agree* to continue without 
modification for the life of thia Agreement the 
Supplemental Uneaaplovmeat Benefits Plan 
Agre em ent of February 24, I960, which ■ In¬ 
corporated by reference hereto and made a part 
of this Master Agreement 



ARTICLE XXIV TERM OP THIS 
AORERMIRIT 

V-. 1 Buretteo 

Thia Agme mra t ahaR be effective aa of f«b 

u 



ruary 24, I960 except aa may be apecifiqpUy 
otberwiae provided herein, and aliall remain in 
effect until and including November Sti, 1962 
and will be automatically renewed thereafter 
for aucceaaiva period* of twelve (12) month* 
unleaa either party requeat* a change in thi* 
Agreement or the negotiation of a new Agree¬ 
ment by giving written notice to the other party 
not laaa than aixtv (60) calendar daya before 
November M. 1963 or November SO, of any 
year thereafter 
Sec. t WaWScattaa 

Km y notion to be given under thia Agreement 
will he given bv rc*ia4srcd mail: and, if by the 
(lompanv, he a^dreaaed to the International Aa- 
aoeiatioa of Machmiata, 1300 Connecticut Ave_ 
Washington 1. D. C, and. if by the Union, to 
the General Manager of Indnatrial Relationa, 
Continental Can Company, lnc„ at 100 Faat 
12nd Street. New York 17, New York. Either 
party may, bv like written notice, change the — 
addresa to which regialered mail notice to it 
•hall he civen 

The prmiaioam of thia Agreement *hall be¬ 
come effective on the 6rat dav of the pav period 
following not i heat ion bv the Union that the 
t baa been ratiAed 

CONTINENTAL CAN COMPANY, 

V. A. Lac&K. f.anera/ Manager 
faihaatriad Relation* 

H E. Bout. Caaeraf Manag e r 

/nduafraal SeialHMH Mefaf I' hk 

INTERNATIONAL ASSOCIATION OF 
MACHINISTS. AFMJO 


(. R Yam, Fine Prvwadan* 








Ipeludea all employees 
ficationa: Tool and Die __ 

Machinists, Electrician*, Ranwa^^® 
prentice* and Helpers, Conatrnetiun Machinists, 
Tool Crib Attendants; excludes Production em 
ploreea (including Assembly Line Maiatainera 
and Set-up Men “A" and “B" and Preas Depart¬ 
ment Maintainer* and Set-up Men “A” and “B," 
and Traineea) Shipping employees, Litbogra 
phers (all classifications). Coaler Tenders and 
Trainees, Press Plate Checkers, all Track Driv 
era. Watchmen, office employees, clerical em 
ployeea, supervisor* and/or foremen who do not 
uae the tool* of the trade except in a supervisory 
capacity and who by working do not displace 
any employee covered by this Agreement. 

40 Omakm- -P St M Unit 
41.13 72nd Street 
Omaha, Nnbrmmka 
Loral Lodge 31 

Includes all Produrtion and Maintenance em 
ployeea; excludes Lithographic Pressmen, litho¬ 
graphic Press Feeder*, Lithographic Apprentices, 
office clerical employees, plant clerical employ 
aaa, cafeteria employees, guards, watchmen, pro¬ 
fessional employees and superviaora aa defined 
in the Act. 

48 Pa/eraon —Machine Shop I mi 
tO7 Ceffv dneniir 
Paterson, iVani Jersey 
District Lodge 75 

Includes all Tool and Die Makers, Machinists. 
Maehiaiata* Helpers, Tool Crib Attendants. Heat 
Treater and Machiniata* Apprentices employed 
in the Machine Shop; excludes office and clerical 
employees, production and lithograph employ 




era, chauffeurs, watchmen, guards, nuraea, and 
all supervisory and managerial employees aa de¬ 
fined in the Act. 

.5/ Stockyard a —Machine Shop Unit 
1815 South lihland It.-I»>• 

Chicago. Illinium 
District lodge 8 

Includea all Machiniata and Tool aud Dir 
Makera, and all Apprentices, Helpers and Train 
eea in such classifications, Welders and Tool (^rib 
Attendanta; excludes all production and main 
tenancr employees, guards, foremen and super 
iiaora aa defined in the Act, office and clerical 
employees and draftsmen 

61 Stockton—P & M Unit 
2716 Emit Miner Avenue 
Stockton, California 
Piatrict Lodge 41, Local lodge ,364 

Incladea Machmiata. Tool and Die Makers, Ma 
chiniat Apprentices, Welders, Machinist Helpers 
and all production, maintenance. Watchmen and 
Shipping Department employees; excludes all 
office employees, foremen, assistant foremen, and 
supervisory employees aa defined in the Act. 

62 CJ1S.D.—Machine Shop l 
3701 South Aahland Avenue 
Chicmgo. lUimoia 
Diatrict Lodge 8 

Inrlndea all Machiniata, all Machinist Appren 
ticca. Helpers and Traineea, Craters. Sweeper*. 
Machinery Painters, Millwrights, Storeroom La 
borem. Cranemen and Tool Room Alt sedan I* 
who are either working in or ont of Plant 62. 
provided soch amployers are hourly ralad aad 
reside in tha Sfata of Illinois; meindra foramea 


■ nd anpcrriaor* an defined in the Art, officr and 
elerie.il rmplorera and draftainen 

63 C.H.S.D.- P A M Unit 

South A ah land Avenue 
Chicagt >. lllinoi i 
Diatnct Istdee 8 

Include* all Production and Maintenance cm 
ployeea who are either working in or ont of 
Plant 63 and who reaide in the Stair of lllinoi*. 
but apecihcallr excluding Foremen, Superriaor*. 
• XKrr and Clerical employee*, Draftsmen and 
other Mipmiiorr employee* aa defined in the 
Act 

64 North-Grand—Machine Shop Unit 
4622 Weat North Avenue 
Chicago. III in oil 
fhatrici Lodge 8 

Include* all Machiniata and Tool and Die 
Maker*. I.itho-Pre** Machininta. Truck Meehan 
iea. Tool ('rib Attendanta and all Apprentice*. 
Helner* and Trainee* in «tirh ela*aiftcalion*: ex 
ehidea foremen and Miperrianr* aa defined in the 
Set. office and clerical employee* and draft*men 

71 fT alia I Valla—Machine Shop and 
Maintenance f 
1106 Dell Avenne 
I Falla Walla, IPaaftin ffon 
l/oral Ijttte 1861 
and 

71A 

Milton-F reeaoaler, Oregon 

Inehide* all Machine Shop and Maintenance 
and Repair of Machinery employee* of the Com 
panr aa follow*: Coaler Tender and Adjnater. 
C eaaeeal Plant Maintained “A" and “B.** Preaa 




Department Maintainera “A" and “B,” Mainte¬ 
nance Machinists I includes Die maintenance I, 
Die Maker. Apprenticea and Trainee* lor the 
abotr: exclude* foremen and aaaiatnnt foremen 
aa defined in the Act, aalnried employ-era, pro¬ 
duction employees, office employees. firat-aid 
peraonnel. Induatrial Rrlationa employeea and 
supervisor* aa defined in the Act. 

72 Pilltburgh ■ — IfarAine Shop Unit 

ffomiM/iarf. PenitiyMaia 

Dturirt Lodge 63. bin/ Lodge 52 

Inrludea all Machinists, Machiniata' Helper*. 
Tool and Die Maker*, their Helpera and Appren 
tirea; exclude* office and clerical employeea, pro¬ 
duction and lithograph employeea, chauffeurs, 
watchmen, euard*. nurses, and all aupeniaory 
and managerial employee* aa defined in the Act 

73 St. Lnuia IforAuar 

7140 horth Rrnada > 

St. Lomu. Miaanf-ri 
Diafrirt f/xfge 9 

Tncludea all Machiniata and Tool and Die 
Makera, and all Apprenticea in auch claaaifica 
tiona; rxrludea office and clerical employee*, 
watchmen, guards. pmfeaaional empl or e ea . all 
other employeea. and auperviaora aa defined in 
the Act. 

74 PAM I'm I 

174 Chettnat Street 

Men A mtn. Minnesota 
Lonxf Lodge 924 

Tncludea all Production and Mnintenance cm 
plovrea; exclude* F.xerutivea, Quality (nntrol 
s upcrxiaor. ofKre and factory clerical peraonnel. 
Watchmen. Nurse*, technical peraonnel. Store- 
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Lrrprn, foremen. assistant foremen, and all 
other supervisory emploveea a« defined in the 
Act 

87 Portland P & M Unit 
10200 North Burgard Street 
Portland, Oregon 
/steal Istdge 6.1, /steal Lodge I I '-2 

Include* .ill Production and Maintenance cm 
ployee*; exclude* Shipping Department employ¬ 
ee*, l.ithograph Pressmen, Pres* Feeder* and 
Apprentice* in *tich cla**iftcations office and fac¬ 
tory clerical employee*, guard*, nurae*, profe*- 
*ionnl employee*, foremen and assistant foremen 
a* defined in the Act. 

87A Olympia -PS: M Unit 
1202 Fonea Road 
Olympia. Washington 
/steal /stdge 60S 

Include* all Prodnction and Maintenance em 
ployeea; exclude* office and factory clerical em 
ploveea, guard*, none*, professional employee* 
and supervisory employee* a* defined in the Act. 

APPENDIX B 

Tralmlmf Program* — Apprentice Standard* 

This Appendix B made *nd entered Into thi* 
21th dav of February, between CONTI 

NF.NTAI. CAN COMPANY, INC and the IN 
TFRNATIONAL ASSOUATION OF MAC.HIN 
I STS i* made a part of the Maater Agreement 
between the partiea 

Article I •aaeral 

I t F*r**M 

A. The purpose of thi* Appendix to the Meat nr 
AO 





Agreement is to establish apprentice programs 
in conformance with the Maater Agreement for 
the following trades: 

1. Machinist 

2. Tool and Die Maker 

S. Electrician 

4. Other Tradea which the Local Manage¬ 
ment may determine necessary. 

B. The purpoee of each of theae apprentice 
programa ia to provide the Company with an 
adequate future aupply of thoroughlv qualified 
employeea in each of theae tradea; also to pro- 
aide each apprentice with an opportunity to 
learn hia trade through an organiied and prop¬ 
erly auperviaed program of training, practical 
experience and related atudiea. 

C. Nothing in tbia Agreement aliall require 
the Company to train employee! for these tr. J n 
where, in the opinion of the Local Management, 
the need for training aneh employeea or the fa- 
cilitiea for auch training do not exiat. Neither 
ahall this Agreenwait interfere with Manage¬ 
ment's right to employ qualified craftsmen to 
fill openings for aneh tradea aa the need arises. 


D. It ia agreed hy the parties that the nrovi- 
aona of this Appendix are in keeping witn the 
intent of the provisions of the Maater Agree¬ 
ment referred to above and ahall he applicable 
to all local bargaining units covered by the 
Maater Agreement which include tradea which 
are specifically covered in thia Appendix 


U* > MU a enmeaea 

A. The provisions of thia Article I are made a 
part of and will apply to all of the apprentice 
prograaaa covered in the other Articles of thia 
Appendix. 



I Apprentice training will be encouraged in 
all plant* which have the neceaaarv facilities to 
properly train apprentice* and where the Local 
Management determine* a need exists for aurh 
apprentice* 

C. The provision* of thia Appendix auperaede 
any previou* local training practice* or agree¬ 
ment* except where auch practice* or agree 
menta are in conformance with a Federal, State 
or Area Apprenticeship Agreement or State Law 
and will applr to all employee* covered bv the 
Master Agreement who commence one of the 
Apprenticeship Programs outlined in thia Ap 
pendix following its effective date. There ap 
prentices are in training on the effective date 
of thia Agreement, the Local Management and 
Local Union will mntnally agree upon any modi 
hcationa of the program for ouch employees in 
actual training at that time to bring their pro¬ 
grams into conformance with thia Appendix in 
sofar a* may be practical 

D. All plant* requiring apprentices will enter 
into an agreement with either a Federal. Mate 
or Area Apprenticeship (Committee for the in 
denture of aonrentieea under this Agreement. 
The standards of such ^greraBc:!!* will be reeog 
niaed aa a supplement to this Appendix for 
those plants involved 

All apprenticeship agrs'-^ents and local aland 
arda of apprenticeship for the recognised Unde 
job* un<i.r th-‘ A pp e n dix will be in conform 
anc with the »tarl irds of a F;’ml, State or 
Ar*a Apprenticechip Committee and applirahk 
3tate laws. S*di Apprenticeship ttee 

will have : uriadicl*on over ^nfv.'ficwe with 
thecr sppresatire prefsss ond will hi of u>y 
pamblr lance to the I seal Joint A; , 
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ticeahip Committee in ih« development ar modi 
hcatioa of tba local apprentice agreementa 

5 ) Niaktr, Wtactlaa aad Qarlllcatlaa 

•f ti fn a Uc w 

A. The nnmbar of apprenticea in each trade at 
each location will be determined by the Local 
Management and the Local Joint Apprentire- 
ahip l.'amm ttae will he adviaed. However, the 
namher of apprenticea in any trade will not 
exeeed one apprentice for the trade or craft in 
the plant plna one apprentice for each ten rrafta- 
men in that trade in the plant except where a 
greater number of apprenticea hare been agreed 
to by the local Management and Union. Ea 
eepiiena to the maximum number of apnren 
ticca may he agreed upon between the Local 
Union and Loral Management if unuaual ron- 
dit ••■Aa warrant aurh an exception 

I In the aeinrtion of apprentice*, the partira 
mutually agree it ia important to obtain quali- 
had man «ith naraaa ary aptitndaa and in I e real 
in tha akilla mralrad ao that the high atandard* 
of worfcmanahip repaired may he developed 
and maintained. 

C. law! Management will announce opening* 
far apprenticea at leaat two wrefca prior to the 
fcnal aehwtion of the apprenticea. nr placing a 
aatiee of aurh openinga on the plant hnlietin 
hoard a and'or ad*i*mg the laal Joint Ap- 
peentieaahip I anmlltrr of anrh openmga. to- 
ptier with tlie nnalth^artoria m yvind of anrh 
apprentice* The naatiag af anrh notice daea 
not ahli g ata Local Management ta fill the apan 
iag. 

i n )• ay m » h*> «• ii«» »ni<f iota an apptvt 

laradlip ahatald maka appHaakaa In Uu 
aonnel ‘apmint lar namadaratfaa a lata an 



opening it announced. Qualified applicant! 
from outaide of the bargaining unit may alao 
be conaidered when aelecting the apprenlicea. 
However, person* from witliin the bargaining 
unit will be given preference in selection where 
experience, ability and other factor* uaid in 
•election are relativelv equal. 

0. The Local Management will diacuaa the 
qualification! of any employee who makes ap- 

I lieation for au anprenliceaiup with the laical 
oint Apprenticeship Committee and will ac¬ 
tively arek the concurrence of the Committee 
with respect to hia selection. Should there be 
any disagreement with Management's selection 
•ueh action will be subject to review under the 
grievance procedure of the Master Agreement. 

L App rent ices will be selected on the basis of 
the following factors: 

I. Formal application and Personal Inter¬ 
view. 

1 Age—not leas than eighteen nor more 
than twenty-three yeera of age—(see ex 
eeptions noted below). 

S. Physical ability to perform the Job re¬ 
quirements of the apprenticeship and 
trade. (This may be determined by Phy¬ 
sical Examinations.) 

4. High School graduate. (In exceptional 
caaea. by mulaal agreement of the Joint 
Apprenticeship Committee, this qualifies 
tin a may be waived if the appbeant haa 
had traimnx er experienee equivalent to 
a high school odneation. | 

Pa.t work ax|" ri< m a 

4 Riaalta of uniform mental ability, dex 
turitv, aptitude end malbeaaatfcu testa as 
out hard in this Agresenaest 
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?. Other •election procedure* established by 
the Joint Apprenticeship Committee which 
are conaidered necesaarr to demonstrate 
ability and interest for the trade. 

8. Where above factors are relatively equal, 
qualified applicanta front within the bar 
paining unit who have the greatest senior¬ 
ity will be given preferential considera¬ 
tion. 

Exceptions to age qualification indicated in item 
Two (21 above: 

a. Applicanta who have had previous expe¬ 
rience, training or education in the trade 
amount of exception to be determined 
by the Ixteal Joint Apprenticeship Com 
mittee. 

h. Time spent in the U. S. Armed Forces by 
an applicant up to a maximum of four 
wears. 

e. No combination M exceptions for a and b 
ah< >ve will inereaae the maximum age limit 
for an applicant in Item Two (2) of this 
Section S—Paragraph E by more than four 
yenra. 

Wc a is v gsaalMIH / 

A_ The Plant Manager will have the oyerall 
reapnnaibiHty for the sueeeaa of these appren 
tiee programs at hta loeation. He may delegate 
the administrative detaila of this rraponalbili 
to the Personnel Supervisor and the ‘•nper 
of the departments involved in training the ap- 
prentieea. He will be adviaed and sssisted by 
the Local Joint Apprentieeahip Committee. 

8. IK- depart menu I superv isors of the apprm 

i will ba directly 

qnaubir far seeing that app rrntire s race*»a the 

*6 



•cheduled training ia their department*. Thev 
■ ill follow tike progrraa of the apprentice* dur 
each phaie of training under their auprr- 
% iiion and report *uch progrr**, together with 
rating* of performance, on Mandard Company 
form* to the la>cal Management. Thev will 
make nnv recommendation* which mav hr in 
dicatrd. both a* to the program a* well a* the 
individual* under the program, to the laical 
Management. 

C. At regular interval* of 1.000 houra of ac¬ 
tual training by the Company in a given trade, 
the apprentice and the laieal Joint Apprentice- 
ahip (Vim mil tee will rrrelve a determination of 
unalifieationa and ability from the Company to 
nrlrrminr whether aatUfartory progrea* ha* 
been made by the apprentice during the inter 
caning p< nod of time to warrant auch rm 
plover'* rimtinnance in the training program 
The determination of an rmployre'a qualifica- 
tiona and ability ahall ha dial u**ed with the 
Local Joint Apprantieaabip Committer. If l>oral 
M image men! determmea an emplovae dor* not 
p o aa e aa tha nareaaary qualification* or abilitv to 
continue training. *uch qualification* or ability 
will be cubject to review under the grievanee 
procedure 

D. Earh apprentice wbo ia indentured under 
an apprenticeahiii program, oovered by thi* 
Appendix, will oe rca|ion>ible for applying 
bimaelf diligeallv and with care to the training 
program aaaignrd to him. During hia training, 
ne will follow tha direction of the auperviaor to 
whom be ia aaaignrd in completing the framing 
achedule. Fie will protect Companv propertv. 
protect the aafety af hi mar If and fellow cat- 
pbivnaa, pea peel and obey re aeon* hie (iampanv 
rule* and conduct han«elf in a ereditiblr man* 




ncr during working hour* and while on the 
Compaii)'* premise*. For the ptirnone of learn¬ 
ing hix trade, during Ilia training lie will 1 m- ro- 
|uired to perform any and all work regularly 
oerfornied hy a xkilled employee of the eraft 
(or which he ia Ixring trained. 

Sac ( IcxUrlty 

A. The laical Management and the laical Union 
will agree upon loeal xenioritv provixionx, to 
he included in the local xenioritr agreement*, 
covering the xenioritr xtatna of apprentice* in 
their aenioritv unit. Apprentice* will not nor- 
mallv receive aenioritv rredit for time tpent in 
an apprentieexhip unleaa a different practice haa 
been rataldiahed in the plant. 

k. 4 Tar an at Tralaiag 

A. All apprentice* under this program will be 
given arheduted training and practical expe¬ 
rience under proper auperviaiou for »be period 
outlined in tbeir training program. A working 
journevanan will be aaaigned to earb apprentice 
ax a counselor during Ilia training. Thia training 
will he reaaonahly eontinnoux and the reaaon* 
for auy interruption! which nuv be neirxxary 
in tbe training arhedule will he diacuaaed with 
the laical Joint Apprentieeahip (.ommittee and 
explained to the employee involved. The Inter¬ 
ruption* will alao be explained to anv federal 
State or Area Apprenticealup (amiinittee. The 
( •anpanv raaerxaa the right to auxpend anv 
training program where conditionx necexxitate 
xuch action, however every reaxonahle effort will 
be made to reaumr the training of apprentice* 
when condition# permit 

The laical Union, the laical Joint Appren 
ticexbip (aimnaittee and the Federal, State nr 
Area Apprentieeahip LoamUtee will be notified 
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of any terminations of apprenticeship agree¬ 
ment* and the reason* for *urh termination*. 
Loral Management will give notice of it* intent 
to terminate an apprenticeship agreement a* far 
in advance of sucli termination a* possible. The 
reason* for any such terminations will he sub¬ 
ject to review under the grievance procedure of 
the Master Agreement. 

C. The first five hundred ) 500i hour* of train¬ 
ing for each apprenticeship will he considered 
a probationary period for the apprentice in 
training. During this period, either the Com 
pany or the employee may cancel the employee’* 
participation in the apprenticeship. After the 
probationary period, the apprenticeship may he 
cancelled for just cause snch a* lack of interest 
on the part of the employee, inability to com¬ 
petently learn the trade, refusal to perform 
scheduled work, violation of Company rules, etc. 
The reasons for any *nch cancellation after the 
probationary period will he subject to review 
under the grievance procedure. 

l*c 7 Uaitarai AMIIty. AptttaSa aaS Matbaiaattca 
Tests 

A. In the selection of apprentices and skilled 
trainees, as outlined under this Appendix B, 
reference ia made to the use of uniform Mental 
Ahilitv, Aptitude and Mathematics Test*. It ia 
agreed that where snch tests are nsed under the 
provision of this Agreement, one test from eaeh 
of the following types of tests may be selected 

Maatat AMNty 

Wonder lie Tnst A 

Wooderlic Tnst B 
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Mad* 

-SRA Mechanical Aptitude Teat 
I'urdue Mechanical Adaptability Form A 
Bennett Form AA 


Mathaaatlcs Taiti 

P.T.I. Numerical Teat A 
P.T.I. Numerical Teat R 


B. It ia mognixed that there are other |too<l 
leita in uae in indnitry today. However, in our 
deaire for standardisation, it ia agreed that the 
above teata ahould be uaed at the beginning, 
and, aa we obtain additional information on 
other teata, thia liat may be reviaed by mutual 
agreement. 

If a location haa had aatiafactory experience 
with other recognised testa for theae arcaa, and 
wiahea to continue their uae, it ahould aubmil 
three copiea of auch teata. together with factual 
data aa to their experience with the teata to thr 
Union Management Committee oo Training 
through the Ireneral Manager of Indnatrial Re 
lationa of the (ximpany for conaideralion. The 
uae of auch teata will be eontinued only after ap¬ 
proval of the Committee. Should the Commit 
tee approve any auch teata, they will be added 
to the above liat of approved teata and the planta 
ao adviaed 


C. Where the authora of aav of the teata uaed un 
dor thia program have established recommended 
minimum acceptable sc o res or “norma* for the 
age, education and experience lavrb of em 
ploy ana being tested under thia program, surh 
scores will he uaed to determine if applicants 


Also similar tests administered by the State 
Kmploymenl Services. 




for apprenticeship or training under thin pro 
gram natr aatiafjctorily paaaed on each anch 
leal. 

D. It ia understood thi* t**»ting ii to aaaiat Man 
agenirnt in (electing qualified candidate* for 
training urogram* and not aa a aiibatitnte for 
toting which may be provided under an agree 
ment with a federal, Nate or Area Apprentice 
•hip ('.ommittee 

8 S«p«rviier #f Traitltf 

A. For purpoaea of thia Agreement, the Per 
•onoel Superviaor or other Management repre¬ 
sentative will be appointed by the Focal Man 
agement aa Superviaor of Training at thoae loea 
lin«> which have need for thia type of training 
I he dutiea ol (lie Superviaor of Training will 
he: 

1. To aele< t apprentirea in accordance wiih 
Article I of tbia Agreement and other aland 
arda and procedurea outlined in thia Appen 
div. Selection of apprentice* will be made by 
the Superviaor of Training with approval of 
the Plant Manager only after diaeuaaing each 
applicant with the lineal Joint Apprentice 
aliip ("ommittee 

2 . To aee that apprentice agreeoienta are 
pmperlv executed and approved 

3. Work with the Joint Apprenticeship Com¬ 
mittee in developing or modifving apprentice 
schedules to meet (oral ronditioua 

4. Arrange for approval of the apprentice 
aliip progranaa from Federal. Stale or Aroa 
Apprenticeship Conanaitteea ei d am age for 
praaantalmaa of government eartifacatea upon 
eoanpUtien of apprenticeship 

Maintain aeenrate irsoida of each appren 
tfee’a train ng, and foHnw np to iuanre that 




each apprentice ia properly trained in hi* 
specific trade or eraft. Record* will include 
pad education and experience, detailed record 
of appreuticc training received in the (am 
pany, subject# taken in related inatruetion, 
achool and work progress, record of teal* anil 
other qualification* and related information 
>uch record# will he made available to the 
laical Joint Apprenticrahip Committee 

(t. Act aa Chairman of the Laical Joint Ap 
prenticeahip Committee 

V.a « Lacal Jalat AppraatUasklp Caauadtaa 

A. At location* where apprentice# are in train 
inn. a local Joint Apprenticeship Committee 
will he established eompo*ed of not leaa than 
two nor more than throe (aunpanr repreaen 
tativea appointed by the local Plant Manage¬ 
ment and the <ame number of repn senl.itiv* • 
of the laical I niou. The Plant Snpenriaor of 
Training will be one of the Company repre 
tentative* and will be Chairman of the Com 
mittee with voting right* on any lin-inc*# before 
the Committee. A Union representative of the 
Committee selected by the Union member* will 
be Secretary of the Committee with voting right* 
on an? business before the Committee There 
should be a representative of both I « al Man 
agement and the Local Union on the (aimmittce 
from rarh department and trade for which there 
are apprentice# In training This Committee 
will: 

I. l#io|ieratc in the aeirclioai of apprentice# 
aa outlined in this Appendix 

2- t a .operate in the administration of thi* 
apprenticeship program and follow tl»e 
progiosa of the apprentice# in inanre their 
proper training 
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S. Rrrww and approve apprentieeahip aprr 
menta in accordance with thia program 
4. Review and attempt to adjuat eomplainti 
from apprenticea regarding the interpreta¬ 
tion and application of the atandard* and 

t iroviaiona of the apprenticrahio program 
f a deeiaion cannot he reached, the com 
plaint will be referred to the Union-Man 
agement (Committee for deeiaion 

&. Meet at laaat evory aix montha to review 
recorda and program of oach employe* in 
training and recommend improvement or 
modification in training achedulea. achoot¬ 
ing and other training activitim. (Any 
isdi iBprvicamla aoopted ahouid he 
made uniform inaofar aa ia practicable. | 

K Be of aaaiatance to all partim concerned to 
inaure aureamful operation of the appren 
tie* pnagram 

7. Make recommendationa for the termina¬ 
tion of apprenticeship agrrementa where 

k (Certify to the Local or Diatrict Ixidge of 
the Union that an apprentice hm aneceaa 
fnfly romnlrted hia apprenticeahip and 
recommend the iaananre of a Ortificate of 
(louphtioa of Apprenticeahip 


A Union-Management Training Cnanmitter 
of not over there memnera mh-cted 
hy the International Union and three member* 
■ hwtad hv the (»enrral Manager of lndnetrul 
Relntmna of the f nmpanv will he eatahhahed 
Thaa ( mnniittnr will he reepona ah ie lor admin 
nlanng the a| _ ' p program prwvided 

1 hi thia \ppamdia in iremua with the pro¬ 
of the Maaaer Agreenaant hatnaon the 





(pm upon aatiafactorv completion of the ap- 
prentireahip. provMpJ ikr employee maintaina 
erafe or above average gradea for the rnuraea 
received. (Tuition feea, aa referred to herein, 
will include aurlt rhargea at regiatration feea 
and book*, but will aot inehide any other niia- 
rcllaneont coata.) 


Article II ApprneMcethip Tralalaf 
for Trades 


Sa«. I AppraatlcatWp Aeraaauat 

A. Each apprentice i and if a minor, hia par* 
ent >r guardian will, kefora roataieaeing bia 
; , .. " * " ■■*• 7 . aaga aa appreatieeabip agree- 
Mrai which will make the terma of thia prograai 
a part of the Agreement. Each apprentice 1 and 
if a minor, hia parent ar guardian I will be given 
a mpy of thia program ta reed priar to dgaing 
the apprentieeanip agreement 





Sac. 2 Ctrtllctto o4 CoafMlu, Bsaas and Taat* 

A. Upon the successful completion of lhi> ap¬ 
prenticeship outlined in this program, the I/oral 
Joint Apprenticeship Committee will reeoni 
m* nd the iasnanre of a (Company Ortificate 
of Completion of Apprenticeahip, a Union Cer¬ 
tificate of Compk lion of Apprenticeahip and, 
wherever possible, the Federal, State or Area 
Apprenticeahip ('-ommittee will likewise iaane 
a t ortificate of Completion of Apprenticeship 

B. Each apprentice who haa faithfully and 
diligently completed one of the recognised four 
year trade apprenticeships, aa outlined nnder 
this program, shall in consideration of the full 
and aatisfaetory completion of hia Apprentice¬ 
ship Agreement, he entitled to a honua of one 
hundred ($100.00) dollars from the Company on 
the signing of the Certificate of Apprenticeship 

C. A tool kit which ia applicable to the trade 
will he purchased hy the plant in accordance 
with Company Instructions and loaned to each 
apprentice who will sign a receipt for same. The 
tool kit will become the property of the ap¬ 
prentice upon satisfactory completion of the 
Apprenticeahip Program and the awarding of 
the Company Certificate of Completion of Ap¬ 
prenticeship. The apprentice will hr reaps in 
sihle for maintaining the tools in good condition 
and replacing any of the tools which become lost 
or damaged 

las. I Cr*4H tar Praslaas taps Hast a 

A. Upon request from any applicant for ap- 
prenticaahip who haa the necessary qualifies 
tiotas for consideration, the Loral Joint Appren 
fireship Coanmittee aril I evaluate that part of 
the employee's pro iotas training and experience 
which would probable he considered a part of 
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the Apprenticeship Training Schedule, if any. 
The hour* of credit for auch previous experience, 
if any, will he determined a* it would prohably 
apply towarila completion of the apprentice¬ 
ship and the probable starting rate for the in 
dividual determined. The employee will be 
advised of auch rate ao he may decide if he 
wiahea to he further conside red for apprentice¬ 
ship. The Local Management will also he ad 
vised of auch probable starting rate. 

B. Experienced Applicant —if an experienced 
applicant ia selected as an apprentice lor one of 
the trade jobs, in accordance with this Agree¬ 
ment on Apprentices, and Ilia rate at the time 
of being indentured as an apprentice ia above 
tbe minimum rate for apprentices, the following 
will apply: 

1. When an experienced applicant who u 
selected for apprenticeanip (and atarta 
training) haa bad past experience which 
ia included in the training requirements 
of the apprentice procram for a given 
trade or craft job, lx>cal Joint Apprentice¬ 
ship Committee will evaluate that part of 
his paal experience which ia related to the 
training called for by tbe Apprentice Pro¬ 
gram and determine upon a reasonable 
credit of time towards completion of tbe 
training called for in the Training Srhcd 
nle. This credit for paal experience when 
approved bv tbe Incal Management will 
determine tbe emplovce a level under the 
Wage Progression Schedule and tbe addi 
tioaal training he is required to complete 

1 Has hourly rate will not be rudUred be¬ 
cause of being indentured as an apprru 
Lice, but be will not be subject to periodic 
piugri salon adjustments in rain until aueh 
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time a« his length of apprenticeahip train¬ 
ing and experience will give him a higher 
rate in accordance with the Wage i'rogrea- 
■ion Schedule of thia Agreement. 

tea. 4 Apprsstlcs Jab Claiiaa, Tralalaj Parleys 
mud Wage Prsgrssslaat 

A. ••• era/ 

The Job Claaaea. training periods and wage 
progreaaions onllineil in thia Section are estah 
lished for trade apprentieea. Providing an ap¬ 
prentice under thia program maintains satis¬ 
factory progress in all phases of his apprentice 
ship program and related school studies, he will 
receive llie rate progression outlined in Para¬ 
graph C below. 


The trade jobs with applicable job rates and 
length of formal apprenticeship training pro¬ 
grams are as follows: 

Length of 
Formal 

Trade Joh Training 

Machinist 8000 hours 

Tool & Die Maker 

(full apprenticeahip) BuGO hour* 

Electrician 8000 hours 

Other trades in Job 

Clasaea 16, 17, 18 8000 hours 

Other trades in Job Class 15 7000 hours 

Other trades in Job Classes 13 

and 14 6000 hours 

Other trades in Joh Class 12 5000 hours 

Other trades in Job Class 11 4000 hours 

C. Waga PrsfressJes Scbsdsla 

A schedule of apprentice rates for the respec¬ 
tive apprentice training periods of each oaa 
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thousand (1000) hours of actual framing ex¬ 
perience with the Company in the trade, except 
Journeyman Machiniata training aa Tool and 
Die Makera, ia eatahliahed aa follows: 

Each apprentice, provided he maintaina aat 
iafactory prorrras ahall receive a basic Imurlv 
rate in accordance with the following achedule: 

The eight thouaand (8000) hour period of ap¬ 
prenticeship shall he divided into eight (8) 
equal periods of one thouaand (I000i hours 
each. The starting rate ahall he the “factory 
baaa rate” and the apprentice shall be ea 
titled to an increase equal to one-eighth of 
the difference between the starting rate and 
the journeyman rate at the completion of 
each one thouaand (1000) hour period. 

At the completion of aporenticeship, the ap¬ 
prentice ahall be claaaihed aa a “journeyman . 

Apprentireahip ratea for ieaaer apprentice¬ 
ships will he eatabliahed on a similar baaia 

8. lataa (sr Jaaraeynaa MacMalsta Traiafag far TaaI 

ssf Ms Mstsn 

If Journeynmn Machiniata are indentured aa 
Tool and Die Maker Apprentieea the following 
rata progression will apply for the training 
period eatabliahed : 

1 st one thouaand 11000) hour* of 

miming pa r i ad Job C3 sea 16 

Balanae of training pariod Job (Tam 17 

I. latea After CsayMtes e# AppraaW a as M g 

Upon satisfactory completion of apprvmtiee- 
ahip. I ha anaplovee will be paid the appdrabie 
yanrnavnaan a rata in aeoaadanra with the rataa 
earn b8a bed in the M a alar Agmanaant 
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Sac. I Apprcatica Tralsiag SckadaU— 

Macklaiit Apprwatlca* 

The following schedule of apprentice training 
ia to be used as a guide in developing the Local 
Plant Schedule. It is recognised that available 
equipment and facilities vary at the different 
plants; therefore, it is not practical to establish 
a definite uniform program for all locations. 
However, this schedule should be followed as 
closely as is practical. The Union-Management 
Training Committee and the Federal. State or 
Area Apprenticeship Committee will approve 


all apprenticeship schednles 

Machine Maintenance 2000 

Assembly (Incl. Can Makers 

School) 1000 

Press find. Can Makers School) 500 
I.itho Lacquer and Oven* 200 

Miscellaneous Eouipment 300 

1-athe (Engine and Turret) 1500 

Milling Machine (Horiaontal and 

Vertical) 1000 

Grinding (Cylindrical and Surface) 700 

Shaper and Planer 500 

Bench Work and Assnmhlv 500 

Drill Preas 300 

Welding and Heat Treating 300 

Tool and the Maintenance 300 

Tool and Stock Room (Including Saws) 200 
Engineering Department | Including 

Drafting It Estimating) 200 


M im ellaneona (To be used for training 
on additional miscellaneous equip¬ 
ment or to provide additional time 
on marhinrs or work listed above.) 500 

TOTAL 8000 

For thoae nlants known as "machine shops'*, 
the above schedule will be modified to provide 
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the maximum training pomblr on all of the 
above mentioned machine fhop toola and other 
operation* in the ahopa. The Iyocal Manac< 
ment and Ix>ral Union will eatahliah a mutually 
aatiafaetorv apprentice ached ule and aubmit 
aurh ochedule through proper rhannela to the 
Union-Management Training Committee and 
the Federal, State or Area Apprenticeship Com 
milter for approval. 

%•< 4 Appraatica Tratataf Scka^ala— 

Ilactrtclaa Appraatica* 

The following achedule of apprentice train 
ing ia to he uaed aa a guide in e*tahli*hing the 
local Plant Schedule. It ia recognised that 
available equipment and facilitiea vary at the 
different planta; therefore, it ia not practical to 
eatabliah a definite uniform program for all lo- 
cationa. However, thia acheaule ahould be fol¬ 


lowed aa cloaely aa ia practical: 

Fundamental of Electricity and Elec 

trical Circuita 500 

Electrical Equipment Aaaembly and In 

atallation 1500 

Maintenanre and Rrpair of Plant Elec¬ 
trical Equipment 1500 

Motora and (Generator*—Overhaul and 

Repair 1000 

Inatatl, Repair and Maintain Electrical 
Equipment on Gaaoline and Electric 
Truca 1000 

Main Power Supply Equipment Inclnd 

ing Tranaformrra and Main Panela 500 

I .ubricatiou, Tedini and Inspection 1000 

Miaeellaneooa (To be nard for training 
on additional equipment in plant or 
to provide additional time on phaae* 
innicated above ) 1000 


TOTAL 


fwno 



Saa. 1 Appraattca Tratalaf kbiteb— 

Teel mad Ma Mefcar 

A. rettaa 

Thr Local MiMgemenl will determine the 
need for a four rear tool and die maker appren 
ticrahip or a program for training marhiniat 
rraftamen to become Tool and Die Makera and 
through inters iewa, teating and other auch 
meana, will aelett those individuala for thia 
training aa provided for in thia Agreement who 
are conaidered bv the local Management to be 
the moat qualified. The loeal Joint Apprentice¬ 
ahip Committee will review the qualification of 
each Marhiniat being conaidered and will make 
their recommendation to local Management for 
conaideration 

B. 7 re la l«f Scltcdaia 

1. The Super* iaur of Training with aaaiatance 
from the local Joint Apprenticeahip Com 
mittre will develop an appropriate ached 
ule of training for the type of program to 
be uaed including related achool training, 
progreaaion ratea. etc., for the apprenticea 
Tbeae will be aubmitted to the Uninn-Man 
agement Training Committee and the Fed 
eral. State or Area Apprenticeahip (om¬ 
mittee for approval 

2. The training period for a Machinist to be- 
aoma a Tool and Die Maker ahall be two 
thouaand (2000) houra on reeogniaed tool 
and die work under competent auper* 
viaion 

3. The Snperviaor of Training will be reapoo 
aible for following the pragrvaa of tbe 
Maebbaiat during thia program to inanre 
tbe proper eontinnitv of training and tbe 
■nereaafnl completion of tbe prograaa. Tbe 
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(20001 hour program will not he entitled 
to any other benefit* (such aa honuac* of 
iajr kind, tools, etc. I accorded a Journey* 
man Machinist upon completion of an 
eight thousand IHOOOt lionr apprentice- 
ahip. 


Baa. I Aggraatlcs Treiatag likiialia— 

Special Apprentice*kip* 

A. There mi* he orcaaiona at certain of our 
plant* where liie local Management determine* 
it neceaaarv to enter into apprenticeship agree¬ 
ments for the other akill trade* 


8. The number of apprentieea for the*e trade# 
will he few and the training to he provided will 
rare according to local facilities, it, therefore, 
ia not practical to attempt to rutahliah apeeifir 
apprenticeship ache*lulea for these trades. When 
the need arises for aa apprenticeship ia other 
trades, the Local Management aad the Local 
Joint Apprenticeship (iommitter, with the aa- 
aaataace of the Diviaiua Training .Supervisor, 
will develop a tentative appreatiecsiup ached 
ale for the aporswtiee sad mhait copies 
through regalar channel* to the L aioa-Maaage- 
ment 'I raining (ommittec and Fodersk State or 
Area Apprenticeship Committee for discuasioa 
aad approval 


C. Where Local Apprenticeship Programs cov 
eriag other trades are approved, the apprea 
tieea will he selected aad indentured ia accord 
aaee with the pro* isioa* of thla Appeadit. Ft 
reptaona to theae pro* iaxona will he the hoana, 
tooh or other hea»eht» normally granted to foor 
voar apprsatieea 


n 



CONTINENTAL CAN COMPANY, INC. 

APPRENTICESHIP AGREEMENT 


Thi» Agreement rntrrrd into thia _ dar of 

..... . . , 19_, between the 

TINENTAI. CAN COMPANY, INC. hen in 
after referred to at the Employer and 

-bora (dale) 

_ - __ hereinafter referred to 

aa the Apprentice, and hia parent or guardian 
if a minor 

I fTNESSETH that the Employer and the Ap¬ 
prentice (and hia parent or guardian if a 
minor) are deairoua of entering into aa Agree 

meat af Apprestireakip in tke _ 

trade and do matuaiiy agree am 

follow*: 

Tke Employer agrrea to employ tka Apprentice 
for tke purpoae of enabling tke Apprentiee to 
learn and aeqnire the trade of 
imder the terma and conditiona contained ia the 
I nntiHental Can Company apprenticoahip pea- 
gram. and anrh plan la mada a part of tkia 
Agreement with tke mine force and effect aa 
thongk eapreaaly written kerein 

Tka App rentier agrees to perform diligrnth 
aad faith/ally tke work in aaid trade doring 
tke period of apprenticeship romplying with 
tke apprenticeship training program referred to 

above. 

Tka pertaaa to tkia Agreement have rend the ap¬ 
prenticeship plan for tke . . __- 

trade at tke _ . - _ --Waal 

of the Continental Can (anpanr and bare 
by Ms 








if ippr w irif # U « i tHmm* mmd h* mppiiet /or fcrorj tn 
from th* r#(mu»* ^(Imuuilftlioi, l/ui Agreement will 
in* luds cur timtmmmi* rcginrcn fry law 

h • fwfw/ Siojf er Cor*/ (|i|>rm(i^4*tAjp ( < w w nH»f 

a mmtdmrd farm of mp prana* #ahtp a|mm«U l*» < 
i ■ - la turn, nth form will ha used. 


Article III Signatures 

This Apprmlit B to the Master Agreement be¬ 
tween the Continental Can Company, Inc. and 
the International Association of Machinist* is 
entered into, signed and becomes effective this 
J Ith dir of February, I960. 

CONTINENTAL CAN COMPANY, INI 

V. A. I.cfRi G*n+rml Woiffcr 


D. W. STTIT .IrJI. CetfraJ WoJUI4 


INTKKNATIONAl. ASSOCIATION OF 
MACHINISTS, AFIedO 


Training Prtfraist — Skilled Tr afaaaa 
Article I tmrtl 

This Appendix C made and entered into this 
24th day of Fehmarv, IWI between the CON 
TINKNTAI. (AN COMPANY, i'*C. and the 
INTERNATIONAL ASSOCIATION OF MA 
< IIINIST'* 4a made a part of the Mnater Agree- 

mil between lb* pnrtsee. 
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program* covered in the other Article* of thia 
Appendix. 

B. Skilled employee training will be encour¬ 
aged in all plant* which have the neceiaary 
facilities to properly train skilled trainee* and 
where the Local Management determinea a need 
exist* for «uch (killed trainee*. 

C. The provisions of this Appendix supersede 
any previous local training practice* or agree 
inenta and will apply to all employee* covered 
by the Master Agreement «ho commence one of 
the Skilled Training Program* outlined in this 
Appendix following ita effective date. Where 
•killed employees are in training on the effec 
tive date of this Agreement, the Local Manage¬ 
ment and Local Union nil] mutually agree upon 
any modification* of the program for such em 
ployeea in actual training at that time to bring 
their program* into conformance with this Ap¬ 
pendix insofar a* may be practical 

Sac. 1 Nsnfcsr. W irtt n sag QwHisNm 

•f Skills* Trei — * 

A. The numlier of skilled trainees at each lo¬ 
cation will be determined bv the laical Manage 
ment and the I.oral joint Training (aimmittee 
will be advised of such number 

B. In the selection of skilled trainaea, the par¬ 
ties mutually agree it ia important to obtain 
qualified men with neresaarr aptitnde* and in 
tcrest m the skills involved so that the high 
standards of workmanship required may be de¬ 
veloped and maintained 

C. I-ocal Management will announce openings 
for skilled trsineea at least two wee k s prior to 
the final selection of tha skilled trainee s by 
piecing a notice of such npeninga on the plant 



bulletin board* and/or advising the Local Joint 
Training Committee of such opening*, together 
with the qualifications required of such skilled 
trainees. I be norting of auch notice dors not 
obligate Local Management to fill the openings 
Employees who *ish to enter into a skilled 
training program should make application to 
the Personnel Supervisor for consideration 
when an opening is announced. 

D. The Local Management will discuss the 

J ustifications of each applicant with the Local 
oint Training Committee and will actively seek 
the concurrence of the Committee on the se 
lection of skilled trainees, but will he respon¬ 
sible for making the final selection of all 
trainees if mutual agreem nt cannot he reached 
Should there be a disagr cement a* to the quali 
lie j lion* of an applicant, such qualifications 
shall be subject to review under the grievanoe 
procedure of the Master Agreement. 

L Skilled trainees trill be selected on the basis 
of the following factors: 

1. Formal application and Personal Inter 

view. 

Ag f—not leaa than twenty-one <?!) nor 
more than thirty-five >35) years of age. 

3. Physical ability to perform the job re- 
rmirements of the skilled job Involved 
This may be determined by Physical Ex 
aminations 

High School Education. (In exceptional 
cases, by mutual agreement of the Local 
Joint Training Committee, this qaalifica- 
tion may be waived if the applicant has 
training or experience equivalent to a high 
school education. | 

Past wori emperiraev 





6. Results of uniform mental abilitv, drx 
terity, aptitude and mathematics testa as 
outlined in this Appendix. 

7. Other demonstrations considered neces¬ 
sary to prove ability and interests. 

8. Where the above factors are relatively 
equal, preference will be given to employ 
ees from within the bargaining unit who 
have the greatest seniority. 

toe. 4 HstpsasiMUty 

A. The Plant Manager will have the overall 
responsibility for the success of the training pro¬ 
grams at bis location. He may delegate the ad¬ 
ministrative details of this responsibility to the 
Personnel Supervisor and the Superv isor of the 
departments involved in training the trainees 
He will request advice and assistance from the 
Ixteal Joint Training Committee. 

I. The departmental supervisors of the skilled 
trainees during their training program will be 
directly responsible for seeing that trainees re¬ 
ceive the echedoled training in their depart¬ 
ments. They will follow the progress of the 
trainees during each phase of training under 
their supervision and report auch progress, to¬ 
gether with ratings of performance, on standard 
Companv forms to the Local Management. They 
will make any recommendations which may he 
indicated, hoth aa to the program as well as the 
individuals under the program to the Inca I 
Management 

C. At regular intervals of one thousand (100*1 1 
honra of actual training by the Companv ia a 
given skilled joh. the emplovee in training and 
the Local Joint Training (ommitter will receive 
a determination of ffoalihcatiotM and ahilitv from 
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tbr Company to determine whether satisfactory 
progress baa bern made by the employer during 
the interveninic period of time to warrant aurh 
employee a continuance in tbe training protram. 
The determination of an emplovee'a qualifica¬ 
tion* and ability shall be discussed with tbe 
laical Joint Training Committee. If laical Man¬ 
agement determines an employee doea not poaaeaa 
tbe neceaaary qualification* or ability to continue 
training anch qualificationa or ability will be 
subject to review under the Grievance Procedure 

D. Kach skilled trainee in a training program 
covered by thin Appendix will be responsible 
for applying him*elf diligentlv and with care 
to the training program aligned to him. Dur 
ing hia training he will follow tbe direction of 
the super* isor to whom he i* assigned in com 
pleting the training achedule. lie will protect 
(aimpanv proptrtv, protect the aafety of himself 
and fellow employers. respect and obey reason 
able Company rules and conduct bimaeif in a 
creditablr manner during working houra and 
while on the Company’* premise*. Kor the pur¬ 
pose of learning hia skill, during hi* training 
lie will he required tn oerform anv and all 
work regularly performed liy a akilled emplovee 
of tbe skilled iob for wbich he t» being trained. 

Sec I Soaiortty 

A. Tbr laical Management and the Local 
Union will agree upon local seniority provisions, 
to hr included in the local seniority agreements, 
covering tbe seniority statua of akilled trainees 
in their seniority unit 

Sea. S Teems of TraMaf 

A. All trainees nnder this program will he 
given scheduled training and practical open 
race under proper supervisio n for the period 
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outlined m tbeir traiuing program. Tbia train- 
UK will be reasonably continuous and the rea 
aw far any interruptions which may lie neces¬ 
sary in the traininK aoliedule will be diacuased 
with the Laical Joint Training (ionunittae and 
explained to the employee involved. The Com¬ 
pany reaervea the right to iua|x»d any training 
program where conditions neceasitate anch ac 
lion, however every reasonable effort will be 
ua<ie i«> resume the training of the akilled 
Iraineea when eonditiona indicate auch action. 

B. The firat one thouaand 11000) hour* of each 
-killed job training program will be ronaiderrd 
a probationary period for the employee in train¬ 
ing. During tliia period, either the Company or 
the employee may cancel the empioyee'a par 
ticiuatiou in the training program. After the 
probationary period, the training program for 
ati employee may be cancelled for just cauae 
•neb aa lack of intercat on the part of the cm 
ployeo, inability to competently learn the skill, 
refusal to perform aebeduled work, violation of 
Company rales, etc. The reasons for any such 
cancellation after tbe probationary period will 
be subject to review under tbe Grievance Pro¬ 
cedure 

•ee. 7 Me Warn UMtf. t y W a b mm4 MiVWaithi 
Taata 

A. In tbe aelertion of skilled trainees, n out 
lined under this Appendix C, reference is made 
to the no of nniform Mental Vbilitv. Aptitnde 
and Matbematiea Teata. It is agreed that where 
•neb testa are used under tbe provision of tbia 
A» recto cot, one of eorb of tbe following Ir p c a 
f taata will be ae I reled faaan tba foUowtng 
MMty 

« onderba Tut A 

1 ooderiaa Tost » 




14— kaatcel Aptttag* 

SRA Mechanical Aptitude Teat 
Pnrdne Mechanical Adaptahilitv Form A 
Bennett Form AA 

MatkaaiaHci 

P.T.I. Numerical Teat A 
P.T.I. Numerical Teat B 

B « rt» lt | 

Dexterity teat* to be agreed upon 

Similar tcata adminiatcrcd by State F.mploy- 
ment Seriirea may be auhatituted 

I. It ia recognized tbat there are other good 
tcata in uae in induatry today. However, in our 
•leaire for atandardization, it ia agreed that the 
above teat a ahould be uaed at the beginning, 
and, aa we obtain additional information on 
other teata, thia liat may lie reviaed by mutual 
agreement 

If a location haa had aatiafactory experience 
with other reeogniaed te»t» for I bear areaa. and 
wiahra to continue their uae, it ahonld aubmit 
three ropiea of aneh teata, together with factual 
data aa to their ««pcrima with tha teata to 
the Cnmo-ManagrnM ut Traimna Committer 
through the Caneral Manager of Induatrial Re- 
laUoaut of the Gonmany for conauleration. The 
uae of auch teata will be continued only after ap¬ 
pro* al of the (-ummitlac. Should the Commit 
toe approve any auch trata, they will be added 
to the above liat of approved teal* and the plant* 
ao adviaod 

C. Where the author' of any of the teata oaed 
under thia program bava eatabliahed reeom 

■aanli d minimum aereptahle aoorea or “norm* 

for the age, education and experience level* of 
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employer* being tnlrd under thi* program, 
•urn arorea will be used lo determine if appli- 
ranta for training under thi* prugram have aat 
iafactnrily paaaed on each *urh teat. 

tec. I Saperviiar a# Trataiag 

A. For purpoaea of thia Agreement, the |Vr 
xmnel >upcr*i*or or other Management lepre- 
*cnlati*ea v»ill be appointed by the Ia>eal Man 
agement a* Super* i*or of Training at thoae lo 
raliona *»hieh na*c need for thia type of train 
ing. The dutie* of the Super* i*or of Training 
will be; 

1. To aelert trainee* in accordance with Ar 
tide I of thi* Agreement and other (land 
ard* and procedure* outlined in thi* 4p 
pendii. Selection of traineea *• ill be maae 
by the Super*i*or of Training %* ilh ap- 
pro* a I of the Plant Manager only after 
di*eu**ing each applicant with the Iawal 
Joint Training (aimmittce 

2. lad with the Local Joint Training Com¬ 
mittee in de*eloping or mndif*ing training 
ar beds lea to meet local condition*. 

V Maintain accurate record a of each trainee • 
training, and fnlUrw up to mao re that each 
trainee ia properly trained in hi* apeeifte 
•hill. Reeorda will inc l ude paat education 
and cape newer. detailed record nt training 
received in the < notpanv. anbferta and 
grade* of related arhool mat ruction, wnd 
progrem. reeoed of teata and other qoalifc 
ration* and related information *wrh rec¬ 
ord* will be made a* a l iable to the loml 
Joint Training ( a nun it tee 


An a* ( kit it a m a of the L 
Ing (waaMItar 


Jain* Tanka- 



A. A Ln-iI Joint Training Committee will bf 
eatablished rom|M>*rd of not more than three 
Company represeutativea appointed by the 
local Plant Management and three reprrsenla 
tivea of the luteal Union. The Plant Supervisor 
of Training will he one of the Company re pre¬ 
sent at irra and will be Chairman of the Commit 
tee with voting righta on any bnsincaa befor< 
the Committee. A Union repreaentative of the 
Committee aeleeted by the Union member* will 
be Seeretary of the (Committee with voting rights 
on anv basineaa before the Committee. There 
shonld he a repreaentative of both Loeal Man 
agement and the Ixxal Union on the Committer 
from each department for which there are 
akillrd traineea in training. Thia Committee will: 

1. Aaaiat in the selection of skilled trainees 
as outlined in this Appendix 

2. Cooperate in the administration of this 
pro^am and follow the progress of the 
trainees to insure their proper training 

3 Hrvirw and make recommendations to 
Isical Management for adjuating com 
plainta from traineea regarding the train 
tng programs 

4. Meet at lesat onee every air months to re- 
v >ew records and progreaa of each en 
plovee in training and recommend im 
prntement in training schedule*, school 
mg. and other tr.iming activities. • Any 
anch improvementa adopted a h ould be 
made nnifc.rm insofar as is priHicable.) 

5 Be of aaaiat an re to aD parttaa concerned 
to insure aneceasfnl operation of tha train¬ 
ing program. 



S* 10 Ualee-I 



T relate* CiaaHiu 

A. A Uniou-Uanagement Training Committer 
consisting of not ovrr three members m 1«Iwl 
by tbe International Union and three members 
selected by tbe General Mauager of ln<luatrial 
Krlalions of the Company will lie established 
Tbia Committer will be responsible for admiu 
■sirring tbr Skilled Training Programs provided 
for in ibis Ap|>cndis in keeping with the pro 
visions of tbe Mastrr Agreement between the 
parlies. All local unresolved problrma or ques¬ 
tions will be referred to ibis Committee for de 
termination in accordant* with tbia Agreement 
Thia Conmutlea will approve all local training 
programs. 

11 Islatsi Scfceel Wsrk 

A. In addition to the eatablishrd hours of 
training and prartiral e*p« rienre outlined in 
tbia Article, eaeh trainee will be required to 
satisfactorily complete a maximum of one bun 
dred fort y-four 1 144) boura of related voea- 
tiooal school or correspondence school work for 
each year of training. The laieal Joint Training 
■wmittee will recommend to the Plant Man 
a gem rot for approval the subjects for thia re¬ 
lated aehool instruction in accordance with thia 
Agreement and will obtain and review attend 
anea and progress reports on each trainee to in 
aaure satisfactory completion of such related 
school work. Time spent in thia related school 
instruct ion will not be considered hours of 
work and the employee will not be paid for 
lisne snenl in altruding such school classes ex 
cept whan anch related school instruction is con 
dwrted on f cue pan v property during the em 
pUffv'v aohmI Mfifkinc hnmr% 

The fVjsnpany. after disenaaian with tba Loral 
Joint Training Committee, will dmagnale the 
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school which the trainee will use to obtain thia 
related instruction and will work ont the detail 
aa to the days and hours he is scheduled to at¬ 
tend claaaea and study. 

B. If the Company designates the related train¬ 
ing outlined in thia Section to be received from 
schools which require the psymrnt of tuition 
fees for such courses of study, the Company will 
refund to the employee the cost of such twition 
fees upon satisfactory completion of the train¬ 
ing program, provided the employee maintains 
average or above average grades for the courses 
received. I Tuition fees, as referred to herein, 
will inchide such charges as registration fees 
and hooka, but will not include any other mis¬ 
cellaneous coals.) 

Sec. 12 Haan ml Traialsq a ad Praqrattisa Batsi 

A. skilled jobs for which training programs 
may be developed under thia Appendix are 
thoae in Jab Claaa 10 or above. 

B. The maximum hours of the Training Pro¬ 
grams and Progression Kates will be in accord¬ 
ance with the following: 
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Assistant Maintainera and Department Inapec 
torn who qualify and are assigned to a Training 
Pro cram ns a full Maintainer or Plant Inspector 
will retain their Aaaiatant Maintainer or Depart 
men! I napes ter rate for the brat sue tbouaund 
11000 1 hours of training and will progress in ae- 
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rordanor with the above schedule for each addi¬ 
tional one thouaand (1000) hours of training 

C. If an experienced employee from the plant 
ia selected as a trainee under this program his 
regular rate of pay at time of entering the train¬ 
ing program will not he reduced hut he will not 
lie subject to periodic progression adjustments 
in rate until such time as his length of training 
will give him a higher rate of par in accordance 
with the wage progression schedule of this Ap¬ 
pendix. 

Article II litptclsr Training 


A. In accordance with Article I of this Ap¬ 
pendix C, an Inspector Training Program is es¬ 
tablished to provide a training schedule, pro¬ 
gression rates and miareiisneoua provisions for 
those new or present employees who sre classi¬ 
fied as Inspectors or (General Inspectors under 
the Agreement 


Se«. I Nsaksr st Is i ps stars 

A. The l^oeal Management will determine the 
number of Inspectors required in each plant 
and>'or ilepsrtment. This number mav varv be 
tween plants and at various times within plants 
depending upon loeal conditions and require 
ments 

B. Inspectors are considered as skilled iobs for 
the purpose of training under this Article 

Sac. I TraMa« Praqeaa kksialsi 
A. It ia not praetieahle to establish in this Ar 
tiele specific detail of the training program for 
Inspectors. Hrwcvr. the lulliroing outlines the 
broad arena of training which the Local Joint 





Training Committer may include in the train 
ing program. A* the need a rite*, the Local Joint 
Training Committee, bated upon available local 
facilitiea together with the local requirementa 
of the joha involved, will establish training pro- 
grama. including related training, for each of 
the jobs which may include but are not neces¬ 
sarily limited to the broad training areaa in 
dicated in the following: 

1. Introduction to Quality Control Organiaa 
tion and Activitiea 

2. Product Materiala. 

3. Manufacturing Specifications. 

4. Quality Control Practice and Technique 

5. Procedures for Quality Reporting and Ac¬ 
tion. 

6. Departmental Inspection-all departments. 

a. Prodnct Structure and Quality items 

b. Application and use of Tests, Gauges 
and other Inspection Toola. 

c. Inspection and Performance of Inspec 
tion Duties. 

7. Abbreviated Production Maintenance 
T raining. 

8. Other Related Training 

A program of Classroom and On-the-job 
Training will be developed by the Local Joint 
Training Comanittee to cover the above training 
program. The trainees may be rotated through 
the departments of the plant for training par 
poaea, aa it is considered desirable 

!•«. 4 WwiIs mu i 

A. Inspector trainees will not be eligible for 
benefits provided to Journeymen Apprratirus 
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an made a part of thia Appendix and form the 
hank for the training program. 


Sac. 1 Tralalag ParloSi. Wa«a Pregrsssiea aad 
Itata Datanaiaotlaa 

A. Training periods and wage progression will 
be in accordance with Article I of thia Ap 
pendix. 

Sec. 4 Tretalaj Preyresi Schadalaa 

A It is not practicable to establish in thia 
Article specific details of the training programs 
for the various classifieslions of Production 
Maintainers. However, the following outlines. as 
an example, the broad area of training which 
the Local Joint Training Committee mar in 
elude in the training programs for Maintainers 
Aa the need arises for snch training, the Local 
Joint Training Committee, baaed upon avail 
able local facilities, together with local require 
ments for the Maintainer jobs involved, will 
establish training programs including related 
training for each of the Maintainer job*. These 
training program*, including related training, 
mav include hut are not necessarily limited to 
the broad training areas indicated in the follow 
ing: 

L Product materials and their use. 

2. Manufacturing specifieationa. 

3. Proper rare and uae of tools and equip¬ 
ment used by Maintainers 

4. Container and unit structure 

5. LSuatitv specs nc a nnna and control, in 

eluding Inspection. 

6. Use of ganges and other cheeking davieaa. 
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7. Set up and adjustment of all rqnipnient 
to produce pood qualitv container* or 
unita. 

8. Maintenance and repair of equipment 
including u*e of required tool*. 

9. Oiling and greasing of cqnipmcnt, in¬ 
cluding «-heck maintenance. 

10. Maintaining of check liat*, lubrication 
liata or other related record*. 

11. Understanding and preparation of pro¬ 
duction achedulea, spoilage and other ro¬ 
tated records and report*. 

12. Instruction of trainees, helper* or opera 
tors 

13. Safety, accident prevention and good 
housekeeping 

14. Blueprint reading and sketching 

15. Shop mathematics as needed 

16. Kttcient methods of performing work 
and obtaining quality production 

17. Proper maintenance and use of equip- 
aaent controls, stops, timing devices, 
feeds, etc. 

Ss*. S l*hH< Tralalag 

A. Production Maintenance trainees will not 
be eligible for benefits provided to Jonnsevmen 
Apprentices as outlined in this Appendix such 
aa Certificates of Completion, bonuses, tools, etc 

Article IV llqaeteres 

This Appendix C to tbc Master Agreement be¬ 
tween tbe t mat mental Can Company, Iisc. and 



the International Aaaociation of Machiniata ia 
entered into, aigned and be cornea effective thia 
24lh day of February, I960. 



CONTINENTAL CAN COMPANY, INC 

W. A. Ucu— Canf ai tfnaiar 

Industrial Relations 

D. W. Stitt— Asst. G^eral Manager 
ladustriml ReiaUmns 

H. E. Boim Gama rml Manager 

io*iu*trial Relation *, 

Metal Ihtiuon 


INTERNATIONAL ASSOCIATION OF 
MACHINISTS, AFIeCIO 
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fective Date. Employee* not at work on the 
Effective Date who were inanred under any prior 
Croup Insurance Agreement with the Union or 
one of ita locals covered by this Agreement will 
continue to be covered under the terms of such 
prior Agreement until they return to work, at 
which time they will become covered under thi> 
Agreement. 

3. Dependent Insurance will become effective 
on the same date the employee becomes insured. 

1 The insurance benetita provided by this 
Agreement will be applicable only to diaabili- 
tiea commencing or surgical procedures and 
services performed or hospital confinements 
commencing after the date the employee became 
insured under this Agreement 

5. The benefits nnvvided under this Agree¬ 
ment will be extended to all emploveea inrlud 
ing temporary or part-time employees who work 
an average of 20 hours weeklv or more and 
whose major employment is with the Company, 
but excluding temporary or part-time employees 
whose principal occupation is as a "student. 1 * 

6. Hospital or Surgical Benefits will not be 
provided under this Plan » cases where services 
are rendered by any facility contracted for or 
operated by any Government for the principal 
purpose of treatment of memliers or es-members 
of ita armed forces 
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SICTION II LIK INSURANCE 

Each employee will be insured during active 
serv ice for an amount as shown by the Schedule 
in Seetion X hereof 
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I hr insurance will be pavablc upon death of 
the employer from any cause while so insured 
to the beneficiary named by the employee. The . 
employee may change his lx nefiriary at any 
time. The lafe Insurance will be payable as 
follows unless the employee elects some other 
form of painunl acceptable to the Insurance 
< ■ompany: 

a i 'i of insurance payable at death, and 

b i of insurance puyable in 24 equal 
monthly installments (consisting of principal 
and interest > commencing one month after 
death. 

I pou retirement of an employee under the 
Company s formal “Triple-C" Tension Plan at 
age 6-> or later with at least 15 Tears of con 
tinuous service, the insurance will then he re¬ 
duced bv it)' i and, on each of the next four 
anniversaries thereof, it will be reduced by the 
same dollar amount. Thereafter the remaining 
insurance will be continued without further re¬ 
ductions during the life of this Agreement 
The I jfe insurance of an employee who re¬ 
tires under the total and permanent disability 
ar early retirement provisions of the Company s 
formal ‘Triple!"’ Pension Plan will be rontin 
urd in full until the Aral day of the month fol 
low mg such employee's 65th birthday and shall 
than be reduces! as if retirement at age 65 had 
then occurred 

The Life insurance of each pensio ner who 
Jy retired under the early retirement 
of any prior Agreement with the 
af its locale covered hv this Agrea 
merit and whu was living an April 1, litl Aall 
he me reused to the ansasmt wbieh it wan Id have 
if the pros issans of the preceding para 



graph had hern applicable on auch pentioner ■ 
day of retirement 

SECTION III WEEKLY SICKNESS AND 
ACCIDENT BENEFITS 

bach employee will be inaurrd for an amount 
of non-occupational W eekly Sickneaa and Acci 
dent Benefita to be paid if an employee ia 
totally disabled and unable to perforin any 
work, aa *hown bv tbe Schedule in Section \ 
hereof. 

BriieHt payment a commence on tbe iirat dat 
of total diaability due to a concurrent accident 
provided diaabilitv rommrnrea within 7 day* 
following the accident) or the eighth rontinu 
oua day of total di*ability due to aii kneaa or 
other reaaona and will continue during auch 
diaability up to 26 week* for any one continuoita 
period of diaabilitv whether from one or more 
causes, or for *ucce**ive perioda of diaabilili due 
to the aame nr relate*! cauae nr cauaea 

I ffertiie April I, 1*161 for hiap<!*l confine 
ment* commencing on or after that date, hen< 
fita will be paid beginning the first day of b<>» 
prtal confinement dae to *ickneaa or non-eon 
current accident if earlier than the eighth day 
of diaabilitv 

In order to he eligible for the«e benefit* an 
employee mn*t be ander the eare of a licensed 
phvaician and furni*h written proof of bi* df*- 

Ability» 

If mm eaiphnee la reeniaag weekly benefit* 
aaiiar Warkiaan a I i Hfi Mlina or Occapa 
taaaal tHiraaa I awa due to aa accnpatanaal ia 
ran or atrkaswa and if the amauat of hia 
naaachta ia kaa tkaa what he would have racaired 
aadar the Weakl* Sckaeaa and Acc a de n t pm 
viainat* of the “Triple-t t.maap laoiranee Plan 
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if hi* disability had been due tu nun-occupa 
tiorxal reaaoua, he will be paid an amount equal 
la the difference while disability continues and 
the employee continue* to receive Workmen* 
<compensation weekly benefits up to the same 
26 week max loiiun period 

The Weekly Sickness and Accident Benefit* 
in the Schedule in Section X include any bene¬ 
fits payable pursuant to any State or Govern¬ 
mental nun-occupational Disability Law 

Maternity IL nefita under this coverage are 
•leacrihed only in Section IX hereof. 


SKTION IV DAILY HOSPITAL 
BCNKNTS 

If an employee or one of hia covered depend 
ent* goea to a legally conatitatad Hospital be 
cause of non-uocupational aickneaa or injury. 
Daily Hospital Benefits will be paid for the ac¬ 
tual amount charged for room and board in 
ward or semi-privata room accommodations, for 
a maximum of 120 day*' mnfinemeni If con¬ 
finement is in a private room, the benefit will be 
•anal to the Hospital's charge but not in excess 
of 11j fur a maaimum of 120 days. 

kfferlive April I, 1961 for hospital confine¬ 
ment* commencing on or after that data, the 
Daily Hospital Benefit for a private room will 
be equal to the Hospital's actn.il charge ap to 
SIS or, il imalcc. up ta the moat common semi 
private rima charge, for a maximum of 120 

f‘ay meats for Daily Hospital Benefits will not 

earned 120 dav* far any one continuous period 
as eunfiiwananl whether doe ta one nr more 
cenara If the confinameal 1* far leas than for 
the maaimum 120 days of rover ana and the 
employee or hu dependent leaves the boapstal 
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and again retnrna to (hr hnapital heriuM of (hr 
■amr injury or illneaa or aoine rauar re laird to 
• it, benefita for the mtiod admiaainn will he 
parable for up to thr halanre of 120 daya. 

If thr employee or covered de|»endent again 
brcomea a Hoapital patient for a different or 
unrelated ranae and if hia or hia dependent'a 
(aa applicable! Daily Hoapital Brnrfila are atill 
in forre. thr fnll 120 daya will be available 

Daily Hnapital Benefita, if rvhauatrd, are re- 
inataled following an employee'a relurn to work 
or a dependent'a recovery front the diaahility 
rauaing thr immediately preceding confinement. 

Should thr employee return to work for at 
Iraat 3 montha or ahould hia dependent recover 
from thr diaahility cauaing the immediately prr 
red inf confinement and reaume normal aetivitira 
for a period of at leaet 3 montha after leaving thr 
Hoapital, a aubarquent Hoapital confinement 
ah a II hr treated aa a completely new claim and 
fnll benefit! wiD hr available for thia confine¬ 
ment regardleai of whether it ia due to the aame 
ranee. 

Thear Daily Hoapital Benefita include any 
anrh benefita payable puranant to any State or 
Governmental now-orrnpational Hoapilahaation 
Law 

Mate rnilv Benefita under thia coverage are 
dearrihed ontv in Section IX hereof 

MOTION V SPICIAL HOSPITAL 
CHARftlS 

Special Hoapital (Hiargea for employvoa and 
dependenta pay* benefita for mm occupational 
conditiona eoual to the aetnal anatmnt charged 
for an amhntanre or rhargea by a legally con 
•Muted Hoanital for the nae of the operating 
room and other Special Hoapital Sev»lean aoeh 



■a dressings, radiation therapy, diagnostic serv¬ 
ices, blood tranafuaion* including blood or blood 
plaama. drugs or aneatbeaia and oxygen and . 
administration thereof, which are nereaaary and 
required for medical or surgical care or treat 
ment during the period for which Daily Hos¬ 
pital Benefits for room and hoard are paid. This 
doea not include the charges of llortora or of 
Special Nurses or any items not neceaaary or 
required for medical care 

Bencfcta are payable for Special Hoapital Ser\ 
ices if such serrieea are received during hos¬ 
pitalisation as an inpatient. However, if hers use 
of a non-occupational accident, emergency out 
patient care «imni<niea in a legally mnatituted 
Hoapital not later than -18 hours following the 
injury, or if an operation for non-ocrupational 
reaaons ia performed in the Outpatient Depart 
ment of a legallv nmatituted Hoapital, benehta 
on account of such required Special Hoapital 
Services are payable 

Alao, if radiation therapy treatmenta for non 
oocnpational conditions am received in the Ont 
patsent Department of a legally constituted Hos¬ 
pital. such treatmenta will he covered to the e* 
tesst that they are provided aa a Special Hoapital 
Service. Benefits for Special Hoapital Servmea 
ara alao available for tha following diagnostic 
service a performed ia the Outnatirnt Depart 
ment of a legally const tinted Hospital which 
provides such diagnostic services, when directed 
principally towards a dehnita and specific con 
ditson of nosa-oreupational ilhsesa or bodily 
injury: 

X-ray examinations with 
Baaal metabolism teata, 

Ltectrocardiogransa, and 
F.lart roenrs phabsgrama 

f 






















feica 1 Br nr fits are again available regard lea* of 
whrther it is for the name cause. 

Oral Sarftry 

Benefits are also provided in non-oci upa- 
tional cases for operative and cutting procedures 
for tbe treatment of diseases and injuries of the 
jaw or for the extraction of impacted teeth if 
admitted as an inpatient to a legally constituted 
Hospital and if the surgery is performed bv a 
licensed Physician or a Doctor of Dental 
Surgery 

These benefits will be paid only for the spe¬ 
cific services srt forth in the attached Schedule 
of Oral Surgery—Exhibit B. Reimbursement 
will be in an amount equal to the Doctor's 
charge but not greater than the maximum 
amount specified in the Schedule of Oral 
Surgery. 

Rsdlatlaa Therapy 

Benefits are also payahle in non-occupational 
esses for treatments by X-ray, Radium or Ex¬ 
ternal Radiation, which may be provided either 
in or out of the Hospital, when performed and 
billed by a licensed Physician 

Payments will be made at the rate of S7.50 
per treatment or the Physician s charge for such 
treatment, whichever is lees, for only the par¬ 
ticular conditions set forth and up to the maxi¬ 
mum amounts specified in the attached Maxi¬ 
mum Payments lor Radiation Therapy schedule 
Exhibit C 

Payments to the Phvaician for Radiation 
Therapy will not he made under this coverage 
if njymrnts therefor are claimed by a Hospital. 
Laboratory, or other Institution or if the treat¬ 
ments are covered to any extent by the Daily 
Hoapital Benefits or Special Hospital Charges 
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under which the employee or hi* dependent i» 
covered 

Ainttinti Service! 

Benefit* are provided, in ca«e» of aurgery dne 
to non-occupatioual causes, for the adminiatra- 
tion of aneathetica, except local infiltration an 
eathetic, either in or out of the Hoepital, when 
administered and billed by a licenaed Physician 
other than the operating Surgeon or hia aaaitt 
ant. 

Pavmenta will not be made under this cover¬ 
age if pavmenta therefor are claimed by a Hos¬ 
pital or other Inatitution or if the aervicea are 
covered to any extent by the Daily Hoapit.il 
Benefita or Special Hoapital C.hargea under 
which tbe employee or hia dependent ia cov¬ 
ered. Payment for adminiatration of aneathetira 
will be in accordance with the following, bat in 
no event will aurh pavmenta be greater than 
the licenaed I’hvaician a charge for auch aervicea: 

Pwrmtmt [War TrfalsC" Hatimn Paymmt 
Far Santraf Praeadaraa Far .ttnAain 

I7S.M ar seder (ar far 
Obalrtriral Delivery by 
Maaipa fatten l 

Over %.iM 2»% af tbe pauses I far 

Sargiral Preredarre 

Maternity Benefita imder the Surgical Bern 
fita coverage are described only in Section 1\ 
hereof 

SECTION VIII DIAONOSTIC SERVICES 

WepaavWa X-leyi 

Benefita are provided for diagnoatic X-ray 
examinationa, either in or out of the Hnapllal. 
which ara required in the diagnoaia of a ape- 
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on or after April I. I960. Retired rniplovee* of 
the Lompanv reaiding in the I'nited Statea or 
< an jiIi »lio .hall hair Ihtii n tirril on norniil. 

• arly or diaahility peti«iom< under (hr “Triple- 
C I’rn.ion Plan negotiated with tin- l nion or 
mho .hall retire iimler mu li “Triple-C** IN in-ion 
Plan during the term of thi* \greemeut, anil 

employer # female .mm-e who «a> alx) h in 

• poime at the time of retireniinl. if any, .hill 
he roverrd for llo.pilal-Surxn.il IiiMirance fol 
lomini the employee » retireniinl a* hereafter 
provide*): 

I. Dailv llofioial Benefit* nrovininr reim 
hnrM-ment up to full semi-private or ward 
ratr. or up to 11 a a dav for priv ate room, for 

aa 1 -■< 12U ilava donna anv one eontinu 

oua iwrioii of lloapital ronfinenu nt. Period* 
of lloapital ronfineuient ilue in the aamr or 
relaleil rju»e» are rotiatderrd aa one rontuiu 
oua period unleaa aeparated hv a V month in 
terval 

J. Krimburaement for full roat of ainhu 
I a oer or neceaajrv aerv ice* i barged hv a le 

eonatituteil lloapital while the retireil 
rmplover or female apouar, if any, are re¬ 
ceiving Dailv lloapital Benefit* 

Theae art-rice# ineln le 


4 fr«iiataarir fU.ir.i 

l»al».a n.'—- 

ftaaat-tloat-.laa Irai I afcaia 

HI 1 and PI. »nn 

tS<f« Hi 

lia na* Hail a* 

| If9|p Mb4 HpImmn 

mu aliiat a*«> m IlMfn 

pr«rf|l H«r«ifi| b»l f»l»*l 

MU 


| Urit<Mir'liiifranH 

I aliHialMi 1 
(iMdl'ni K»um 


H«l ««>•■ IK* rapt 

UUf Tmn 

|)M|iilal fair, •• • • •« 

•ft«aD «r 


X A r»lir?4 aMpUir? or fm«lr ■■»oua> 1 »i 

m?, a ill r w »r%f rtiwUirH airal (ur 







when active employee “Triple-C" Hoapital- 
Surgical Be nr fit a ere payable. 

Coverage under thia Section XII for‘the re¬ 
tired employee ahall reaae when the retired em 
lover ahall have received total henefita of 
2500 or ahall die. Coverage for a female apouar 
ahall ceaar unon receipt of I2SO0 benefita paid 
upon her hehalf. upon her death or upon the 
death of her huaband. whichever ia earlieat. 

If aiihaecpirnt (roveriunental lerialation ahould 
provide any of theae henefita for retired em- 
ploveea or their wivea, the partiea will meet 
and agree on modificationa of thia Section XJT 
to eliminate any duplication of lienefita and aa 
to diapoaition of any eavinga to the Company 
The ciwta of theae henefita will he haaed on the 
gronpinga of retired emploveee aa determined 
bv the Company, if any, who are participating 
in thia program 

SICTION Xlfl MODIFICATION TO MIIT 
STATI Ol OOVIRNMINTAL LAWS 

Thia “Triple-C* Flan will be modified when 
and if it ia neeeaaarv to meet the requirementa 
of any non-occupational State or Governmental 
DianbiUity or Hoapttaliaation ■ .aw and in ae 
eaedanre with anv aneh low. It ia the intention 
of the partiea that the “Triple-C" Plan will pro¬ 
vide any henefita bevond thoar of the “Triple-C" 
Plan aa required by aueh low hot with anv ad 
ditional roata for aaach further henefita to be 
paid for by the eaaployrro 

SICTION XIV IMPLOTU ROORLITS AND 
CIRTINCATVS OF INSURANCI 

Annonawenaaait Bookleta will be diatriboted to 
nil aovaaod eanphavaaa a md racifed emplavoei 
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and. will ili'Sfrihf the major provision* of ihr 
Plan applicable to them. Injured employee* 
and retire*! employee* will also receive Certifi¬ 
cate* of Inrurance further dearrihinf the |>erti- 
nent proviaion* of their coverage*. 

SECTION XV CLAIM PAYMENTS 

Claim* will he adminiatcred hy the Mctropol- 
itan Life In uranee (Company aa underwriter of 
tlie Plan. Thin Inxuratue (Company will have 
the rc*pun*ihilitv for evaluation and pavmcnt 
of Mirh claim* liawd upon information run- 
tamed in preacrilwd claim form* and the ln*ur- 
a nee (imnpani idiall hate the rijeht to require 
*uch additional medical or other information a* 
they may find neronearv to properly evaluate a 
claim. 

SECTION XVI DISCONTINUANCE OF 
INSURANCE BEFORE RETIREMENT 

All in*iirance 'employee and dependent I will 
he dinrontinued upon termination or Reparation 
from active employment Mihjeel to the following 
exception*: 

1. Life inMiraucc will he r-.ntinurd up to 9 
mouth* and Oiaahilitr Benefit* up to I month 
for an emplotee laid off temporarilv or 
|traiite<l a leave of alw-cncc for peraonal rea 
Mina other than «1 i*a hi lit v provide*! that the 
poaaihility of re-emplo\ lucnt continue* and 
the emplovee return* to work whenever re¬ 
called or upon the expiration of approved 
h ave of ah*encc 

2. For lav-off* commencing on or after 
April I, 19ftI, all (*rt»iip Insurance except 
Teeklr Scknea* an*l Accident Benefit* will he 
continue*! following lav-off for employee* with 





*nce on her account, and if aho wk not preg¬ 
nant on the date insurance on her account 
became effettive but became pregnant while 
inaurance on her account waa effective, and if 
due to auch pregnancy ahe ia confined in a 
Hoapital or undergoes a aurgical operation 
within 9 months following withdrawal of in 
aurance on her account, she will be entitled 
to the benefits outlined under Section IX 
hereof—Maternity Payments and onlv these 
benefits. 

SECTION XVII RETIREMENT 

Except for the provision! relating to insur 
ance continuance after retirement on a formal 
Company “Triple-C” pension descrihed in Sec¬ 
tion H and Section XII hereof, all other in 
aurance under the “Triple-C" Plan will cease 
upon retirement from active service. 

SECTION XVIII RIGHTS AND 
OBLIGATIONS AS TO BARGAINING 

During the term of this Agreement, neither 
the Union nor any of the employees shall: 

1. make any request that this Agreement 
he changed in an* respect or terminated or 
that the amount of insurance which the Com 
pany is to provide under the terms of this 
Agreement be increased; or 

2. engage or continue to engage in or in any 
manner encourage or sanction any strike or 
other action which will interfere with work 
or production at anv ot the plants of the Com 
pany specified in the Master Aareement for 
the purpose of seenring any such increase or 
any such change or any other action with re¬ 
spect to insurance 

During the term of this Agreesweait. the Cean 


piny shall not have any obligation to negotiate 
or bargain with the Union with respect to anyr 
of the matters covered by Paragraphs 1 and 2 
above. 

(hiring the term of this Agreement, the Com 
pany shall not change or request any change in 
this Agreement or engage in, sanction or permit 
any lockout for the purpose of securing any 
sucb change 

SECTION XIX DISPUTES 
Disputes under this Agreement shall be proc 
esaed as grievances under the grievance proce¬ 
dure of the Master Agreement commencing with 
step three (3). 

SECTION XX TERM OF AGREEMENT 

This Agreement i* »*de with the ui»der«*a»d- 
ing that it will become effective a* of April I, 
I960, except as mav be specifically otherwise 
provided herein, and will remain in effect until 
November .10, |962. and will be automatically 
renewed thereafter for successive periods of 12 
months unless either party reqwesta a change 
in this Agreement or the negotiation of a new 
Agreement by giving written notice to the olher 
partv not less than 60 calendar days before 
November 30. imi, or November 30 of any 
other vear thereafter; provided that in any 
event this Agreement shall remain in effect o nly 
as long as a Master Agreement continues to exiat 
between the parties. 

CONTtttfNTAl CAN COMPACT. INC 
W. A. I.tru. Ccsersl Mmmmg r fnAamtrimi Re¬ 
lations 

Tum F_ Ktm. fat. to (ress. Mgr. Industrial 
Rrlmiiomt 

IWTSKIIATtONAL ASSOCIATION OP NACN 
P. R Timt, Pr r s i dw s f 
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EXHIBIT A 


at i*rfk(l Oparattasa 

Hie amount of payment for any surgical op 
eration ahall not exceed the amount specified 
in this Schedule for auch aurgical operation 

The amounts specified in this Schedule are not 
intended to represent what the physician's or 
surgeon's charge will or should he, but merely 
state the maximum amount payable to the Em 
ployee in caab under the terms of this Agree¬ 
ment. 

If more than one operation is performed 
through the same abdominal ineision, the total 
pavment for all such operations shall not exeeed 
the greater of S210.00 or the maximum payment 
specified in the schedule for that oue of such 
operations for which the largest amount is pay¬ 
able 

Marimum 


Ssirpwai Opeeasas PmymmU 

AieOMIM 

Roelias af Hanarh sy Isrpr istraiar tia- 

rta lia| rrriaas) . IlMsa 

t l alr d aiiaptaa;; plsstir repair ae erraa- 

strartiau at kale darts JM.M 

Paaereatertaai). laraL, partial ae tabtatsl.... IM.M 
Krasaeal, ae atkrr aperatiaa aa pall btsdilrr 

ae User . IM.M 

I aatra-eaterastaa^, pasiraeiaaiy 2«S.SS 

lalastiaaa, saiaU, rasa si la a ae sasuaaiaaiM.... 2 MM 

Pylaraplasty 

SjMiaphnrma'M ar aabpbeaair akoa 

Peptic fleer. prrtarsiaal. rlasara at Ilsjp 

La pi as st ar y lapaeatsaa) 

Appraalrelaan ItM 

Catta| MMa sMa alssI raeity lae 

ae tl i staaai at eras as iterate laataaa atkar- 
aaiaa ^arifted ia ikie srbadaisl 1MN 
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«r«a«... Oprratum 

amputations 

Upper Extremity 

Intrracapale-theracir . 

Diaartirnlation of Auldrr 
Arm threnfh hnmrmi 
Forearm, through radios and nlaa 
Hand throefh matararpel banes 
f infer, ana at any joint or phalanx 
rarh additioaal fin far 
Lav or Extremity 

Rind-qaartrr I Ilemiprlarrtemy f 
Diaartirnlalien of bip 
Thigh: thrnnfh femnr, saprarendrlar 
thranfh readylra of faainr 

I > « thraapb tibia and fibala . 

Foal, trenamelataraal .... 

Too, one at aay joint ar phalaaa 
aarb additional tae 

•ONIS 


Watiftfum 

Payment 


MO M 

IM 00 

120 M 
120.00 
72.00 

40.00 


100.00 
210.00 
l>0 JO 
210 00 
IJJO 
M00 
40 00 
II > 



urgtroi Operation 


Maximum 




CARDIOVASCULAR SYSTIM 

Hrart and Pericardium: 

Cardiotomy. pericardiotomy or prrieardi- 
rrlony 
Artrnwi 

Artrriolomy. with exploration nr removal 
•I enibolm: 
intralborar jr 
mlraabdominal 
nrrL or oxtremilirl 

rxrinon ol orlrrial or artrrioxrnoua 
anrarytm 

Angiography 

ratheirnialion of heart rlnnibrn. 
rrrrbral angiogram, with rrurl rxpoaare.. 
Vault 

Variroar irma: 

injection treatment, earb treatment Inal 
morr than 5) 

raitmg operation . 

PUehoticaii wilb exploration nr re at oral 
ol ibrombnt 

intratborarir ... 

intranhdammal.... 

aerk or extrrmil m... 

Traoalioioa of Blood: 

Recipient, aacb traurfoaioei I not mart tbao 

• ) ... 

CM 1ST 

rotting mtn tborarir rot iff for diagaoala a* 
treatmaoi of organa therein foaleae otboe 
an ao eciuco m tbit erbrdolrl 

pBflflRiaJ iih tiiaiaatiiitiattitMiaiiiiiiit 

Tbaeneotaotg foe dr am ape. 

Pnaomothoroa. artlfkranl 1 iaiioetioo of 
eorb raidI 

Tlanioremeaia: ponilmr of pleural rmoHj for 


INN 


3 M.M 

210 M 

MM 

1N.M 


MM 

SOM 


121 


SM.M 
210 M 

M.M 



MM 

IUM 

IIH 


DISLOCATIONS. MDMCTIOM O' 
loleaa a tb aroUe apnriArd. the mat motto par- 
meNg Mm tan m tba peynaaaat la* el a ten radar* tog 

m€ trxtii ■! 



SurgarW Op+rmimm 


Maximum 

i'mymami 


Maiinmni paymrni for «prn reduction «r »p- 
« raliM for Irralntrnl of rampouiuf iliilonliMl 
it l«ir« »l»e amtunl •l*o**« for fl#«rJ rrJurlitt 
unlrt* tlhrni ik iprrifird in the irhrutle. 
Taaaiporoinamiil ular 

( lavirlr, ftirnitrlivirulir, «r tcrtmitflari 

rular ... 

ShtuUrr llmmfW : Ho-ed redueli«n 
uprt rrdurfiaM 

Tlhmu . 

Mdrarptl tr rtrptl . . . 

Fmfrr ... 

TWamb: rlotrd . 

•ara 

Hip i IraniI . 

kiKf Uitna' . 

I'alrlU. rl«r4 raiiarlma. 

•pm rrJa'IiM . 

I'M! 1 1 Mar nniwr >mmmia 

jp»M •••••• 

Aaklr ac V«4ra»ala4araal . 

Otfcrr larval ac Mrlalarval 

Tne 

(A* MOM oa THIOAT 
LAmimInImiit 
I aknalWnaa' 

IramrMiaa ai arnurlrralta raaali 

Martai4»rtan 

t < wpawi ww * plintltMT ••• 


IX 00 

60 JO 

It 00 
210 JO 
00 00 
60 00 
12.00 
12.00 
60 00 
100.00 
00 00 
UJ0 
120 00 
It .00 
1SOJ0 
iJ JO 
72.00 
12 JO 


100 00 
MOJO 
100 00 
100 00 
I0J0 


1 ami IUiIi'M^ 

XanMtal •! imkiU 99 ••nail* Mtal i«kh«»i 6I > 
i Mlam lilr, 99 12mm 12 y a tM *f M 9 

MM 9999 • a a • • a • a a a a • • a • a a a • a a a a a • a a « 

1 Wdd attiar 12 yvtn m • 

NmI vaaaaaa. tuabalaraa* rcacrtica auk ac 
aMme ikmalaci ■ 

ac ciiIhM ■al.Mai.aai> t* 


MM 

MM 

I MM 


IwUmi crah. 

V pAiia* c 

Haillal i*aa*cc.m». ampir 

apna vaA* apccaItaa 

Mkltl*r«l paaaaaaaaaa aa a 

Haitian acaalaai. rtA.J 1 


1MM 

I MM 



*■-*-'— 1 


n 


IMA* 

im ac 























Mmximum 

Surjumi IJperaf ion I'msmvni 

Pi ACTUMS. TIBATMKNT OP 

UalfM otherwise the mumnm pay- 

mrnt ta the payment f«r elaerd rfAirtian or 
treatment. 

Maximum payment for open redartion or op¬ 
eration for treatment of rompoand fraeturee la 
twiee tbe amount abown for eloaed redartion 
unleaa otherwise apeeibed in tbe aebedole but 
not exreo din* I3N. 

Epipbyaial ar pa ration* orr rnn'idrrrd Irao 
tarn of tbe bona inrolrrd. 

Skill 

Drprraard: 

Rrqairini dural repair SM.M 

Not roqairinf dural repair 1*11 

Noa-operativa treatment M(( 

Foetal Booae 

Soir . HJI 

Man-ilble, or maxilla. 

Mandible, or maxilla, opaa or rloaed redoc- 
tioa oitb ar iria| of tertb or application 

ot tael* to! fixation. 

Final bonea toot atbarwu* e!s**tfitdi.•.• 

S p i na and Trank 


Cloned rodorliaa 

Tkli frartaro aad peotraatoa of tbo an 
(laea aaeratioa narlodini repair of pab' 
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Maximum 


Surgical Operation Varment 

MUSCLES—CUTTING. REPAIR. SUTURINC AND 
TRANSPLANTATION 

Single 60.00 

Each additional 3R.R0 

Diriiion of arafrntia antirui 90.00 

DWiaion of alrmorleidomaatoid for torlirollia 120.00 

NERVES 

Caaaerian ganglionertomy 300.00 

9ympalhrrlotny . 210.00 

Rctrogaaaerian nrurototuy: traiwcction of acn 

Mrjr root of trigrminal nerve 210.00 

Tranarrtion of vralibular branrh of aroualie 

nerre . 120.00 

Peripheral nerve trunk anrgery 00.00 

Tranacrtion of phrrnir nrnca 90.00 

Injection of alrohol . 30.00 

Diagnoitic and therapeutic blorka: 

Sympathetic block I lumbar, doraal, or rer 
▼iral), initial 30.00 

Parayrrrtrbral block, initial 30 00 

OBSTETRICAL PROCEDURES 

Delieery of rhild or children 90A0 

Cacaarran aertion, including delircry 
Abdominal operation for ratra-nterine preg 
nancy ISO 00 

Miacarriage 42 00 

PARACENTESIS 1100 

RECTUM AND ANUS 

Prortoplaaty, perineal, for atrirlure or pro- 

lapac 120 00 

Catting operation or injection treatment for 
radical rure of bemorrboida leompleto pro 
eedura) : 

Other than external 00(0 

External only 00.00 

Coning operation for batala-in-eno . 90 00 

Prartorrhaphy for atanoaia 00AO 

4 oiling operation for fiaaare MOO 

Cryptertouiy, ainglo or nanlliple 12.00 

F.oocleotion of exteraol thrombotic hcaner- 

ffceid . 12 00 



































Mull «#IM 


Voter* a/ f nmuMiuMi * 

( Vmi l heart aa«L ar lung* I ranipletr. fifliiiw 
of nrrrr ar apccial csaininaliaa 
I la* ar la ...... 

tialaa (are C. (. Tract) 

CvMoina lm Unwary Trartl 

F2baar . 

iMplufm and. ar iwallnw lag f aartlna 
)ya I lam (a M; inca niB iia n i 

Karial kaaiaa ... 

Kanar I arc Thigh 

Fairr . 

Faat . 

Klaarairapy. ia raaarrljaa with Irartarr aaa ar 
dhlaraliaa, ar laraiiaatiaa al lima bad?.. 
Klaarairapy. biplaaa laariai aqaipaicBi i 

hi riaairtiaa with andairapar rilrartiaa al 
farriga kady. aapiraliaa kiapay, cavity rracwa- 

tiaa. .. 

Farr arm . . 

t. Tran arum Mf _r-arh 33 d i—J sam 

aad parir nafliiaf. 

bladdar tar* Biliary Trartl 
baarcl arrW a Ipra gm a aarai — witbaa* 
•I-- h aad daadaaaaii 
G. L Tract B a t h u a mama - uaar raatraat ... 
G. L Tract Bartam raaaaa daabl a raa t raa t .. 

Illn4 ••••••••a.aaaaaaaaaaaaaaaaaaaaaaaaaaaaa 

HmnI Mil VTNl aaaaaa**a*a*a#aaaaaaa*aa#a 0*a a 

H«r| I m r— n » r ... 

Hip 

Hi* ItMlaUi la ■fr UMi i rmmm fkf W i Mliraal 

Haavrub *a*a#**a**aaaaaa*a*aa*aa*aaaa*a**** 

ttiatMaaaaaaaaatmillt«'t*w***«***f* 
l<H a a. ».a .ta t... 

IfCSBfVVMMWt raatlttlMtttttttM 
\t>tl PBSN , a a a a a a a a a • a a a a a * a > a a •* a a a a a a •• •• 

Mark 1 alt 1 . 1 

rbaa 

(amnia ■ at ar 

Kbit ... 

ri iinw 

■ha. 


’iianl 

20 

10J0 


10*1 

20 00 
21 JO 

20 .M 

• .0 

10j00 

10.00 


21 JO 
I0JO 


20 JO 
20J0 

as jo 
10 JO 

MJ0 

I0J0 

UJ0 

21 JO 

M JO 

IU0 

UJ0 

UJ0 

noo 
1000 
IOJO 
XI JO 
1000 
KB 


I aaa I'rOairy Tran 1 



Maximum 



Tarrira laraal IM) 


Tkiah 

TlUa (mi lap) 

l riaary Tract, ryatapnaaa ar a rat brag 
Uriaarr Tract, iatrareuaai arapraphy 
Uriaary Tract, ratraprada arwi aaai 
▼rial 

llaallprapktr aladiaa 

Spar ail Stadira Ra^airiaa t.accrual 

hakpak, . 

'>!'ilii|ri(tli( ... 


(arterial) faatreaiilira) 

\aciaprai>h« rerebraJ ‘ 

ArajUrariiapraphy ar aaaaigraphy 
Tract. —- 

stall piapbr ... 

m ■ act 


t 









Surgical Operation 

AMPUTATIONS 

Uppar Eilrrmiljr 

laterarapula-thoraeir 
Diaartirulalion of ahouldrr 
Arm through hnmrrua 
Forearm, through radiui and ulna 
Hand thraugh oirtararpal bonra 
Fingar, aar at any joint or phalana 

rarh additional nngrr . 

Lower Fxlratnity 

Hind-quarter I Haanipelvrrtamy) 

lhaartiralation ol hip . 

Thigh: through femur, auprarondylar .... 

through rondylea of femur 
Log: through tibia and fibnia 

Foot, traaamctataraal . 

Too, one at any joint or phalanx 

each additional toa . 

ANESTHISIA 

f 10 arhrrr mrgiral roimburaement ia not more 
than ISO. S&yr ol the aargiral bene 1 1 payable if 
mara than ISO 

Laeal anaotheaia ia not covered and a lieanaed 
doetar other than tha aperating enrgesta moat 
adminiatae and rharga far » aneatheaia 
Tha maximos aneatheaia benefit payable ia.. 

SOMIS 

Oalaaplaaty (abort ruing or lengthening 

bona I ..... 

Diiaai d bane, rt al, (alvaaiar 
txeaptad) : 

Metararpal. Metataraal. or Phalaogea ... 
All of hen 

Drilling of rarVrx far aateamyalltia ae bona 
aharaaa ae ineiaaan ad periaafinan. I alvaaiar 

pTMMMi } ..ooa 

i.mHkmg •ftfrttHMi l«r rwrtl tl 

I mr 

•Mi ' rmli«i mg 0 aitol •• 

Miisliki; 

Major loaag hear a 

I angora or tore 

1 •—at by drilling, grafting ae 

•loeJinft . 

f immm, mm m 1 '*■" ■ il 







PiJBDII 



W«u al Opffilion 
DISLOCATION. DEDUCTION OF: 

Ualru elbrrwiar iprrihrd, ibr maximum pay* 
mral ihown ii ibr paymaal for Head rrdnrliea 
or Irratnianl. 

Maximum payment for aprn radurlian ar op- 
rraliaa for Irralmrnl af rompound diiloralioa* 
ia iwirr ihr amounl ihoxn far Hoard reductiea 
unlraa etbrrw iae iprrifird in the irhrdulr. 

Trmporamandibular ... 

Clarirlr, •trrnorlax irular ar arrnmiaHavi- 

rular . 

Shanldar ibattacrua): rioted reiluilion .... 

open rrdnrl ion 

Elbow . 

Metararpal ar rarpal. 

Fiafrr . 

Thumb: rlaard . 

open . 

flip (femurl . 

Karr (tibiai . 

I'alrUa: Hoard raduatlea . 

aprn redartiun 

Srmilunar rarlilagr imrniarual: He«cd .... 

•P»a .. 

Aahlr or Aalrapale-tarsai . 

Otbrr laraal or Mrlalaraal 

Too 

EAR. NOSE OR THROAT 

Ijlbyrialhalomy 

Labyrialbrrtamv 

Fraeatralien of ermirirrnlar ranala 
Maataidrrlomy 

Myriagalant: lympaaolomy: pi rolemy .... 
Taaaatitrrtemy; 

Rr metal of leaaile or loaaila aad adowoada 
Naaal arfaaai. aahmaroua rrarclioa with or 
aitbiaat rbiaenlaaly 

Rbiaoplaaty with or wilboal aabmareaa ioai-i- 

larladiaf gratia 
Wiibaal gnfia 

Maaillary aiaaaalamy, aimplri 

intraa visivv 

aailalaral . 


12 M 

40.00 

32.00 

140 00 
10 00 
10.00 
000 
0.00 
40.00 
00 00 
60.00 
32.00 
00 A0 
12.00 
100 00 
40.00 
10.00 
0.00 


200.00 
200AO 
200 00 
120 00 

12.00 

10 JO 
00 00 


100.00 

00 JO 


40 JO 
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Maximum 


Surjnrai Operation 

Maxillary ainuaotomy, raHiral iCaMarlM url: 

unilalrral . 

bilateral ... 

Sphenoid or rlhmoid ainuaotomy 
frontal ainuaotomy, rxtrmal, radical 
Combinad external, frontal, ellinioid and 
aphrnoid aiaaaolomy; 

unilataral . 

bilateral . 

Removal of naaal polypi or turbinate lane 

ar more I . 

Trarheatomy . 

laryngectomy .. 

INDOSCOPIC MtOCIDURIf 

Tboraeeaeepy, Peritoneoaropy, ar Culdoi- 

capr 

a'ith aurgiral operation 
Without aurgiral aperaiioa 
Rranehaarapy, raaphagnarnpy, ar gaatren epy: 
With aurgiral operation 
Without aargiral eperatian 
I.aryngaaeepy, direct: 

With aargiral aperatian 

Withaat aargiral operation . . 

Cyalaaenpy 

With aaraieal aperatian ia»t olhen»i*a 
elaaaihej) 

Withaat aargiral operation 
I’ractaarapy 5igmaidoaropy Ve Rretum 

m 

Dataehad retina, repair af 
Cataract, axtrartiaa 
Cataract, aeediiag 
Raarleatioa or eviareratiaa 
Rnarleatiaa ar e* i*r real ion, oiih naplanta- 
tiaa . 

. aparatiea oa eye laeaelca, one ar 
aaare aaaaelca 
t • laneaiaa, aperatioa lor . 

Reaiaval af iaitraamiar foeeiga hady 
fridartoay ar krralrriatay 
Plaatir repair af eve lid 
Plan paa 

Operative aefooval of foreign hady imbedded 
in rarnaa or aelrra 








Maximum 

/’ayaaeai 



Operation 

MACTUBIS. TtlATMINT OF 

Unlria athrrwiae aperifiol I hr max imam pat 
man I I* the payment lor rlo«4 reduelien ar 
treatment. 

Maximum payment lar apen reduelien ar ep- 
eratiaa lar treatment al rompeuad frarturaa 
ia twice the amount ahawn lar rlaaad redaetiea 
unleaa etherwuae ipacified m the erhedule bat 
nat eirreding 1200 

Epiphyatel arparatiana are renaidered Iran- 
turn* al the bane inralrrd 


Skull 

Depreaaed: 

Reqniring dural repair 

200.00 

Nat requiring dural repair 

100.00 

Naa-aperatire treatment 

40.00 

facial Banea 

Near . 

M.00 

Mandible, ar maailta 

40 A0 

Mandible, ar maxilla, apen ar rleard redne- 
liaa. with wiring al teeth ar appliralien 
al rkeletal Oxatien . 

120.00 

racial banea Inal elhcrwiee rlaaailledl ... 

MOO 

Spine and Trunk 

Vertebra, body al: 

rlaaad treatment lane ar mare 1 

M.00 

laminerlemy ar apine Inaian lar 

MOM 

Vertebral prereaa, ana ar mare 

M.M 

Sneratn . 

to no 

Caeejra .. 

MSS 

Riba: ana... 

IkAO 

each adihtienal 

4 A0 

Sternum .. 

SOM 

Sternum, depreaaed. apen redurtieu 

MM 

Oaeicla . 

12 On 

Srapaia .. 

|V|n, 

40.M 

rlaaad, redactian .. 

00.00 

Vkh Iruetara and pratruaiaa al the eaa 
tabulum .... 

100A0 

Open aperatian meladaag repair al pdrit 
ruatenta.. 

M0A0 

L aaer Ea Iraniitr 

Hamerua 

OMO 

Elbaw, Iraetarr into 

MAO 

■ adina mad ar alaa 

MM 
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Satirical Operation Pi 

MUSCLCS—CUTTING. RIPAIR. SUTURING AIMS 
TRANSPLANTATION 


Hitman af •rilnui cnlirui 60 M 

llitiiin •! •trrnarlriilaniajtaid far larlirallia S0.SR 


MOTS 

(.actrrian gan|linnfrlani7 

> 7 «pilbarla «7 . 100 6 

Rrlraiiiwriai nnirotamyi Ircncrtliaa al Mi' 

an raal af trigeminal writ 1101 

Traawrtiaa al trctibular branch al arauctic 

arrra 00 A 

Partpbrral nrnrc traab cargctj Mi 

Tfactarriiaa al phraair arrtac Mi 

la)artiaa al alrabal . Ml 

Dicgaaalir and tbarnpralir blacbci 
!> 7 acpalbat»r blarb i I anther, darcal, at car 

▼wall, iaitial. Mi 

Paravertebral MrL initial Mi 

ORAL PROCIRURIS l.baa parfatatad la a baits'! 

"argM-al rrasatal ml iaga r ic 4 laatfc 
Sh liaat Uapartiea 

Partially caeacad 67 banc Oii 

C cbm billy ravarad bt baaa SOi 

LaH I at aat baaprtalicatiaa aal la n 
arad IIMM. 

Altar u mitn l al tnl b e apa rt laai. tba i» 

■ u ba paid lat at 

■ nr Watt rtta 




Maiian mm 

W|w J Opara rm a /'«> nmj 

RADIATION THRRAPT 

Pi'wrt far naataliaa Tbrrapy oil kr a>A 
a* ikr IVwiM ■ charga ap la IS.Rt par Iraal 
■nl far I ha parliraUr raadiliaaa aptnM 
■■4 ap la aiaiiaiaai aaaaala at farth 


Maligaaar; al I hr Caaita-Lriaary Traci 


aa4 a4ar«a 

INN 

kiAacyi 

IMJ9 

1 ream 

Inn 

Ma44rr 

inn 

aad Rrataml Na4aa 

IS4M 

).arriaaas* a( BrraM 


1 tlllflml aaaaaaaaaaaaa.a.a.aaa.aaaaaa.a 

INN 

Kll«lrr«l »••••»•«.<:•••aaaaaaaaaaaaaaaaa 

DIN 

IHaaaaa af Hrau aa4 l.raaiatW Syalcaa 


l.iapliiaai i aannaai ar Imp ' 

INN 

MyrUaaa 

INN 

LfSktAM ••••MMHMIMaMMMiaiiMM 

INN 

[Huai al >hala«al 


bail laNara 

INN 

MTTl(M . . . 

SDN 

alMM al Or !tia aa4 1 > 


Mtil|NiBl IlMMI IMMIItlllMMMIMIII 

if -^gnJ - mi tnj altr art! 

ICH 

Maligaaartaa al tba C. L Trad 


Carriaaaaa al Oa raawaaaaa 

INN 



Oval aa Xaaal C awiti.. .......n ■ • 

INN 

Laryaa . 

INN 



t 



Maximum 

iurgicml Operation Payment 

Calling operation or injrrlion Irralmrnt for * 
radical cure ol hentarrhoide (complete pro¬ 
cedure) : 

Other than ratrmal 60.00 

External only. 20 00 

Culling operation for fialula-in-ono 60.00 

Pratorrhaphy for atenoaia 60.00 

Catling operation for fiaaurr 24.00 

Cryptartomy, aingle or multipla 1.00 

F.norleation of external thrombotic hemar 

rlaoid . 

Bio|My, not othcrwiee rlaaaiHed 12.00 

Other rutting operation. 20JM 

Prorioaeopy . *-00 

Prorloaropv. with removal af paplllomaa ar 

polyp. . iOM 

Sigmaidoarapy . V)M 

Mgaaoidoaropy, with removal af papillamaa 

ar palytta . Jl.it 

ff more than oao operation la performed al 
any one time on I ho rrrtnm or anna, the mail- 
aautu payment aha 11 nol Caered flOt 

SUN AND SUtCUTANIONS AIIOiAl T1IStl( 

Exei.iaa af pilonidal ryat ar anal. 

Vida eaciaaon ol laaaan. with grail ar plaatir 

el.aara . tilt 

Vida annaaon of le.ien, wilhaal graft ar 

ftBSff . ft-tt 

Drainage al faraaelr. arnall aaheuimaeaaa 

aharaaa ar aeba raaa eyal. 

Drainage af aayrhia ar paraayrkaa. wNh ar 
wilhoal raaaplrtr ar partial avalaaaa af aail 
Draieaae af lymph aada ahareaa ar lyaapha- 

drailaa . ID 

laeiaaoo aad removal af larelga body 
fbapay af ahia. aabrataaraaa laaaaa, ar lyaaph 

aedv ..I tt 

Ural raraaiaa af mall haaiga aevalaiair, 
ewatrteioL mlaaamataey ar ranaeaMal laafoa 
laraaaaa al anal, aail bad, ar aail laid; par ti al Mt 

■ ■■plan SMt 

hartal aa af lyatph aada faa 

oaeiaiaa af lyaapb aadia far tabor 

ihImii .... 4Ait 

■armaea al rarbnde . IMt 









W(4n/ Oparaftoa 

Mmxtmnm 

PfFUMM 

Drainage al carbuncle . 

I2M 

1 ••rr«i i aurglral repair af: 

Snala. 

I2.M 

Kaeh additional. 

I.M 

All typet, auimna . 

M.M 

Bum*, anriiral treatment af: 

Third degrea. 

MM 

Srrand degree. 

I6.M 

SKUU 

Cranieteiae, with plaalk repair, bane graft. 

tnetal ar plaatic plate. 

MgM 

Trephinatian < ar burr haled erplaratary: 

1 mlateral . 

M.M 

Bilateral . . 

MM 

Van trim legraphy . 

MM 

SPINS 

Inter* artebral d«*c, eparaica lae 

IMM 

1 aminensmy... 

2M.M 

Spina laaiaa . 

MR M 

PseaaMNaaeefJtalagrapby 

MM 

Spinal pint bmm dnlebar part are 

I2M 


Tl MOONS 

Cattni, Repair, *at«rk|, aad Tran (plant a 
tiaa: 

9m ala . . .. . MM 

F.arh addiliiaal .. MM 

lairiMMr far Pnpaytnn i mnarntrer* . MM 


THYROIMCTOMV 


IMjM 


TUMORS 

R - • ■!. by riding (piratiaa 

Moli|MMt twwn t ttMpi iHm* ml lt<v, lipi, 

•r4k> . 88800 

Mdifaal naan al Inre. Ip ar Am MjM 

■MNART RUM 

Raaneeal af UAaar. IMM 

' *i' ' I ' ' » MC 

lisddmr 14008 

Cf0>0M0 ( (Iw MMiti.tiMiiiM 8808 

r MffNif hNt tM0M a a a a a a aa a a a a a a • a • a a • a • • 8808 

|08al^ai| mm >mliM| ml 8888 


si 


# 






Sarpnl Operation 


Maxim am 
i'aymanl 


Calling aparaliun ar injrrlian Irrainirnl far 
railiral rnre al lirmarrhuid* (complrla pra- 
rrdura): 

Other than external 
External anly 

Calling aperxliun lar fialtiU-in-ane. 

Pratarrhaphy lar xlMiwU 

Calling aprralian lar finure 

Cryplarlamy, lingle ar mallipla 

Eli a rlr alien al rxlernal ihrombalie hrmar- 

rhaid . 

Biepay, aol ulbera iar rlaMifled 

Other railing apcraliana. 

Praelaa* op* ... 

Prertorrapy, nub removal al paplllamai ar 
palypa 

Sigmnidearepy ... 

>igmaida*repy. with removal al papillaawa 

ar pelypa .y. 

If mara lean aaa aprralian I* parlarmrd al 
aay ear liaaa aa I ha trrtaaa ar aana, the niaxi- 
main paymaal aha 11 nal rxrrad 9IM 


6000 

io oo 

bO.OO 

60.00 

:t.oo 

too 

1.00 

i:ag 

MM 

1.00 


10.00 

S0.0O 

It 00 


MIN AND MIBCUTANIOWS AU04.AI TtMMI 

Eariaiaa al pilaaidal ryal ar aiaaa.-. M.M 

Vida aadaaaa al laaiaa. with grail ar plaatir 

elevate . MM 

1 ■ da aariaiaa al Iralan. nilbaal grail ar 

plaalir rlaaarr. M.M 

Drainage al laraairlr. amall lahralaaran* 

abaraaa ar aaba raaa ryal. IN 

Draiaagr al aayrhia ar paraaarhm. with ar 
nilhaal ramplrlr ar partial avalaiea *1 aall 100 
Draiaapa al l*mph aada aharrm ar lympha* 

drnMa .. I* 

far iota a and irmaral al larriga bady IM 

Blapay ml dia, aabrnlaaraas linaa. ar lymph 
pad* .. ............................. g.M 

•araiaa al maall baaiga aaaafaatir. 
eiratnraal. indaaamalary ar *aagi allal laalaa 
laataiaa al anil, nail bad. ar aall laid: partial IN 

30. 

Eariaiaa al lymph aada lar diaaaaaia MM 

Inna I n a.iMaa al lymph aadaa lar t ahea 

ralama . MM 

t i al iiaihaailr MM 


SI 





which will include all Employee* in the bi)r 
gaining unit specified in the Master Agreement, 
and to grant the pension* hereinafter provided 
in this Section If to eligihle present Employees 
in the bargaining unit who retire during the 
term of this Agreement. 

After the effective date of this Agreement, no 
Employee covered bv this Agreement shall be a 
member of any other pension or retirement 
plan of the Company. 

2. Any present Employee who shall have 
had at least 15 years of continuous service and 
who shall have attained the age of 65 years may 
retire at any time thereafter while in the bar¬ 
gaining unit specified in the Master Agreement 
and shall be entitled to retire with a lump sum 
retirement allowance and, after 3 months, a 
normal pension granted by the Company. 

The Company shall be entitled to have a 
physician designated by the Company medically 
examine any Employee who is eligible to retire 
on a normal pension, and if on the basis of such 
examination the Company finds that the Em 
plovee due to some non-temporary or chronic 
physical condition is unable to: 

(a) aatisfactorily perform nis pretext job 
or any other job to which he may be entitled 
under the seniority provisions affecting him, 
or 

( b) continue anch job without jeopardising 
his own health or safety or the safety of his 
fellow workers: or if such Employee refuars 
to submit to such medical examination, he shall 
be retired with a himp aum retirement allow 
ance and, after 3 months, a normal penaion 
and hia employment with the Company termin 
ated; provided, however, that if he shall be 
so retired as a result of snch medical examina 



tion, and not beciuw of refuu 1 to be ex 
•mined, he miy file within (»0 days after 
retirement an application for a review of the 
findings aa provided in paragraph 6 of thia 
Section II, and if the dcciaion from such 
review ia that he should not have been retired, 
he shall be reinstated and shall be entitled 
to back pay for the time on pension equal to 
the compensation he would have received 
had he not been retired, reduced by any pen 
sion, retirement allowance or other payments 
he shall have received under thia Agreement 
or under any other plan of the Company to 
the extent provided in paragraphs II and 12 
of this Section II, and reduced by any pay¬ 
ments he shall have received under Title IT 
of the Social Security Act prior to the attain¬ 
ment of the age of 72 years 

3. Any present Emplovee who shall have had 
at least IS years of continuous service and shall 
have become through some unavoidable cause 
totally and permanently incapacitated, and who 
at anch time shall be in the bargaining nnit 
specified in the Master Agreement, shall he en 
titled up to the attauunent of the age of 6S years 
to retire with a disability pension granted by 
the Company. An Employee shall be deemed 
to be totally and permanently incapacitated (as 
the term ia naed in thia Agreement) only: 

(a) if he baa been totally disabled by 
bodilv ininry or disease so aa to be prevented 
thereby tram engaging in any occupation or 
employment for remuneration or profit; and 

(b) if anch total diaability shall have con 
tinned for a period of 6 consecutive months 
and, in the opinion of the quahfied physician, 
it will be permanent and continuous d nr Log 
the remainder of his life. 




An incapacity shall be deemed to have re¬ 
sulted front an '‘unavoidable*' cause unleaa it: 

(a) was contracted, suffered or incnrred 
while the Employee was engaged in or re 
suhed from his having engaged in a eriminal 
enterprise: or 

(b) reaulted from his habitual drunkenness 
or addiction to narcotica; or 

(c) resulted from an intentionally self- 
inflicted injury 

“Totally and permanently incapacitated", as 
uaed in this paragraph, ahall not include total 
and permanent incapacity directly incurred and 
due solely to the military service of any Em 
plovee after June 1, 1950 which presents him 
from reluming to employment v»ith the Com¬ 
pany and for which he receivea a pension from 
the United States. 

It ia understood that a pension shall not be 
granted pursuant to tbe provisions of tbis para 
graph for the purpose of providing an Em¬ 
ployee relief from unemployment or any con¬ 
dition other than total and permanent iacajuc 
sty for medical reasons. A sj pvnsion for total 
and permanent uicapacity shall continua only 
«o long as tbe Pensioner shall be totally and 
permanently incapacitated. Such incapacity 
may be verified by the Company throuah aaedi 
cal examination prior to attainment of tbe age 
of 63 years at any reasonable time 

4- Any present Employee who shall have bad 
at leaat IS years of continuous service and wbo 
shall have attained the age of 60 years may 
apply for early retirement at any time tbara- 
aftea np to tbe attainment of tbe aga of 65 yaars 
while ne ia m tbe bargaining unit specified in 
tbe Master Agreement, and if tbs Company 
agrees to such retiramael, he shall be entitled to 
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retire with a lump turn retirement «llowin»v 
aftrr 3 monlna, an early pmiinn granted 
by the Company. 

Any present hmployre wlm upon permanent 
•buldown of liia plant ahali have had at Iraat 
13 r«n of continuous aervice ami aball bare 
attained the age of 00 years. and wbo at such 
time ahail hr in tbr bargaining unit specified 
m thr M.iatrr Agreement. will be retired with a 
lump aum retirement allowance and, aftnr 3 
month*, a normal p-naion. or an early pension 
without rednetion if he shall not hate attained 
the age of h5 years granted by the Company 

5. Anr present Fmployee who at the time 
when laid off or upon permanent shutdown of 
hia plant shall have had at least IS rears of 
emitinuona ser»ire and shall have attained thr 
age of 40 rears, and who, in the raae of layoff, 
shall hare been on layoff continnon«ly for 2 
rears and nnt reealled while in the bargaining 
nnit a perilled in the Master Agreement, ahail. 
though not entitled to retire under thia Pea 
■inn Plan and notwithstanding loss of eontinu 
nets aerriee. hr entitled upon application to thr 
(atinpan* to a deferred benefit granted by thr 
Cnanpanr which shall commence during thr 
month nest following the month in which he 
shall attain the age of 6S years, or daring thr 
mo n t h nest following the month in which he 
■hall file hia application with the Company, 
whichever ahail he later: provided that the 
application few sssch defarrnl henefft is filed 
nag earher than dars he fare atteianaant of 
the age af 6S years and not later than attain 
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piny, hia rontinuoui service to the date pre 
vionaly broken ahall be reatorrd and increaaed 
(hereafter from the date of reemployment, and 
he ahall no longer be entitled to a deferred 
benefit beeaaae of the prior layoff or plant abut 
down, anything in thia Agreement to the con 
trary notwithatanding 

6. If, during the term of thia Agreement, 
any difference ahall ariae between the Company 
and a Penaioncr retired by the Company on a 
normal penaion aa provided in paragraph 2 of 
thia Section II aa a reauh of a medical examina 
lion, and not becauae of hia refuaal to be ex 
amined, aa to the eonditiona in aaid paraaraph 
2, or between the Company and any applicant 
for a diaabilitv penaion aa to whether he ahall 
have become totally and permanently ineapaei 
tated, aocb difference ahall be reaohed aa fol 
Iowa: 

(a) lie ahall be examined by a pbyaician 
who ahall have been appointed for the pur 
poae by the Company and by a phyaieian 
who ahall have been appointed for the pur 

F oae by the International Preaident of the 
nion or hia deaignee 

!b! If iawi Mail diaagree, the qneation 
ahall be anbmitted to a third phyaieian eerti 
fied by the American Board ot Specialist*, 
who ahall be aeleeted by aneh two phyaieian* 
and who ia aautnally agreeable to the Com 
pany and the Union. 

(c) The naedieal opinion of anrh third 
phyaieian. after examination of the Kmployea 
and eonanhation with aneh two other phyai 
max ahaU decide aneh <|uaetian oonclnaicely 
The feaa and expcn«ea of aueh third phyai 
eian ahall he *hared eonally by the lanpant 
and the Union 




7. The amount of any lump ium retirement 
allowance becoming payable to an Employee 
during the term of thia Agreement ahall equal 
3 montha’ full ray minui the laat annual vaca¬ 
tion pay (baaed on not more than 40 houra pay 
per week of vacation pay) he ahall hava re¬ 
ceived or ia eligible to receive. Such 3 montlu 
full pay ahall be computed by multiplying the 
Employee’s average itraight time hourly rate 
during the brat 4 of the tail 5 weeka in which 
he worked by 520 houra, but not by more, in 
the caae of a regular p: rt time Employee 1 mean 
ing an Employee aaaigned to join which are 
enatomarily acheduled for leaa than full time), 
than 13 timea in the average number of houra 
worked per week during the brat 4 of tha laat 5 
weeka in which be worked. In no event, any 
thing in thia Agreement to the contrary not 
withstanding, ahall any Employee, aa a reault 
of reemployment or otherwise, be entitled to 
more than one lamp aum retirement allowance 
or similar payment. 

The monthly amonnt of any normal penaloo 
commencing during the term of thia Agreement 
ahall equal 32.75 multiplied hy the number of 
yeara of the Employee's continuous service es 
chiaive of any eontinauHaa service accumulated 
after the time hr ahall have completed IS years 
of continuous aerciea and attained the age of 
72 years. 

8. The monthlv amount of any diaahlhtv pen 
•ion commencing during the term of thia Agree 
ment shall equal 33.00 multiplied hy tha num 
bar of yeara of tha Empk ver a eonttnwou* 
sarvice, or $10080. whichever Aall he tha larger, 
until and iarlnding tha month in which he 


ahall attain the age of 65 vearaj provided that 
for any month for which ne recoivea or would 
receive upon application, a diaahihty insurance 







benefit under the Social Security Act the 
Monthly ■■ount of disability pension bera- 
■Mder shall equal $2.75 Multiplied by the nun 
her of yeera of hia continuous service but which 
aMount logrlbrr with Mach diaabililv insurance 
benefit shell not he lea* than $3.00 multiplied 
by the nuraher of years of the Kmpiovte'a con 
tiauoua service, or $100.00, whichever shall be 
the letter. Each Kmployee applying for a die 
ability pension shall also apply for a disability 
insurance benefit under the Social Security Act 
at the iam time or as soon thereafter as be 
reaches the age for eligibility. The month I > 
aMount of any such disability pc nan m shall, 
coMMencing with the Month next following the 
K.Mpbree ■ attainMenl of the age ef tt yeera, 
equal $2.75 Multiplied by the nunlier ef yeera 
of hia metinuoua service. 

9. The Monthly aMount ef any early p e nsi o n 
"••m mousing during the terM of this Agreement 
shall eeual 12.75 Memplicd by the nuMher ef 
yeera ef the F.mployee a continuena aerriee, eed 
then reduced to ita equivalent ertueriel rains, 
do ter Mined aa e redaction of ^ to t y per eaeb 
aMHth in the period froM the tnne of esrlr 
rrtireMenl ta the attainMenl of the age of fi& 
rears, be c ause ef his roMMencinf to reemre pay 
meats surer to age 65| provided, however, that 
the earlv pension shall not be aa reduced if the 
earlv penanm is payable beransa of pernsanant 
plant abntdewn 

If a Hearns ma c retired an a reduced early pen 
am dell have been reamploved by the limn 
pane, the nxanlhlv OMoaet of any prasian 
pea able tn him epae aehsrqnenllv bees mi eg en¬ 
titled tn a normal nr serf* prasian. or of aw 
delseTid benefit. iMilae the PanawM Plea dlsll 
lit# o4 thf * irll rM ■ p 
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amount of penaion or deferred benefit baaed on 
hia continuous service accumulated after re 
employment but not after tbe attainment of 
the age of 72 yeara, anything in thia Agreement 
to the contrary notwithstanding. 

10. The monthly amount of any deferred 
benefit commencing during tiie term of thia 
Agreement or thereafter ahall equal $2.75 multi¬ 
plied by the number of yeara of the Kinpiovce a 
rontinuoua aerv ice. 

11. If anv Pensioner or person entitled to a 
deferred benefit ia or ahall become, or upon 
appheation would become, entitled to any oilier 
penaion or payment in the nature of a penaion 
from any aource or fuud (other than a penaion 
truat established m accordance with paragraph 

of tbia Section II) to which aource or fund 
the Company or a predecessor or subsidiary com 
pany ahall fcav* directly or indirertly contri 
buted. then the amount of any benetit payable, 
aa may otherwise be provided in this Agreement, 
for any period ahall be reduced by the amount 
of any such other penaion paid or payable to him 
or that wonld upon appheation lierome payable 
to him for the corresponding period; provided, 
however, that if he ahall have eontrunaira to 
the source or fund out of which such other 
penaion ahall be paid or become parable or 
would become payable upon application, then 
the amount by which the bench! otherwise pay 
able aa provided in thia Agreement for any 
period would have been reduced ahall be de¬ 
creased bv the amount of that part of such other 
peaiaaon tor the corresponding period which 
ahall be allribulablr to the contributions which 
ha ahall have made to such source or fund. 

Any such other penaion shall not inchad< 
payment a under the Social Sernrily Ant and 
ahall not include V oekmen'a ilompensataoai or 
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• peuiun granted for or on account of military 
or other governmental service 

IS. ff any Pensioner or pernon entitled to 
deferred benefit* ahall lte< orae entitled to or 
•hall lie ituid any discharge, acveranee or dia- 
miaaal allowance or payment of similar kind 
other than a payment from a pension trust 
eatahliahed in aceordanee with paragraph 16 
of thia Section II) hy reaaou of any plan of the 
I -ompany ainee hia eontinuoiM aerviee laat com 
menred or by reaaon of any preaent or future 
law, aa the aame mar Iw amend* d from time 
to time, of the United States of Ameriea or any 
foreign country, or of any atate, district, terri 
lory, or subdivision of, or subject to the juris 
diction of eitlier thereof, then the total amount 
paid or payable to him in reaper I of any such 
allowance or pa yment ahall be deducted, on an 
equitable hasia actuarially computed by the 
Company, from the amount of any benefit to 
whicn nr would otherwise ho entitled pursuant 
to this Agreement; provided, however, that if 
he ahall have contributed to the source or fund 
out of which such allowance or payment ahall 
be paid or become payable, then the amount 
whirh may be deducted from the ami unt of any 
such beoetit in aceordanee with the foregoing 
provisions of this paragraph ahall lie deer eased 
bv the amount of that part of such allowance 
nr navmeel: aim li diill be allnliul.dib* to tin 
contributions which he ahall have made to anrh 
source or fund 

IS. In caaa of retirement during the term of 
thia Agrasoaent with a himp anm retirement 
allowance and e normal or eerlv penaion, tlie 
Inmp sum retirement allowanee ahall bo payable 
during the month neat followmg the month in 
whack the l*enaaono e ahall have retired end 
bled hia application for beaaohte. The hrat pay 
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ment of hi* pension shall be payable during the 
third month next following the month in which 
the lump turn retirement allowance ia payable 
provided he ia liting on the first day of anch 
third month. 

The first monthly payment of any disability 
pension due a Pensioner ahall be payable for the 
month in which disability ia deemed to be total 
and permanent aa defined in paragraph 3 of 
this Section II but not before the month follow 
ing the month in which application for the pen 
aion shall lie filed. 

The laat monthly pavment of a pension (or a 
deferred benefit) ahall he payable for the month 
in which death ahall occur. 

The General Pension Board of the Company 
may adopt such procedures aa it ahall find rea 
aonable with respect to the payment of pensions 
or deferred benefits aa follows: 

(a) If the amount payable, after any de¬ 
ductions. ia less than $5.00 per month, the 
General Pension Board may direct payment 
quarterly, semi-annnally or annual! r in ad 
vanee. or hy a lump sum payment ot equiva 
lent actuarial valne baaed on anch tables and 
interest rate aa may be adopted hy the Gen 
eral Pension Board from time to time 

(b) If any payment remains unpaid at the 
death of a Pensioner or other payee, or if the 
Pmianer or other payee ia unahle to take 
eare of his affaira because of illneaa or ac 
rident, the General Pension Board may In Ita 
discretion make payment in full satisfaction 
to any of the following: hia spouse. a child, 
a parent or other blood relatire. or to a per 
son with whom he ahall have resided, or any 
of them in aharea. unleaa claim akall have 
been made therefor by a duly appointed 
legal representative 
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If an optional form of normal pension ahall 
have b» cn elected a* provided in paragraph 14 
of thia Section II, the provisions thereof ahall 
apply. 

All payment* of any pension (or deferred 
henrfit i ahall cease in the event of reemploy¬ 
ment hy the Company, commencing with the 
payment otherwise due for the month following 
such rc« mploymcnt, and any election of an 
optional form of pension aa provided in para¬ 
graph 14 of this Section II ahall he of no further 
effect except that it ahall stand aa an election 
on file upon subsequent retirement under the 
Pension Plan 

14. Subject to the provision* of this para 
grjph 14, any Fmployee entitled to a normal 
pension under this Agreement may, hy written 
notire received bv the (atmpafty prior to hi* 
retirement hut subject to evidence of hi* good 
health satisfactory to the Company unleaa he 
shall have filed such written notice prior to 
attainment of the age of M years, elect to con¬ 
vert hi* normal pension into an optional form 
of pension of equivalent actuarial laloe deter¬ 
mined on the basis of age* nearest birthday in 
accordance with Sehednle “A** attached to this 
Agreement using one of the following option*: 

Option l 

A redneed normal pension payable during 
the Pensioner * life, with the provision* that 
after his death it shall he paid during the life 
of nml to the dependent pensioner nominated 
hv him in writing when he elected the option 
if mirh dependent pensioner survives him; or 

Option 2 

A reduced normal pension pavable during 
the Pensioner* life, with the provision that 
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after hi* death a pension at the rate of bis 
redureil normal pension ahall he paid during 
the life of and to the dependent pensioner 
nominated by him in writing when he elected 
the option if aueh dependent pensioner »ur 
vivea niin. 

If the Employee or the dependent pensioner 
should die prior to the Employee’s retirement, 
any election of an optional form of pension 
shall thereby be revoked. 

An election may l»e revoked or changed hy 
the Employee ouly by written notice received 
by the Company prior to his retirement together 
with evidence satisfactory to the Company of 
the good health of the dependent pensioner pre- 
vionsly nominated. 

If a Pensioner shall have elected an optional 
form of normal pension and the dependent pun 
sioner nominated under the option shall die 
after the Pensioner's retirement but prior to 
the death of the Pensioner, the Pensioner shall 
continue to receive payments in the reduce I 
amount in accordance with the option. The 
first monthly payment of any pension due a 
dependent pensioner shall be payable during 
the month next following the month in which 
the Pensioner shall have died provided the 
dependent pensioner shall be living in sueh next 
following month; however, no payment shall 
be due the de|tcndent pensioner earlier than 
the month in which the Pensioner would have 
received his first monthly pension payment had 
be survived. The last monthly payment shall 
be pa;able for the month in which the death 
of the dependent pensioner shall occur 

15. The term “rontinuous service” as nsed in 
•his Agreement means continuous service as 
defined in Article \ of the Master Agreement 



16. At or before Eniployeea retire during the 
term of thin Agreement, the Company will or 
•hall have paid into a tru*t or truata at least an 
amount of moniea which in the aggregate and 
on a round actuarial baaia ahall be eatirnatod to 
be inAcirnt to pay the penaiona or deferred 
benrfita which ahall have commenced aa pro¬ 
vided in thia Agreement. 

17. If, during the term of thia Agreement, any 
ditfereacea ahall ariae between the Company 
aad any Employee who ahall be an applicant 
for a lump aum retirement allowance, penaiou 
or deferred benefit aa provided in tlua Agree¬ 
ment, aa to: 

lal the number of yeara of continuoua aer- 
vice of auch applicant in the employ of the 
Company; or 

(b) the age of auch applicant; or 

(e i whether an applicant, who ahall have 
been determined to be totally and perma 
nently ineapaeitated and who ahall have had 
at leaat IS yaara of auch continuous aery ice. 
bnt ahall not have attained the age of 6S 
year*, »hall have become ao totally and per¬ 
manently incapacitated through aome un 
avoidable rattae; or 

(d) the propriety or currectneaa of the cab 
eolation of any deductions from penaiona 
under the provivion* of thi» Agreement; 

•nek differences and only thcae lUderencca m.vv 
be taken up aa a grievance m accordance with 
the applicable prn*i*iona of the Master Agree- 
aaent beginning at Nep S nf tka Crirvanoa Pro¬ 
cedure. 

If any aeek grievance akall ke appealed tn 
arkatratmn in accordance with auch prwviamea, 
tkan ina arkatratnr, tnanfar aa akall be naeaaaarv 
to tka deeerminataon of a nek grievance, akall 



havr the authority only In interpret and apply 
the proviaiona of thin Agreement, hut he (hail 
not nave authority in any way to alter, add to 
or subtract from any of turh proviaiona; and 
hia deciaion on any auch grievance which ahall 
properly have hecn referred to him ahall be 
binding on the (Company, the Union. and the 
Kmployee concerned therein 

The Oimpany and the Union ahall ahare 
equally the coatf of the arhitratora rhargea and 
feea along with any other exprnara which it 
may be mutually agreed to incur 

IS. bach application for a lump aum retire¬ 
ment allowance, penaion or deferred benefit 
ahall be in writiug on a form provided by the 
Company. The (.Company may require any ap¬ 
plicant to fumi«h to it auch reasonable, necea 
aary information aa the Company may require 
19. Aaaignment, pledge, or encumbrance of 
any kind, of lump aum retirement allowances, 
pensions or deferred benefit* will not be per 
milled or recogniaed under any circumstance*, 
uor ahall they be subject to attachment or other 
legal proceaa for the drills of 1‘rnsionrra 

20 .No |»en*uin or deferrrd lx-nelit becoming 
payable by the Company during the term of 
thia Agreement ahall be discontinued or re 
duced except aa provided in thia Agreement 
notwithstanding expiration or termination of 
thia Agreement 

Any penaion or deferred benefit which ahall 
havr commenced before the Kfrrtiya Date pur- 
auant to a prior tension Agreement between 
•he fnmpany and the ( nion or one of ita local 
uniona ahall continue to he pavable at tbe rale 
or ratea apenfird in auch prior Agrcrmant ex 
eept that it ahall he increased t5 00 per month 
commencing with the F-dertiye Daw; provided 
that in caae of an optional form of penaion the 
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amount of normal pennon which determined 
the amount of optional form of pension aliall 
he increased $.'>.(*) per month and the optional 
form of pension based thereon shall De in¬ 
creased in proportion to the increase in normal 
pension 

SKCTION III RIGHTS AND OBLIGATIONS 
AS TO BARGAINING 

During the term of this Agreement, neither 
the Union nor any of the Employees shall: 

(■) make any request that this Agreement 
he changed in any respect or terminated, or 
that the amount which the (Company is re¬ 
quired hy the pro* isiona of the Pension Plan 
and of Section II of this Agreement to pay 
or provide for lump sum retirement allow¬ 
ances, |irnnona or deferred benefits for the 
Employ era. he increased; or 

lhi engage or continue to engage in or 
in any manner encourage or sanction any 
strike or other action which ahall interface 
with work or prodnrtion at any of the plants 
of the llonpam specified in the Maatur 
Agreement for the purpose of aeenring any 
sssch increase or any anrh change or any other 
action with respect to lump sum retirement 
allowance*, penaaona or deferred benefits 

During the term of this Agreement, the Com¬ 
pany shall not have any obligation to negotiate 
or bargain with the Union with rrepecl to any 
of the matters covered hv rtanans • a• and <b| 
of this Section III 

During the term of this Agreement, the 
panv shall not change or rrqnret any <kangr 
in this Agrs etnani or aasgage in nr aanrllon any 

Inrhsnt for the purpose of securing surh • hange 



SKCTION IV TERM OF THIS 
AGREEMENT 

1. Tliii Agreement is subject to approval of 
the U. S. Treasury Department of the trust or 
trusts established pursuant to paragraph 16 of 
Section II as a las exempt pension trust or trusts 
under the Internal lletenue Code, and iu the 
event the U. S. Treasury Department will not 
give or continue such approval, then upon fail 
ure of the (Company and the Union to reach 
mutually satisfactory alternate arrangements 
within 30 days thereafter which will qualify the 
trust or trusts for approval by the U. S. Treasury 
Department, thia Agreement shall terminate, and 
the Union mar strike or the Company may 
lockout, notwithstanding paragraph 2 of this 
Section IV 

2. Thia Agreement is made with the under 
standing that it will become effective on its 
Kffective Date except as may he speeitieallv 
otherwiao provided herein, and will remain in 
effect nntil November 30, ivw, and will be 
automatically renewed for suocaasive periods of 
12 months unless either party requoata a change 
in ibis Asreeasent or the negotiation of a new 
Agreement bv giving written notice to the other 
partv not leas than 60 calendar days bafore 
November 30. rm or the November 3<*tb of any 
vear thereafter presided that in anv avaul this 
Agraement shall remain in effect only as long 
aa a Master Agreement continues to exist be¬ 
tween the parties. 


COitTtnnfTAl ( 
By 1 ’. A !-*• tvi 
Bv l'tt.TU F Kim 


kwv. itic 


MfTUMATIOttAl AttOCtATtOM Of MACHIHIST1 
Bv K. H Wiiit* 
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SUPPLEMENTAL 
UNEMPLOYMENT BENEFITS 
PLAN AGREEMENT 

Supplemental Inemployment Benefit* Flan 
\|ffdnfnl entered into lhi» 21th day of Febru 
ary, I960, hetwr» n Continental (4111 Company, 
Inc. 1 hereinafter referred to a* the “Company” 1 
and the International Association of Ma<hini*t» 
hereinafter referred to ai the “I nion") to 
become effective aa of April 1, I960. 

I PURPOSE OP PLAN 

The pury>o*c of thia Supplemental Tnemploy 
nie-nt Benefit* Flan ia to anpplement State Sya- 
tem I nemplovment Benefit* to the Irvela herein 
provided withont removing an Kmployeea in¬ 
centive to acck work. The payment of Supple¬ 
mental Benehta ia intended to augment State 
Tnemnloyment Compensation Benefit* and not 
to replace or duplicate them 

II MUTUAL OBJECTIVES 

Thi* Flan wa* negotiated hy the favmpanv 
and the l nine on the ha*i* of recognition of 
the following objective*: 

1. Kmployeea have a moral and ev. «• mic 
need for protection again*! the hazard* of 
nnemplov ment which occura through no 
fault of their awn 

2. The Company ihnnli 1 not he e»mmitte<l 
la any larga unpredictable m*t» or liabilitiaa. 

The levela af Benefit* abonld preserve 
nrmaarv differential* between net amount* 
received by thoie working and thoae not 
working, ao aa to not impair the incentive for 




laid-off Employees to seek reemployment or 
work elsewhere 

4. Benefits should be psid only to tbose 
eligible Employees who sre lsid-off by tbe 
Company through no fault of their own and 
who actively and continuously, as tbe circum¬ 
stances mar reasonably require, seek other 
employment during their periods of lay-off 
from the Company. 

5. It ia not intended to attempt to pay 
Supplemental Unemployment Benefits to laid 



6. “Group of Employee*" mean* each bar 
M'O'ng unit included in the Maater Agreement 
between the Company and the Union with the 
exception of the Plant #14 Clearing Defenae 
bargaining unit. 

7. “Employee” meana an Employee in a 
Group of Employeea included in the Plan. 

8. “Effective Date of Coverage” of an Em 
ployee mean* the effective date of thia Agree 
ment, or auch later date on which hi* Group 
of Employeea eommenced to participate in 
the Plan purauant to agreement between the 
Company and the Union. 

“Weekly Supnlemental Benefit” or “Ben 
efit” meana a weekly or periodic Benefit pay¬ 
able under the Plan and in accordance with 
the terma of the Plan. 

10. “Continuoua Service” meana the contin 
noua aervice, and continuona aervice atatua of 
an Employee aa determined for |>eneion pur 
poace in accordance with the Penaion Agree¬ 
ment between the partiea. 

11. “I'lant" meana a Company location in 
which an Employee work*. 

12. “State Syatem" meana any ayaUm or pro 
gram eatabliahed purauant to any Municipal. 
County, State or Federal law for paving bene 
fita to peraoct* (including returned Veteran*) 
on account of their unemployment, under 
which individual eligihility for benefit pay 
menta i* not determined by the application of 
a “mean*” or “diaability” teat 

13. “State Syatem Unemnloyment Benefit” 
meana a benefit payable under a State Syatem 

14. “Week* of Eligibibty” meana the num 
her of weeka an Employee ia eliaible to re¬ 
ceive Weekly Supplemental Brnefita 
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15. “Benefit Week” mean* a period of 168 
consecutive hour* beginning on Monday at 
the regular starting time of the shift to which 
the Kmployee is assigned or was laat assigned 
prior to being laid off 

16. “Benefit \ear" means the period begin 
ning on the Monday following the first Sun 
day in May of a year anil ending with the first 
Sunday in May of the following year 

17. “Straight Time Hourlv Rate means the 
Employee's average Straight Time Hourly 
Rate during the first 4 of the last 5 weeks in 
which he worked preceding the week of lay¬ 
off. It does not include any premium pay 
\other than any shift premium and cost-of- 
Iiv ing adjustment I that the Employee may 
have been receiving 

18. “Compensation** means anv monies 
earned in «elf-employmmt or received or pay¬ 
able from an employer in recognition of serv¬ 
ices rendered nr due to a person s ststus as 
an employee of any employer. This will also 
include such items as holiday pay, vacation 
pay, report-in and call-out pay, pay to salaried 
employees in lieu of notice upon lay-off. 
an<i any bark pav paid aa a result of an arbi 
trator a award 

19. “Contributory Hours’* means all hours 
actually worked together with all hours for 
which the Company paya vacation pay, boli 
day pay, report-in or call-oat pay, or hack 
pay pursuant to an arbitrator a award or griev 
jnre settlement. Hours for which premiums 
are paid under the Master Agreement shall be 
counted onlv aa straight time hours and all 
premiums paid shall he disregarded. Employ¬ 
ees who work a short third shift ai less than 
H hoars and receive premium therefor shall 
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p«r week) became of established disabil¬ 


ity due to illness or injury, excluding preg 
nancy, but not in excess of 1,040 hour*. 

<b) Time required to be loat by local 
Union representative* and for which an au¬ 
thorized leave of ab*cnce ia granted by the 
Company hecauae of participation in nego¬ 
tiation* with the Company or attendance at 
Union Convention*. 

(c) Time loat on authorized leave of ab¬ 
sence, not to exceed 2 weeka in any calen 
dar rear, for military reaerve, national 
guard or aimilar period* of military duty. 

IV CINKIAL FUND 

The General Fund shall conaiat of the Com 
Pany’a contribution liability under Article VI 
iicmii together with the market value from 
time to time of any funds irrevocably transfer¬ 
red by the Company and held in trust hy a 
bank or bank* selected by the (Company (which 
the trustee or truatee* shall hold in cash or in 
vest in short-term general obligations of the 
United States Government or other securities 
deemed appropriate bv the trustee or truatee* 
and approved hy the Company). 

Benefits shall be oayable from the aforesaid 
trust funds, or, at the option of the CompMiy, 
directly from its contribution liability 

V OINK1AL HIND LIVKLS 

(a) The maximum level of the General 

Fund fur any eahmdar month shall ba equal 
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to the number of Contributory Hours since 
the effective Date of Coverage to the end of 
the second preceding month multiplied by 5y 
with respect to Croups of Employees covered 
under the Plan for leas than 21 month* at 
the end of such second preceding month, plus 
the number of Contributory Hours in the 
12-month period ended on September 30th of 
the calendar year preceding the month to 
which such maximum level ia to apply, mul¬ 
tiplied by vf with respect to Groups of Em 
ployees covered under the Plan for 21 or more 
mouths at the end of such second preceding 
month; except, however, that with respect to 
any Group of Employees previously covered 
under another Supplemental Unemployment 
Benefits Plan of Lne Company the computa 
lion shall be made on the basis of the Effec¬ 
tive Date of Coverage under such other Plan. 

(b) The maximum level of the General 
Fund for any calendar month, aa determined 
in accordance with this Section, shall be ad 
jnated on the bans of the amount of the 
average Weekly Supplemental Ben fit i before 
the adjustment prnvided in Section 6 of Arti¬ 
cle IX I dnring the 12 months ending on the 
last day of the second precedinc month, in 
accordance with the foliowring table: 


For the purpose nf thia Section 1 lb) only, 
in computing lne average Weekly Supplemental 


$f th+ W tmkir 

mi; 
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Benefit there ahall he added to earh Weekly 
Benefit paid during the maximum dnration 
of State Syatem Unemployment Benefit* the 
amount, if any, by which aurh Weekly Benefit 
waa reduct d in accordance with the proviaiona 
of Section 4 of Article IX hereof, on account of 
the receipt of remuneration from any employer 
or from aelf-employment. 

2. Maatkly Datarwlaatiaa at •aaaral Faag Laval 

There ahall be eatabliahed for earh calendar 
month, for the purpose of determining the level 
of Weekly Supplemental Benefita, a monthlv 
General Fund level I Mated aa a percentage) 
equal to the amount of the General rund at the 
end of the aernnd preceding calendar month di 
tided by the maximum level of the General 
Fund (aa romputi d at the end of the aecond 
preceding r ilendar month aa aet forth in Section 
1 of thi> Article). The General Fund level 
ahall be deemed to be lOIKc for each of the firat 
two mnntha of thia Agreement 

The General Fund Level for any month ahall 
govern the level of Weekly Supplemental Bene 
lita paid under the l’lan during each Benefit 
Week which cnmmencra during *i*eh month. 

1 flaattty at D*t»re **ti«e 

No adjuatment in the maximum level or in 
the General Fund Let el ahall be made on ac¬ 
count of any aubeequentlv diacovered error in 
the computationa or the hxurva uaed in making 
the computationa, exeept; 

(a) In the caae of an error in bad faith; or 

(b) In the caae where, after diacovery of 
an error, adjuatment ia practicable and then 
the adjuatment ahall only be proapeetive in 
effect, unleaa anch adjuatment would be anb- 
atantial in the opinion of the Company; and 
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(e) >othinc in thia paragraph ahall he eon 
aimed to escuae the (lonpaar from making 
up any ahortage in ita contribution* to the 
Fnnd. 

VI THK COMPANY'S MAXIMUM 
CONTRIBUTION LIABILITY 

1. The Company'a rontrihntion liability ahall 
be equal initially to 9 1 multiplied by the num 
her of Camtributory Hour* in the 12-month 
period ended on the laat September 30th pre¬ 
ceding the effective date of thia Agreement of 
any Croup* of Fmployeea covered hereunder 

mmencing with aaid effective date who we re 
previoualv cohered under another Supplemental 
Unemployment Benefit* Plan of the Company. 

2. Aa of the cloar of each calendar month 
during the term of thia Agreement, the Com 

C anv'a contribution liability ahall he increaaed 
y Sr for all of the Contributory floura in auch 
month, hut not in escrm of the amount r qoired 
to increaaa the General Fund I-evel for the aec 
ond following month to more than 

3. The Company a contribution liability ahall 
hr rrdnrrd bv all Renefita paid direetly ny the 
Company and by all amounla tranafrrred to the 
Trawler in aeeordanre with Artieie IV hereof 
A The Companv'a mntnbotion habihty at 
the rloae of any month ahall be red need by any 
amount bv whirh the (General Fnnd at that time 
■hall emceed the manranm level of the Ceawral 
Fond for the aerond following month 

S. Anv halanee of the Company a motribu 
two liability at the espiration of thia Agrraaneut 
ahall he canreNedi provided that the anaonnt 
of auch halanee ahall he determined onlv after 
aR Benefit* doe with reapert to period* of Iny 
off prior to the espiration of thia Agraanwnt. 




exclusive of any part of the lay-off thereafter, 
■hall have been paid. 

VII ELIGIBILITY FOR BENEFITS 

1. Apptlcattaa Par tea aft ti 

No person shall be eligible for a Weekly Sup 
plemental Benefit unless and until he shall have 
made due application therefor, in accordance 
with the procedure established by the Company, 
and shall hare met the eligibility requirements 
as specified in this Article 

Weekly Sapplemeutal Benefits will not be 
paid for any Benefit Week prior to the Benefit 
Week dnriag which such application is made. 

2. KtlgtMatr 

An employee shall be eligible for a Benefit 
only if he is on lay-off from the Company with 
respect to the Benefit Week for whim applica 
lion is made, he is able to and available for 
work, the first day of such Benefit Week ia on 
or after hia Effective Date of Coverage lunleaa 
in a Croup of Employees previously covered 
under another Supplemental Unemployment 
Benefits Plan of the Company), and if 

(a) Such lay-off: 

1. Commenced se «r after the appheant'a 
Effective Dale of Coverage lunleaa in a Group 
W Employees previoualy covered under an 
other Supplemental Unemployment Benefita 
Plan of the Company) | 

2. Begun after the applicant had completed 
at leaat 2 yeara of ( ontinuous Service (but not 
lam than SjOOO Credited fleam) and haa at 
leant 2,000 Credited Hours dnring the 24- 
month period p re ce d ing the lay-off j 

L Occurred in a reduction in force or trm- 
perarv lay-off; 
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4. Vu not for disciplinary reason* under 
the Master Agreement; 

5. Was not due to any strike, slow down, 
work stoppage, picketing (whether or not by 
employeea of the (Company) or concerted ac¬ 
tion at a (Company Want or Flanta; or was 
not due to aav labor dispute of any kind 
(excluding lockoutsl involving any employeea 
of the (Company l regardless of whether or not 
they are in the Bargaining I'nit represented 
by the Union | at a Company Flant; or a con 
sequence of 

lit Any war or hostile act of a foreign 
(lower: or 

i ii) Sabotage or i nsur reel ion: or 
fiii) Anr art of God which directly af 
feels the operation* of the Com pa nr at the 
location where the Fmployee ia working: or 
list ‘“trike hy persons employed he 
transportation or utility companies which 
direct It interferes with the production, ua 
gross or egress of materials or products at 
the location or I'lant where the Fmployee 
i* working: or 

■» i s hortagr of steed or steel products 
needed hy the lasmpany, doe to anr atrike 
which presents receipt of such materials hy 
the (isnpam; or 

<»il An* tgovernment program operating 
to present the ( rnopans from acquiring or 
using materials essential to the I umpany i 
oper si mess; and 

^ Caiututenced when the Fund Iesel for 
the uwmth was at least S r < ; and 
(hi Willi respect to ancle week of la»-*4 the 
apfdirant 

I. lias to Ims credit at least I fnll Week of 
Lit^luhty fug Bwsetls; 
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in payable it lew I ban I be prriod of lime 
for wbieb be ia eligible for Benefit* nnder 
ibia Plan; or 

(irl Hia C lompenaalion during aneb week 
waa in ekreaa of ihe amount* permitted to 
be rrceived under tbe Stale Syalem without 
low oa ebgihibly for Benetila thereunder; 
or 

(t) He waa on lav-olf on aioounl of a 
mutually agreed upon abuldown of the 
Plant or department for vacatioai purpoae* 
and he waa ineligible for vacation pay; 

4. Haa had at leaat one week of lull or par 
lial lay-off by the Company, commencing in 
or immediately preceding the tame Benefit 
Year in which thia period of lay-off com 
meacwd. and for which he received no Weekly 
Snpph mental Benefit under thia Plan al 
though he waa otherwise eligible for aacb 
Benefit! 

5. Waa not eanployed by the Company or 
olherwiae for Compenaalion in an amount 
which, together with any Slate Syalem Bene¬ 
fit*. reaoha in a complete ntfael of the Croaa 
WeekK Benefit under Section 4 of Artirle IX; 

k Hu not ref need either al the lime of 
lay-off or daring lar-off to accept an amign- 
narnt to any work which ia ankanle nnder the 
appbenhle Slate Sialem al the aame or any 
other operation of the Company; nrovided 
that work wbieb the applicant would he re¬ 
quired to a crept under any applicable collec¬ 
tive bargaining agr e ement ihall he deemed le 
he mil able; 

7. Haa appeared perwmallr and reported 
dmvng aneb week al the Plant b>ealion deaig 
naled by the Company for the norpoae of 
anphring for nr receiving B eeklv hpplr 
mart a I Benefit.; 
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8. Iw neither eligible for nor claiming 
any Accident and SicLnciw or other disability 
benefit, whether publicly or privately fi¬ 
nanced. or a penaion or retirement benefit 
financed in whole or in part hv the Com- 
pany; 

9. V a* not in militarv service; 

10. Did not receive any unemployment ben 
efit from or nnder any contract, plan or ar¬ 
rangement of any other employer, and waa 
not eligible for Midi a benefit from or under 
any eontraet. plan or arrangement of ant 
employer with whom he haa greater service 
than with the (Company; 

11. Waa not scheduled to be on vacation 
for which he has received or will receive vaca¬ 
tion pay or has not in such week refused to 
take a vacation when his Plant or department 
is shut down for vacation purposes by mutual 
agreement with the Union and for which he 
has received or is eligible to receive vacation 

L Pratnt at Stats Syataai Uaoaip ley moat Beast* 

(at Weekly Supplemental Benefits ahall not 
be paid with respect to any Benefit Week for 
which an appbrant for a S eekly Supplemental 
Benefit haa applied for and haa been denied a 
Mate System (.’■employment Benefit, even 
thongh such denial ia being protested by the 
appheant through the prorednre provided there 
for under the Mate System. nor with respect to 
any week for which the applicant baa received 
a State Svatrm Unemployment Benefit, payment 
of which ia being protested bv the (.ompany 
through tbe procedure pros ided therefor nnder 
the Mate System 

in anrb caa*«. if tbe appbeant would other 
wise be eligible to receive a Weakly Stipple 
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mrntal Benefit undrr tkr Plan except for auch 
drnial or proteat. the (lompan? will determine 
the amount of V eekly Benefit* which would 
have otherwiae be* n paid him and thia amount 
will he reserved for the applicant and paid to 
him if the diapute ia determined in hia favor. 

(b) During the period that payment* of 
Weekly Supplemental Benefita for any week* 
are *uapendcd purauant to aubaection (a) of thia 
Section 3. the nnmher of Week* of Eligibility 
for Benefita which would hare been cancelled 
became of inch payment aball be held in aua- 
peaae {tending the outcome of inch diapute and 
will temporarily be nmaidered aa hating been 
cancelled in determining hia eligibility for any 
aab»c<pirnt W eekly Supplemental Benefita. Litt¬ 
on determination of aurh diapute auch Week* 
of Eligibility will be roncluaively cancelled if 
tbe diapute ia determined m favor of the appli 
rant. Otberwiae inch Weeka of Eligibility will 
be reatored to tbe applicant, •abject to any pt» 
viaion* of the Plan dealing with forfeiture of 
Weeka of Benefit* 

VIII DUIATION OF WIIILT BINIFITS 

1. "Week* •« M«iMM*y" •»' fiwt h 

(a) Eligibility for Weeka of Benefit* aball 
determine tbe duration of payment of Benefit* 
under tbe Plan, but will have no bearing on the 
amount of Weekly Benefit* to be paid from 
time to time 

(bl No Week* of Eligibihtv aball be recorded 
to tbe credit of any Employee earlier than hi* 
Effective Date of (.overage 

(cl No Euaptn vee aball ever have more than 
U W aeka of ElHdbibtv at any one time 

fall An Employee will be initially given cred¬ 
it loe I Week of f.HgibBitv for eaeb full M Cow 
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tributary Hour* applicable to him ninee the date 
of commencement of hia Continuoua Service, 
1 rear prior to the effective date of thia Agree¬ 
ment or 1 year prior to the date the Union wax 
certified or recognized for hia operating unit, 
whichever ia lateat. 

However, any Employee in a Group of Em¬ 
ployees previously covered under another Sup 
plemental Unemployment Benefits Plan of the 
Company will be credited initially with any 
Weeks of Eligibility to hia credit under such 
other Plan. 

Eurther, if the Union ia certified or recog¬ 
nised for any additional operating unit during 
the term of the Agreement, any Employee in 
anch operating unit who waa covered by any 
other Supplemental Unemployment Benefits 
Plan of the Company and who had been cred¬ 
ited with Weeks of Ehgibility under such other 
Plan will be credited initially with hia Weeks 
of Eligibility under auch other Plan aa of the 
certification or recognition date 

After an Employee's initial credits are grant¬ 
ed, additional credits will be computed on the 
baaia of the Employee’s (Contributory Honrs 
thereafter 


- ■•oaettss ta Waefes st BaaeAti 

("hie Week of Eligibility for Benefits will be 
•uhtracted from each Employee’s eligibility 
credit for each week that any Weekly Supple¬ 
mental Benefits are paid him under the Plan 
provided, however, that if a reduction in Weekly 
Sipplenentsl Benefits ia made in any week un 
der the provisions of Article IX, Section 4 fa) 
tiil or liii), 75 per rent of a Week of Eligibil 
ity for Bonefits will be conceded if the Weekly 
Snpplenaeeta) Benefit ia reduced by one-half or 
laaa. and IS par cant of a Week nf Eligibility 




for Brnrib will be cancelled if the Weekly 
Supnlemental Benefit it reduced by more than 
one-half. 

1. Nfblbf* oi Weefct at taeaOti 

An F.naployee ahall permanently forfeit all 
Week* of Eligibility for Benefit* previoualy ac¬ 
crued if: 

(a) lie incura an unreitored Break in hi* 
Continuona Service, aa defined in thia Plan: 
•r 

I b I He ahall willfully miarepreaenl or will 
fully witbhokl any fact in connection with an 
application by him fur Weekly Supplemental 
Benefita under the Plan 

IX BENEFITS 

I. Baaarel 

The Grom Weekly Benefit uf any eligible 
Employee ahall be deptmdenl on the Employee'* 
Annual Baae Earning* Clam and aball be rwav 
puled in accordance with the aebndule aet forth 
below in Section 2. Every Employee ahall be 
aaaignod an Annual Baae Earning* (3au, deter 
mined bv mnltiplvina bia Straight Time Hourly 
Bate at the time of layoff by 2,080 but not by 
more, in the caae of regular part time Employ 
eea (moaning Employee* aaaigned to jnha which 
are enatomarilr achednled for bna than fnll 
lime I. than S2 time* the average number of 
hour* worked per week dnring the firat 4 of the 
laal S weeka in which be worked preceding the 
week of lav-«df. To I be Weekly Baae Benefit 
for oach Annual Baae Earning* (’tarn aa aet forth 
in aaid achedule ahall be added the applicant ■ 
Wooklv Dcpendeawv Benefit to arrive at bia 
Grom Weeblr Barnett. Began Urea of the Em 
nfayera Annual Baae Earning* (Jaaa, the Want 
Iv Depeodem Ben opt ahall eon*iat of S2 par 
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drpfndrnl but shall not rxrerd a total Weekly 
Dependency Benefit of $8. 

2. Weekly liattli 

The Schedule which governs Groaa Weekly 
Benefita and Weekly Bane Benefits ia aa fo'lows: 

Schedule of Grots Weekly Benefits 

If* rtkJv AJtlumnal 



Innual Bait 

Ban- 

Brnaftt par 

Maximum 


F.anintt Cla** 

Btntfil 

fitptngftnl 

Bmtjit 

I 

(2500 to 12999.99 

HI 

12 

139.00 

II 

11000 lof3l99 99 

1.16 

li 

144 00 

III 

f JSatl i. (3999 99 

141 

12 

149 00 

IV 

• H"<0|# 14499 99 

146 

12 

154 JO 

V 

14500 and oxer 

151 

12 

159 00 


3. Ssvsraacs Allawaaca 

If the Company ahall cloae a Plant perma 
nently, anv hmidovcc whose Continuous Service 
ahall not have hren hroki n prior to the date of 
closing. whoae joh ahall he discontinued. and 
who doea not retire under the Penaion Plan in 
effeet between the partiea or tranafer to another 
Company nlant (whether or not a Plant aa de- 
fined in thia Plan i ahall have hia Weeks of 
Kligihility on such date of closing converted 
into a lump aum severance allowance ealrulated 
ia accordance with thia Plan aa if he would he 
on lav-off and without any Cotap« naation for a 
no miter of weeks erjual to such Weeks of Eli¬ 
gibility. Such severance allowance shall l»e paid 
in a single aum to aneh K.mployee at the time 
of his termination but not earlier than the date 
of Plant closing and ahall terminate hia statua 
aa an Kmplovcc. If an K.mployee ahall have been 
on lay-off prior to and on the date of cloaing and 
shall otherwise be eligible therefore, he shall 
he paid a Weekly Supplemental Benefit for the 
week in which such eloaing ahall occur. Tho 
W'eeka of Kligihilitv credited to saeh n Fns- 


88 




plover on the dale of clnaing (hull reflect any 
•arli Benefit paid. 

4. Oatarailaattaa at Waekly Sapptaaiaatal Baaatkt 
There aliaII lie deducted from the Employee a 
Groaa W eekly Benefit the following: 

(a) (i) If am amount of State Syatem Unem 
piny men! benefit i« payable (or would be 
payable upon application) for *urh week, 
the full amount of the State Benefit (in 
eluding any applicable dependency allow 
ancra) without reduction becauae of the 
receipt of Compenaation; or 

i li' If no amount of State Syatem l n- 
employment Benefit ia payable tor would 
be payable upon application) for anch 
week only bccauae of the receipt of Com 
pcnaatioai. the Compenaation earned by the 
applicant during aura vseek in exceea of 
SIQ, or, if leaa than S10. the maximum 
aperified number of dollara diarefarded by 
the State Syatem in the calculation of State 
Benefita i provided that if aurh maximum 
amount diarefarded hv the St ite Syatem 
ia not a aperified number of dollara), then 
the amount «o diaregarded for tbe pnrpoaea 
hereof ahall be computed aa any exceaa np 
to tlO of (iomaenaation over the full State 
Benefit, including any applicable depend¬ 
ence allowance*, w thout reduction berauaa 
of tba reeaipt of Compenaation; or 

i iii l If no amount of Mate Svatem I n 
emplo y me n t Benefit ia pavable ior would 
be payable upon application) for anrh week 
hecauae of anv reaann other than tbe re¬ 
ceipt of Compenaation, any t ompeuaatiou 
earned bv tbe applicant during anch week 
to anrh extent that tbe raanhing net Waehlv 
Benefit payable aba 11 equal tba nam of tbe 
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nrl B eekly Rrnrfil and ihr Stale Benefit 
l including any applirable dependency al 
lowanrea l that Mould be na\able Mere he 
othrrwiar rlijrihle under the Stale Srrtem 
or ineligible onh heeauae of ihe receipt of 
Compenaation; and 

tb) 'I be amount by which bia State Sy* 
tern Lnempluymrut Benefit for aurh Meek 
may hate been reduced heeauae of the re¬ 
ceipt by him of any Primary Social Security 
Benefit*. 

>. Payaaaat at Beaettti 

rbe (lompanv or Trustee la* the Company 
■ball determine i ■hall pjy to eligible Fmplov- 
ert, I eeklv Supplemental Benefit* computed 
in accordance but nnl\ to the extent of ihe 
amount* available in the General Fund 

The amount of the Benefit »hall be »ubjecl 
In tboae pro* iaion* of the Plan which provide 
for reduction of Veeklv Supplemental Benefit* 
when the General Fund F-r»rl ia at certain 
■laled nercenlagra l"» than \M r r a* provided 
in Section h of thi* Article IX 

1 Hail at •aeveal hat La awl 

Notwithstanding anv of the other pM»l*ion» 
of thii Plan, if the tieneral Fund level aa de 
lev mined with reapeet to anv calendar month 
■hall fall hr low 7S*. » eeklv Supplemental 
Benefit* pavable under the Plan aball be re¬ 
duced in accordance with the following schedule 

few wataaaaf « 
Staataaatanaal IwrOa 
taftudiiaa /*■ ■ 

f.aaaera' f ..—I l», ri B*W 

TiS aa aaaa 

» I*. hi mi MinkMi •> 
l», Inal Ml iBrWIkiil. V# r 
t^T r~. t~ ilnn iTtBltna SM 
I mi iImh Hb 
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7. WltMaMiaf by Iba Cuyaif *r Trait** 

There iliall be Hedtirlrd by ihr (Company or 
■ hr Tnialrr from the amount of any Benefit* 
othrrwi*r payable pursuant to thi* Plan any 
amount required to lie withheld by reason of 
any law or regulation for payment of taxes or 
otherwise to any Federal, State. County, or 
Muniripal government. 


X ADMINISTRATION OF THE FLAN 

1. li t r< •# VwMflDyMtt 

Iftl h hat 

The Company will appoint a Board of Re 
view of Company representative* to establish 
polieie* to aovem the overall adminiatration of 
the Plan auhjrrt to the prov isiona of this Agree¬ 
ment. and on behalf of the Companr to review 
appeal* under the Plan 

t. bawnl 

The determination of the eligibility of any 
peraon who applies for a S eekly Supplemental 
Benefit and the pavmenl under the Plan of 
•ueh Benefit shall he made in aeeordanee with 
the provision* of this Plan and administered 
under and in aeeordanee with the provisions 
of thi* Artiele 

It shall he thr fnnetion of the Board of Re 
view, established hi aeeordanee with thi* Arti¬ 
ele, to make the final deeiainn on behalf of the 
to whether or not any apnlieant i* 
slifihle for a Weeklv Sspph mental Benefit 
■nder the terms of the Han and. if an. the 
amount of aneh Benefit; provided, however, 
that lorol Plant Management shall make the 
mltisl det erm ination on behalf of the l^mnant 
in asrordane* with the peoviansn* of the Plan 

Thr Board of Be view aha II he prssomed eon 
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rluiiveljr to have approved any mmh determine- 
lion by the local Plant Management unlras the 
person who applied for such Benefit thall have 
appealed from the determination by the local 
Plant Management in the manner preacribed in 
thii Article. 

I. AppMcettss for >«wt h 

The Company shall have the right to estab 
lish and from time to time modify reaannahle 
rules, regulations and procedure* concerning 
the times and places at which peraona desiring 
to apply for a Weekly Supplemental Benefit 
ahall report in order to comply with the eligi 
bilily requirements as set forth in the Plan and 
concerning the form, content and sulwtantia- 
tion of applications for Benefits 

Amongst other things, these procedures will 
require the applicant to apply for Weekly Sup¬ 
plemental Benefits under the Plan for anv week 
of lav-off during the same week for whieh Bene¬ 
fits are being claimed. The Company will des¬ 
ignate an once at each Plant wbera person* 
laid-off from such Plant may appear for the 
purpose of complying with such requirement 

Aa applicant shall be required to exhibit his 
State System Tnemplovmenl Beneit cheek for 
every week with respect to which be applies for 
Wnek.lv Suppleancntal Benefits under the Plan 
If pnvnacnt ia made m cash nnder the Slate Sys¬ 
tem, hn will be required to exhibit a mpt nf 
the payment receipt or other ornof showing 
icccipt nf the State Syalem Lnensplornsent 
Benefit for each inc h week. If the appliennl 
waa iaebgible in anv week to receive a State 
System L'nemploresent Benefit for any of the 
f so ns stated in Section 24) 3 of A/tiele VIL, 
be (ball, in lien nf exhibiting a check, pavnsent 
reenipt nr similar doevinmnt. fnrniah aatsafar 



lory proof that he was ineligible due solely to 
•ueb reason*. State System Unemployment 
Benetita shall be presumed to hare been re¬ 
ceived by the anplicant for the week aet forth 
on the checks tlierefor, or in tbe caae of cash 
payments on tbe copy of the payment receipt 
or simitar document 

An applicant may be required, at the option 
of the Company, to exhibit his reporting card 
or other evidenee furnished under the State 
System as evidence thst he has reported at the 
appropriate office maintained by tne State Sys¬ 
tem and that he has complied with the eligi 
bility requirements under the State System 
where such requirement* are prescribed 

At the discretion of tiie Company, an appli 
cant may be required to furnish reasonable 
proof of the fact that hr haa been engaged in 
a personal searrh for other empieymrait as re¬ 
quired be Section 2(b) 2 of Article VII and to 
certify m writing! 

fa) The Compensation earned from all 
other sources of employment during such 
period and the source thereof t 

lb) Whether he received or was entitled to 
receive any unemployment or sickness bene¬ 
fit from any source other than tbe Plan and 
the State System for tbe period with respect 
to wbich application is made, and if so, the 
source and amount thereof; 

(c i Tbe identity and number of hia de¬ 
pendents: 

<d) Sorb farther and additional evidence 
and information as mar be material and rale 
rant in order to enable a determination to 
be made as to whether or not such person 
ia eligible so he paid a Weeklr Sopplementa! 
Benefit under the Plan, and. it an, tbe anaonnt 
of MK H Rfiifftt 




4. Daternlaetlaa at eligibility 

'*) ^ litn a peraon file* an application for a 
® ccklv Supplemental Benefit under thi* flan 
and fnniiahea to the Company the evidence and 
information required to be fumiahed. inider 
tliia Article, the Company promptly thereafter 
• hall: 

I. Determine whether aurh peraon ia an 
eligihle peraon, aud. if he ia determined to 
be an eligible peraon; 

1 Determine whether any Weekly Supple 
mental Benefita are payable to him ana, if 
to, the amount thereof. 

b ' If the (.ompany determinea that a Weeklv 
.Supplemental Benelit i« payable to an eligible 
peraon with reaped to the week for whirh ap 
plication for Benetita ia made, it aball arrange 
for the payment of auch Benefit to auch eligihlr 
peraon aa aoon aa ia reaaonably poaaible after 
auch week. If after a peraon baa been paid I 
•r more l eekly Supplemental Benefita under 
the Plan, the ('ompany determinea that aurh 
Benefit or Benefit* paid *hould not have been 
paid or ahould have been paid in a ieaaer 
amount or amount* i«s the reault of a aubae 
quent ‘ii-.iuaiitiration for State System I nrni- 
plovment Benefit* or otherwiael written notice 
thereof ahall be mailed to *u< h per*on and auch 
peraon aball return the amount of overpayment 
tn the (-ompany. 

If aueh peraon ahall fail to return aurh 
amount promptlv, the (aimpanv will arrange 
tn be reimburaeJ for an amount equal to the 
amount of overpavment hv making a drdur 
lion from future Weekly Supplemental Beaar 
fit* otherwiae payable to aueh peraon or by mak 
mg a dedudion from (aamyienaation payable bv 
the Company to aurh peraon, or noth. The 



Company will be authorised to make anch tie 
duct inn from the Employee* liompenaation 
payable by the Company a> will be proridrd 
for in the Kmployer a Application for Weekly 
Supplemental Benefita 

r.xcept a* otherwise provided in the Flan, at 
aueh time an aueh amount of overpayment ia 
recovered, the number of Keek* of Eligibility 
for Weekly Supplemental Benetita of aurh per 
aon. if any. theretofore cancelled with reaped 
to aurh full week* of overpaynunt of Benefit* 
■hall he restored to him up to a maximum of 
52 week*. 

fe) If the Company determine* that an ap¬ 
plicant ia not entitled to a Weekly Supplemen 
tal Benefit with reaped to the week for which 
*uch application ia made, the applicant ahall 
he given prompt written notice thereof. 

(d) For the puipoae of computing the I)e 
u iiiirnc v Benefit* to which an applicant nav 
1 m- entitled, the Com pan v may rrlv upon the 
ofti ial form bird by the applicant with the 
Company for Federal Income Tax withholding 
purpoara. An applicant may rlaim a greater 
number of dep« ndenta than ia ahown on tbi* 
form, hut he ahall have the burden of clearly 
eatabliahing that he ia entitled to aueh greater 
number of drpendenta 

The (Company may reouire an applicant to 
furmah aatiafaetory proof of the number of 
dependenta he ia elaiming 

l fracagara far Aggaati 

It ia the pnrpotr of the (aatnanr and the 
I n ion to eatabhab a proeednre bv wbieb dia- 

C atea aa to whether Brnebt* are parable to an 
mplovee. aa to tbe amaant of aneb Bewefcta. 
or aa to any otber matter regarding latarpre 
tataon of or rnmpbanee with tb« term of thia 




Plan, may be reaolved in an expedition* and 
uniform manner, and to reviae auch procedure, 
from time to time, aa experience under thia 
Plan ahall indicate the need for revision in or¬ 
der to accomplish auch purpoae 

Unleaa mutually agreed to in the future, no 
diapute regarding thia Plan will be aubjeet to 
the Grievame Procedure provided for in the 
Vfaater Agreement. 

In the abaence of any mutual agreement to 
the contrary, the following procedure ahall be 
followed: 

(a) Any proteat of a Company deciaion aa 
to whether Benefit* are payable nnder thia 
Plan, ahall hr made within 10 daya to local 
Plant Management. The anawer of local 
Plant Management ahall he made to the ap 
plirant and the Union within 10 daya. 

(bj If no agreement ia reached at the local 
Plant level, the Union may appeal within 20 
daya in writing to the Board of Brview, act 
ting forth the reaaou* for the claim. The 
Board of Bevirw wrill decide anrli appeal* 
within 20 daya after their receipt and notify 
the l nion, in writing, of ita deciaion, giving 
ita rraaona therefor 

(c) If an» diapute ia not aetlled in accord 
ance with tlie foregoing, it may be referred, 
within 30 daya, to appropriate representative - 
of the International Union deaignated hr Ita 
International Headquarter* and the Head 
•MBce Induatrial Belationa Department of the 
Company. In the event tbev fail to agree 
either party may, within 30 dara, submit the 
matter to arbitration by notifying tbe other 
partr in writing of it* deciaion to arbitrate 
Tbe partie* ahall thereafter attempt to agree 
upon an arbitrator. If tber fail to do ao 
within |0 da cm, then either partr may reqweal 







the Federal Mediation and (Conciliation Serv - 
ire to submit a liat of 5 arbitrators. The ar¬ 
bitrator will be selected by the parties from 
this list by each voting in preferential order. 
The arbitrator securing the most preference 
br comparing the voting will be tne arbitra¬ 
tor. 

id) Anr other disputes between the In 
temationa) Union and the Company as to the 
interpretation application or compliance with 
terms of this Plan which cannot be resolved 
by such appropriate representatives of the 
Company and the International Union may 
be submitted to arbitration, by either party, 
in the same manner. 

Ir i In any arbitration under this Plan the 
arbitrator shall bave the anthority only to 
decide questions as to the interpretation, ap¬ 
plication or tompbanee with the terms of 
this Plan and shall not have authority to 
change its terms in any war. The arbitrator s 
derision shall be final and binding on all 
parties concerned 

if) Any decision that is not appealed to 
the next step within the aperified time limit 
will be considered settled on tbe basis of the 
laat decision given by tbe (Company or the 
Board of Review. Any of the time limits in 
this Section 5 may he extended hy mutual 
agreement 

L Csvtv sf l U sli l iN r l sj Ms fist 

• a) All administrative expenses of the Plan 
will be absorbed by the Company ex cent that 
any coats and expenaas incurred by tbe Trustee, 
together with the fees of tbe Traatee shall br 
ebargod to the trust funds 

tbi In any arbitratioa proceeding undee this 
Pisa, the (-oaspanr and the Union will share 





Benefit under the Plan 

lb) After aatiafactory administrative ruling* 
from competent State autboritiea are received 
by the ( '.ompany or atatutory amendment* are 
approved by the State, Weekly Supplemental 
Benefit* wilj be paid applicant* in that State in 
accordance with the term* of the Plan com 
mencuijt with the beginning at the aecond cal 
radar week following the date of receipt of 
aueh aatiafactory administrative ruling* or the 
approval of auch atatutory amendment* 

(c) If there are Statea ahieh have not ap¬ 
proved aupplementation of the State Syatem 
Unemployment Compenaation Benefit*, aay 
peraon in aueh a State covered by thi* Plan who 
t* laid-off and who ia not diauu from re¬ 

ceiving State Syatem I'nemp'ovment Benefit* 
and who ia otberwiae eligible to receive Weekly 
Supplemental Benefit*, may elect to reeeiva 
aoatitute Weekly Supplemental Benefit* there 
after payable in the aame amount aa if aupple- 
mratation of State Syatem Lnemployeaent Com 
penaation Benefit* were permittea. 

Payment* of anbatitute Weekly Supplemental 
Benefit* will be governed by the aanac eligi¬ 
bility rulea aa govern the payment of Weekly 
Supplemental Benefit* in Statea where aupple- 
meatatioa ia permitted Election* may bn made 

09 3 

1. A multiple week which will be paid 

a lump aim daring calendar wank: or 

2. In a lamp the Employee'* re- 

t i • i to work 

L Mat at WM MaHla g 


If the Company at eny time ahall he repdrad 



to withhold any amount from any amounta to 
be transferred to the Trustee by rraton of any 
Federal. State, County or Municipal law or re* 
ulation, the Company shall have the right to 
deduct aurh amount and pay only the balance 
to the Truatee. 

4. AppUcattsa* far lalia|i 

The Company (hall apply promptlv to the 
appropriate officer* or agencies for the ruling* 
or determination* described above in thi* 
Article 

L hilar* fa Saaara lifatraf lattafs 

All obligation* of the Company under the 
Flan (hall cease and the Flan shall terminate 
forthwith and be of no further effect if the 
Department of Ijhor will not isaue and con 
tinue favorable ruling* that no contribution* 
of the Company to the Flan shall be included 
in the regular rate of any Employee. In such 
event the parties will meet within the follow 
ing tf-dav period in order to negotiate concern 
ing modification* of the Flan which will meet 
the objection* of the Department of Labor, or 
with reapect to the uae that will be made of 
the same amount of contribution* which the 
Conpanv would otherwise be obliged to make 
to the Flan from that time on; provided, bow 
ever, that no payment* thns agreed upon will 
he retroactive 

In the event that the parties fail to agree on 
■nrh apecifve subject* during aneh period either 
pnrty nsav thereafter resort In strike or lock 
ont, aa the ease mav be. in support of ita posi 
tion on these nirritr subjects despite the pro¬ 
visions of the Master or anv other kgwvmrnt 
of the parties to the contrary 





XII MISCKLLANKOUS 

1. Liability 

(•) Thear Artirlea I through XII runititutr 
the ratirr Plan. 

Thr proviaiona of thia Plan exprraa, and aball 
be drrmrd to rxprraa, conplrtrlr rarh and 
every obligation of tbe (ampanv with reaper! 
to the financing of thr Plan ami proviaiona of 
Benefita and payment* thereunder 

X ithout limiting tbe foregoing, no Benefit 
aball be payable rxeent aa atated in tbe Plan, 
and the I ompany aball not be obligated to pro¬ 
vide for any Supplemental Xeeklv Benefit or 
payment not provided for in the Plan, or to 
make ony contribution for Benefita not apecifi 
rally provided for in the Plan, even though tbe 
General Fund provided for in Article IV abonld 
be inauSrient to pay Benefita which might 
otberwiae he payable under the Plant and the 
Union aball not call upon the Company to 
make or provide for any euch Benefit or pay¬ 
ment 

Tbe Company aball not be obligated to make 
np, or to provide for making up, any depreda¬ 
tion, or loaa ariaing from depreciation, in tbe 
value of tbe aeeuritiea held by tbe Truatee. and 
tbe Union aball not call upon tbe Company to 
mnke up, or to prov nie for making ap, any aarb 
depreciation or biaa 

(b) Tbe t.ampanv. the Tmetre, and tbe Un 
ion, and eaeb tbna. aaaan not be liable bo- 
eanae of nav art or failnre to art on tbe part of 
any af tbe other*, and each *a ant harvard to rofv 
npaaa tbe eorrMtnaaa of any mformation fnr 
niab'd to it bv an anthnriaed reproaentative of 
amv of the otha-ra 

ir) Tbe Tmatee aball be direrted to bold or 
to inveal foaada tranafernd in trnal onlv in eeab. 

Ml 
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or in other luch securities ss provided in Arti- 
cle I\, which may be readily liquidated, irre¬ 
spective of the rate of return, or the ahsenee 
of “oy return thereon, and without any abao 
lute or relative limit upon the amount that muv 
be inveated in any one or more types of ap 
oroved inveatmenta; and tbe Trustee shall not 
be liable for the making or retaining of any 
such investment or for realised or unrealised 
loaa thereon whether from normal or abnormal 
economic conditions or otherwise. 

(d) Notwithstanding the ahove provisions, 
nothing in this I’lan shall be deemed to relieve 
any person from liability for willful miseondnet 
or fraud. 

L HfMs aaS ■aspoaalMtMos 

Neither live rights of the Employees to em¬ 
ployment nor the Company's riant to discipline 
or discharge shall be enlarged or limited by 
reason of any provision of ibis Plan. This Plan 
shall not be (termed in .my way to enlarge, 
qaalify, limit or alter the management reqion 
aibilitiea of the (inmpany as set forth in the 
Master Agreement. 

1. AaaisJ Sarvtsas 

A pmnn a bo enters tbo Armed Scrvieaa of tbe 
Lnited ''tales directly from tbe employ of tbe 
tavmponv shall, while in meb mmr* ice, be deemed 
far tno purposes of tbe Plon to be on leave nf 
■keener ond shall not he entitled to ony looblv 
'uppleotrnlal Benrtit. but all Weeks of Kligi- 
batilv credited to meb person at tbr time nf bis 
antrv loin aoeb eriirsi shall bo credited to him 
open bis mnstatf-m, at ss an kmplover, pns- 
vtdod be returns In employment with tbe 
pnaav with no looa of t on tin nous Service 






brance of any kind and any attempt to accom 
plish the same ahall be void 

In the event that the Board of Beview shall 
find that such an attempt ha* been ma le with 
respect to the Benefit* of any person, the Board 
of Review, in ita sole discretion, may apply 
the amount of such Benefit to or for the bene 
fit of such person, hi* spouse, parents, children, 
or other relatives or dependents a* the Board 
of Review may determine and any such appli- 
ration shall be a complete discharge of any lia- 
bilitv with respect to such Benefit. 


Baaa«ts 


Neither the Company's contributions nor any 
Benefit paid under the Plan shall be considered 
a part of any Employee s wages for any pur¬ 
pose. No person who receives any Benefit shall 
for that reason be deemed an Employee of the 
Company during such period, and he shall not 
tnerebv accrue any greater right to participate 
in. accrue wees* of eligibility or receive bene¬ 
fits under any other employee benefit plan to 
which the t otnpanv contributes than he would 
if he would if he were not rrceivia* such 
Benefit 


V. Tarntnatlaa st tbs Ptaa aW ip ssanal 

4a i l'pun any termination of the Plan, the 
Plan shall terminate in all respects except that 
any cash, bonds or securities then remaining in 
trust shall be subject to all of the applicable 
previasona of the Plan then in effect and. 
whether or not the (General Fund level is be¬ 
low ij-.. shsll be used until exhausted to pay 
expenses of the Trustee snd to pay regular 
Benefits i without regard to Section A of Article 
IX hereof I to ehgible applicants Isid-off or 
thereafter laid-off 




(b j Thia Agreement ia made with the under 
■landing that it will become effective aa of 
April 1, 1960 excent aa may be specifically 
otherwise provided nerein, and will remain in 
effect until November 30. 1962, and will be 


automatically renewed for aucceaaive period* of 
12 months unleaa either party requesla a change 
in thia Agreement or the negotiations of a new 
Agreement by giving written notice to the other 
party not leaa than 60 calendar dava hefore 
November 30. 1962 or November 30 of any year 
thereafter; provided that in any event thia 
Agreement snail remain in effect only aa long 
aa a Master Agreement continues to exist be¬ 
tween the parties 
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January 3, 1962 


Mr. Harold Olbbona, Vice Praaldent 
Int. Brotherhood of Teamatera 
25 Loulalana Avenue N.W. 

Waahlngton 1, D.C. 

Dear Harold, 

In regard to the matter I dlacuaaed with you on the phone. The 
organization known aa "NAWCAS", National Aaan. of Women'a and 
Children'a Apparel Saleamen, Inc. la headed by a man named 
Maraha11 Mantler, whoae aalary la $30,000. per year plua expenaea. 

There are approximately 13*000 membera In thla organization 
aeattered acroaa the United Statea and Canada In every major 
city. All aaleamen having wmaen'a and children'a wearing 
apparel muat have a NAWCAS Card or they cannot ahow In any 
dlaplay within any of the cltlea known aa "Market" which la 
every city. Bach Market haa a Board of Dlrectora headed by 
the Prealdent and run by the Secretary Treaaurer, which la 
a paid poaltlon ranging from $8,000. to $13*000. per year. 

The annual duea per member to the National Organization, which 
la located at 704 Bona-Allen Bldg, Atlanta, Oeorgla la $13.00. 
However, there will be a $3.00 annual rlae each year for the 
next ten veara. Alao, the aaleaman member la required to pay 
$3.00 to $10.00 annually In hla Local area. In addition, 
each time that a member of NAWCAS dlea, each of the aaleamen 
are aaaeaaed $1.10 for a death benefit. If a member Uvea until 
70 yeara of age he recelvea $3*000,, which la alao aaaeaaed back 
to each member at $1.10 per member plua 331 for retirement. 

If he Uvea to 75 yeara of age or If he dlea at 75. an 
additional $500 la paid. 

The organization employe an attorney by the name of Suaaman, at 
a retainer of $20,000. per year. Suaaman haa an office at 
St. Loula, Mlaaourl. Hla contact with the membera la to 
write lettera to any of the manufacturing flnna who do not 
pay coamlaalona. However, he doea not do any court work for 
thla fee. 
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Mr. Harold Qlbbona 


January 3, 1962 


A provision In the Nawcaa contract states that If a manufacturing 
flna doaa not cooperata with Suaaman In regard to delayed commlsalona 
ha may be placed on tha black Hat cf the newspaper which la known 
aa NAWCAS. Howavar, thara la vary llttla "taath" In anforcemant 
of payment due to Individual salesman, who only has a thirty day 
contract bacauae tha manufacturer may release him upon thirty 
days* notice. 

It would appear to me that the only way that thla Organization 
could be brought Into the Teamsters would be through 
Marshall Mantler of Atlanta, Georgia who has a complete Iron 
graap on lta deatlny and policies. However, the man who 
contacted James Hoffs, whose name la John Mazzel, feela that 
perhaps a contact to Mr. Mantler might prove productive. 

However, he does not wish hla name used In any connection because 
If the contact la not fruitful he would loaeKla Nawcaa card, 
which would prevent him from showing In any Market In the country. 

I have no opinion concerning the possibilities of thla organization 
balng brought Into the Teamsters. 

I am enclosing two copies of newspapers which give some Insight 
Into the organization and the markets they serve. 

Pratemally youra 

TEAMSTERS JOINT COUNCIL NO. 32 


Jorgensen, President 
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wear, have established a group major medical policy for 
their employees. The plan, which went into effect on June 
let, covers all full-time permanent employees who are em¬ 
ployed as officers, manufacturing department heads, or 
salesmen. At the present time, 50 full-time aaleamen are 
covered. 

In commenting on the plan, H. C. Auerbach, Vice Presi¬ 
dent of the firm, said: “Both Mr. Landsman and Mr. Ka+x 
felt strongly that our company should give its salespeople 
and other associates a sense of security in knowing that 
medical bills will not burden them. The benefits are quite 
liberal and our firm pay ■ the entire coat of these coverages.” 

Broad Coverage 


leg ttes Indoctrination 


reported in IMS 

Apparel manufacturer!, inatead 
of reduaing their tales staffa, are 
increaiiMg their operations to the 
point where they are down to 
county and city territories. They 
are advertising continuously for 
more and more men who can build 
up a territory, get business and 
aell creatively 

Accaading to Luther H. Hodgea, 
Secretary of Commerce, the United 
States will need over six million 
additional people in the selling 
profession by 1*70 if we ara to 
keep up and expand our present 
economy. 

The National Sales Executives 
Association has issued an urgent 
plea for over one million more 
salesmen by 1971. 

Today, about one third of all 
sales revenue is from products 
that did not exist 10 years ago 
(Continued on page 2, Col. 1) 


Wednesday, Dec. 13 
8:00 a.m. 

9:30 a.m. 

Thursday, Dec. 14 

Friday, Dec. 15 

Saturday, Dec. 16 


Opening Breakfast 
Committee Meetings 

Pint Convention Session 

Second Convention Session 

Third Convention Seaaii n 
Installation Banquet (Formal for 
Officers) 

Second Executive Advisory 
Council Meeting - 1961 and 
1962 members 


Sunday, Dec. 17 
9:00 a.m. 
to 

5:00 p.m. 


NBA Brochure Mailed 
November 1. 1961 

A comprehensive explanation 
of the expanded NBA program 
was mailed to each member with 
the November assessment You are 
urged to study the brochure and 
to keep it where it will be avail¬ 
able for future reference. The 
booklet ia vary important and will 
answer almost any question yon 
may have regarding the plan 


broad coverage for the 
and hla depen dents . [Wi 1 
pioyeaa and u 
who have notl) 
birthday qmd 
coverage. The \ 
ap to SI0.000 i 
SO par wnt co-j 
The itoStder 
8M per year, 
does not have 1 Blue{ Cro 
[age. The dodiicObl e yi 
plies only once in^any 
year even though a pci 
have aevasal accide-.' Sfl[ 
during the yea r. A ^ 
ductihie amount/ a pplies 
parson insured, B l 7 
insured members of alt 
injured in the same 


Re-Evaluation Of All 
Affiliate Market Dates 
Definitely Needed 

Bv Sid Cooper 

Editor Vote. NAWCAS remi¬ 
nds ike imfortaace of choonmg 
market dmtrt wisely, to eaconr - 
better retailer atteadaaet. 
Tke final tnlutioa is aot is ngkt. 
ft is recommended, k rt vr, 
tkat each regioa kold a joint 
meet lag eack year of affiliate 
refreseatatie.es to decide tke 
market dates for tkat area. 

During the past few montha. 
The NAWCAS NXWS haa run a 
aeries of “IT'S HIGH TIME. MB 
mAfiut A*, i un£S Aku UK 
SALESMAN “ Midwest Fashion 
Exhibitors beiievaa it ia also 
“HIGH TIME" NAWCAS ra-evel- 
uated the various timings of its 
affiliate markets, not anty indi¬ 
vidually. but coiioctivaly. Midwaat 
Fashion has already done aa, but 
wa need sanction on a higher 
plane. This could be done thru 
committeaa at any of the national 


luctible [amount i is 


reapsct to all jlpadicaC exp 
resulting from th e | accldeni 
I that and the nex t/ea leu dad yi 
regardless of the nuniharl of 
By maw.kar^iruur£n 




















Roster Of Convention Committees 


(Coatmued from page 1) 
After reading Mr. Golden ■ article, 
NAWCAS wondered who would 
be aellum the new producta to be 
produced in the future If the 
traveling lalaaman waa no longer 
In exlaMeca Mr Golden leemed 
to believe thia task could be 
handled ay an IBM machine 

Anolhi r inconsistency m Mr 
Golden's "Death of the fUlaasnan” 
waa hla statement that few aalea- 
men tod ly are working on a com- 
mlasion baaie. NAWCAS repre¬ 
sents bulb the ttavehng salesman 
and the showroom or salaried 
man. Otiir records show, hoamver, 
that ths commisalonad salesman 
la In that vaat majority. He may 
not be receiving hla due raward. 
but Inoqultiee In commissions, 
fringe benefits and the like are 
gradually being corrected 
The Baaall Retailer la The 
Beehhene Of Apparel Indaairy 

I-argr atoraa today are buying 
out of New York, Chicago and 
other naior cities. The raedy to 
wear business could not prosper, 
howevet, from the buaineaa plac¬ 
ed by these major department 
stores alone. In the laat analysis, 
both ths manufacturing giants and 
the run of the mill producers ob¬ 
tain their most profitable volume 
from the average retail merchant 
who is generally serviced and 
aided by the traveling salesman 

Over 110,000 apparal retaliate 
still depend on the NAWCAS 
salesman to vtalt them In the 
store. These men will never be 
replaced by the ISO a week man 
who “nos around, order book 
in haad The traveling salesman 
takes ■ personal Intareat In hla 
cuatiimitrs He la their financial 
advis< r. management consultant 
and fashion expert, rolled Into 
one nrr>tcj(j_jfjj retailer from 
over buying and the other extreme 
of umlerstocking. This type of 
aervles cannot be reduced to a 
mechanical equation aa Mr, Gold¬ 
en supposes 

An IBM machine that tafia the 
overbought ’ should 


Henry Rosenberg, Bill Schatten- 
field, C. T. Sheau, Jay J. Sweet, 
l^ou Tanc, Bert Thompson, Victor 
E. Wyler, Josephine Gould (Ob¬ 
server). 

INSURANCE COMMITTEE 

Edwin Heller. Chairman; W. M 
Sanborn, Co-Chairman; Duke 
Vunovich, Advisor; Jerry Joseph, 
Advisor. William Atterman, Sou 
Cooper. Mai Epstein, Milton Fane, 
Nat FI er berg, C. C. Jamaaon, Abe 
Kahn, William Landau, George 
Lissauer, Paul Rathe, Sheldon 
Sallk, Ben Splndel. A. Adam 
Walker. Ralph K. Welnfeld, G. T. 
Wlngo. Harry Yudin. 

HOTEL RELATIONS 
( OMMITTEE 

Norman Olsen, Chairman; Ray¬ 
mond Kasper, Co-Chairman; Sam 
Natanson, Advisor; Herman May¬ 
er, Advisor. Eugene Albotn. Sam 
Blumer, Herbert Ellis. Bert E 


Rfer\|LRK EE1AHONS 
COMMITTEE 

Robert Kirk, Chairman; L. A 
Thompson, Co-Chairman; WlUiam 
Deskin. Advisor. Otto Baumoel, 
Larry Collins, Russell Dimlck. 
Sam Ferdinand. Jim Fleming. 
Fred Fredel, Jack Goldber, Irv¬ 
ing Goldstain, Sam Hark, Mike 
IJpton. Herb McBvers. Leon New¬ 
man. Harold Nlsaelaon, George 
O'Bryan, Israel Ravlt. William 
Shames. Joseph Springer 
Ftmi (CATIONS COMMITTEE 
Leon Deakln. Chairman; Sy 
Stern, Co-Chairman; Bill Miller, 
Advisor Harold Barnes, Charles 
Blocker, Sydney Endler, Donald 
Gross, Harold Kufeld, Howard 
Kyle, Irving Loewenstein, Abe 
Lyons. Harry Melsenberg. Teddy 
Miller. Harry Paake. Paul A. Roes, 
Harvey Silversteln, Oella Soco- 
low (Observer) 

RETIREMENT 
HOME COMMITTEE 
Nat Roth. Chairman; Howard 
H. Hanlon, Co-Chairman. A. J, 
Blond, Walter Grudberg, Herman 
Mlrviss, David Mitchell, H W. 
PUgram, Henry Schlessinger, A1 
Schwarts. Louis Smolka 
ROLES AND RKGVLATIONS 
COMMITTEE 

Barney Budow, Chairman; 
Duane Oleson, Co-C h a 1 r m a n; 
Jesse Rolnlck, Advisor. A] Betz, 
Ben Cooper, Ben E. Frank, Allen 
Greenstone. Charles L. Jacobi. 
Murray Katz, George S. Koretz, 
Laz Lapin, Oscar Levinson, George 
Marcus, E. Mannie Marks, Wil¬ 
liam May, David Miller, Milford 
Miller, Samuel Padol, T. E. Rob¬ 
erts. Linda Shulhof, Samuel D 
Weiner 

MARKET IMPROVEMENT 
COMMITTEE 

Phil Danziger, Chairman; Phil 
Stone, Co-Chairman; Irving Ve- 
iel. Advisor. Albert Barufkln, 
Steve Colpack, Seymour Sy Gieen 
Charles F Gutmann. Walter Hess, 
Harold Jackson, Ira Kroul. Ken 
lane, Irving lave, James M 
Llaao, Tom H. McClain, I H Nlsa, 
Irving Pertnoy, Erwin Rosenberg, 


Ed« 

Uni 

ert . ■*.*. >' 

Rich 

Loull Ysred. 

CONTRACT! RAL PROVISIONS 
COMMITTEE 

Herbert Gitlln, Chairman; Leon 
Mechanic, Co-Chairman; Arthur 
Rice, Advisor. Cecil Brown, Lawr¬ 
ence Davidson, Joe Deters Louis 
Fried, Nat Getter, Herb Goldberg, 
William Goodkin. Irving Green, 
Mac Hoyt, John Jacobson, Murray 
Kates, Jack N Lltto. Sam Reis 
man. Jack Riley, Ralph Turner. 
Harold Winekoff. 

MANUFACTURERS RELATIONS 
COMMITTEE 

Mel Hertz, Chairman; Irvin 
Nuabaum. Co-Chairman; Don 
MacLellan, Advisor Bill Boon. 
Milton Brenner. George Cauaey. 
Leonard Coleman, Robert V. 
Ciusaman, Ralph M. Davey, Leo 
Frank el, Max Oranovltz, Herbert 
P Green, Herbert Herman, Mas 
J. Kopman, Howard Panroast. 
Irving Schwartz, Barnard Sper¬ 
ling, Wendell Wallar, Norman 
Weiss, Sieg Wetzler, Dave Wolff, 
Martin Zlnn, Jr 


buyer he'a 
also tell the store's sales person¬ 
nel ihryve -under Bold" Accord¬ 
ing to a yearly survey conducted 
by William and Mary Collage, 
aaiaa personnel generally sell only 
FT cem:a out of each available con¬ 
sumer dollar 

After reviewing the facta, 
there'! a lot of evidence that sell¬ 
ing l> enjoying a rebirth. Those 
of ua closest to It, those of ua who 
live aalllng everyday are convlnc. 
ad there la no demise In sight for 


this noble end Inters! ing profes¬ 
sion NAWCAS believes that the 
road aaleman la the key to ad¬ 
vancement and success In the 
reedy to wear field. NAWCAS al¬ 
so hopes that Mr. Golden, in the 
near future, will see the need for 
a birth announcement In raeognl- 
tion of the contribution made by 
the nation's salesmen 


BMb boelnoas In terr Mat'l adv has hedr stuck 
ream Pension plan Must be carried exclusively 1 

N. l.Uberbirg, H. — Vise Pres. I 

JACK WINTER INC 

tM a. ■lihaaebee M. MRweebes A 


DRESSES 
MISS - IIALFS 


(08TIME JEWELRY 

Freflt ritarlas elan far tap cesiums jewelry salesman 
Ws offer s well ocsopted line of costume Jewelry to as teamen with eesb- 
lisbatf territories In the South Zest and South Central states Submit full 
Ibackaroane In first letter show I na sales flaures. area and type stores 

LEAVY A DORN 

IBSI-II Cheataal Street Phliadalphla 7, Pa 


Guns opportunity Apply only tl 
• iwiwtmi and neks area eoan- 
fieWly lociaame aaaaller cities 
Pins sty line Oar ‘'Ricci'* Silas ar 
LILI Tseng" Molls available at 

■■ Tl ta tun 

One other llae O R Oeod Com as 
Satire Oaarsn*sad dellverlae Sand 
all talannsUoa Itrst hitler 

LIU YOUNG DRESS CO. 

UFI Sesaswiar Mow Vorh IS M.v. 


aMiLMasws swohVRaa taa awwwRAs 

This la a rare opportunity for a loading man to represent a loading manu¬ 
facture la established territory 

waavaaa pmnmbvlvamia a w. vimsimi* 

Ws era laahins far a tap man who Is eesblog that once In a IlfeUma op- 
portunlty Write details far peraonel Interview la territory to Normas 
Wertbolm 

(tVISISt MMITWRAS CM- INC. 
tai wool lath aa- how vorh ll. m. y. 


SLEEPWEAR 
LADIES AND OR GIRLS *2.»« - S3 9" 
FLANNEL - CHALLIS - UIFITONS A RLENDS 

To raaiaapl men with akaw affiliattsas. or subatantlol following, 
ali os part of these lucrative areae are avelleble 
1. death Waal 
L Ye.‘a. CtnW 's 
t Ely. Tens- Mlaa- Abihsase 
«. Waal Canal COlrla aadi i 
i Farle af Midweal 
C -mplele lemu-nal protection 

SLEEPTITE 

i 11 Mafhae Aveane New Teek It, N.T. 


ROBES • DUSTERS 


LADIES* BELTS 


Nationally known lino naads live 
wire re Elite nt man In followlna 


MORGIN ROBES. INC 

in atoe. has- n. v. s. 
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November 25, 1961 


Re-EvaluatiM 


Help C —b et Reddest Driving 


(Continued from page 1 > 

it, Celeveland, Minneapolis, At¬ 
lanta. Miami, St. Louis or Chica¬ 
go, would want to conform more 
to modem times and modem 
thinking. As long aa it ia true 
that one market date affects all 
others In the same area, everyone 
■hould have their voice heard, or 
should be represented. 

Krcommeaded Change 

Midwest Fashion proposal. at 
the first change, that the Holiday 
Market ba pushed up from the 
preaent “Labor-Day” showing to 
the 3rd or *lh week of Septem¬ 
ber. It ia true this will bring the 
November showing too close on 
the heals of a “Holiday” show 
but. In aa much aa It la the wcak- 
' eat of ail shows, p< rhapa It could 
be eliminated entirely. 

In broaching the sublet and 
publicizing the potentials involv¬ 
ed in making such a change, the 
proper channels should be put in 
motion by interested persona who 
can do something about the prob¬ 
lem of show dates. Even if it 
takes two years, at least we will 
have Initiated nome constructive 
action. 


Wr-r kilted ,n. the highway today? Salesmen 

<i..«c* aiitea rwr dav ; my other prufp**. ,al group, 

it’s a »j?a M ibai •>—> inae! nuve than <>na rachteua 
driver 

KAWCA.H ia vH^L’j iiiiarw-iod tn promoting highway 
safety Pr i-aaitaa Tlict the lining thair te.tt, but 

Itey cam t ba anrv«n;re at i^ea. Th.> only a«e a fraction 
of IN v^Lasksia The <~h*r drivers get by without baing 
rough! an, I the a»*i.J#nt- continue it ia up to raaponaibia 
taut««du±?* s-the re-t — bv walihtng their own driving 
batvea a rH h, L- i r? then brother’a hieper." 

What , an ycu *t to « ut ili.» n «a rariilee* driving? How can 
ypu t.gn; iiai k W"-n *.n*»p..ne aimo-t it ilia y«u on tha high¬ 
way * 

Taking aff after the gailty driver ia oot the aaawar. 
Thu ooiv makes ton a dottjtariHi* I river—and may end in 
Lragau? 

Daiag aatklng tea*t the aaawar aithar. Mnat of tha time 
tkat - ji.«t what we do. Wc decide tliare ian't anything va 
can do, mo wm rnnnnua aa our way. Than at dinner or at a 
porrv, w* fell what alaumt happened today because of some 
”joker a. tha rr*«l Meanwhile. that "joker ’ ia atill driving 
U ■ »h e*i to everyone on tha highway. 

TW»* h - - • NAW'CAB 


Hsuard H Hanlon, rrruarai at raruic nwuwni 'lpawn ™«w- 
dallaa. Iar„ preaaala Mania Flrk with a dianiand pin la honor of 
M vasts of membership sad dlsUagalakrd service In the fatted 
C aaaawrelal Travelers. The prcaealattea was a roaapletc aarprlae 
la Hr. Pick who celebrated kb list hirtkday aa October lllh 


No wall action b Involved. But 
a lei la r uf warning from tha State 
Repartaent of Public Salaty ia 
| efleetiv e Tha driver finds 
) H that ha raall> haaat gut tea 
aray with an— thing Oaca ha 
bia. chawcea are hell cut 
AH the nonmtae 

, Wbaa gd told NAWCAS about 
-orgies policy, wa wondarad 
k other atataa alau endora¬ 

te such a ptogiam aad what ac 

I they racammendad go, NAW- 

II - aaot a quaatlcanaira to tha 

I - it ot Public Safety la 

^*r y Slate Ovar 71 per cent of 

itoa hav- replied 
Aad loo Urged by Slalea 
Tha aarvay ah .wad that tba r a 
«ra tha ia Utinga that you can do 


I. Siga i warrant aa the vla- 
latar can he preaeealed. All the 
atatea urge thb action If you do 
this, you must taatlfy in court. 

1. Notify the Bearcat palteeaaaa. 
ee nail the Stale Police. The high 
way patrol in tha area ia than 
alerted, and the driver can ba ar¬ 
rested The police say thb la the 
heal action you can taka, if you 
are unwilling to aign a warrant 
I. Write la the Slate Depart 
mt Public Safety 


weaaa-a aLoweaa 

asllsbls Chicago manufacturer haa 
opening for saiablldied men la 


▼aaaa B eniaaama. 

Guaranteed deliveries 
Commission 


DRESS SALESMEN 
I nuHual Opportunity 

Because of retirements, one of the bast known brand lines - 6.73 
to 1.73 Mlaaes, petitea and half sizes - has openings In the estab- 
iishad territoiy of: 

1. NORTH & SOUTH CAROLINA 

2. OHIO. MI(H„ & INI). 

Must ba show member and preferable llva in territory. 

R. KOLOONEY & CO. 

’Buddy Hartford" 

It la Broadway New York City 


In your 

letter describe the violation, giva 
the llcenaa number and tha time 
and data of tha violation, state 
the area when It happened, and, 
if poaaible. describe the driver 
Same of the states will act on vi¬ 
olations reported by citizans in 
letters. The action taken will dif¬ 
fer however, from atata to etate 
r h ; L «teto» may ,iac r gaud a lat- 
T .ar of" warning. Instruct a itata 
trooper to warn tha car owner, 
or alert the police in the araa to 
bo on the lookout for tha report¬ 
ed ear Your action will gat results 
if yuu follow thaae two rulaa 
depart ealy aerloas violations 
Miike year report aaoarale 


Plan Your I'rmrnt And Future 
1 ith Fwlabti lifMl ( nifonu Line 

VafoaMa territories avafiahln with full territorial rights 
Par Diaai aspawaaa, rommteiona. car fumiahad. Nationai- 
astvartlaad Uniform or draaa aiparionca preferred 
inti giving full detaite 

HRIHHLER BROTHERS 

P. O Bbb (IK Atlaata 2. (teorgte 


— HALE-Sl/ti DRESS S.U.ErSJVULfl^^— 

16.75 to 10.75 WH 

Immrdiale opening for established aggivsslve sal '. '' f 
new sales set up Must have knowledge and followmjC \ . 
drrxmes Youthful styling comhtnrd with fabric Intf-Sw^ 
right to Insure volume selling. Commission basis - full 
rights - gu.iranti-i .1 ilellwrlr.. Non conflicting line pernA'’ 
Write In confidence giving past particulars. Must be mem!* 
shows 

t. Saulkrra Calif. • Ariaana - Nevada 
' Northern Calif. - Wask. - Oregon 

3. Texas - La. - Oklahoma - Ark. 

4. Florida - Georgia - Alabama 


AUX OF MIAMI 

Offer a Eacaitenl opportunity for Sake Representation 

1. WkrvaMa. Mina.. Na. Dakota. 8 a. Dakota 

2. haaaaa. Iowa. Miaaoerl 

2. heat achy, Teeaaaaea. m ■ - ippi 
4. Na. Carahaa. So. Carohae. Virginia 
I Taxes. Ohiahaaia. I.oateteaa. Arkaaaaa 

it) A samgiaa *•*- mall roBartlea mt laalaa, knits, Imported and natloamlly coa- 
ttaad eat tea print* la tlaaa t lo SB also (3) Youth half-atims. II I/S to 14 1/L 
(S) Daytona aad aftor-nvo diasaaa In imported and domestic fabrics, nationally 

aaaOaad ia atem g la SO . 

(4) A aadhi .ntiua af daytma and aftarfiva yeuthlui half-aim druse a, 
tS 1/S la >4 i/I. 

(5) A aaaaplala line mt bat lea sportswear coaabtteg at “I*-toga then" and eo- 

erdteatea Ut stars S to IS 

hash af an* Item a aa ladapaadeet divbtae of Alia of Miami and grouped in a 
■atata way ta after a geod eppiartunlty to a top aalas reprmonlaliva oa an aaduaiva 
haste with a daw ago mat cosambaca. 

Plaaaa wrtla do nat phaaa. la 

Mr. Alta Urban id aaaa. 17M Northwaat Fifth Av*„ Miami 37. Florida 
(tety latlcis slating qualifies iMm, past caanctioaa aad financed arrangements di- 
swaa, wtB oa aaaworad. AU inhumation wlU be kept la (trial cunfldsnca. 

One peasant 


M’LADY OF CALIFORNIA 


I aa Aageiea 14. Calif 


■naaaa aaa arrive 

SPOBTSWEAB 


TOP JUNIOR RAINWEAR 
LINE AVAILABLE 

Wa need top vleamen with follow¬ 
ing In Junior rainwear and aporta- 
w«tr and Junior buyera for excep¬ 
tionally beautiful hlgh-atylad fain- 
inn vinyl rainwear Top comnila- 
alon of II 1 . paid All print* aalea 
lerrllorlaa opan Our roata era fea¬ 
tured In Look-Llfa-Madamplaalla 
Serantaan 

Tarrlflc opportunity for aggraaalva 
producer! 

Contact Ruaaalt Green V. Pres 


Other territories alaa Available 


Wrtla full particular! To 

( LAKKE FASHIONS 
■1 Ckaaary Mt. 

Bos Ian. Mam. 


MANUFAX. INC. 

Taa ind LHa I'da 

las* aath at. — JoOtea 
New York M. N. V. 


TOP SALESMEN WANTED 
DISCOUNT OPERATIONS ONLY 


ilmarnn traveling them terrtlartea ara awara of lius advertiaament 


NatlaaaUy advarliud bra manufacturer with established discount label: 
setf-stlection packsgtns: design faclMttes. agsresstvc premotion prograss. 
offars unlimited opportunity to heavy-weight volume producing salesmen 
with discount following Key territories open. This Is a nnca-tn-s-lllallaoe 
offer to grow with tha “field of the future now Write fully In confidence- 

ata. oaoaog lauraaa . AdvaeUciaa wgr. 

WINCS BRASSIERS CO. 

im innaiaOM avtaui naw veae ta. a. v. 


BRITISH LADY" DRESSES 


SALESMAN KANTEI) 


On batter Children and Taan 
Dresses and Rlousa. 136 00 to 
$ 110 00 doz. Territuies open 


abilahaU. 43 years. Philadelphia manufacturer of “British 
-> tlaa wnmen's dren-ps. price ga l* - 110.73, haa openings 
—lasving torniortes 


COTTON DAYTIME DRESSES 
DUSTERS & SPORT ITEMS 

Philadelphia Manufacturer, establlsheo over M years making 

JANET LYNN 

Cotton Dresses Dusters, and Sport Items to retail t 3 «—U is—M M. Mlsaes 
and Womens sires warts experiencad salesman fur the following terrl 
lories 

1. Western Penna . . . W'est Va. . . Ky. 

2. Southern III. . . Missouri . . . Kansas 

3. Ohio . . . Mich. . .. Ind. 

4. b. ... Miss. . . . Arh... . Ohio. 


Highest rate of comm Full 
tirritory rights guaranted de¬ 
liveries 00% approved orders. 


I. H I la. C'aanllaa. Virginia. Taaa 

»ra ^u^i-aatattuhed territnrtea with a strong foiiowung. Top 
i< a f ill larrtl-irta> right-- Wrtla lull details In first latter 


SPRINGVILLE. ALA 


E. GORDON & CO. 

M N. ta at, PaMa. 22 , Pa. 


Phiiadaipkia. Pa 














Top Naiiunalljr llacoanlsad Um 
C hlldran and T**ns • In tha to 
lowtna araaa 


BLOl SB SALKNIN 

Draaay Una oi popular prlcod <14- 

II Ml cotion t nylon blouaaa. 

Waakly draw of of coromla- 

aten on acaaptad ordara 

Will d It Ida to autt In folio wing 

araaa 

t. laekf Maanltln Stalaa 
t. i a a l h w i Stataa 
I. Castral Stataa 

4. South Weat 

5. W. Fa.. Ohla A W. Va. 

JOLSNB FASHIONS. INC 

111 *, M M. 


CABYBB 


It lant oftamga ara available (or thla Hot Item line of Cotton 
Slaepwaar, b Priced and Featured Editorially In National 
Faahlon Mu and tha Prase Following terrltorlea open 

1 . Cotorflah, Arizona, New Mexico 

2. Kenltnd Waal Virginia 

I ptua openiraggreaaiva young men to call on smaller cities 
In these ti*r 

1. Vinihrlh Caroling and Sonlh (arolina 
| SonlMironAa 

Non-< onflict line wwwatted Territorial rights. Excellent 
opportunity 1 men. 

QTrile: MEL BARAD 

CB. 1-• III* Waah. Ava. St Lenta. Mlaaaarl 
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November 25, 1961 


Help (tibat Reckless Driving 


Re-Evaluation 


(Continued from page 1) 

It, Celeveland, Minneapolis At¬ 
lanta, Miami, St. Louis or Chica¬ 
go, would want to conform more 
to modern timei and modem 
thinking. Aa long al it !■ true 
that one market date affects all 
others in the same area, everyone 
should have their voice heard, or 
should be represented. 

■rcaminrndrd C ha age 

Mldweat Fashion propoaes, as 
the first change, that the Holiday 
Market ba pushed up from the 
present “Labor-Day” showing to 
the 3rd or 4th week of Septem¬ 
ber. It ia true this will bring the 
November showing too close on 
the heels of a "Holiday” show 
but. in as much as it is the weak¬ 
est of all shows, perhaps it could 
be eliminated entirely. 

In broaching the subject and 
publicizing the potentials involv¬ 
ed in making such a change, the 
proper channels should be pul in 
motion by interested persons who 
can do something about the prob¬ 
lem of show dates. Even if It 
takes two years, at least we will 
have initiated some constructive 
action. 


Hera v. xlmoat killed on the highway today? Saleamen 
rover a saga tnilea par day than any other profaaatonal group, 
and It'a a »ure bat the’ they maat more than one rack leas 

driver 

NAWCA3 la vitally intareatad in promoting highway 
aafel^. We raahae that the pi dice are doing their beat, but 
they eu t aa everywhere at unca. They only see a fraction 
a 4 the vieiatiuaa. The other drivers gat by without bamg 
raught and the accidents continue It la up to reaponnible 
individual* to do the real — by watching their own driving 
habile aad by being thaii "brother"a keeper.** 

What ran you dr to cut down on rachlaas driving? How can 
yau fight hack when aatneona ebnoxt kills you on tha high- 
wav* 

Taking a4l after the gailty dr I ter la aol tha aaawar. 
Thia aaly inahaa you a dangeroua In vet—and may end in 

•^■g acdhlag Wa't the anewer either. Moat of the time 
that * juat whet wi do. Wf decide there ian’1 anything we 
• aa do, aa wa nadnua on our way. Than at dinner or at a 
Pa«y. m * what allaaal happened today bacauaa of some 
“jobar on tha road Meanwhile, that “joker ’ la still driving 
—da •till a threat to everyone on tha highway. 

^*** kj’a'a'ss NAWCAU No iagal action la involved Bui 

"I wamiag fn m tha State 
j3J r ’ rnt °f PuhJa? Safety w 

si W*-® effactive. The driver ftnds 
WiimmmmS t • '•>“ ke really ham I gotten 

‘ i® Wlth ssmetbiag Once ha 

, * eows thia, rhances are hell eut 


Howard H. Haalaa. rresideat at Pacific Northwest Apparel Asia 
eta lien. lee., preaeata Marua Pleb witk a dlaieand pia la kaaar sf 
S4 ream at aieaiberskip aad diaUagalshrd service ia the tailed 
tsasaserctal Travelers. Tke presealatlaa was a caaiplete sarprisr 
la Mr. Plrk ah* celebrated his gist birthday aa October Itth 


I. Sign • warrant sa the via 
later sail be prasscated. All the 
atataa urife this action If you do 
this, you must testify In court. 

S. Notify the nearest policeman, 
ar call the Slate retire The high 
way patrol in tha area ia than 
alerted, and the driver can ba ar 
rested. The police say thia is the 
bast action you can taka, if you 
are unwilling to alan a warrant 
S. Write ta tke State Depart 
meat at Pabtlr Safety. 


Reliable Chicago manufacturer hsa 

p I I » ' ir e«ebli>i r 1 hi in 

■Ms emawsat-lsathirs states* 
lain a mrte*w»« 

Guaranteed deUverlea -71 
Cotnmlaal n ei 

ibssl aceuaaa 

as a«n a.M alee OH--— 


, Wh.*n Ed loki NAWCAS about 
^ policy, wa wondarad 

^ other states also sndors- 

te such a program and what ac- 
I they racommendad. So. NAW- 
■ ' sent a questioaaaire to tba 
S psrtmant c4 Public Safety In 
•Mr state. Over 71 per cent of 
states have replied 
AeUan Urged by Stales 
Tbr survey showed that there 
are three things that you can do 


DRESS SALESMEN 
Unusual Opportunity 

Because of retirements, one of the best known brand lines - 6.75 
to 1.75 Misses, petites anu half sizes - has openings in the estab¬ 
lished territoiy of : 

1. NORTH & SOUTH CAROLINA 

2. OHIO. MICH.. & IND. 

Must be show member and preferable live in territory. 

R. KOLODNEY & CO. 

“Ruddy Hartford” 

1119 Braadwsy New York City 


In your 

letter: deirribe the violation, give 
the Ikcn** number and the time 
and date of tha violation, state 
tha area where tt happened, and, 
if possible, describe the driver . t 
Some of the states will act on vi-1 
olattona reported by citizens In 
letters. Ttw action taken will dif¬ 
fer, howevsr. from slate to state 


Han Your Pn*M*nl And Future 


With E*tal»li*hed Uniform Line 






ter of warning, Inatruct • atata 


» te tgrrllorip* •vtiiphW with full tarritorUI rights, 
-m pm - • . ri—ini— car furnished. Natiooal- 

•dvartiaaii IJnifnna or draaa axparaaco prafarrad 
rita gtrtag fuH details 

RREH8LER BROTHERS 

. 0. Bag On Atlaata 2. Geerfie 


troopar to warn the car owner, 
or alert the police In the area lo 
be on the koftout far tha report¬ 
ed car. Your action will gat reaulta 
If you follow these two rulaa. 
Repart aaly aerldas rialstieaa 
Make yaar report aaearate 


ffera FiraBaot Opportunity for “mJU pF.aent.ilo.1 
|. Wlacaaela. Mina., No. DakaU, 8a. Dakota 

3. kiaas. Iowa. Mtaaoari 

«. Kaatasky, Toaaaaaaa. Miaelaeappi 

4. Na. ( arailim. 8a. (arahaa, Virginia 

I. Tamaa. Ohlakaaaa. I ouiaiaaa. Arkaaaaa 
We WaMkaatari flee DMae liaee A Year 

ii, i, iiamlila. awtmaalt callaetlaa of laataa. hntta, Imparted and nationally an- 
f , a g dtiia gamia la daaa S ta M alaa (t) Youth half-alaea. u 111 la M 'ft 
i t ayilaaa aad after-flea dreiaaa la laaportad and deanaauc fabrics, natltfnfly 
aaOaad la Mam g la M 

44 ) /> Meatier cUierlloe al dayt'aaa aad aflarfiva youthful half-aai draaa, 
11 ) I k. 14 l/X 

(I) A sawplata Uaa at battei rportawaar ronalaUng of "ge-together, aad a- 

• v ef mr Rasa la aa ladepeadant dieliloa of Alia af Miami and groined j a 
aarum way ie attar a gaad appartunity la a top aalaa repraaantativa on an exetawa 

b«au trill • 4nv ggllppt crwnm A— n p 
fUitf wflW MM plMM. to 

Mr. Alta Hrkaotdaaaa. 2744 North a oat Fifth Aea, Miami 37. Florla 
Ori, laiiara staliag puaiiftcaUaaa. past ccaiactwwa and financial arrangeiaenia - 
■aad. wB fea ana a it id. All mformatiaa win ba kept la atrict confidence 
Oir pern an I aalaa—aa travellag tha— territorial are aware of this advert a eaten t 


MT.ADY OK CALIFORNIA 

‘•7 Lea Angclea II, Calif 


TOP JUNIOR RAINWEAR 
LINE AVAILABLE 

We nerd top aleemn with follow 


a epere—e and C e aHleetet 
O—■ A— Ie. la 

«■-. aai_ a. c- viaaiatA, aaia 
aaian. iowa. aa. a aa. aatu, 

aaaa. 

Other terrllartea alia Available 

Write full particulars To 

CLARKE FASHIONS 
SB Ckaaaey St. 

Bailee, Man. 


‘ in Junior rainwear and .porta- 


waar and Junior buyer, for excep- 
tionaliy beautiful hlah .tyled fean- 
ion vinyl rainwear Top commia- 
don of ►, paid All prime — la. 
Itrrttortea open Our coata era fea¬ 
tured in Look'Life-tfademai—lie 
Seventeen 

Terrific opportunity for eagre—Ive 
prod urera 

Contact Rue—II Green. V Pre. 

MANUFAX. INC. 

Time aea Ufa aids, 
lit wed tap M. — Jad—a MRf 
Pew V—a JR N. V. 


TOP SALESMEN WANTED 
DISCOUNT OPERATIONS ONLY 


v«rt)Md hr a mknufMttfvr with riiabtiihrd discount libel; 

drtlfn fgclIltlFi. i||rr«lve promotion program, 
pd opportunity to htavv*wrlfhl volume producing Mlranan 
following Key territories open This la g nnce-tn-e-lifetime 
with the ’’field of the future now Write fully in mn Milan re 

mm. •IORII KAURMAN • AiwrtMag Mgr, 

WINGS HRASSIERS CO. 

ION AVINUI NSW roan It, M. V. 


BRITISH LADY" DRESSES 


SALESMAN 1NTEII 
On better ChlldrRand Tean 
Draaaei and Bloua BIB 00 to 
1110 00 il<a Tantiei open 

ladiaaa. Mk'blganjia. Mtaa 

Calif. N. C.. S. CVa.. Weal 
Va.. Peat—.. N. JRIaceaiia 

Highest rata of him. Full 
tarritory rti.hta ( 4 nU 4 de¬ 
liveries DOT appifc! ordrn 


:rs in . manufacturer of "Brituh 

dl.v— a, area M 79 - llg. 79 . has opaainga 


fOTTON DAYTIME DRESSES 
DUSTERS & SI*ORT ITEMS 

PhUadetptue Manufacturer, eatabilihed over Aa year a maklnf 

JANET LYNN 

Cotton Drrwr. Duatrra and Sport itama to retail U M—M M—M M Mia—a 
and Wumen I atxee warta caparlrnced ulaaniaa for the following tarrl- 

1. Weslrrn Penna . . . West V«. . . Ky. 

2. Southern III. . . Missoari . . . Kansas 

3. Ohio . . . Mich_Ind. 

4. ... Miss. . . . Ark... . Ok la. 

Plea— write la confidence to 

E. GORDON & CO. 

I7W I M It. PMte. n. Pa. 


ea. Virginia. Trna 

ri— witk a it rung following. Top 
rlghiA Write full detail! Ip first Ipttar. 


Philadelphia. Pa 














Roster Of Convention Committees 


Continual from page 1) 
After reading Mr. Golden a article, 
NAWCAS wondered who would 
be selling the new products to be 
produced in the future if the 
travailing aalaaman waa no longer 
in existence. Mr. Golden leemed 
to tieiieve thia teak could be 


Henry Roaenherg, BUI Schatten- 
field, C. T. Sheati, Jay J. Sweet. 
Lou Tanz, Bert Thompaon, Victor 
E. Wyler, Joiephine Gould (Ob- 
aerver). 

INSURANCE COMMITTEE 

Edwin Heller, Chairman; W. M 
Sanborn, Co-Chairman; Duke 
Vunovlch, Adviaor; Jerry Joaeph, 
Advisor. William Atterman, Sou 
Cooper. Mai Epstein. Milton Fane, 
Nat Fierberg, C. C. Jamaaon, Abe 
Kahn, William Landau, George 
Lisaauer, Paul Rathe, Sheldon 
Saltk, Ben Spindel, A. Adam 
Walker, Ralph K. Weinfeld. G. T. 
Wingo, Harry Yudin 

HOTEL RELATIONS 
COMMITTEE 

Norman Olsen, Chairman; Ray¬ 
mond Kaaper, Co-Chairman; Sam 
Natanaon, Adviaor; Herman May¬ 
er, Adviaor. Eugene Albom, Sam 
Blumer, Herbert Ellti, Bert E. 

vine Imp®' S 

Mui-ijm. 

Toot 


man, Harold Niaaelson, George 
O’Bryan. Israel Ravit, William 
Shames, Joaeph Springer. 

PUBLICATIONS COMMITTEE 
Leon Deskin, Chairman; Sy 
Stern, Co-Chairman: BUI Miller. 
Adviaor. Harold Barnes, Charles 
Blocker, Sydney Endler, Donald 
Gross, Harold Kufeld, Howard 
Kyle, Irving Loewenstain, Abe 
Lyons, Harry Meisenberg. Teddy 
Miller. Harry Peake. Paul A. Ross. 
Harvey Stlverstetn. Della Soco- 
low (Observer) 

RETIREMENT 
HOME COMMITTEE 
Nat Roth, Chairman; Howard 
H. Hanlon, Co-Chairman. A. J. 
Blond. Walter Grudberg. Herman 
Mlrviss, David Mitchell. H. W 
Pllgram, Henry Schlesstnger. A1 
Schwartz. Louis Smolka 
EULER AND REGULATIONS 
COMMITTEE 

Barney Budow, Chairman; 
Duane Oleson. Co-C h a 1 r m a n; 
Jeaae Rolnlck, Adviaor. A1 Betz. 
Ben Cooper. Ben E. Frank, Allen 
Greenstone. Charles L. Jacobi 
Murray Katz. George S. Koretz 
Las Lapin. Oscar Levinson. George 
Marcus. E. Mannie Marks. Wil¬ 
liam May. David Miller. Milford 
Miller. Samuel Padol. T R Rob¬ 
erts. Linda Shulhof, Samuel D 
Weiner 

MARKRTIMPROVEMENT 
( OMMITTEE 

Phil Danziger, Chairman; Phi 1 
Stun*. Cu-CKalrman; Irving Vo¬ 
gel. Adviaor Albert Barufkin, 
Steve Colpack. Seymour Sy Green 
Charles P. Gutmann. Walter Hess 
Harold Jackson. Ira Kroul. Ken 
Lane. Irving 1/eve. James M 
Llaao, Tom H. McClain. 1 H. Nias. 
Irving Pertnoy. Erwin Rosanberg. 


but Inaquitlea in commissions, 
fringe benefits and the lika ara 
gradually being corrected 
The Snail Retailer la The 
Eaakhaaa Of Apparel ladaairy 
Larne stores today are buying 
out ol* New York. Chicago and 
other major cities. The ready to 
wear uu tineas could not prosper, 
however, from the business plac¬ 
ed by these major department 
stores alone. In the last analysis, 
both tie manufacturing giants and 
the ruit of the mill producers ob¬ 
tain thair moat profitable volume 
from tit* average retail mrrehant 
who It generally serviced and 
aided l»y the traveling salesman 
Over 110.000 apparel retailera 
still drpend on the NAWCAS 
aalesmun to visit them In the 
store These men will never be 
replace! by the MO a week man 
who ‘‘ilpa’* around, order book 
in hand The traveling salesman 
takea a personal interest in hla 
customs rs. He la their financial 
adviaor. management consultant 


ert 

Louli Yared 

CONTRACTU RAL PROVISIONS 
COMMITTEE 

Herbert Gitlin, Chairman; Leon 
Mechanic, Co-Chairman; Arthur 
Rice. Adviaor. Cecil Brown. Lawr¬ 
ence Davidson. Joe Deters Louis 
Pried. Nat Geller, Herb Goldberg. 
William Goodkin, Irving Green, 
Mac Hoyt, John Jacobson. Murray 
Katas. Jack N LI I to. Sam Rais 
man. Jack Riley, Ralph Turner, 
Harold Winekoff. 

MANUFACTURERS RELATIONS 
COMMITTEE 

Mel Hertz. Chairman; Irvin 
Nusbaum. Co-Chalnaaa; Don 
Macl/ellan, Advisor Bill Boon. 
Milton Brenner. George Causey. 
Leonard Coleman, Robael V 
Crosaman, Ralph M. Dsvay, Leo 
Frank*!, Max Granovltx, Herbert 
P Green, Herbert Herman. Maz 
J. Kopman, Howard Panrosst. 
Irving Schwarts. Bernard Sper¬ 
ling, Wendell Waller, Norman 
Weiss, Siag Wetsier, Dave Wolff, 
Martin Zlnn. Jr 


Dsn MorlaHon 

tm i - ♦ . 


this nobie and Intersting profes¬ 
sion NAWCAS believes that the 
road valeman Is the key to ad¬ 
vancement and success in the 
ready to wear field NAWCAS al¬ 
so hopes I hat Mr. Golden, in the 
near future, will see the need for 
a birth announcement In recogni¬ 
tion of the contribution made by 
the nation's salesman 


ffstb bualasas In terr Mal'l adv. Una hsar slock proarsm N. Y. Show 
room Pension plan Must be carried exclusively Wrlla full details 

N. lilherhei g, Jr. — Vlas PrM. Salas 

JACK WINTER INC. 

IM n. MMweasee SS. SSBwnnaso X I Hs stalls 


DRESSES 

MISS-HALFS 


COSTIME JEWEI.RY 


Ws offer s wall accepted line af costume (awalry to sales awn with — k 
I la bad larrltartaa In fhs geuth last and South Caatrsl stotaa Submit full 
teickfround la first letter ahosrtns s a l es flaurss. ares sad type stores 

LEAVY A DORN 

leei-ll Chealnat Street PhUadalphla 7. Fa 


Oaad ii pem leni ty Apply anlj If 
•spartsimd and nabs area coin 
plenty lecludlng nnsllsr ettlaa 
Fins sty Hi w Our ‘'Nicer* Miss nr 
IJU Yeung" Haifa available at 
•STS te »tl n 

One at bar Una O ■ Oaad Comas, 
letup Onsrantaod deliveries Bead 

an Inf enmities first latter 


This la a rare eaportunliy far a lead!ns maa to represent a leading maau- 

f as lure in eeUbliahed territory 

wxaraaa pananvLvaiita * w. vtnninta 

We ere looking far a top man who la staking that ones In a lifetime op¬ 
portunity Writ# datalla for pe r so n al Interview In terrltery Is Norman 


LI LI YOUNG DRESS CO. 

UTS Hassaiaap New Vara H H.V. 


Haw of auaUh and rrsntlva da- 
aNpning £t'‘ijaiiM buslnaas 
la TWt Upalairs depC and hal- 

iar epar'/l.t, .'..waa only 


SLEEPWEAR 
LADIES AND OR GIRI.S *2J» - *3.»8 
FLANNEL - CHALLIS - COTTONS A BLENDS 

To reaidant men with show affiliations, or ■ ubsisniisl following, 
all at part of thaac lucrative areas are available 

I. Malt Want 
1 Vat, Car anna's 
X Ely.. Tean.. Miss. ALabaaia 
4. Weal Caaat (Girls anlyi 
1 Paris af MMwaag 
Complete territorial protaction. 

8LEEPTITE 

ill Madisaa Avsnas Nssr Yark 14. N.T 


ROBES - DUSTERS 


LADIES' BELTS 


NitkMMlIy known Um Midi ttva 
wlr« rciidiAl man In following 
Tarrttorlos. 


MORGIN ROBES. INC, 
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Forecasts Show Record Year 
For Business Expected In 1962 

Dteh-Yggrjgtf Public Relations Can Make 1 962 


4 0*1 


Pridt»and Teamwork i 
Lead To Success 

i Editor', Sot*; Th* foUomni it 
I takm from am add'*it by Mr. 

I Ufr*d C. Tkomfinn, Externttvr 
\ Vu* Prrndtmt , .Ml Urr M Ukomdt, 
In* ., Mukmomd, V a., and Prtn 
<U% i, Sutonai Rftmd Mrrckmmti 
tin* tat ton. 

Of Mfrrd C n *Q — 

Today owners and top manage- 1 
men! eirsuttvee should and must 
recognise th* importance ut poo¬ 
ps* a* individuals and ho* In! 
train or hanwu individual* Into 
1 teem work 

Every pnraun in uur urganita- 
tkm, wlMthor I* bn large or small 
! I* important, or should b* Soma 
am leaders Some am creative 
How* nrs expediton Sun* an 


Your Record Year 


dim* br • 
Inert Hi 


BC.W 


not b* oe. the payroll- tn an no 

The Changing Attitudes * ,,ort ,h * m ‘ rr "“ l "•*' 
Of The Modern Woman ——^ Tnawd 

Aa a i Wi pii . We mdi at ) It p our job to understand the* 
•■Hay's "new woman" are |w- poopla and see that they h*rt an 

.efw» l by • iiuwiai n a n of aa- deport unity to tindipi at the too 


Marshall I. Manlier 

NAWCAS market* in 


II jr Marnhull J. Manlier 
Executive Birector. NAWCAS 

From all acroaa the nation 
and Canada we've heard many 
optimistic forecaata for buai- 
itex* in 1962. Over and over 
again we've heard manufac¬ 
turer*. salesmen, and retail¬ 
ers aay, *'1962 ia going to be 
the higgeat year yet." 

Consumer income almost 
certainly will reach record 
levela. Unemployment, a neg- 
atve factor in 1%1, shows 
signs of decreasing. Perhaps 
moat important of all, corv- 
v sumers are in a spending 

I. Mutter mood. 


toe bar family And. 


mm pg I, Od I) 


• boys" in rets Ulna, ar¬ 
te Mary Matt/fiald. On- 


IRS Will Tom 
"Ruth Mot 


Stores 


4 lb* 


mger alioH the marguul wort• NAWCAS market* in early 1962 will reflect the growing 
r. economic optimism. Never before has such a large and 

*•■*«• Tram wort varied assortment of ready-to-wear lieen assembled. Op- 

It la our )ob to understand the* port unit lea have never been better for selecting the right 
•opt* *rd m* that th*y have an merchandise far your store. 

i- " ' • ••i* Ho* <i.another f.. t li .. t . will 

rate te uAi aotlK'-Urdh ««gan- ’ b* keener, ahxip*. inan aver mrture. l utm lw will iipiti 
(Continued m» pc I. Col. •) more aggrenaively for a larger share of the consumer's dollar. 

Improvement Neman 

411 I • I . n | t n ia The promia* of racoid prosper- 

I lirklllH Lot hales 5IMMI »«> "«* *" «•*» a guarantee Of 

” ■ record tala* fur a specific •tors, 

rn #•. n / v | • f a n . The 'tore that break* all pre- 

rrofitft ror l California Retailer vlotii records In I M3 will be ha¬ 
lt, BUI greorb .torn * "Harking Lot Sales." This Thw “°7 

~ . will demand of itself answers to 

Accwdut. Hill Sutmn own-' _ - htea ton* origin- qumkm0 , ltrh „ 

** wllh BU ;_J W " "Are we buying merchaadia* 
be baa Mtepteu it tha , t , rl|hl for th , ekantpip we 


‘Parking Lot Sales’ Spell 
Profits For (California Retailer 


Accord mi* to Bill Sutton, own¬ 
er at four Busy Bee Teen Town 
dorrs. every promotional sale 
needs a gimmick if It's to func¬ 
tion at 111 maximum effective- 
nam The gimmick be has devel¬ 
oped ha lit* Sente Crus. Calif . 

NAWCAS Affiliate 
Manors Retailer 

By Bteme F. Levinson 

At the St Louie early spring 


sloe* la ‘ Parking Lot Seles." ThU 
___Idea la not origin¬ 
al with BUI. but 
he has Adapted it 


most urn awfully waJ| , 

to his Santa Crui "What are we going to do to 
store In thaar improve personal salesmanship?" 
promotional *!*• Advertising"’ 
he has wtaaly "What about Inventory con- 
made the moat of irol "' How arc we going to avoid 
Uir location of the being caught with too much mar- 
rtore, the climate chandler at season's end"? 


at Santa C’ru* and the curiosity 


martlet, which was held Novsm- °* ***• female shopper 
ber 19th through the Hat, the Iweatlaa Kxptetted 


"What improvements are we go¬ 
ing to make In store appearance 
and arrangement"? "When did we 


bowers* ife. she* 
an pg ?. Cot t) 



Fashion Cahibltor* of America The Santa Crui store I. located Mb* *n unbiased look at our 
paid tribute to an outstending in the downtown area, but It Is 'tore"' 

midwest retailer not an the main .tract The Tarn »»« «■ ** *<»” r,,cor<i v ** r 

Mr* Buuica Gibson owner at Town fares on* at the city's main Bul 11 * up to you Wr * 3r no< 
the Qibmm Shop, Vlrden, Illinois. parkin* lot* Rackm# on# of the ***** blg Boala for yo ^ r * # f 1D ® 
wma pmrflfd with ■ c#rtiflc»t# mam street bus In—in, th# Buiy wurk t<» m ike them come 

at award of a trip (or two te Hr* I* fronted by an asphalt 

Miami. rUruU W M Banbora. .pmo that allows customer* to ckKhlnf racta are moved out 


P , ^ t< * rT1 1 «* th * P*rb without donating their moo „ nlo the m ^ x lpfon ^ t s 

KshlMtors of America, and Fted to th€ city's parking meter* U(Ua „ v u „, lMd for fre , p. rklng 

Tem paata. Entertainment Chair- Thu la a boon to th* merchant Customers can browse to thair 
m *" * prt ** n who believes that th* longer a heart’s content without feeling 

Mrs Oltw^n customer bmem, th* higher wtll; thl|t |hry ^ouUI leave because 


Mrs Oltaoln announced that 
she would wait until after the 
Christmas rush of business before 
taking her trip 

Fixed Expenses Are 
Not Truly Fixed 

Smaller itores can cwt thair 

I easts 4 opera tun by cheeking 
mar# carefully into thair dxsd 


be the sale* they're not particularly Interested 

Busy He*'* Hgiking Lot Salas In buying anything 
arc just what th* (ktne implies (Continued on pg. |, Col 4) 


arc Just what th* implies 

- jr 

uaux » 1 ‘ *" wwas 


i . V^rJtr pressing or 

u -*“• w»ui as propping for each of the hun- 
'"' S * — Seventy-five dollar dred , * ^ ntctaMmr7 the 

^ d suit. But If you happen ma |jlng at a man’s suit It is no 
•e* on* or two oil wells, they lon|(r . »„,( that 

cheap *t th# price ,u storm pay substantially the 

Men s clothes ar* one of the umr wbotoul / coats for tb* same 
4 ,n v p «tm*nts available today quality garment and that all 
4 have rrslated B* Inflationary llm add on the same modest 


(throw* re 


can C4 their wee on. or two oil wells, they loefar a Mcret that 

i by cheeking * cheap at the price i , U .tora* pay substentiaUy th* 

I* their fixed Man s clothes ar* one of the , ame whoteaxle coats for tb* same 
Mag teteanaaa te tevateasaade svaBabi* today ^nty garment and that all 

*a be mead by 4 have resisted th* Inflationary llor „ on th , ume modest 

id insurance .fluenrr* better than mote com- p^j-c^tag* of mark-up to cover 

• ootea. rent odlttes or aarviraa Tb* UMted roftM a f do ) n g business and profit, 

taxation) and Stas Government Coat at Living 

’ex shows that In April 4 I9M| (Continued on page S, col I) 


W-f* 








Financing 

Accounts 

Receivable 


invslv* ike btluti iked, what 
ether boaeflls earn la tka re- 
tallarT 

Hie retailer will experience an 
acceleration in circular flow of 
current aaaeta. By eliminating the 
waiting period tor payment by 
the cuitomer, the retailer rap¬ 
idly receive* liquid fund* from 
the commercial bank through the 
aaaignment of the cuatomera' con¬ 
tract* and the relative balancer 
outstanding thereunder. The funds 
received are used in turn by the 
retailer for the taking of discount 
on payables generated through 
the replenishment of stock room 
shelves and merchandise display¬ 
ed on the sales floor. I think that 
you will alao recognise the poten¬ 
tial income permissible under 
many state laws is rather liberal, 
with specific reference being giv¬ 
en to the revolving type of charge 
on the unpaid balance. Compar¬ 
able service charges usually do 
not exist for sales mad* under a 
deferred-payment account Involv¬ 
ing a conditional sales contract or 
a chattel mortgage. The benefit 
to the retailer is the spread in 

(Continued on page 7 Col 1) 


By Arthar Heea 

1st National Bank *f New York 

I. What la asaaat apaalflaally by 
Ike ftnaoeina *f arcesmta receiv¬ 
able? 

The financing involves the as¬ 
signment of the accounts receiv¬ 
able by the retailer to the com¬ 
mercial bank in accordance with 
a prescribed and detailed docu- 
I mentated plan of procedure The 
aaaignment may involve one of 
two basic types of arrangements 
— (a) a continuing arrangement 
by which all receivables generat¬ 
ed are periodically assigned to 
the commercial bank, or (b) a 
one-shot assignment involving all 
receivables outstanding on a giv¬ 
en date which is generally at the 
and of a store s accounting per¬ 
iod (usually fiscal year) and Is 
undertaken for tax benefit pur¬ 
poses 

t. la there asere than an* asetk- 
ad a# flaaaetag aadar Ik* ar- 
raag resents )aat diacaaaed? 

Yes. Basically there ara two 
methods, (1) a loan arrangement 
and (9) a purchase arrangement 

i Haw do the twa asetkeda kaa 
lanky differ? 

The two are very much alk* In 
operation; however, the kien er- ' 
rangement carries with It the re 
sponsibiiity of full recourse to the 
retail establishment, whereas the 
purchase arrangement is one of 
limited recourse or no recourse 

4. Which arrangement, there¬ 
fore. do retail ealablialunaata aa-1 
anliy prefer? 

Thr answer Is obvloiA, for It 
would be the purchase arrange¬ 
ment which Involves limited re¬ 
course or no recourse 

5. What la tka eflsct ef eaah 
arrangement apoa the retail aa- 
labllahaaaat’s ftaaaelal atatemeat? 

Under both arrangements a 
more liquid asset would be ob¬ 
tained from a lass liquid asset, 
namely, cash (1. *., an increase 
in bank balances) as a replace¬ 
ment for the accounts receivable 
which have been assigned. Un¬ 
der a loan arrangement there 
weuld, however, be an offsetting 
liability for the amount which 
the bonk haa advanced. Under a 
purchase arrangement, there 
would be no offsetting liability, 
consequently, the financial state¬ 
ment would present a better pic¬ 
ture. It is baaicelly for this rea¬ 
son that retail establishments 
prefer the purchase arrangement 


ManenALL J MAirrvae, Afeaagseg A dun* mmd Director 
Lea RairgL, Kdu.tr 


Basic Stock 
Control For 
Small Stores 


Pride And Teamwork 

(Continued from page I) 
izatton Is better equipped to lick 
Its merchandise and service pro¬ 
blems if the group works togeth¬ 
er as a team. Our primary job ia 
to create an atmosphere of good 
morale and understanding which 
will make teamwork possible 

We must meet the challenge 
of communication in our organi¬ 
zations — of letting people know 
when they do well, not only the 
person doing the job, but all 
those who have supported him 
and made it possible for him to do 
the job. We should work hard in 
getting across to our people what 
is rx pee ted of them, what tk aSr 
jeb ia Don't leave it to chance or 
occasional conversation. Chi* is a 
big failure of management 
laattil Frtde 

We should attempt to establish 
and maintain a feeling of pride 
at all levels or organisation, pride 
in the individual, in his job per¬ 
formance, In his associates; pride 
in the sense of being wanted, of 
belonging; and pride In working 
for the bast "bom" and the beat 
store or company in his commun¬ 
ity 

Such pride will make a person 
do a better job tomorrow than he 
thinks he can do today 

It can be done. First, get your 
own house in order. Then pick 
out your strongest competitors 
and go to work on them. Do this 
armed with the prtda at year peo¬ 
ple. This pride In their own per¬ 
formance will not let them toler¬ 
ate being second beat to anyone 


ig r>f retailing 
' any dlariaa- 


They are a tool, noi chant, then be ahouM keep Ida 
there selvas product away from the diaeount 

II retailer who ia hand!- operator and as* that the inde- 
a shortage os capital pendent gala the service he would 
> sure that every dol- j appreciate If the situation wars 
d does its ahare toward I re vented. 

greater profit*. In- A italament from the company 
as aad decreased mark that they do not mil to diaeount 
m lncreaaed gross mar-, Bonaan aould be a welcome one 
, if ex|>er«< stay cob- | n d*eil The eaaociation of manu- 
° B| * '' Tr ' ' iscliwn could certainly agree 

iwofiu will siao ta* nol le a*H it sir hrsnd name goads 
to discount ha uses 

words can aarv* ae a Cordially, 

foeereating mlaa. They y y 

trmation on such aub ^ Maattor 

i* quality, quantity, and , . , , 

* 1 ,Ml con, ‘ d « n * **»»* yow p*p« 

** will be o i great help lo all small- 

its information ia valu- __ , _; . ... , 

seeing p„«h..m dur- * 1 »*“•*• 

.rent year. It will .1 m tor.kmper should sab- 

k nowing when hi build 10 _ 

.- __ Would like to see a Question 

similar la 


and Answer column, 
the ans now in Ladles Waer, giv¬ 
ing hints and Ideas carried out 
suereaai’ully in other cities in var¬ 
ious parts of the country 
Sincerely, 

A. S. 


Aa aiow-aailing items are elimi¬ 
nated with Ike help of adequete 
stack -central records, the sailing 
job will become aaaier and an 
understandta£ af tka important 
relationship between stock can- 
troi and profits will ha devalop- 


DKTnUONlNO BASIC OH 
NKYtK-OUT ITEMS 
Every retailer should aak hlm- 
aelf. Wliat do my customers want 
that 1 should always have in 
slock? This is important in every 
type of intail store. A men s cloth¬ 
ing stors, for example, must al¬ 
ways have on hand a supply of 
whit* dress shirts in the moat 
popular rites A store selling lad- 
las' ready-to-wear should always 
have on hand nylon hoc* in sev¬ 
en! beeic shades and in the prin¬ 
cipal sias assortments. For any of 
these retailers to be out of stock 
of any of them besie items is to 
run the iM not aaiy af losing a 


New Course For Bridal 
Consultants Now Ready 

The National Bridal Serivc* of Consultants, we have had 
Atlanta, Georgia, haa juat an- lass requests from the 1 
nounced that the long-awaited Florist. Furniture and Ifi 
Home Study Course for Bridal dustry, to produce a pro; 
Consultants in the fashion field education keyed for thorn 
ia now ready. This new course tar industries, 
is an adaptation of the famous "This new course whl< 
"Standard of Excellence” Home be known as the MBS "9 
Study Course for Bridal Consult- of Excellence" Home Stud] 
ants serving the Jewelry and for Fashion Bridal Com 
Specialty store market. Tbm new is the first step toward an 
course has been tailored especial- this vary greet demand, 
ly for stores catering to the fash- consist of ten study ami; 
ion or apparel end of the Wed- including the final exam 
ding Market, and is alao offered and at ita successful coi 
on a full money back guarantee the title of "Registered 
of satisfaction. Consultant" will be awari 

In making the announcement, companled by a beautiful ! 
Jerry Connor, President of Na- Parchment Certificate" 
Uonal Bridal Service, stated that Mr. Connor further sta< 
"During the years sine* 104. "Students of the new cou 
when we brought out the original find it highly inspiration) 
'Standard of Excellence’ Home haa been tailored not i 
Study Course for Social Bridal (Continued on page 9, c 


«W »o date sn * me 
troi device a mat be appr a ised fre¬ 
quently aa te ita current value in 
furnishing reliable information 
whan needed An addquale atoch- 
control i]ritm.nmj, may be in¬ 
adequate maps#—because mer¬ 
chandising by tta vary nature la 


If the men s clothing store, 
however, doss not have a silk 
top hat, ix the ladles' ready-to- 
wear ihoji doe* not have on hand 
e pink nylon tulle evening gown, 
—each msy, to be sure, lorn an 
opportunity to make a ml*, but 
there Is little rlak of earning a 
reputation for being perennially 
out af bairie items. Although the 
actual percentage varies with the 
type of ntore, basic items may 
account tor as much aa 7| percent 
of the anti re sales volume 

Thaae standard items are the 
ones which customers feel they 
(Continued on page I, col. 1) 
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Tar king Lot Sales 9 Spell 


com* this heal wave business 
•lump 

Brlifi Mare Caslemsrs 

There la another strong advant¬ 
age to the parking lot sale. Aa the 
Busy Ben (aces one of Santa 
Crus's largest public parking iota, 
there is promotional value in 
holding a sale in front of tha 
itaga of the 


store. A large perci 
cars parked in the 111 spacea of 
the lot contain women. Each one 
of these women is exposed to the 
sale. 

Busy Bea s parking lot sale also 
brings many customers Into the 
store Although the sales are not 
limited to teenage merchandiae, 
the store is ready directed to the 
teenager. The decor of the store 
is south sea island, which haa a 
strong sppeal for young shoppers 
Woven grass mats, tapa cloth and 
palm tree trtm help create the 
casual atmosphere 

The parking lot sales have 
proved to be effective off beat 
promotions. Promotions that will 
tripla Bill’s business over a nor¬ 
mal Saturday. Promotions which, 

! even when the merchandiae haa to 
be moved inaide because of rain, 
will increase sales from 30 to M 
per cent. By using a promotion 
with a gimmick. Bill Sutton haa 
creeled a sale that as dynamite— 
dynamite that is blowing profits 
into the tills of the Buay Bea 
Teen Town 


iia Thfa rata la aa 
that M arauM saent 
Mm rula |a vtakatad 
a ssess of capywrtt- 


A If fett *ia«t ut»i it* b 41 • 


(ConUnuad tram page i) 


The Itealh Sea Island aaetif af the Baay Sea k even carried thrasgb 
at thu rsgtstar coaaler. The decar creataa a eaaaal stmaaphere that 
haa a, atreag appeal far y»aa« t h epp sn . 


The raaluation of tha impor¬ 
tance of community relations, { 
prompted lha progressiva mar¬ 
ches It of NABCr la act, and 
through a combined effort on 
thair part. NAKCT made avail¬ 
able as a service to ita member a 
still another "tool" for um in ad¬ 
vancing the cauae of men s war 
retailing m thla prepared outllna 
for guidance in enrrying out an 
activa public and community re- 
la tiona ciimpeign Hie effort waa 
both worthwhile and rewarding, 
aa indicated by merchants re¬ 
action to the auresaa of the prea- 
antetlao in their communities, and 
tha continuing requests from re¬ 
tailors. both large and amell, all 
over tha country, for copias of 
tha mimeographod form 

An example of tha succias of 
mch a public and cammunity re- 
la tiona )oh right in the retailers 
ewa "bach yard” can beat be 
pointed out by tha over seventy- 
five appoarancaa that Nathan and 
few asaoetatea have mods sinca tha 
program was firat initiated, and 
tha continued daraand for this 
presentation by in term tad groups 
at a rate of clam to ten par month 
A merchant arbo realises tha need 
for good community relations, al¬ 


so realises that it la a time con¬ 
suming task, but one that will 
bring great satisfaction both in 
making the people of your com¬ 
munity aware of the significance 
of piopar dreaa. and the resulting 
increase in your sales volume 
To give you soma idea of the 
type of preaentation we’ve pre¬ 
pare! I. the following five para¬ 
graphs are taken from the actual 
prepared outline 

“Droning well and properly ia 
an art on which the average man 
ahould have professional assist¬ 
ance That professional a mist- 
a nee docs not coat you anything 
and is available in your own com¬ 
munity at any of the many fine 
atoms selling men s wear. Where 
you should buy your clothes Is 
entirely your decision. There are 
ail kinds of good places. You can 
go to department stores, to chain 
stores, to specialty storm. You 
kn»n that you get basically what 
you pay for whether yon buy 
ctotlnas, hardware. Jewelry or a 
cemetery lot. The important thing 
is to pick out a stora which has 
a reputation and Integrity, that 


has a keen deaire to serve and to War II had gone up 30 1 , while 
give good value. When you pick men s apparel had only gone up 
out your store, pick out your sslea- : I i \. Fabrics are better today, 
man. Make bim your professional: longer wearing than ever before 
consultant. Tell bim what your i and lighter in weight and more 
wsrdrobe is and what your basic i comfortable In many instances, 
desires are. For example, he will I this is due to the blending of na- 

man-made 


know whether you are the kind i 
of man who needs a good hard I 
finish suit that will stand up and 
and give you a lot of wear and 
take a beating, or whether you 
are the kind of person who should 
have five-or six suits, can change 
them often enough so that you db 
not need to be too much concern¬ 
ed with wear and would apprec- 
late feel. If you put your confi¬ 
dence in the store and the sales¬ 
man. they should appreciate the 
confidence and not hetray it be- { 
cause they will know that they | 
have done much more than make 
a sale, they had made a customer 

‘A word or two about what it 
will coat you to be well dressed. 

Again, like in everything else, you 
get what you pay for. Price in a 
reputable store ia a guide to value 
Price alone may aot mean long 
wear For example, a luxury 
cashmere suit which would sell 
for nearly two hundred dollars is 
a delightful garment to behold, 
to feel and to wear. But it is es¬ 
sentially a very soft fabric and has 
to be babied. It will not wear as 
long aa a seventy-five dollar 
worsted suit. But if you happen; 
to have one or two oil wells, they 
are chesp at the price. 

“Man’s clothes are one of the 
beet Investments available today i 
and have restated the Inflationary; 
influences better than moat com-j 
modlties or service* The United j 
States Government Coat of Living 
Index shows that In April of ltM | (Continued on page •, col. •) 
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RECORDS MANAGEMENT 
IN SMALLER STORES 


By Ml A. Miff. Prenideat. .Mi Art her Barca. Vk. h.nd ln. 

Premdenl Th. Natteeaal Record- Maa.gem.ut r.aacl. Z »° ng 

^ Y . .,_. Moraorer, the also of the entor- 

, 1 , • ** W 1 " r * ... . Diiae la auch that the owner or 

i I, .« of a««n.r alnra. may ...ume that word. - „ #MCUtw . c . n 

mm y m mmt « a high -ounriini and exp*n.tvr program that h>y> knomMgr th . 

to a mamouth dapartmaat atora. a chain of ' . . 

•t. rSsr&Ta; ss r -“ —’** No,hin * 

rrn muirtinwi almplv mfam roatrnl over all your . v , .__ _ 

wmwrmmk tha t.r.uc you rac.lv., th. ..lu slip. yog mad. 'by eompatant ,m p, °rje. or 

»r i 1 ;• ap. roar eorroapondaac with cuatomara aad auppiiara, * * 1 nc * ) " 10 

. racoro. v»u hcT for year ampCc- »d th. nlcorrf. unnecMMry duplk " 

r«u keep f.« la. aad sunder purpoom. In aay clartcal opera- - *"*' “U --■ 

ii-« -3. U .ho p—.lMhty ofUTV^ in.ffiri.acv. LaV.er ""“J?" 

H. c-n M a 1 he effect, faefr than by hand. and it tte- w , hkh *°“ r proc * dur " might 

< .kes better than the smal- -mea increasingly difficult for ■ 

... . , . . . . ... Yoar llllllna Frocedare: Cua- 

•’ * •« ” * « • the dal- aunan bet.g. la keep up with the . , ...... ... 

■ • - - way w« mare W of paper °"" rB ^ ^ ^ ^ 

P m another N-turalb th. emblem. .rising ,y # c,n * u,#d “ ,h * on * «“"* 

. „_ __ of cuetomerr account!. The flip*. 

" ** • • ... office mechanisation were . . 

a ape the irft.ra.. *n act. m lac roapan.n oUlled once a month or poatwl 

9~mm 1 M extrevag*' which rmikt afford to make Im- ‘he monthly etato- 

. ^ _ _. fk _ — -Am a ^ j 11 _ a ik> ♦ mtst nod totalled at the and of th« 

*• *« witi p«»t rae«>ros ^vdUitr and full uaa of tha latest , t , 

_ .. _ ._ month are adequata to sarvr 

n vent loos Thaaa big organlza- . .. . , ,. 

W.AT aat naoa HA^>r Ih** however, .erred .. the iab- ^ 0, ‘ " l * 1 * r . ‘ 

«Vf CAN DO VOdt TOC oea' ieiaa where anr technique* c , P ” pr " * , 

. _._.. . dua iian ba bald In tha customers 

Raeixrt, eua.piwcl »»*• " man.gement cauW be >ceouiit unt „ „ „ pa|d or unt „ 

«"» wwoolte appaimrh to the Th * fK P .? ‘* “ *• “led a* a paet-due .tatement 

■* r * durn, « • rYO * “ d p 7 . ,nd ,h * ^ntquaa thait re- Cwd , | |Up| c|n br (ilvd , n the 

tng sff.ctetKT a. p.parwrek nlled c.r now be ‘PP^ )«•» vvrt|ci|) m , Juft M the ulvl , Up . 
k .■ i»g ia — aad pan- *" *tweaaafully to pap—work 

e^wn . , n W-ribo-. you m wn.ll.r org.niiat.on. 4((|(||| p>r>fclp prorrdar . 

pine, tour t»:.irw. on twwi facta A BKOtIM MiK.IAM POP You can uae the vendor! invoice 
ti*ts<i hnique* i.th— than v 1 u ■ toucher Attach a copy of the 

a-" appeoarh known a practical rraorda pr<>pram for 1 heck to the Invoice for the ac 
n > lk» lea* d your a analler organisation covrra eounln payable file arranged by 
three apectflc ar.aa the creation > enrlnr Remember, too, that there 
" •'Mae’-e*' 1 ’* ‘I ren.da, the proceaaing uf IP- ir. office machlnea available 

1 1 " n»Ti« (iirean lining paperwork), which will write cherka and—at 

*•—*< v""• r < rtt*i lmt j t|^ diapi-uiti-n of record. th. aim. tlm. and In the aame 

Mw* ./ 1 1 - 1 —'• '• a ( eotrelttne New nee—we:, operation— do either of two other 

m ■"*' i- *'*■ Kuck aa you might like to. you thin.;t (1) poet earh check to a 

P* — uv * ran 4 I 0 very little about the quant- mpernte llating of all cherka, or 

tly •{ paper that entera vour (j) imt each check to a llating 
' lie* out*i 1. ■Bure- thowing the diatrlbution of coata. 

•a*^ v- • *■ “■ aa*»ef nor your lavntorr ('..trwl: A penwtual 

- * ‘ * ‘ 1 Centfiil aver theee mvm ;ory flto. .article or vlattd., 

>•»,-* new ' ■ , m oi.^T-„in* can lie airvamuneo oy emenn* 

■***’ — 1 ■* ' 1 ■" * ■: mt than But you're only the hey Itom* Alternate 
Ha."'. of aqulp- an wwcwllwnt position 10 cut method, write up oruy mumpie 

"**' ' lf ' *' ' lf '* 1 * ’" ! * dean th. amount of paper that unita such aa doz.na, gmaa, or 

* h .f your m and your atoff create In the hundred* of individual items 
1 penat*. office |, r(| pi*** Prreoeeel Beeard* Keep I 

The only togacal reaaun for the ungli' vertical or vialble card file 
* • 1 ^ rmistonre of any record ia the by employees- name*, containing 

*i»w-«r 1 ->i iwt'*r*' k* eiimlna- ^ which it ran be put The the date of employment, wage er 

teat to apply ia thla fur every 4 | ar:r ra te. date* of promotions 
******'h e c *-*' 1 ungie type af record that aume- or wage increases and similar 

trrpe-v* the aeeuraev b^y In your stole create*, aak W ork data. Except for tax wlth- 
ead efftetewry of v*u offtee feres, theee qemtiena: holdieg forma, thla simple record 

fl> Yau cart deem the aumhae (1 > Hew will thla record he will mtiafy all the Federal re 
af fsails ■■aigned to paperwom qmrementa regarding personnel 


By Harry A. Ltpaoa 

I’rofesMtor of Marketing, Univeniity of Alabama 
and Retail Management ('onaultnnt 
The firat movea in buying a profitable aaaortment are 
(1) to find out just what price lines will beat suit the withes 
and pocketbooks of your customers, and (2) to limit the 
number of price lines. 

The purpose in restricting the fared at each price or you lose 
number of price lines Is entirely sales. The same rule applies with 
practical At every price at which respect to styles, colors, brands, 
good* are otierea, you need a aui- I ana materials, when theta factors 
fident variety of items to aaUsfy J are essential 

reasonable demand. For example,! In small stores it is usually not 
when ilze ia significant, as In the 1 possible to provide varied aaaort- 
caae of a pair of shoes, there must: menta at very many different 
be an adequate range of sizes of- ; price line* and still realize a satis- 

£ factory turnover The need for a 

few well-chosen lines la especial¬ 
ly urgent In buying shopping 
goods Here customers want to 
inspect a wide choice of articles 
at earh price. Therefore, to buy 
a profitable assortment, you have 
to study your customer* and their 
buying habits in order to deter¬ 
mine the moat acceptable prices 
Then purchase your stock tailored 
to that schedule 
One small dress shop found that 
the strongest price lines were 
$22 95. $35.00. and $49.50. Theae 
were above the range of most of 
the dress shops In the community. 
Three different dresa lines were 
carried at each of theae prices 
and only a few dresses were re- 
ixilicv correspondence needed for tailed at prices above or below 
action or follow-up throughout the tha three major ones. Buying waa 
current year (3) A permanent dune to support sales distributed 
file -keep in this category corre- by price line as follows: Lqw price 
■pondence by you and your chief 1 line, 45 per cent; middle line, 3$ 
executives, but only that corre- P*t caul; and high price line, 20 
a pondence which establishes poll- per cent. 

ciea and plans or which materially fonlreltlns Wkal You Buy 
affects personnel and operation j 1 un damentaM* thera are two 
(4) An Indefinite file—keep in tvori of buvina control: Control 


Dr. Harry A. t ipaon 


KEY FOINTH 

If you are aware of your 
paperwork problems and make 
a ronacientloua effort to oper¬ 
ate according to eatabliahed 
standards rather than gueaa- 
work, you can expect to reap 
considerable benefits. Typical 
of the results that you can ob¬ 
tain are: 

• Elimination of about one- 
third of the records current¬ 
ly In your files 

• A reduction of from 40 to 
00 percent In vour paper¬ 
work coata. 

• A decrease In your equip¬ 
ment needs and purchase 

• Reduction of your clerical 
workload 

Because records management 
results In ao many advantages, 
enthuslaam for reform of a re¬ 
cords system usually runs high 
when the program la first be¬ 
gun It la difficult, however, to 
maintain enthuaiaam at a high 
pitch The success of your re¬ 
cords program, therefore, de¬ 


dicta te a memo and file It? Ol 
counie not Neither should the 
same kind of Information be filed 
even when It le down in black 
and white In a piece of corre 
B»on dance 

Tail your correspond ence 
against thla criterion and you will 
not be tempted to file routine 
inquiries, comments, or informa¬ 
tion o 4 a purely temporary nature 
Moewver, you will not file copies 
a i form er pattern letters If ypu 
leal the need for recording the 
fact that you aent a form letter, 
note It on the original letter or 
an UMt master card 

Another device for keeping cec- 
reapondence out of the flies la 
having them divided Into theae 
mtngnrtea: (1) A M-day file¬ 
ast aside IHters that require 
prompt action or follow-up but 
will net be needed in the current 
month after you complete the 
mabier. Thla la an excellent transi 
lion between “no filing" end stan¬ 
dard filing methoda. It will con¬ 
dition you to disposing more read¬ 
ily 01 material that has no perma¬ 
nent value to your bualneaa. (S) 
A 1 l-month file—use thla for non- 


co o eelidato terms and reduce 
paperwork, beware aI the tempta¬ 
tion to de toe mock too quickly. 
Fee eaaaapte, me orgaruaatioo. 
earned away by Ha seal lor can- 
mildating forma, deait quite a 
Mow to the morale of Ma newly- 
hired emptoyeaa. On one aMe ol 
a shoot ot paper M had the lorm 
mtaoduc ng the newxemer to the 
On the athar aide 
there wm e routine lay-off notice. 


hw the eCTWe Rowevar. 
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fttMc Stock CMrtral 


at mm Urn* than at soother Such 1 punch rards, or other type* of 
'-c&tlaganris* muat ka taken into inriginal records from tha data 
acv^int In inventory piaantag thus obtained, the balance of each 
(it ■alee priaillie may eon- itrm m hand la calculated by 
iioeeafeJy Inrreaae the demand for subtracting sales from the prevt 


The Small Retailer 


PUR » a< halae prsmslls* may eon- itrm hand la calculated by 

haw - ''ski * St* ah we la Mo ecabJy inrreaae the demand for subtracting sales from the prevt 
* lak * >*• *<2&sns‘ fail Takes a baalc Itam It may originate u , quantities oa hand and re 

esJ'-i n.j saafcs «jp the back with the retailer or H may ba ,*|pu Control sheets or card* 
t """ » oaaraU-a ^onaorad nationwide by a menu- nay ta. made to a how the dally. 

Agtvagm y*" 1 " n *—**"iy cervy facturer la either event, the ra- weeklv. or monthly neads for 
ltwr ii»*- r-Ki ahua'id taller muat anticipate the tncraaa 

acner -r—rrhandler »d demand which may bo cauaad inventory analrila ta charaetar- 


Control sheet* or card* 
made to a how the dally, 


Change His Buying 


Must 

Habits 


By fharltn I,. Jitrohl 


Inventory analyala ta charaetar- 


Little or nothinir la beiiiK done by the averuga retail spec¬ 
ialty shop to combat the promotions of the department and 


mmrnty >a a aeuere at tuppieaiea- by the aucraaa of tha promotion. ^ b- r tha fact that „ 1( tha discount store, it must be admitted, that with the capitaliza- 


aalee Bow*-*f 


■w ll#we*«. y-a ahould it may be la hia advantage to ^les „hich are calculated Prl- *i°n of the large atore, they have a decided advantage by 

pasiera yo«r taertng oaik hava aanetpnto atao the ordering ached- n ,ary information la obtained by being in a position to go into the various wholesale markets 
* mnitaiw aappiy at yaur never ule of other retailers participating uhlng a phyilcal Inventory at with power buying and obtain merchandise at a discount, 
ea* 'lama aetagatcmg at cowna. In a national promotion and to ragula , | n t* r vala Stock* are act- thereby placing themselves in a position to offer sales at 
Abase baste Hem* may change seder ahead of the date when be „*]!* lounted. and each new in- supposed savings to their customers, 
ffoan ieaj'ia to aaaane aad that ^«cta their orders to flood the ventarr figure la entered on the In many instances, these sales comprise merchandise man- 
jw*» mo adapt year averchandtaa manafacturer a shipping office rontrol record Sales for each per- ufactured particularly for sales purposes and is actually not 
astering* Mtordiagiy imiiAIT iod determined by subtracting presented to the public as such. A good proportion of these 

rywea a pm«< point at *-w. tt . . the new inventory from the total sales offered by the big fellows is over-cut merchandise, on 

it lm» m mm* mm for you td he „ * of the old inventory and the goods which the manufacturer is only too happy to take a loss to 

e* ana*feed in an wanted J* 1,k unr • t * < ,r# boui ht an d received during the get rid of his excess stock. Then once more, a good part of 

and a* it it *~. **^*^* ‘"• rrh,n ' p*nod Turnover for the period these sales comprise merchandise seconds, once more with- 

mf >k»d m Mem* #h;-h at* r»*cs it!w •* 0 *" may also be calculated The regu- out the information lieing passed on to the customer. We 

yeur type a# kuabwa* it *** r * rr °? . » r *° larity id itoek taking — at lea*t must admit that in following the promotional ads of the 

• remount. tlMnbK. fee jm fac . itate the afficient perform- monthly—la a “muat." large department stores that the average retailer is lead to 

acMcaiyly both wbai eg ibaae funeUona simple. formation Needed. The In- believe that the merchandise in his store is of lesser quality 

rtfMMw th- .* itema and ret adequate r *^_ formation that you decide to ob- and value. 

oM. are an abndule necessity u||| w|u dap#nd upon the parllc . Small Retailer Can Compete advantage due to the fact that he 

IV >wU *r» maintain wall- nmmdM of your atore. But aen- When a retailer plana his buy-i can spend only so much of his ln- 


T**ew are r it *-ly 

a 4 »♦'»: r~ --“twr. bu< 

»-. uW >, order Serk 

n« *rrrn.; cr anaweted with- it 
tir'i “^ ■ roi rvrrrdi 

•t rr» r rtrmai ututimi 

■ask - mat 

. .iw* deveiupod >-rtir 
‘ >.f . tear **-■ , y,^i muat take 
>ntn ^enaldere'lon the enrtaue aw - 
kriu: lirtiin wh*-h mfluance 
' ■u* «*>iii!v to tneure that you 
*i*i* on head * n.r.i*»nt *wpply at 
’fru The <* * i.n factor* 


'I' Seer- n«\-er-out itaan* are 
aae*eeel m r.*iu<e; that la during 
• pe;;n :ii* -~<*m a retailer eee- 
net affned i- Iw out at stork 
ft) ■eBvwey ttaie from paint 
'* «e«gta u. the retailer** atore 
dir^tlr after la the Maimum 
«r mi ll ^ »n eb •• <•» aval can 


runafarturer a ahipplng office 

IIMMAtT 

la aay ana 11 retailing buat- 
naaa the haak function* are 
touting aid tailing marrhan- 
.f.w at o (woflt AM other acttv- 
n»ea are tarried on In order to 
faci'itate the afficient perform¬ 
ance of Ihaae funetlnna Simple, 
yet adequate atock-eontrot rec¬ 
ord* are aa abaalute necentty 
if >.,u are maintain well- 
balanced inventor tea Only in 
this wav can you buy effective 
ly. meet cuitomier demand, earn 
a profit, and reduce your in- 
veatment In marchandtae 
through a rapid itock turn¬ 
er But alnck c..ntrol I* aot 
an end la Itaelf -rather It la 
a mean* to an and Record* 
alone will not aaiure a healthy 
buiinru; they can never be 
aubatitutrd for found Judgment 
and imagination A almple 
atock-control *vat*m to aid the 
amall retailer In maintaining 
an adequate aupply of bane nr 
“nevw-out” itema I* explained 
m thla article 

Profitable Buying 


tain will depend upon the partic¬ 
ular ninda of your atore. But gen¬ 


erally ipeaking, when you want ln « *° th * end ,h#t h * know* what ventory for a given period If he 
to eiUiblifh a *yat*m of unit con- the demand in hi* *tore has been permits hlm*elf to be "saturated” 
trol there are half a dosen *te [4 over • P* riod of time, then, he too In hit purchases from any one 


which ahould alway* be taken 


can offer hla customers the samr manufacturer In particular, then, 


flral. make a complete Hit of dMl * ,h,t ,r * ,ound ln the 1 * r «- h * mu *t *uffer. because he doe* 


the atock information that you er 


not have the money to buy the 


•ount on ln your buying opera- Wh, * n ,h * ,lm ** of the yMr new ,nd ‘"'P ortant ‘ hln «* th *y 
Mon* Second aeiect h< method. com « around that the public it are produced as the sea*on wear* 
by w filch you can collect the** kccu.tomed to wait for sale*, then, on 

fact. Third, mt up form, or re- the »"'*»" retailer can be in a Buy Through the S*aaoe 
corda to provide ivgularly infor- PO*l‘io n *° participate ln the off Of necessity, the modem me- 
matlon of the type and In the P rlce Purchase*. ONLY, of course, thod of operation of the small re¬ 
form wanted. Fourth, make an lf hl * P'«""* d previous purchase* taller Is that at all time* he must 

actual fount to detarmine what h,v * been ,uch « to P tace h,m not be bou « ht up Thu *- h * wil1 
.tern* are in stock and the quant- »" » n °P* n *° P° ,itil,n •* ,aIe bc ,n 8 P°*‘»‘°n “» b ur new things 

.ty of each; thU furnish.. . start- ■" ,hrou * h ,he SM * on He ,hen 

ing f or your record* *nd s »‘“r«tlon Buying l npcefttable will be able to show hi* customer* 

permit* proper segregate of in- To ° m,ny *torekeepera buy in new things all the time And. 
ventoi-y fifth mark on all good* ,uch * mannpr ,hat ,he f hav * mo,t important of all, he will 
the iaformation vou will want been ' ••‘urated." the raault be- place himself In a better po.ition 
later (for inatance a date of re ln * naturally that they have no \ to compete with the big store*. 


Buy Through the Seaaoa 

Of necessity, the modem me- 


all through the season. He then 


Saturation Buying l npcefttable will be able to show hi* customer* 
Too many storekeeper* buy in new things all the time. And, 


(OVmtinued from page 4' relpt. stvle, priee) for uae In buy °P* n »° bujr “ Important time,. I The time hat com. for the 

need* . obtained by a. actual lu . liW atock; without marking. of ,he w,,,n « ^« on Satur.tloh .mall retailer to change hi. buy- 
count of atock on hand Then the moat (type* of unit control are im- buyin « ^ ,h * W ‘ ,h * n * h * b “ , # WoCk 1 001 buy / 


r a* unit* are multiplied by their re- p,,,,*!,. Sixth, train vour sale* 

ii i ♦».« speetlv* dollar valuaa to convert people in ine accurate recording of 
>♦ *n bm th- count Into financial worth information, keeping In mind 

* Salee figure* for a given pervd ■ f*rt that no system of record* 

rr * 'v 1 ,rt obtained aa follow* opening ig an y better than ita original en- 


ee**n Mar* 

I Into mutdrrit 
•v ilWa and I 
P. fm maUncr 


inventory phis pure 


trie*, usually made by lomeon* 


riming Inventory (obtained by who l( not the owner 


actual count) equals sale*. The 
figure called "a*lea" actually In¬ 


in turpretation of the resulting 


figure celled -a.ie. actually in- rtKOnl la your job ft re q Ui re» '7. 7 hln „ 

elude* .h.wtag.» aa well, but re- ihmkmg. and ta of courae. the 3m he Thl. il „ll"v bmueht oil 
IOr th# " ,t “ 1 h * V ' <0 r? 0 "* im .P° rt,nt p,rt of the *y* twn through practical .ellin, at a dla- 


■omr manufacturers, to their ex- Ing plans for a given period; pur- 
clusive benefit; however. In the chase only part of that open to 
long run, the law of averages will! buy. and then a* the season goes 
make It most unprofitable for the on, continuously fill ln with new 
retailer. ! things Thla method can only 

The vagaries of the ready to prove succesaful and meat ben*- 
wear business are such that no ftcial to all retailers 

one buyer can predetermine at -- — — 

the commencement of a seasun a a* |% a « 

what the “hot re-order” things: P||DllC KC 


Up Ui this point you have merely 


I'att Buy lea Ceatret This sp- a auithud of asaembling figures 
proach calls for the maintenance These figures need to be applied 


(Continued from page 3) 

So it add* up to thla: select the 


. . , . . ,_., merchant In whom you think you 

what still needs to be bought . ... , ' 

_ ...... , . . __ will have confidence. Within the 


wMt Mlsiy and vecattea periodi placement, lor them still hava to moat important part of the Item (Continued from page 3) 

, * h* Up Ui this point you have merely thr ° U,h pr “ cUCal ,e,Unf “* * d “’ -*So it add, up to this: sel«t the 

®**eBs f " wha k=ay basic itame ( alt Buylaa Caatrat This sp- a amthud of asaembling figures . merchant In whom you think you 

»i*ii a aapplaer should antic- proarh call* for the maintenance These figures need to be applied *"*' ‘° 1 will have confidence. Within the 

a * d beck older (he of recoeds In term* of actual units. In future buying with judgment vf " * *"? ^ ou ** *T 3* store, have your own pet clothing 

4 and allows whet typaa. sisea. styles, and imagination But note It is «!n n * y m * salesman and make him your con- 

•* prices, color*, and ao on of mer- better to us* a Uttle information f,ct th,t 11 mls 1 reco * nUe<, * ,p su n ant . Naturally, you will be 

•■v • r. ■ that .iihvr rhandia* have been selling well than to collect a lot and never be * n your llnr strengthens * ta : t D a d #iree juida,! b y your budget 

ala art?: bs> I > Such information provides a good guided by it chance* of reaching a profitable j and wha( you want Th# atore 


RMfTniMlIt IB tlflW 
CBMssH Stark It si) 

esnkeri ' ton. that 
ala artn bp I 
pewrica which may 
further delays 


strengthens 


to a degree guided by your budget 


basis for checking up on whether Impmvtag Your Baying Methods vo,ume 


chances of re.ching . profitable. -nd ^ ^ wa „V Th . . to „ 


(2) Look for Unlqae Selltag 
features. Be careful about buying 


have established you can set up ,n i,em ,f 11 “ ld,t of • routine; , y you w#nt t0 improv a your 


further 4m*myu you bought the molt profitable Uaing past experience, judgment i*ooii ror i 

I4l Yraeapaetadsa de-ape may klnda o# merchandise. of trends, and the controls you Fe,,u rri. Be carrfu 

he siM-sed hy arndanta. atrikes. as Unit ct ntrol reveals beat sell- have established you can set up an i,em u 
anlurel dianalen (Qoodn. wind era. alow sellers, tlme-to-buy, end i logical buying plan. But logic v *rlrty Small st 
iivhquakm) Bush dlf- balastced er unbalanced stocks. It doesn't always produce profits h**** 1, ,f theJr bui,< 
wortk com- can help -n planning special salsa Picking the particular goods to fit rmphasixe featur* 
ta deciding wheher to It also gives the age of your In-! Into your plan requires percep ,hclr I 00 * 1 * a P*rt 
• ■ »h* ala* at aa ordar or le ventory t’ th* price tickets ahow tlon und experience Nevertheless l»rgcr competitors 


t should suit your personality and 
! vice versa 

i “But being human, fundamental- 


i. wind era. alow sellers, tlme-to-buy, end a logical buying plan. But logic var * e *y Small stores often do j 
iah dlf- balanced er unbalanced stocks. It doesn't always produce profits ^ >e, * er ** bu ^ d tb *ir lines to, 


economic Dositlon. to be a success 
or even more successful. You will 


can help -n planning special salaa Picking the particular goods to fit pmpha » i * 4 features which set i w<nt t(J lnn „ enc# your w y e your 
It alae gives the age of your ln-! Into your plan requires percep ,hclr * ood * aparl from thosc °*, orosoectlve wife or somebody 


else's wife. You will want to feel 


piece of merchandise 
There an two unit systems: 


ir T >ngly influen 
e t rdsn the i 

saw 1 


the coded date of receipt of each there are techniques which can Aiao, goods which duplicate! a( j,ome on the golf courae. In 

■ di amp piece of merchandise help to make your buying meth- merchandise you already have bullnF5g filing on customers. In 

A retailer's ordar There an two unit systems: uda more profitable. Here are 10 ,re ,eldorTI *°° d bu f ,n * ri,ka - the back vard or even watching 

by the sum- Control stemming from aale* of the main ones Each n4w ,tem ,hould provide a, # waaIarn on television. To ac- 

analyala. and control stemming (I) Btiek I* Year Ptae. Check ,l * nlfkant addition to the variet y comDllsh these purpoaea, you will 
lime may. for from Inventory analysts In the off ■ ach Item a* ordered under your asaertment. ! want to be dreaaed properly.” 

il In nature first system sales are recorded on ita classification and price. In Wateb Prices Carefully 

* wait Ion per slips, rash register atuba, tickets, that way you will always know Keep close track of the fairness Copy Available 

of wholesale prices by figuring If our approach to the problem 


Vnhime may. for from Inventory analyata In the off i ach Item aa ordered under your assortment 


saaonal In nature first system sales are recorded on ita classification and price. 


Wateb Prices Carefully 


* retailer t# welt low per slips, cash register atuba, tickets, that way you will always know Keep close track of the fairness 

of wholesale prices by figuring 


Attention: All Retail Personnel 

tf yew arm thinking at wiling your stosv, rv-locating or Just 
changing Jobe, why ast piece an ed ta the NAWCAS NEWS. 
RCTAIUBCS Pitt MARKET EDITION’ 

Yew arm assured at reaching over 110,000 other retailers 
throughout Uw United Stale* and Canada 
Par farther tutormeti-a. write Lea Betfel. Editor. NAW- 
C A» NIWI. RETAILER'* PBR-MARKRT RtMTION. 704 

This aarv k a le priwlded. free at charge to all retail per 
wm uel, hp (he Natk nal Asaoctation of Women's and ChU- 


f\la*sAr pAllpap how much you could get for the , sound* interesting to you, and you 

1 YR./W A.JIHIFS" Items at retail. Then see if that feel that such a program should 

(Continued from page 2) coa t S nd price relationship would.be instituted in your community, 
give merchandising knowledge re- prov |de an adequate margin Re- the National Association of Retail 
garding th* Wedding Market, but member, however, that the need ] Clothiers and furnishers would 
to develop confidence and th# to 0 ff e r certain lines may force; be glad to send you a copy of the 
latent abilities of the individual " you t 0 accept smaller margins In complete outline. Then it will be 
He also said, “Since we are the gome cases up to you as a progressive men's 

only firm engaged in offering (g) ckeek the Terms of Sale, wear retailer to follow through 
specialized education for Bridal Tr , de practice In this regard can and promote yourself in your own 
Consultants, we feel a deep obil- be very important to small firm*, community as an authority on how 
gatVsn to meet the demands of Most manufacturers allow a \ men should dress and what they 
those industries serving the ever- prompt payment discount to their 1 8 bould wear. You will be doing 
growing, highly specialized Wed- customers which often means .. .. . 

ding Market.” All Inquiries should the only difference between lots 

be directed to the National Bridal and profit. As a result. If buying j f,vor S#nd your requMt to ,he 
Service, 319 Peachtree Street la to be profitable. It muat be kept Association at 1237 Munsey Build- 
N E.. Atlanta 9, Oeorgta (continued on pg. 7, col 4) Ing, Washington 4, DC. 


Ing, Washington 4, DC. 




NAWCAS 1961-62 MARKET DATES 

NORTHEASTERN STATES 


HEW YOKE 

MASSET 

LOCATION DATE 

..Dac. 31-Jan. 10, Mar. 18 
Jan 7.14 Mar 28-Si 


Knickerbocker Showcase 

New Yorker 


M-iropoiltan Fashion Sportswear Exhibitors 



pimsmoa 

Tri Stale Commercial Travelers Assn 


Jan 21-23 


J a venal* Faahlon* Caravan 




Woman s Appan 1 Trade Exhibitors 

Carlton House 



Pittsburgh Children’s 

# * a rleton Houit Hotel 

Her 51-Ian 4 

BUFFALO 

Woman s Apparel Club of New York State 

Statler 



Empire State Juvenile Mart, Inc. 

. 1 -fayette 

Jan. 14-16 


New York State Infants A Childrens Wear Asm 


Jan. 21-23 

ALBANY 

Empire State Juvenila Mart .. 




New York State Inlaata A Childrens Wear Aar 

Sheraton Ten Eyck.. 

Jan. 13-15, Mar. 24-26 


Women a Apparel Club of New York State 

DeWitt Clinton 

Jan. 14-15, 

EY*ACT"4E 

Empire State Juvenile Mart 


Jan 10-11 


WnmW* Apparel Club of New York Stata 

Syracuse 

Jan. 10-11. Mar. 28-29 


New York Stata Infanta A Childrens Wear Aaan 


Jan. 17-18, Mar. 28-29 

IKJ0T' *fi 

Women s Apparel Club of New England _ 


Jan. 21-25 


New England Apparel Travelers 

Statler-Hllton 

Jan 21-25 


Eastern Travelers 

Statier-Hilton_ 



United Boainn Children a Waar Show 


niUBSLfSIA 

BALT! MOKE 

WASHINGTON 


Philadelphia Children'* Wear Show 
Mid-Atlantic Commercial Traveler*' Annotation 
Mid-Atlantic Commercial Traveler*' Association 
Baltimore-Waahington Children's Wear Show 
Children’s Wear Caravan of Baltimore and Waahington 


Parker House 

Benjamin Franklin.. 
Benjamin Franklin.. 
Lord Baltimore 
Lord Baltimore 
Emerson .. 


Jan. 7-11, 1962; Mar. 18-21, 

Jan. 14-19. Mar. 25-28 
Jan. 7-10 

Jan 14-16. Mar. 25-27 
Jan 7-9. Mar. 11-12 
Jan. 7-9. Mar. 11-13 



Baltimore-Washington Childrens Wear Show 

.Charterhouse Motor Hotel 

Jan 10-12 Mar. 14-18 


Children s Wear Caravan of Baltimore and Waihlngton 


Jan 10-12 Mar. 14-16 

MAMTFOBD 

United Boa ton Childrens Wear Show 

_Statler.. 

Jan 14-16 1962 


Woman s Apparel Club of New England 

State Armorv 



CENTRAL EASTERN STATES 


nmtrvrr 

''hlldresia Apparel Markat 

.Shtnton-CidiUac 

Jan 2-6 Mar 11-13 


Miehagan Women's A Children's Apparel Associates 

.Sa tier-Hll ton-Sheraton-Cad 

Ian. 14-16 

ONAWD RAPIDE 

Grand Bapida Apparel Club 

Pantlind 

Jan 24-29 

RdRANAPnu* 

Indiana Woman ■ A Children a Apparel Club 

Clavpool 

Ian. 24-26 

CLEVELAND . 

The Mainlissera_ . . 

Statler .... 

Dec 27-29 Mar 11-12 






Women A Children a Apparel Club of Ohio 

Statler-Hllton _ 

Jan 21-22 


C’LUMWtf* 

um wvtLU 

LXXIPOTON 

CINCINNATI 

BLDEFtELD 

CBJCAOO 


IT 1GUTS 

KANSAS cmr 


The Malnllnara 


W men a A Children a Apparal Club of Ohio 

Juvanlla Fashions Caravan .. 

Fashion Exhibitors of Kentucky 
Fashion Exhibitors of Kentucky 


Women's A Children s Apparel Club of Ohio 

The Malnllnera . , _ 

Blueflald Fashion Exhibitoea 


Neil House ... 
Dexhler-Hlltnn 
Deahler-Hllton 
Kentucky 
Phoenix _ 


Netherland-Hilton_ 

Sheraton-Gibson 
Munirinat Auditorium 


CENTRAL WESTERN STATES 


Stvle Exhibitors 
Children s Wear Aaan. 

Mid wees Fashion Exhibitors 

-Fashion Exhibitors of America 


Morrison . 

...Merchandise Mart 
.. Sherman __ 


..Ststler-Hllton 



Central States Sj.r«m«na Aaan 


Central Weatam Marfcal Aaan 


_ Municipal Auditorium 

NORTHWESTERN STATES 

_ ■ Paxton... 


- Fashion Martlet 
Northwest Salesman's Aaan 


Fort Das Moines ... __ 

Radiason, Dyckman, 
Merchandise Bldg. Upper 
Midwest Bldg __ 


Jan. 10-11. Mar. 7-8 
Jan. 3-4. Mar. 28-29 

Jan. 28-29 

Jan 14-15. 1962; Mar. 11-12 
Jan. 7-8, Mar. 25-28 
Jan. 7-8. Mar. 4-5 
Jan. 7-9 


...Jan. 27-Feb. 2 
Jan. 26-Feb. 2 
Jan 21-24 
Jan. 14-17 

Jan. 7-9, Mar. 18-20 
Feb. 4-5 

Jan. 21-25. Mar. 11-14 


SOUTHWESTERN STATES 


ngCLAUOMA cmr 
UTTTJt BOCK 


JACKSON 

MKMPNIS 


ATLANTA 
—2HMOKAM 


TAMPA 
MIAMI BKACM 


.American Fashian Aaan 
National Fashion EaMbttoea 
Daao South Faahioo Exhibitors 

Louisiana Fashion Exhibitors 
Umtad Fashion Exhibitors 

Arkanaaa-Oklahoma Fashion Exhibitors 
United Fashion Exhibitors 

Arkasiaaa-Ofclahnma Fashion Kxhlbltors 

Middle Tennessee Fashion Exhibitors. 

Mississippi Fashion Exhibitors _ 

Co'tnn States Fashion Exhibitors. Inc 


Id * 


■tokar,, Adolphus 
Merchandise Mart 

_Hllton Inn 


Jung 

Huckins 

Biltmore 
Grady Manning 

.Marlon 
Hermitage ... 
King Edward 
Peabody.. 


SOUTHEASTERN STATES 

Southeastern Traveler! Exhibitors, Inc. . Merchandise Mart 


Feb 

Southern Mart of Infanta' A Children’s Wear Exhibitors, Inc. Merchandise Mart 

V>uthara Faahlon Eahibitora, Inc. _ ... . Dlnkler-Tutwller 


Dec 

Jan. 


Jan 20-M 
Jan. 21-26 
Fab. 11-12 

Jan. 14-15 
Jan. 28-29 

Jan. 28-29 
Feb. 4-5 

Feb. 3-5 
Jsn. 21-22 
Jan 27-28 

Jan. 7-9 


MIAMI 


>iTh 


Molton Fashion Exhibitors ___Molton 

Southern Mart of Infants’ A Children’s Wear of Birmingham, Inc Tutwiler.. 

Florida Fashion Mart .. 

Pan Amariran Fashion Mart _ 

Southern Apparel Exhibitors_______________ 

Florida Assn of Handbag and Jewelry A Acce ss ories Salesmen 

Miami Beach National Faahlon .. .______ 

SoMthern Mart of Infants' and Children a Wear Exhibitors, Inc 

Carollsia-Virgin la Fsshion Exhibitors, Inc_ 

Dtxn Faahlon Exhibitors 


_Floridan A Hillsboro 

Eden Roc 

Fontainebleau- 

Hotel Algiers 

Eden Roc __ 

McAllister __ 

Radio Center 
Cotiseum .. 


Southern Mart of Infants' A Children a Wear of the Carolina*, Inc Radio Center 


PACIFIC NORTHWESTERN STATES 


on uni T as 
Bobo City Appara 


eters' Asaoctat 


BALT LAKE. CITY 
-l iTTLE 


BAM FRANCISCO 


Portland Apparel Assn ■ ■. - __ 

Temple Square Travelers Aaan 
Utah Market Asm. 

Stewart Apparal Asm 

Pacific Northwest Apparal 
Waahington Market Week 

Grand Canyon State Travelers 
Western Children s Brand Wagon 
Pacific Coast Travelers 

W <et Canal Salesmen's Asm. . 

Western Children s Brand Wagon 

.Oatmeal Salaaaaaa Ontario Market, I* 

Ai.t^rr 1 v, son oo a Market, lac .. 


. Albany__ 

Plaza_ 

Multnomah 
Temple Square 

Utah ... 

Stewart... 


Jan. 14-16 

Feb. 16-19 
Jan. 28-30 
Jan. 28-30 

.Jan. 28-30 

Jan. 14-18 

Jan. 7-10 


..Jan. 27-31 
_.Jan. 27-30 


FAR 


New Washington 

WESTERN STATES 

Westward Ho..... 

___Lankerahlm A Chapman Bldg 

r Biltmore____ 

.Eherxinn Palace-- 


Feb. 3-6 
Jan. 20-25 

Jan. 20-25 


Jan. 1-4 

.Jan. 6-11, Mar. 10-14 
Jan. 13-17. Mar. 17-20 


_Whitcomb 

CANADIAN REGION 


Royal York 
Mt. Rapa' Hotel 


1962 


I, 1982 


Jan. 7-12 
Jan. 7-12 
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ng Atf—ts Receivable 



•valuation (or credit 
approval and the aatebttahmant of 
credit limit* 

d) A atudy of floor limits, cred¬ 
it adthorlaaltona. Identlfirattoa 
lodia, air. 

a) The method (s) at reaord 
kaapuu aad record retention, la 
tag lectori of control aad pco- 
taetloa against flre aad theft 

f) ( oilert loci methods. aoU oe t la a 
made, wrtte-afl policy, frequency 
of daliaquetaay analysis. ale 

g) Capability aad part 
at key peraoanel 

the credH aad eoilectloa func 


country Whenever poaalbla apd 
with all due flaeaae, I hava endea¬ 
vored to be of aaalatance to our 
client* in caae the need for 1m- 
proament appeared daalrable or 
when |iraiilema have arlaen 
Assarting that the banker la 
aatlifleil with the reaulta at hit 
anaiyaea, negotiation* will then 
go forverd and the neat itep will 
be the preparation of adequate 


Profitable Buying 

(Continued from page S) 
within lkalta which permit taking 
dlacounta ragulerly. 

Aa an eaample, drcaaaa coming 
into a atore between the ISth of 
laat month and the 23th of thla 
month must be paid for by the 
10th of neat month or dlacounta 


—. documantatlon which will cover , re | ogt . Therefore, it la eaai 

^ i in detail tkat whick will be dona 
ia>'viiiMta ttae may be entered 
1 a to la earylag way*, a g : 

a) Ai between the retailer and 
iha outlying aarreapondact bank. 

b) A 1 betwaen the retailer aad 
the outlying c-orrespondeat bank 
and Om city bank. 1. e., all par- 
Uea ap{*earing aa iignatortea 

e) Aa. betwaen the retailer and 
the outlying rorreapondent bank, 
aad HMD aeparate documentatoa 
la the form of a participation 
agreem.nt between the outlying 
earreapendent beak aad the elty 


la. la order 
make evaleatlon 

petrnily thr retailer 
hie credit aad cot- j 
mh- lee ta oa funrtiona, an ea tka spot 
■aay aaaiyaia la required, atartlag with 
■he receipt at the customer's ap- 
•IIplicatleo and following through to 
make . * hard core collection situation i n 

dar a I or Iha handling 0 i dupe. Depend- eaereependent bank may act 
flea- >ng apoa the atae aad complexity agent bunk for a group of banka, 
a parraai 1 ar-jal Iha retailer's operation It may which may all be ngnatoria* to 
A Hit - mb earn 1 laha the banker analyat three or the baatc documantatlon, or they 




•tnaiaea foar days ta complete the taah 
hy the Aeeaad n g that the haahar h a 

|y,, ipenailai la thla particular area 
baker a the retailer to I having reviewed deaeni of aom 
a srrsplsbl* premise’ paiahle ut eat lea a. It would eat- 

araliy rtaad la r e ason. that a 

twain the two laahteM malha 1 grant deal id knowledge la ac 
Atm. retailers' raquaate far! quwed by ih- beaker, which la 
. iwa .... hy a haah hi aa I lore may prove beneficial ta the 

hy magmaa ta iha amount 01 method* paoreduraa, control*. 

a hah that baah aiay ha willing terms. ate Of aouraa. all lafarma 

ten ehtainad hy 


atlal 

that a buyer, on ordering autumn 
merchandiae In May. mark oa hia 
order (aad have 11 understood 
with the manufacturer )thai good* 
may be delivered “aa ready" dur 
ing Juae or July. But it should 
be agreed tkat payment is due 
‘as of August ISth." In that way 
the retailer may remit as late aa 
September 10th and still be en¬ 
titled to the discount. 

Buyers, forgetting those facta, 
often have had items shipped to 
them in May and have had to pay 
for them by June 10th to gat their 
discounts, even though the goods 
were not to be sold until Septem- 
saae situations the outlying t» r While many buyers tael that 

it la good practice to let mer¬ 
chandiae come in early at the 
manufacturers convenience, few, 
if any, feel that they can afford 
to pay for it BO day* early. 

(If Hay far Tear Fertiealer 
Cltaetete. This can be one of the 


may inirely be signatories ta a 
pdtWyi tkon agr lament The 
ilences at negotiations may 


(1) Cam pare Tear 

wttk Othere, la siting up 
article for poaalbla purchase, gat 
the reactions of soma other kaow- 
ledgeabla people. If there la gen¬ 
eral agreement with your favor¬ 
able view, you have grounda for 
going ahead with the order. If 
there la general disapproval re¬ 
consider soberly before deciding 
one way or the other. Where 
opinions vary widely, your own 
beat Judgment la the only guide 

(I) Caaeeatrete an Key (team 
Moat small stoma do not hava un¬ 
limited working capital. For that 
reaaon, they will usually be better 
off in emphasising outstanding 
items of selected manufacturers— 
without trying to buy something 
from every leading manufacturer, 
or to carry all lines that a given 
manufacturer makes. 

(I) Oat Complete Selling la- 
ferasatlea. Make sure that salaa- 
men tell you all they can about 
the items you buy. Ask for salaa 
sheets and descriptive brochures, 
too. The more you know about an 
article’s development, character¬ 
istics, and performance, the more 
skillfully you can sell it. 

(IB) Hay New Items Caattaealy. 
Nobody can avoid all risk, par¬ 
ticularly In small store buying 
But you can control the chances 
you take by buying new Items la 
small lota whenever possible 



aUy, ar that Ha methotf J mm an .«■ m ■ ff • 0 a • 

appear adeptafcte and da-; OMF TO StOP SflOp/f f f f fig 


merit which la entered into. Up 
ta this faint, 1 have not mention¬ 
ed an outlying retailer and a city 
bwik aa signatories lo an agrsa • 
aaant, m view of the fact that it 
■a fraqamtly the policy of the 
lommerclai bank in the larger 
rity to saggeal to the retailer to 
■•lai'llab negotiations with a bank 
rrgarrti . pari.cuter riuiwnrr » situated la the rata liar’s own lo- 
held Is sirie*. caafldauce. Ho re- mis It Is understandable that this 
marks w< utd evne ka made that ■■gg^noa baa merit In more way* 
• spaeifle organ teat too handles' than one 
■ana port at its operations mura 
efficiently, ar that Ha 
would 

atrablo to Um 

tmw I kava personally found Shoplifting an ha slopped or 
this particular phaas at aiy bank- material 1 - reduced! Bach em- 
kig aaraae la ha meat mweeating. pgoyae alsould be trained to aa- 
aad believe that 1 kave aaqulr- aume bis share of the reaponai- 
" 1 a nriudirikU wluratMi froan blUly at | in* acting the atom from 

rtw arw.at (he credit and ooi- iu , h «»•» 

at retail oalah stare aicurtty today la a major 
throughout the opera Ian "But keen aad alert 
■alaepeapue are by far the great- 

“ *• TW CKong,no Attitudes •* "■«“ am* 1 

Of Tfca Modem Womoa L mMUm ' 

(OmHnuad frosa page I) 

»» < rote aa that at toach- 
ae-laadar houeewtfe," Mm. Mar 
ryfield said "Shat mtaraatad la 
aacurlty, kt m-aatabilahlng fiaoily 
M rf natty. la withdrawing hraa puhtte 

at t. mo. Private nHvlty PrullMi A pn«rt 

• ****** ****** I "She H also raalallag aad even 

reseating the all-American sax 
symbol Aager and frustration 
Blow up In interviews with young 
mothers a ho rseen I the advert ie- 
iag image at a glamorous house¬ 
wife wealing atreteh peats, or 
fluffy pegaolr, with a perfectly 
behaved, angelic child and g 
House Beautiful hesne 
they repast: 'Moot of 


drlrrmlrr the form of arrange- strong points of the small store Speculating on large order* of un¬ 


buyer. You can know maay of 
your customers personally and 
can cater lo their needs and taates 
You can buy with their particular 
preferences In mind 

(•) Reakt Praaaarr te Make 
Snap Decialaaa. At first sight, 
look for the general effect and 
quality. Then later make a sec¬ 
ond (or even third) inspection to 
go over in detail the styling, 
workmanship, materials, special 
selling points, and prices 



lf« 

thro Dire*tor of the Florida State 
Retailers Assentation 

An sagr-to-rsad brochure, en¬ 
titled "How lo Stop Shoplifters— 
A OuMe lor Employees," provides 
aa encell.at outline of how em¬ 


ployees can effectively curtail 
shoplifting Thirteen points for 
special employee attention in 
dealing with tba shoplifting prob¬ 
lem are presented 
The “Do’s and Don is" for em¬ 
ployee* me glvaa pointed empha¬ 
sis. Types of shoplifters ar* Iden¬ 
tified, together with the variety 
of gimmicks and tools used by 
profaaaMoala la pursuing lhair 
careers of theft and crime 

This valuable booklet can be 
obtained by contacting the Flori¬ 
da State Retailers Association, 
P. O Box 7M, Winter Park. Flor¬ 
ida 

Helpful Books For 
Retailers Library 


tried goods can wipe out a email 
•oncem'i entire profit for months 
if the Item “doesn’t go.” 

Summary 

The art of retail buying, like 
other arts, can be practiced by 
■nyone. but few are truly gifted 
Balanced assortment*, control, 
buying methods, and timing are 
all typical small store problems 
Small retailers era aware of the 
growing selectivity of the average 
customer. New models, styles, col¬ 
ors. and sixes add to the demands 
for working captial. Consequently, 
Iha small operator must ba In¬ 
telligently selective in buying the 
moat profitable stock assortment 
he can 

Price lines must be chceen with 
careful regard for the particular 
stores customers. Control over 
purchases la essential and may be 
accomplished in terms of dollars, 
physical units, or a combination 
of both. Buying methods can be 
improved through the use of a 
systematic plan taking Into ac¬ 
count distinctiveness and stylo, 
price end terms of sale, caution 
la buying naw items, and know¬ 
ledge of Individual customers' 
tastes. Balter timing of purchases 
can be achieved through records 
of post successes and failures 
coupled with analyses of develop¬ 
ing trends and an understanding 
of accepted practice in the specific 
line of businaaa. 

which clearly explains how to use 




tars under car 
< rhaa dashing about on ar- 
We don’t mince around on 
with foot-long finger- 
* n*i subhte hairdos' 
prashmt appeal to ker aa 
man — not juat ae a female— 
appreekitad," Mrs. Marryfietd 
You may not get her to 
kata from the taah tan 
dapnrhnant — but maybe ■ hat 
lor protection white gardening or 
dttlug In tka path will appeal." 

s 

ig. 12 m 

; keep up w*th the 
umee end know tko wants, dl*- 
hkaa and nttttudoa at the modern 



Mark-Up 

Mark-Up Hank, prepared by the Mtaee hand? table* 
Marketing Research Department Belli** Depar 
of Fairchild Publications, Inc., la 
an extremely useful book for the 
retailer. It la intended for quick 
reference and will save time by 
giving you mark-ups already 
worked out in the combinations 
usually required. 

The Mark-Up Hank constats of 
five tables which show you: 

(l) How to find sailing price 
when mark-up ta based an 
■ailing price; 

(B) How to find aelllng price 
when mark-up la 


(I) How to g«t coat-per-uait 


(4) How to get mark-up per- 


t Analysed 

How Ta Analyse A SeUtag De¬ 
partment, published by the Na¬ 
tional Ratal! Marchants Associa¬ 
tion (NRMA members, (3.79, 
non-membeia, 17 50), la designed 
to show the reteller how to In¬ 
crease profits and promote effi¬ 
ciency. This book offer* a new 
approach to solving the many 
problems of a sub-par selling de¬ 
partment 

The authors maintain that to 
improve your selling department 
you muit use the logical, up-to- 
date method, which la baaed upon 
analysis. Understanding what 
makes your selling department 



tick will give you a better basis 
centsgea on oost basis whan for action and will lead to higher 
you have mark-up on beets profits. 

of selling price; and Information la provided ta show 

(B) How lo get mark-up percent- the retailer bow to better every 
agsa on sailing price basia facet of departmental operations, 
when you have mark-up on such as markon, markdowna, 
basis of coat turnover, shortages, buying, *d- 

A brief section la Included vertising, and unit control 



HMdrads •! New Lines... Learn Fashion for Next Season... See ALL New Mer¬ 
chandise at One Two... Enjoy Market Hospitality... Get New Profitable Ideas... 

Coapare Merchandise Before Yon Bey... Save Time... See What Other Retailers 
Are Being... Receive Expert Advice. 
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INTlaN»TIDN»L t»OTHt»MOOL> OF TEtMSTttS 

OFFICE: N. W. COR. Ilth AND CHEW STREETS 
PHILADELPHIA 41. PA. 


JAMEa J ATOLT7 

•iCRITARV TMA» 


December 28, 1962 


klz . James R. Hof fa, General President 
International Brotherhood of Teamsters 
25 Louisiana Avenue, N. W. 

Washington 1, D. C. 

Dear Sir and Brother: 


PMH.AOCl.ltMl* 


NH AOCkPMlA 
PMIIAOCIPMIA 


LIC At III 


Anictic CtTv 


ncmhtocn 

WtlAia |*AA| 


KAoatatMiA 


iMAL 070 


Pmiiaoclomba 

PMH.AMLMBIA 


Your letter of December 17th relating to 
information on organization for a Mi. Anson R. 

Fry, Jr., an employee of the Funk Water Company, 
Eagleville, Penna., has been assigned to Silverius 
Carr, Secretary Treasurer of Local #384, Norristown, 
Penna. 

Local #384 has the jurisdiction of the area 
including Eaglesville. I have instructed Carr to 
contact Fry personally and to cooperate with him 
where ever possible. 

Fraternally yours, 


LIC At 711 


LAMCAATCA 


JBB: a 


John B. Backhus 
President 


IaM HI bM 


wiiAia •«••« 






Schwenksville, Pennsylvania 
Jecember 1), 1962 


Mr. James R. Hoffa, President 
International Brotherhood of Teamsters 
Teamaters Building 
Washington, D. C. 

Dear Sir: 

By cooDon consent I have been appointed spokesman 
for and by my fellow employees. We are Interested In 
affiliating ourselves with the International Brotherhood 
of Teamaters. Therefore, I would like any and all 
pertinent Information needed to unionize the employees of 
the company we are working for; namely. Punk Water 
Conditioning, Eaglevllle, Pennsylvania, a franchised 
Culllgan Soft Water dealer. 

I would appreciate an lnmedlate reply In this 
matter. I also want you to consider this request as 
a confidence. 

I remain. 

Your obedient servant and brother teamster. 


Anson R. Fry, Jr. 


/gls 


Anson R. Fry, Jr. 

Box 171 

Schwenksville, Pennsylvania 




October 12. 1962 


Mr. Murray W. Miliar, Vice-Pres. 

International Brotherhood of Teamsters 
1330 North Industrial Boulevard 
Dellas 7, Texas 

Dear Sir and Brother: 

President Hoffa has esked me to write you in con¬ 
nection with your letter of October 4th, to adviee you that, 
inasmuch as this ie an independent union covering Continental 
Trailwaya, that he ease no reason why we should not offer them 
member ship. 

Fraternally yours. 


H. J. Gibbons 
Executive Assistant 
to the General President 


HJG/mc 






HIGHWAY R LOCAL MDTIII1 FREIGHT 
EMPLOYEES • LOCAL UNION No. 6G7 



TKAMITKM OFFICE 
2 7« ft. MCUMOFC • WH I |7|| 
MEMPHIS. TENNESSEE 


September 27, 1962 


Mr. Murray W. Miller, Director 
Southern Conference of Teamsters 
1330 North Industrial Boulevard, Suite 205 
Dallas 7, Texas 

Dear Sir and Brother: 

This haa reference to a group of employees in Memphis, Tennessee, 
Jackson, Mississippi, Columbus, Mississippi, Alexandria, Louisiana, 
and Shreveport, Loulalana, of whom have indicated that they want 
to come into the Teamsters Union. This is s group employed by 
Continental Southern Trallways as drivers and garage and station 
iloyeea. 

Our information la that the Continental Trallways is set up in 
divisions and the division covering this area is under contract 
with an Independent union of which said contract expires 
February 28, 1963. 

Some of these drivers have called on the writer and have advised me 
that thalr division is the only division in this part of the country 
that belongs to an independent union but that several other divisions, 
including the Kansas City and Wichita area are vitally Interested 
in coming into the Teamsters Union. 

On or about November 1st of 1961, the Brotherhood of Railway Trainmen 
triad a raid on this Independent union and the N.L.R.B. election 
results were in favor of the independent union by a big majority. 

There are approximately 376 employees in the southern division that 
are eligible to become members of the Teamsters Union and it is 
believed that this would be a weak spot to start work on should we 
be interested in going into this field at the present time. 

I have advised some of these drivers that I could not give them an 
immediate answer aa to what we could do and have explained our policy 
in not acting too quick in starting an all out raid of other unions. 
At the same time, I felt perhaps that since this division is under 
contract with an Independent union and due to the interest that has 
built up that perhaps you would be Interested in this situation. 






Mr. Hurray W. Miller 
Sapteaber 27, 1962 
Page 2 


If your office would be Interested In looking Into this matter further. 
It would be very easy to arrange a meeting with some of these drivers 
on a short notice for you to send a representative Into this area. 

Would appreciate you giving this your careful consideration and reply 
In ordar that I may be In a position to answer to these Individuals. 

Thanking you for your cooperation, and with best wishes, 1 remain 

Fraternally yours, 


L. L. Turner 
Secretary-Treasurer 


LLT:ar 

cc: Mr. S. M. Hall, Presldant 

Teastaters Local Union No. 667 




\ m tr my 1 ^ * 












October 10. 1962 


Mr. Thomas J. Dolly 
AD No. 4 

Middletown, Now York 
Dsar Mr. Dully: 


Ws htri your communication ol Septem- 
bsr 4th. While «t ars not In any position to Issus a charter 
to a small group such as you rapreeeat, 11 you ars Interested 
In Taametar alllllatlon, wa will ha happy to discuss the possl* 
hlllty ol your group joining one ol our small local unions In 
the construction Held either la New York or New Jersey. 

U the above appeals to you. please contact 
the undersigned and we will he happy to work this arrange¬ 
ment out with you. 


Very truly yours. 


H. J. Gibbons 
Executive Assistant 
to the General President 


HJG/mc 


r.* 


* 
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EXECUTIVE BOARD 
Amni pwaxiAsa 

in PttJM-OM Viet-Prtt 

■J |*M I. N WT1, 5m * T naj 
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and Helpers 

EXECUTIVE BOARD 

DoMKNirs I'aiakki 1rujttt 
Anthony Cusamo, Truittt 

(OSVFH G LaNDOHAF trustee 


October 5, 1962 


Mr. lames R. Hoffa, General President 
International Brotherhood of Teamsters 
25 Louisiana Avenue, N.W. 

Washington 1, D. C. 

Dear Sir and Brother: 


In reply to your letter dated September 7, 
1962, regarding the enclosed communication, wish to inform you 
that I have Investigated the situation. These people have only 
a membership of only 30 or 40 members and In my opinion this does 
not warrant the Issuance of a charter for which they are seeking. 


Fraternally yours, 

Anthony Provenza^o 
President 


AP/fc 

Enclosure 



iktewasicxal uvxck 

of 

OONaTWOTlCM SUFEKIKTSSDEN 73 
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Ju«j l .offa 

Lou*. el anna Av*nue 
■. < tv. tOAi D • C • 


in tyuon w'th on* or your New Yor* City Local* 
.... ;r. i kpui to you. 

1 * pi-aa'ient and organiter of th* Inten.ationni 

Union '• f Construction 3uj>erlntendenta will oh I have r »®n 
orga.iair^ for ov#r • ye.*r in the State of New Jmravy w* arn 
now ready to organize l<*w York. 

If you ar« internet in having ua bacons nfflilated 
with your organisation, I w old ltk« to seat you to dlaauee 
tne autual banifita to be obtained froa auoh an affiliation 

Vary truly your a 

,.*o...aa J. Dufr/ 

KD 4 

Middletown, New York 

914 01 3 6673 




^ V V-Kj a S l 





Soptombar 7, 1962 


Mr. Anthony Provanaano, Vico-Praa. 

Intarnatlonal Brotharhood of Taamatara 
707 Summit Avanua 
Union City. Naw Jaraay 

Daar Sir and Brothar: 

Tha attachad communication la aall-ax- 
planatory. Would you kindly Invaatlgata thia altuation 
and raport to ma ao that I may proparly raply to thia 
mamba r, 


Fraternally, 


Jama a K. Holla 
Ganaral Pro aidant 


JBH/mc 




INTERNATIONAL UNION 
of 

CONST RUCTION SUPER! N’TdDENTC 


Saptambar 4, 1962 


Jaaaa Hoffa 
25 Loulalanna ATanua 
Vaahlngton, 0.0. 

Daar Nr. Hoffat 

I waa In touoh with ona of jour Naw York 01tj Looala 
and thaj auggaatad I writa to you. 

I aa praaldant and organizar of tha Intamatlonal 
Union of Oonatruotlon Suparlntandanta which I hare baan 
organising for owar a jaar In tha Stata of Naw Jaraaj wa ara 
now raadj to organlsa Naw York, 

If you ara lntaraatad In having ua bacoma afflllatad 
with your organisation, I would Ilka to aaat you to dlaouaa 
tha autual banlflts to ba obtalnad froa such an affiliation 

Vary truly youra 

Thoaaa J. Bnffy // 

RD 4 

Klddlatown, Naw York 
914 DI 3 6673 




September 7, 1962 


Mr. William Preeeer, Preeident 
Teemetere Joint Council No. 41 
2070 Cast 22nd Street 
Cleveland, Ohio 

Sir and Brother: 

The attached communication ie self-ex¬ 
planatory. Would you hindly investigate thie situation 
and report to me ao that 1 may properly reply to this 


Fraternally, 


James 2. Hoffa 
General Preeident 


JRH/mc 


Enclosure 
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August 21, 


Mr. Jack Ooldoerg* r 
240 Golden* Gate Avenue 
Ban Francisco 2, California 

l>ear Sir and Brother: 

With regard to the >:*nelo3**d copy of a biter to Ronald K 
«: mDiov»d ai Cha>? Brothers Dairy, pl*a.>- b« «d- 
taiitln'i to you and receiving your let'er and also ’ti¬ 
tter to our General President, Jatnes K. F.offa, Ron-ill KeLiy 
was personally contacted and wa*? to m-H?t uo at a sp-ccificd 
a* our )».ard offlco. He failed to app^ir for the appou/ment. arri 
after sqme 2 hours and considerable telephoning W" w re at>Lo to 
jet him Into the office. Up until now. nothing ha.e come out of 



«KMTUftA 

i 


In hla opSn.or, this :*trong ^ powerful organisation cc 
F'«c« a picket Unc at the ma!~ 7am of Chase Brcrh- rc t 

he was convinced 'hat would yet the job done. We j^ured rui 
thla was not the way to effect organization, that we first must f.l 
*ith th^ NLRB and’ be ce rtified. 

I will keep you up odfct* on any further developments. 

Fraternally yours. 


Cliff H. Jameson 
8E0RETARY - TOE A31JR SR 
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INTERNATIONAL BROTHERHOOD OF TEAMSTERS 



Golden Gate Avenue 
an Francisco 2, California 


July 5, 1962 


"r. James R. Hoffa, Ceneral President 
Internationa 1 Brotherhood of Teamsters 
2!) Louisiana Avenue N’n 
Washington 1 D.C. 

Dear Sir and Brotheri 

nckrvowle iqpnent is made of your letter, with the 
enclosure from Ronald Kellv of Oxnard, California. The 
following will aive you sore background on this case. 

ronald Kelly is employed at Chases, and every 
tiee Local 186 has contacted this firm, the employer grants 
the wnrkers an increase and then folds. Brother Cliff 
Jameson of local 1196 will follow throuqh and keep -re 
advised of developments. 



Soecial Organizer 



: : 'wJRAT^' r FM.P 
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June 18. 1962 


Ur. Jack Goldberger, Special Organiser 
International Brotherhood of Teamsters 
240 Golden Gete Avenue 
San Francisco, California 

Dear Sir and Brother: 

The attached communication is self* 
explanatory. Would you kindly investigate this situation 
and report to me so that 1 may properly reply to this 
member. 

Fraternally, 


James R. Hoffs 
General President 


JRH/mc 


Enclosure 
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August 22, 1962 


Mr. Joseph Morgan, General Organieer 
International Brotherhood of Teamsters 
2940 N. W. 7th Street 
Miami, Florida 

Dear Sir and Brother! 

The enclosed copy of a letter received in this 
office from a Mr. John Peel la self-explanatory. 

Pleaae chech into this and inform this office 
of your findings. 


Fraternally your a. 


JRH/alh 

End. 


James R. Hoffa 
General President 











June 27, 1962 


Mr. A. W. Buffington 

Box 569 

Knoxville. Md. 

Dear Mr. B offing ton: 

Your Uttar of June 22nd. add- 
*° Praaidant Hoffa baa baan racaivad in thia 
offica. Aay time during tha weak of July 2nd. I shall 
ba happy to aat up a meeting with you bare at our offica. 
Will you kiadly phona me for a definite data during that 
weak. 

Fraternally, 


H. J. Gibbona 
Executive Aaaiatant 
to tha General Praaidant 

HJG/mc 
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Box 569 
Knoxville, Md. 
June 22, 19o2 


Mr. Janes itmffa, Presidsnt 
Intan.ational Brotherhood of Teamsters 
35 Louisiana Avenue, H. W. 

Washington 1, 0. C. 

Osar Sir and Brothert 


The writer is s member of tns Order of Railway 
Conductors and Brak—an, Collins division, No. 5, employed by the BAO Railroad, 
working into and out of Washington, D. C. 

* purpose of writing you is to raquast an appoint- 
aent to discuss conditions on ths BAO Railroad with the view in mind of creating 
an or^anisatilcn caaipaign among the train service employes to line up with the 
International Brotherhood of Teamsters. 

Tour consideration in this regard, consistent with 
other matter occupying your time and attention, will be greatly aporeciated. 

With kind personal regards,end 


Fraternally and respectfully, 



<7 w » v 

/ 



G. W. Buffington. 
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Via* 


* t V k \ - \ H \ 
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June 6, 1962 


Mr. M. W. Millar, Araa Diractor 
Southern Confaranca of Taamitar* 

1530 N. Industrial Bird. 

Daliaa, Texas 

Dear Sir and Brother: 

Enclosed la a copy of a letter received from 
Parcy A. Thrasher. 

This is being forwarded to you for investigation 
and recommendation. 


rreternally yours, 


James R. Hoffa 
General President 


JRH/yk 

Enc. 
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May 14. 1962 


Mr. Ray Svhoaaallng 
lat'l. Brotharhood ai Taamatara 
D) 8. Aahlaad Boulavard 
Chicago 7. llllaola 

Oaar Ray: 


Tha attachad la aali-explanatory. It la 
batng aaat to you lor your Information and action 

Fraternally, 


H. J. Glbbona 
Executive Aaalatant 
to tha Ganaral Pr a aidant 


HJG/mc 


Eacloaure 


f t 





14o5 Rid;$e Road 
Homewood, Illinois 
May 11, 19t>2 


Mr. James R. Hoffa 
25 Louisiana Ave., M.V. 
Vashln-ton 1, D. C. 


Dear Mr. Hoffa: 

I an "currently" employed by the Indiana Harbor Belt Railroad 
at Blue Island, Illinois. I am also a member of Looal 440 
of the Brotherhood of Railway Clerks, le numier about 200. 

Our local was ju it involved in a wholesale sellout. When 
members of our Looal hired out on the Indiana Harbor Belt KR, 
we did so under station seniority. How due to mechanization 
a Looal from Gibson, Indiana claims the right to follow their 
work. There are five new jobs being put on at our station. 

As beat as we can interpret our rules, the Gibson people should 
have first oholoe on these ;oos, and consequently go on the 
bottom of our seniority roster. But, they are not only follow¬ 
ing their worn, they are being merged, or dovetailed into our 
seniority roster, "his is outrightly taking away our seniority 
rights. 

At the meeting of the union and management, concerning this 
consolidation, of whioh we, the rank and file knew nothing 
about, our looal was not represented; but the Gibson Local 
was represented by none other than the Vice General Chairman, 
part of w lone salary is paid by us and "who also holds seniority 
rights on the Gibson roster". This is just one of the many 
reasons why we believe this was a sellout. 

fe are ourrently trying to get a restraining order. If no 
restraining order is to be had the oonsolidation of rosters 
will go into effect May 15. 

As you oan probably see from the above, if I have made myself 
reasonably clear, our members are fed up with a union that con¬ 
ducts business in this manner. As we are exploring the idea of 
obtaining other representation, I am hereby requesting any 
information on the possibility of a Looal such as ours joining 
the Teamster organization. 

Waiting your earliest reply, I remain. 

Fraternally yours, 


Charles 0. Krause 



W ^ \*\) 


May 11. 1962 


Mr. Nichols • Morrissey , Can. Org. 

International Brotherhood of Teamster a 
650 Beacon Straet 
Boston, Massachusetts 

Oaar Sir and Brother: 

Tha ettachad copy of latter racaived in this 

offlca la haing forwarded to you for your information. 


Fraternally yours. 


H. J. Gibbons 
Executive Assistant to tha 
Caneral President 


HJG/yk 

Eac. 
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T)e*r' Sir, 

I as a member of Local 589 Careens Union 
In Bostan.You have probaly heard of our trouble 
with mangerient.Kanv of tt believe It was caused 
by the union ve belong to through poor backing 
of our cause.There has been s great deal of 
talk to the effect that the members would like 
tosee Local 25 of the teamsters take over this 
Local,Ithink that It can be done, 

I don^t^imwe tp give my name and address 
because revenge Is a thing that Is being used 
as a weapon on this Job,namely In the form of 
suspensions, 

I believe that by sending men to the 
barns I mention a fair Idea of the situation may 
be galned.I would start with the Salem. st,bam 
then Sob erville Garage ,Bennett St, Fields Comer 
and so forth. 

Roping this Is In line with your Thinking 
on this matter. 


\ ♦ 



I I 


Or 

LVO 

i 

May « 1962 


Mr. Curtie W. Walher. Sec - Trui. 

American Federation of Ouards, Local No. 1 
Room 21k, 41S? Weet Fifth Street 
Loa Aaf alee S, California 

Dear Mr. Walher: 

Thaah you for your letter of May 2nd, dia- 
cueeiag the poaaihility of amandmanta to the Taft*Hartley 
Law pertaining to Security Ouarda 

• leaae be aaaured that, ia the event auch 
action tahaa placee. the Teamatera Union would look sym¬ 
pathetically upon any application of your organiaation to 
affiliate with our organiaation. 

Fraternally your a. 


Jamea R. Hoffa 
General Preaident 


JRH/mc 
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CURTIS W. WALKER 
■acarrAav tssasusm 



TiiHtin International Union 
23 Louisiana Avanua N.U. 

Washlagton 1, D. C. 

Attention of Hr. James R. Hof fa. President 
Dear Sir and Brother: 

I have been Informed by Congressman Adam C. Powell that 
several bills dealing with Section 9(B)(3) of the Tsft-Hartley Law 
pertaining to Security Guards have been referred to the Committee 
on Education and Labor. 

Should these bills get out of Cosmlttee snd become law 
thla Guard's Union would like to seek and become s Local of the 
Teaauters International Union. 

This Cuard's Local has been In existence since the Taft* 
Hartley Law was passed, we have a membership of 1000, and we are 
well equipped and financially sound. 

Thare Is a possibility to double or triple the membership 
In this area If Section 9(B)(3) of the Taft-Hartley Law was amended. 

Please let me hear from you 



CVW:rh CURTIS W. WALKER, Secretary-Treasurer 

Business Manager 








a >.y 
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April 26, 1962 


Mr. M. W. Millar, Araa Oiractor 
Southarn Confaranca of Taamatara 
1330 N. induatrial Blvd. 

Oaliaa, Texaa 

Oaar Sir and Brothar: 

With reference to your lattar datad April 18, 1962 
relating to tha Bakary Worhara Union daairing affiliation with 
tha International Brotherhood of Taamatara, you have my approval 
to proceed with thia matter. 


Fraternally your a, 


Jamaa R. Hoffa 
Ganaral Praaidant 


JRH/yk 








INTERNATIONAL BROTHERHOOD OP 

CHAUFFEURS • WAREHOUSEMEN A 

OF AMERICA 

t»tm of 
Af W HIUIA 

»K* MNIiMHI 

April 18, 1962 

1330 N. INDUSTRIAL BLVD 
DALLAS 7. TEXAS 


Mr. Jamea R. Hoffa, General President 
International Brotherhood of Teamsters 
25 Louisiana Avenue, N. W. 

Washington 1, D. C. 

Dear Sir and Brother: 

Recently when General Organizer Mandoiza was in Shreve 
port, Louisiana, on a routine call he was contacted by a 
representative of the Bakery Workers Union who at the time 
told him he was interested in bringing his group into the 

Teamstera. 

Thia local union covera Shreveport, Monroe, and 
Alaxandria, Louisiana, but has only a couple of hundred 
members. I would like to know if we would be interested 
in iaauing him a charter. 

May I hear from you at your earliest convenience ss 
to your wiahea in this matter? 

With beat wiahes, I remain 

Fraternally yours, 

Murra^C.. Miller 

Vice President & Area Director 


TEAMSTERS 

HELPERS 





April 19. 19t>2 


Mr. Jach Jorgaaaoa. Praaidant 
Joint Connell No. M 
704 Fir at Avanna. N. 

Minnaapolia J. Minnaaota 

Oaar Sir aad Brothar: 

Tha attachad commnaicatioa from Mr. Swanta 
Mlllimahi ia aalf-axplanatory aad ia baing aant to yonr for 
yonr information. Will yoa plaaaa tail Millimaka that 1 
wan intaraatad ia racaiving thia matarial, although at tha 
praaaat lima, «a would aot conaidar a raid on tha IBEW. 
Tha tutor a may bring aoma chang a a on thia attituda. 

F ratarnally, 


H. J. Gibbon. 

Exacutiva Aaaiatant 
to tha Qanaral Praaidant 


HJ Q/me 


Encloanrn 



>d of Teamsters 


[ olosed la a copy of the propoaala the Railroad Eleotrlciane 
1 866 of tha I.B.E.W. aant to tha International Offlcara of 
on and to tha various alcctrlcal locals in tha Northwest of 
tad States. 

Eleotriclans of tha 800 Lina Railroad in Hlnnaapolis 

I ad thie movement and hopes that other railroad electricians 
tlvely support these efforts baoauaa of the widespread 
ant of tha railroad worker with his union. 

Ra~sey, our International Vioe-Preeldent, acknowledged 

I ter by saying ha was studying our proposals with great 
t. We feel toat we deserve more recognition than a form 
from our Union Executives. These proposals are not sent 
for consideration, but only to acclimate you to the frue- 
of the railroad workers toward their union. 


I cal 836 is made up of 300 electrlolane from various rall- 
n Minneapolis. I am sure the electricians at the Shorenam 
f the 800 Line Railroad will Join another union if given the 
nlty. Tha 800 Line Eleotrlclsne number about 75 of which 
at ths 8horeham Shops. 

our last Union Meeting I told the members the Eleotrlclsne 

1 800 Line Railroad were going to ask the Tear-etera Union to 
repreoentatlve to Minneapolis to instruct us in procedure 
nlng their organisation. There seeded to be a lot of favorable 
froa other railroad eleotrlclane to this announcement. 



The Soo Line Electrician* aaked me to invite the Teametera 
Union to oonalder tending a repreaentatlve to Minneapolia for the 
purpoee of taking tne eleotrioiena into their organization. I 
would be willing to help your rapreaentatlve ae muon aa poaalble. 

I nave worked with organized labor ainoe 1936. I helped organize 
tne Iron Mlnea in northern Michigan ana am a chartered member of 
Local 2o6o of the United Steelworker* Union in Iahpemlng, Michigan. 
Before moving to Mlnneapolle in February, 1961, 1 was Local Chair¬ 
man of Railroad Looal 629 in MllwauLfC, Wlaconaln, ana from 1953 
on 1 wae General Cnalrman of Railroad Local 1721 I.B.E.W. in 
Marquette, Michigan. 

1 am giving you tnla reiume of ay labor background bo that 
you mlgnt more readily believe my Judgment end diagnosis of the 
railroad workera being ready for a ohange. 

Sincerely yours 


Svante Millimaki 
Local Chairman 
Shoreham Shope 
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I.B.E.W. Looal 686 
Minneapolis, Minn. 
January 16, 1962 


Nr. Aaasey 

International Vioe-Preeident I.B.E.W. 

Bubjeot: Proposals for 
New Agraamant 

Daar Blr and Brother: 

In acknowledgment of the strike ballots and ths proposal included 
therein, the International Brotherhood of Eleotrioal Workers of Looal 
B86 la taking thla opportunity to express their unsolicited opinions 
on this aatter. We resent the faot that we are to approve proposals 
that have been drawn up by our union offloera that are repetitions, 
inadequate and antiquated. Blnoe the Union Bhop Agreement has been in 
foroa, the rank and file members have been treated as oaptlve labor 
and have not been invited to make suggestions toward their own welfare. 
Therefore, we have drawn up a few proposals that have been long overdue 
froa our union agreements. We are sending you these proposals for your 
approval and we auggeet you submit tham for the Carriers consideration. 

Proposal #1 

Adjust inequities that exist in Electricians rates on railroads 
ae oompared to other major industries, for example — 

Bteel Industry Eleotrlolane rate - $3.27 
Airline Eleotrloian - 3.29 

Brewery Workers, Eleotrloian - 3.33 

Construction Workers, Eleotrloian- 3.60 - 3.76 

These inequities were oreated during World War II, Ae a patrlotlo 
gesture the Eleotrlolane agreed to work without pay lnorease for 
the duration of the war. Furthermore, they worked six days a week 
without premium pay. 

Proposal #2 

Grant three weeks vacation for ton years servloe. 

Thle proposal does not set a preoedent in any major industry. 
Proposal #3 

Add Good rrlday to ths paid holidays, and all existing holidays 
be compensated for, whether they fall on an employees work week 
or not. 

Under present agreement of paid holidays, the employee with the 
most undesirable rest days la discriminated upon when the holiday 
falls on hie rest daya. 





Proposal #4 


i l 


Grant slok Isa vs with full paj, and that ouoh slok lssvs shall 
bs aoouaulatlvs (pattsrnsd aftsr ths Civil Ssrvlos Agrssasnt). 

Tha Carrisrs grant slok lsavs bsnsflts to thsir Porsaan and 
Basoutlvs Offlosrs. Thsrsfors, thsy should sxtsnd ths slok lssvs 
bsnsflts to ths lssssr paid saploysss who ars loss abls to bsar ths 
flnanolal burdsn of sloknsss. 

Proposal #C 

Ralss ths hourly rats by fifty osnts in ths Elsotrlolans Craft 
as oouparsd to othsr orafts rstss in ths Rallrosd Industry. 

Slnos ths Carrisrs havs Dlsssllgsd thsir loooaotlvss. ths 
Elsotrlolans havs had to aoqulrs s grsat dsal aors of tsonnloal 
knowlsdgs to oops with thsir rsspsotlvs Jobs. Thsrsfors. tnls orsft 
should bs ooapsnsatsd for its lnitiativs and sdditlonal knowlsdgs. 

Ths Carrisrs adalt that an dsotrlolan hirsd froa outslds of ths Rail¬ 
road Industry oannot nandls nls Job until as has had at lsast a ysars 
sapsrlsnos with ths Dlsssl loooaotlvs. 

Proposal #0 

Shift Dlffsrsntlal 

(a) 10% dlffsrsntlal rats of pay for ths ssoond shift 
b) 10% dlffsrsntlal rats of pay for ths third shift 
o) 16% dlffsrsntlsl rats of pay shall bs paid for all work 
sohsdulss that do not spsolfy Saturday snd Sunday ss 
rast days. 

(Subssotlon (a) and (b) havs bssn rsoognissd in aost lndustrlss for 
a nuabsr of ysars. Subssotlon (o) is an induosaont to ths Carrisrs to 
bsgln oonforslng to tns 1946 - forty-nour agrssasnt. whlon stipulatss 
that Saturday snd Sunday shall bs fovorod as ths saploysss rsst days.) 

(In as auoh as our National lsadsrs havs lost touoh with thsir 
sonstltusnts, ws havs ooapllsd ths avorago Elsotrlolans aonthly budgst 
for thsir information. This budgst is bassd on twsnty-two working days 
par aonth for a faally of four. Thors ars itsas llstsd that ars faally 
szpsndlturss, but ws didn't arrlvo at any fcvoragos on thsss itsas so ws 
ara not oharglng anytnlng to thoa.) 


V ♦ 




Twenty-two working day a - total wagao ----$464.26 


Federal Inooaa Tax - 

$43.26) 


Mlnnaaota Btata Inooaa Tax - 

8.39) 

1?0 wagea 

Railroad Ratiresent Plan - 

27.00) 

withheld 

Houaa Payaant or Rant - 

100.00 


Heat - 

26.00 


Union Duaa - 

6.00 


Talaphona - 

6.00 


Utllltlea - 

12.00 


Car payaanta baaad on $1600.00 for 



6 yeare - 

60.00 


Oar Inauranoa - 

12.00 


Car Lioenee - 

3.00 


Caeollne, oil, ato. for oar - 

32.00 


faally Llfa Inauranoa - 

16.00 


Dental Oara - 

10.00 


Churah - 

10.00 


Health Artlolee A Medlolne - 

10.00 


Doetore Offlaa Call* - 

6.00 


faally Clothing - 

16.00 


Houaehold Artlolee A Appllanoee - 

16.00 


Houae Malntananoa - 

00.00 


Correotlve Eye Olaeeee - 

00.00 


Coauunity Aaaaaaaanta for flervloea - 

00.00 


Charity - 

00.00 


neoreatlon - 

00.00 


On the Job - Bafaty Apparel - 

00.00 


Oollaga for Children - 

00.00 


Total ooaaltaanta laaa food - 

1402.64 

402.64 



$ 61.64 

Tha average Eleotrlolan nee $61.64 a aonth 

to feed i 

• family of four 


Thla, of oouraa, la an lapoealblllty, ao over 600 of the workere wlvae 
have to find Jobe to balp with food problaaa and othar lnoldantala whloh 
aay arlaa. Tha workara with aaall ohlldran at hoaa haa to find a aaoond 

* ob and ba oontont to Own on old unoafa oar to alleviate tha food problaa. 
hoaa daplorabla oltuatlono only add to our national youth delinquency 
and unaaployaant problaaa. *a fool wa ahould ba paid a deoent Aoerioen 
we® a oo wa aay ba on aoaot to our national ooonoay. 

Our national laadoro aako roforanoo to our "Auerioen way of llfa", 
but wa foal tha Eleotrlolane have boon exoludad froa thla national 
aatagory. Tha Praaldant of tha United stataa la oonoarnad over tha 
unfltnaaa of our youth, tfe ara aloo oonoarnad about our ohlldran, but 
wa auggeet a propar dlat and aadloal oara for thau ao that thay aay 
have tha vitality to develop a battar phyelque. 

Booauao of our flnanolal otatuo wa foal fruatretad whan our ohlldran 
oannot attend oollaga. A raoant aurvay revealed that it ooat froa two 
to thraa thouaand dollara a yaar to aand a atudant to oollaga. Thla of 
oouraa exoludee our ohlldran froa a hlghar aduoatlon. If thla altuatlon 
la parpatuatad only tha rlah ahall have tha right to tha battar poaltlona 
and thla natlona dlra need of aklllad taohnlolana will not ba fulflllad 
froa thla aaall alnorlty group. 
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The Interstate Goeeeree Costal colon bee ude nuaeroua oonoeaalona 
to tbe Oerrlere In regard to tbelr dleoontlnuanoe of aost peeaenger 
carries, and baa allowed tbe Oarriere to ooneuaaate various aergera 
end oo-ordlnatlon of feoilltlee. Beoeuee of tbeee oonoeaalone tbe 
Garrlere now operate with e eaall freotional nuaber of tbelr foraer 
eaplojeee. We believe tbe Garrlere sworn tostLaonj before tbe Inter- 
etete Gaaaeree Goaaieelon of tbe allllona of dollars tbej would save 
If tnej were granted tbelr request. Tbe Garrlere request have been 
granted end tbej ere In eaoellent finanolel position to pej e deoent 
wage te tbe few rsaalnlng eaplojeee In tbelr servioo. Bose of tbe 
Garrlere have olouded tna Issue of tbelr earnings bj over-pajaent of 
tbelr eetlaated federal tea. Tbls ovsr-pajaent gives tbea a treaendoue 
tax rebate wbieb tbej negleot to list In tbelr annuel earnings. 

Tbe deetrlolane are not asking requests tbst ere over and above 
wbat other aajor lnduetrlse are now pajlng. We feel our proposals are 
Justified end should bo taken under consideration or we shall be 
eoapelled to sake Inquiries Into sore progressive treneportetion 
organisations for assistance. 

Fretemallj joure, 


l.B.K.W. Looel 88b 



April 13. 1962 


Mr. Jack Goldbargar, Ganaral Organiiar 
Intarnatlonal Brotharhood of Taamatara 
240 Goldan Gata Avanua 
San Franclaco, California 

Oaar Sir and Brothar: 

Attachad la a communication which la 

aalf- axplanatory. 

Will you qulatly vlalt with thla brothar 
and gat hi a atory. 


Fratarnally your a, 


Jama a R. Hoffa 
Ganaral Praaidant 


JRH/yk 

Enc. 
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April 13. 1962 


Mr. Gaorga Mock, Vica Praaid< nt 
Intarnational Brotharhood of Ta^matara 
1722 J Straat 
Sacramanto 14, California 

Daar Sir and Brothar: 

Tha attachad copy of communication la aalf>axplanatory. 
Can you arranga to talk to Mr. Skapard at your aarllaat 
cmvanianca 


Fratarnally your a. 


Jama a R. Hoffa 
Ganaral Praaidant 

JRH/yk 

Lac 
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February 6, 1962 





Mr. Paul H. Hall, Sac. »Treaa 
Taamalara Local Union No. S12 
907 W. Adams Street 
Jachsoaville 4, Florida 

Dear Sir and Brother: 

Referring to my telephone conversation with you this 
morning concerning one hundred fifty employees of the Continental 
Can Company, it occurred to me that you might be able to get the 
local Chairman to contact the chairmen of the other units. 


Fraternally yours. 


JRH/yh 


Jamas R. Hoffa 
General President 



APPILIATCD WITH — 
INTV. iaO7MI«HOO0 OP 
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BO? W. ADAMd STREET 
FLORIDA 


MUL M. MALL 

IICIMT*lt|.(MAIU*tA 


February 1. 1962. 


Mr. Jamaa R. Hoffa, Gan. Preaidant, 

International Brotherhood of Taamatara, 

25 Louiaiana Ave., N. M., 

Washington 1, 0. C. 

Dear Bir and Brothari 

You will find encloaed coplea of Maater Agreements 
between Continental Can Company, Inc. and International Associa- 
tion of Machinlata AFL-CIO. 

There are approximately one hundred fifty amployaea 
involved in thla unit and they have unanimoualy requested to be 
admitted to the Taamatara Union as quickly as possible. 

Mould you please give me an answer at your earliest 
convenience on the above. I am. 


Fraternally yours, 

. 0 u 

PAUL H. HALL, 
Secretary-Treasurer 

PHHtehf 
end a. 







CONTINENTAL CAN COMPANY. INC. 




IHTfAHATIONAL ASSOCIATION 
OP MACHINISTS 


Master 

Agreement 







PREAMBLE 


Sac. I Piifm lataat 

It i« thr intent anil |nir|ioM' of thin Agreement 
to maintain anil improvr thr iniiuntrial anil wo- 
nomir rrlationnhip brtHrrn the parlim to thi* 
Agreement through mutual recognition of a 
honil of rommim intercut an a ba«i* for thr tlr 
srlopmrnt of aounil Union-Managrmrnt roup 
rration anil to set forth hrrrin thr hasic agrer- 
tnrnl rovrring rate* of pav, hour* of work. ami 
roniiition* of employment to hr ob*rrsril hr 
lairn thr partir* hereto 

%•< I Uiltt-Mittyinttf Caaparattaa 

4» u»ril in thi* Agreement. thr word coopcra- 
lion i* understood to mean “thr a**oriatiun of 
a number of person* for thrir common hrnrfit; 
rollrctivr action in thr purauit of common well 
bring." 

t« ] laapaaolMlIttat a« the ParMa. 

Maaafaataat 

Managrnirnt in thr rrprr*rntatiir of thr own 
>r* of thr hu>inri» anil i> responsible to thr 
•wiser* tor operating thr business at a profit 
Management * responsibilities therefore are to 
priKlurr a high quality proiluct that will ripial 
or hrttrr romprtition *: to manufacture the 
proilurt at a cost which permit* thr Company 
to meet sales rom|M-iition at a profit; anil to 
pros iili- thr prompt «er\ ire necessary in our in 
dustry in onlrr to meet -casonal .mil other cu* 
l»Birr requirements 

latptayaai 

I hr ( moil rrengniir* that only h» fulls -up 
(Mirtini! Management in thr discharge of it- rr 
-fx>n-ihilitir- ran thr maximum in p>h -<<urily 

i 





and other benefit# for member* of the bargain¬ 
ing unit be secured. Therefore, a*' their part in 
the accomplishment of theve objectives, it is 
necessary that all employees. 

ui Be ui attendance and punctual for 
scheduled work hours unless unavoidably 
prevented. 

i b > fiive such effort to their work a* is con 
-istent with reasonable labor standards 

ici Avoid waste in the use of materials 
and supplies. 

d i Maintain and improve <|iialit \ stand 
ards 

<ei Assist in preventing accidental injury 
to themselves and others 

f; (Cooperate in the installation of ineth 
ode and technological improvements and sug 
i«;st other improvements where possible, it 
lieing understood that the ( ompany will 
make such installations after advising the 
I iiion. and will cooperate in placing anv cm 
plovii- whose joh« are eliminated through 
such methods or technological improv •ment- 
C t hi re opportunity affords, assist in 
building good wiij between the I unpany, the 
I nieri, other employee-, the customers and 
the pnhlie 

Sm 4 frs4sctlas tliiSirSi •■* Matbads 

I h* l mon reeognircs that it is d..n.i£< in< ni • 
I; .iMtu-.ibilil v to stablish uualitv, production 
•ad labor st;;ndards. to '-tchli li tin- most rfii 
cieot iiu tltod- of pnduciiou. and lo in-tall 
maintain ihe n -t S« s nl iiMnnia-luring 
• |Mi;.ment I h. I '.loll plcdiogi it- cuois rs 
lion in ihi alt iinmenl of -isc l* j. ; ,and.c*d:> and 
;i. I 







See. S War* by Traiaaa* 

In new of the Company a Superviaory Tram 
in|( Program, it may ho nereaaary for I fir Com 
pane to plarr in certain location* peretme with 
apecialixed training or education aa *alea, atafl, 
engineering or manufacturing traiurea. Such 
trainee* are not under the ecopo of thi* Agree¬ 
ment. but may during their courae of training 
perform work in any claaaification covered by 
the bargaining unit. An employee who would 
otherwiae be working on the job being per 
formed by a Suoerviaory Trainee will “atand 
bv" while hi* job ia being performed. If the 
regular employee ia aaaigned by Local Manage¬ 
ment to inatruct the Superviaory Trainee, the 
InMrurtor'a rate will apply in aceordance with 
Article VIII Sec. 5 during the time he ia aa- 
-igned to work aa an Inatructor. The Local 
Union will be notified of all Superviaorv Train¬ 
ee* in a plant and their aehedule* 

ARTICLK II NO DISCRIMINATION 

I br Company and the Union agree that there 
will he no diacrimination againat any employee 
becauae of race, creed, color, aex, national ori 
gin. union membership or anion activity 

ARTICLI III LOCAL AGRCRMCNTS 
CUSTOMS AND PRACTICtS 

Thia Agreement *uperaedea all local agree 
menta. Nothing ahall be the aubject of local 
determination earept aa may he apocifieallv an 
thoriaml in thia Agreement 

Local cuatoma and practice* which hate been 
ratabliahed hv mutual underatanding between 
the Local Management and Local or I)iatrirt 
l/odgea and whieh are not in oonRiet with ape- 




rite provisions of this Agreement (hall remain 
in effect during thr term of thia Agreement. 

Eliding niilomi and practice! with respect 
to the following matters are contained in local 
memoranda and by reference are part of thia 
Agreement: 

l^ocal Seniority Unit or Units 
I .ay off and Recall Proiedurr 
Rate Retention Practices 
Promotion Procedure 
Transfer Procedure 
Relief and Meal Periods 
Overtime Distribution Practices 
Transfers Between Shifts 
Grievance Representatives 

Exceptions to the specific provisions of this 
Master Agreement which hate been agreed to 
in these national negotiations shall also hr con 
tsined in the local memoranda 

ARTICLf IV UNION SECURITY 

tax. 1 Caafsrwascs witt Low 

the provisions of thia Article IV sisal I hr 
effective with respev t to each local unit to the 
extent permitted bv applicable proviason* of 
federal and state laws. 

Box. 2 Ualaa tasofcsnklp 

All emplovees cot end bv thia Agreement 
-ball on I be 31st dav following tbe effertite 
date of this Vgreement or on the lid dav fol 
lotsing thr beginning of tbeir emplov nsent. 
whichever is later. lime or and rrnsain members 
nf tbe I nun in good danding as hereinafter 
set forth as a rood Horn of rsnpbitmenl 

I 












(c) A check-<iff authorization once made by 
an employee shall not be revoked by him for 
one year from tbe date it was signed by him 
or until tbe termination date of this Agreement, 
whichever is earlier. Notice of any such revoca¬ 
tion shall be made by the employee in writing 
and the rmployee shall send a copy to the Com 
pan* and a copy to tbe Financial Secretary or 
Secretary-Treasurer of the Local Union. Revo¬ 
cation shall become effective for the month fol¬ 
lowing the month in which such written notice 
ia received by the Company. 

(d) The Union shall indemnify and save tbe 
Company harmleas against any and all claims, 
demands, suits or other forms of liability that 
might arise out of, or by reason of, action taken, 
or not taken, by tbe Company in reliance upon 
tbe check-off forms or any written information 
furnished to the (ompany by the Union or for 
tbe purpose of complying with any of tbe pro- 
> iaions of this Article. 

*•< I UsUa Activity Dertay Wsrtisy Hsars 

In order not to interfere with production, the 
Union agree* that neither it nor any of its fl 
ers or members will solicit membership in tbe 
Union or engage in other Union activities dur 
ing working hours except as may otherwise be 
specificsDy provided for in this Agreeanent 


las. A Csoles el Ayrsaamsl 

In order that each employee may be made 
familiar with the Union Secnrity anJ other pro- 
viasona of this Agreement and hia right a and 
responsibilities ihereonder. tbe (Company will 
provide ooch employee with a copy of the Un¬ 
ion Agreement. 



ARTICLE V MANAGEMENT 

Subject to the provision* of thia Agreement, 
the (.Uimpany ahall manage the plant, direct the 
working force*, plan, direct and control the 
plant operation*, hire, promote anti demote, 
tlix'ipline, ■u*priid or tli*charge for ju»t cauw, 
relieve employee* from duty hec»u*e of lack of 
work and ft»r other legitimate re*ion*, nil ro¬ 
ll me new and improved production method* or 
facilitir* or change existing production meth 
oda or facilities improve quality, retluce coata. 
anti eatabli»h and attain reasonable work and 
production standard* 

ARTICLE VI HOURS OF WORR 

Iw. 1 Parpa u 

Thia Article define# the hour* of work and ;* 
not a guarantee or limitation of hoar* of work 
par day or per week. 

too. 2 D#4aHta# #4 Day aa4 Wart Day 

A day i» the twentv-four '21' hour period 
beginning with the Mart of the employee* *bift 
The "ha»ie work da**" i* eight 'N> ron*eeutive 
boar* of work in tne twentv-four '24) hoar 
period, broken onlv bv the e*tahli*hed meal 
period 

So*. 1 D a«aHtaa •* Wart Wot 

The “b»»ic work weak** a made op of five 
i S? haaic work day*. Mondav through Friday 
agreement between the l.oral Lmon and 
laical Management the “ha»ic work week” for 
certain am plot eaa may begin on a day other 
than Moaadav 

•oa. 4 MM* aa4 Wart la totals' 

laetl Manaaammt will aadaavoe to arrange 
diifl and work wlwdnAa mntaaltv mtiWaelory 

II 



to |»th [uirties and, where possible, will ilincuu 
necessary changes with the Ixvcai Union aa far 
in advance of aucli change* a* i* practical. 

The foregoing dor* not apnly to change* in 
individual crew, or line schedules. The Union 
and the employee* affected hy *uch change* will 
be notified a* far in advance a* po**ilde. 

Sm. S Mart Third Shift 

(a) If Management achedule* a short third 
shift due to continuous operation* (around the 
clock on production lines) it will licgin imme¬ 
diately following the rrgular second shift. In 
stead of the work dav anil work week estab¬ 
lished in jrcliiini 2 and J of thi* Article \ I, the 
•jx-i'ial work day and work week schedules for 
tlie short third shift emplovees assigned to lines 
on production will be on the following basis: 

On a five (51 day work arhedule, the abort 
third shift arhedule for each of the brat four 
i 4 l days will be sin and one-half (6'A J houra, 
excluding meal period, and tha schedule for 
the fifth (5> day will lx- eight (8) hours ex¬ 
cluding meal period. 

On a six (6) dav work schedule, the short 
third shift schedule for each of the first live 
i "> i days will lie six and one-half (6 1 , I hours, 
excluding meal period, and the schedule for 
the sixth (6) day will he eight (8) honrs 
excluding meal period 

On a seven ( 7 ) day work schedule, the 
shnrt third shift schedule for rarh of the 
seven (7) days will he six and one-half (6j^) 
hours excluding meal period 

hinpkayeea scheduled to work on the short 
third shift will receive right <40 hours pey 
aa apreafied in tin* fo repawn a. panvided they 
•ark (ise shift as scheduled. In addition, they 

12 



will receive the night shift differential 1 of 
twelve and one-half <12^ 1 cents for eight 
(8) hours. 

|b) Employees working m the following 
classifications shall be scheduled on the bisis 
of the normsl eight (8) hour shift—eight (8) 
hours of work exclusive of the mesl period— 
whenever recptired to work on the third shift: 

T«rhm«i Jobs in Plant Maintenance 

Janitor* departments 

Msrhine Cleaners Join is I'lsnl NlHsnc bbops 
Csr Hrseer Muntsinen on repair or aver- 

twni 

However, if any employees who are clasaified 
m any of the above occupations are assigned 
to work on production lines, which are opera! 
ing on a short third shift basis, they will he 
considered as assigned to the short third shift 
|e| Short third shift employees who are re¬ 
quired to work before or after the recognised 
I tours of the short third shift will be paid one 
and one-half <1*41 times their straight time 
honrlv rate for all awrh hours worked which 
will be in addition to the eight (8) bonra pay 
for six and one-half <6^1 hours worked 

id) Computations of holiday hours and pay, 
and vacation hours and pay, aksll he made for 
short third shift employees as tiionsh thev were 
working the basic work week and at the rates 
of the regular third shift. 

tss. * t s tsitlsa •< SM«H tar AppKsetiss si UWt 
DKNfvcMfl 

This Section is used only te determine when 
shift premiums apply and has no reference as 
m when the -taru ns tune mf shifts a*e aatab- 
liahed 

A shift starting en or after i:00 am. but be¬ 
fore 10:00 am. is a brat (or day) shift. A shaft 

IS 




pm. 4 • iirfond (or afternoon) ahift. A ahift 
darting on or after 6:00 p.m. but before 6:00 
a.m. ia a third tor night) ahift. 

Sac. 7 Day at Shift 

A ahift ahull be ronaidered aa worked on the 
calendar day on which it begina, except that 
any third ahift ahall be conaidered aa hating 
been worked on the aame calendar day aa the 
preceding tiret and aerond ahifta. 

Sac. ■ tallaf aaf Maat Parladi 

Preaent practicea on achedtiling of employee a 
relief and meal (terioda will he continued 

Sac. V Laacb Parted Wlfhia Hta Hoar a 

la) A lunch period, without pay. of not leaa 
than thirty i34>) minutea will be allowed cm 
ployeea within their firat five houra worked on 
any ahift. Emploteei who are aaaigned by Local 
Management to work hevond their Aral fire 
houra without a lunch period will be paid one 
and one-half lll/jl timr» their regular atraight 
time rate for all time worked beyond the lirat 
five houra until they have a lunch period 

<b) Thia Section will not apply to an em 
plover working on a ahift which includea a paid 
lunch period regardleaa of whether an actual 
lunch period ia provided 

ARTICLE VII OVERTIME 

Saa. 1 DetaWiaa at layatar StratfM Thao Haarty 

Rata 

The atraight time hourly rata meana an e» 
ploree'a atraight time hourlv baae rate plua ap¬ 
plicable ahift premium and ooat-otf-living adjuat 
a va l, if any 
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Sac. S Hear* WerM la Ikmi at (IfM 

For all houra worked in exceaa of right (8) 
in one day, an rmployrr will he paid one and 
one half 1 1 *^) time* hi* regular atraight time 
rate except where higher overtime rate* are 
now be«ng paid 

bt. 1 Heart Worked ta aicoaa ef Twelve 

For all work in exreaa of twelve (121 houra 
in one day, an employee will he paid two (2) 
timre hit regular atraight time hourly rate. 

Sac. a Baceptieea la Daily OvarNaia 

(a) When an employee ia permitted hy Local 
Management to (ll change from one ahift to 
another at hia own requeet or (2) to avoid lay¬ 
off when a ahift ia curtailed or diacontinued, 
and the new ahift on which he atarta ia within 
the aamr twenty-four (24) hour period aa hia 
preceding -hift. overtime provided nnder Sec- 
tiona 2 and 3 will not he paid. However, the 
alarting time of the new ahift will atari a new 
twenty-four (24) hour period for the purpoae of 
determining overtime 

th) Four (4) hour ahifta worked on Chriat 
maa and or New Year Evea which fall within 
the aame twenty-four (24) hour period aa the 
preaioua ahift worked ahall not he paid on an 
overtime haata. 

Saa. I Stitt ar Sovaatk Day OvoeMm 

la) Where the work week of an employee 
hegina on Monday, the Company will pay one 
and onelialf 11 i/C I tincra the regular atraight 
tune hourly rale ror all work performed on Sat 
erday and two 121 timea the regular atraight 
tamo honrly rale for all work performed on 
Smdav 
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(b) Overtime practice* pertaining to week¬ 
end assignments in the Cannery hquipment 
Service Department 62 will remain in effect 
without change. 

(c) Where the establiahed work week of an 
employee begins on a day other than Monday, 
the Company will pay one and one-half (IK) 
timea the regnlar straight time hourly rate for 
all work performed on the aixth day of his work 
week and two (2) times the regular straight 
time hourly rate for all work performed on the 
seventh day of his work week. 

(The above paragraphs (a) and (e) apply ex¬ 
cept where higner overtime rates are now being 
paid.) 

tw. 4 Ns PyrsiaMlay 

Payment of overtime and premium rates shall 
not be duplicated for the same hours. Payment 
of overtime or premium pay for any hour or 
part of an hour excludea that time from con 
sideration for overtime or premium pay on any 
other basis. When two or more provisions of 
overtime or premium compensation are appli¬ 
cable to the same hours, only the provision 
which reanlta in the highest overtime or pre¬ 
mium payment will be paid. 

its. t M s trlisHi i st Ovsrttns 

Preaent practicea on the diatribution of over 
time shall continue in effect. If, in any local 
hargaining unit, it is shown thst sn employee 
has not properly shared in the distribution of 
overtime, the Loeal Management will make ad¬ 
justment in fntnre overtime schedules. The Lo¬ 
cal Union will cooperate with the Loeal Man 
agensent m meeting overtime schadidea by lend 
ing whatever assistance ia necessary to meet 
such schedules 
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pany in the accomplishment of ihnr improve¬ 
ment* by fulfilling the baaic principles of a fnll 
day of effort on the part of eaeh t mplovee. 

ft ia understood and agr* ed that hourly wage 
rates are established ou the baais of the ein 
ployee performing (Ih- highest primary func 
lion of the job at a reasonable pace; further, 
that rates have been and will be establiahed 
without regard to the factor* of speed of opera¬ 
tion* or emplovre workload 

Sas. 1 Maw ar Cfcaagad Jab* 

It is recognised thst changing conditions and 
circumstance* may from time to time require 
the establishment of wage ratea for new poai 
tions created or the changing of wage rates 
because of combining joba or due to major 
changes in method* or equipment which cause 
a material change in the work content and/or 
other attribute* which are requirements of the 
job. In the event that the Company establishes 
a new job or substantially ahanges an existing 
job, the following procedure shall apply: 

fa) A rate will he establiahed as agreed upon 
brtween tbe Company and the Union. In aet 
ting the rate the t ompany and the Union will 
base tbeir determination an the requirrment of 
performing the highest primary funetion of tbe 
job. at a reasonable pace, withont regard to tbe 
factor* of speed of ope.ration or employee work 
load. It ia recognised that changes in manufae 
turmg methods mav dec mass the job require¬ 
ments. leave the job requirements unchanged 
or increase the job requirements. It la agreed 
by tbe Company and tne Union that job rataa 
for new or rhanged jobs shall relate to estab¬ 
lished ratea of jobs with libe or aimiLar job 
irqsiiramiU 
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• b l Management will inform ihf Union of 
ike reason for changing an existing job or ea- 
labliabinit a new job. Man<^rmrul will develop 
a job ib-wrinlion ami a rale for the new or 
changed job and pul il inlo rffrrl for a trial 
|wrind of ihirlv • 30 1 day* of operation. The 
l nion will roo|ierale fully in giving the change 
a fair Inal. 

*c 1 Within Irn i|0> dav* aflrr aurh trial 
period, the l nion may file a grievance, in ac¬ 
cordance with the proeedure established in 
Article Mil, (Jrievauce Adjustment, to cor 
reel an> alleged inequities ia the rate. The rate 
will rrniain in effect until the grievance ia art 
tied: and. if any chaugr ia made, it will be 
retroactive to the date the rate wat firat ratals- 
I lahed 

i d ■ For the purpoae o< t hi* Section it ia uu 
derat immI that in the event the parties fail to 
a)tree the (trievance will be aubmitted to a joint 
committee rompnard of representatives from 
the International (HSi ■ of the Union and the 
Head OfRee of the loinpany who will attempt 
to reach agreement on the job rate In the rtral 
the joint committee faila to agree on a jnh rate 
the matter wilt he referred hack to the I .oral 
l nion for arbitration if so desired 

lea 4 loaf laatari 

t a * The term “group leader" aa naad herein 
refera ta a job on wharh the emplayeo baa the 
laipi—halal i of direr ting the work of a grwop 
of —ifdoyee. on at bar hour I v inha and aaay hie 
retailed In perform aana of the same wnrk a. 
that of the grown directed The direr ban 
ready oaanalt nf art utiei saich aa req oared in: 

1. Plan work *a ho performed he the grump . 

I« 
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■ 2. Determine "on-the-job” working proce¬ 
dures in caae of repair and maintenance work 

S. Arrange for necessary tools, supplies and 
farilitiea. 

4. Assign and instruct members of the 
group 

Sucb direction does nut include activities 
such as being required to: 

1. Hira. pronsote, demote, suspend or dis¬ 
charge members of the group. 

2. Represent the I ompanr | n handling em 
[►Joyce grievances. 

3. Determine the schedule of hours, days 
snd weeks during which members of the 
group shsll work 

jb; In determining the rate of a group leader 
job, the following shall apply: 

1. Consider all joba in the croup to be lad 
ami select the highest ciasaibed job within 
the group for which the group leader must 
ha qualified and on which the group laadar 
may be required to perform from time to 
time, such job being termed tha “basic job" 
from wbirh to determine the rate of the 
group leatler job 

2. An employee designated by the Com 
nany as a group leader will be paid aa fol¬ 
lows: II) the standard hourly rate of three 
job classes higher than the standard hourly 
rate at his regular job. or 12) the standard 
hourly rata of threw job classes higher than 
the standard bonrlr rate of the “baaie job" 
within tha groop debnsd shoes, wk i eks w r k 





fc) The designation of an employs* to the 
job al groop laadar will not he 



I'aplotiT • refulai job, Itrncr lie will be will 
the differential |>roiiiletl above only (or liioar 
■hillt actually worked as a “uroiii* leader wben 
*o assigned lit llie (omji.my. An employer a* 
-icned as "group le.nler" (or part of a shift will 
be paid a *roiip trader (or the entire abi(t 
No rate reirnlion pra< tire* ahull apple. 

I he (umpim will iletermine when or where 
group Ira <lr i« are required. In aclecting group 
lead* r» it k irsogmaed that included within the 
reqvnremmta of abihty to jierform the required 
work la tbr alnlitv to perform satisfactorily the 
dutira of croup le.nler a* *el forth iti thia See 
i. % hilr preserving ita right to arlecl group 
laveal Management ahall. to the extent 
practical, follow aristnnlT in *o doing 

fleaptiaa fa tWi Saeflaa 

An employee who prior to the date of aign 
tag thia Agreement rreniced a rate for perform 
ing aa group leader which la in eneaa of tba 
rate provided for grnup leader* in tlaia .Agree- 
men! shall hr pud soeh rate when be is aa- 
•i»ned aa a group (radar 


Saa. I taitiastars 

l a 1 The term "instructor"" aa uaed herein re¬ 
fer* la an hourly rated job eatahlished with the 
primary function bring to tearb trainana nr 
other employee*: 


2. ini the yah 


Tha term "usalmctor” wiH nat anplr in m 
plai rra wnrking on |wha wlwrean the ha air dn- 
rantain the rainansihilit* l-r dfhf b«e 
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assistants, hrlprr*, operators, marhinr tool op¬ 
erators, etc 

(b) An employee designated by tlie Com¬ 
pany aa an instructor will be paid as follows: 

1. The standard hourly rate of two job 
classes higher than the standard hourly rate 
of bis regular job. or 

2. The standard hourly rate of two job 
classes higher than the highest standard 
honrly rate of any of the joint on which the 
employees are heing instructed, whichever is 
higher 

(c) The designation of an employee to the 
job of “instructor** will not be ronsitlered an 
employee's regular job, hence he will be paid 
the differential proiided above only for those 
shifts actually worked as an “instructor" when 
so assigned hv the (atmpany. An employee as¬ 
signed aa “instructor’* for part of a shift will 
be paid aa an instructor for the rntire shift. No 
rate retention practices will apply. 

Sac. 4 Pay rracTSCac aa Traatfsrt aaS ttaayslya 

It la agreed that pay practices currently in 
effect at each of the locations coxered by this 
Agreement, with respect to transfers or reas- 
signments of employees from higher to lower 
rated jobs or from lower to higher rated jobs, 
will be continued in effect unless and until 
dtaaffd by mutual agreemesst. Nseh existing 
practiecs shall be reduced to writing a ad shall 
become a part of this Agreement. 

Sac. 7 Sap act Pay 

t a | Anti/katwa to ffrporf 

I. K»y employer who b not spec ideal It la- 
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atructrd by tbr end of the la«t shift he worked 
or at leant twehe (12) hour* before hi* Regular 
atarting time not to report for work ahall be 
muiilerrd aa having hern acheduled to report 
for work 

2. Any employee who in ahnent from work 
■uuat notify the IVraoiuirl Department of hi* 
intention to return to work in order to be eli 
gible for pay provided in (h) or (c) below 
Thia notice mu*t l»e received at l< a*t one (I) 
hour before the end of the day ahift preceding 
the day be intend* to return to work. 

(b'l Pmy Whrn \o Work I* Availmhie 

If the work for which the employee wa» 
acheduled to report is not available or if no 
■uhititnte work within hi* <|ualificationa to per 
form ia available, he ahall be paid for eight (8) 
hour* work. If the employee reftiaea the aub- 
•titnte work, he will not get the eight (81 hour* 

p«y 

(e) Par IP/ien Some a orh /a Available 

If the emplover actually begin* work at the 
atari of a abift and the work for which he re¬ 
ported or the *ub*titute work within hi* quali¬ 
fication* to perform laata le»» than eight (81 
hour*, be ahall nevertheleaa be paid for eight 
(8) hour*. If. after beginning work, the cm 
plovee refuae* to accept the auhatitutc work in 
order to complete right (8) hour* work, be 
ahall be paid only for the actnal time worked 

Tbi* Paragraph (c) ahall not apnly when by 
mutual agreement the plant worka four <4i 
hour ahift* on l.hriatmaa and or New Yeor a 
Fvea. 

I , pin hi ■ Rale 

Tba pay for work refarrod m m Par* 
gmpba (b) ad (a) above will ha tba atraaght 
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time hourly rate for thr job the employee was 
m beduled to report on except where the work 
for oliirh the employee wan scheduled would 
have been paid for at overtime rates, in wiuch 
case it will be paid for at the applicable over¬ 
time rate but only for four (4) hours. 

(e) CircumUancet Umtfute the 6'ons/mny's 
Control 

The provisions of this Section shsll not apply 
if failure to provide work is due to circum¬ 
stances outside the Company's control such as 
but not limited to fire. Hood, storm, failure of 
utilities or a labor dispute. 

Sac. t Cel-Ost Fay 

If an employee is recalled for emergency 
work after liaviag completed bis regular shift 
and bas left thr Company premises, he shall be 
paid double time for all honrs worked on recall 
up to tbr time that he ordinarily would begin 
his uaxt regular shift, in any case, he shall be 
paid for not leas than two (2) boors at double 
time, except that hr shall only be paid for the 
actnal honrs worked if called in less tban two 
(2* hours before the starting time of hia ached 
uled shift. 

The work day practices for 62 Cannery Equip¬ 
ment Service ana 6.1 Can Handling Svslrma De¬ 
partment employees when assigned outside sen 
ice are excepted from this Section 

U 9 Pay far Jary haty 

The Local Management shall pay an eua 
ployee. provided he would otherwise be work 
iug, who ia required for jury service, for each 
day of service, the difference between his aver 
age straight time hourlv rate for the number of 
hours ba nonuullv works oo hia regular shift 




i and would have worked had he not been per 
| forming jury service), hut not more than eight 
| 18 ) hour*, and the payment he receives for jury 

service. The employee must pres<nt proof of 
service and the amount of jury pay received. 

Average straight time pay will be figured on 
the basis of the employee s pay for the hours 
acluallv worked during the last week in which 
he did any work before he was called to jury 
aerv ice 

Thia Section will not apply where an em 
ployec voluntarilv seeks jury service. 

See IS Shift DISsrsaMels 

A shift differential of I0< per hour will lie 
paid each employee for hours worked on a sec 
ond shift, and 12•/»< per hour for Imurs worked 
on a third shift. Shifts shall be defined in ac¬ 
cordance with Sec. 6 of Article VI (Hours of 
Work), 

Exceptions: Shift differentials being paid 
prior to the date of the signing of this Agree¬ 
ment which are in exceaa of the ahifl differen¬ 
tials provided for in this Section ahell remain 
in effect without change during the term of thia 

\ • * Ml* fit 

Im tt Csat-^f-Uwtaf 

The coas-os-iivMi adjustin' nts in each loeel 
unit which are now seventeen cents ($.17) per 
honr shall remain at that level without change 
until Januarv I, 1961. 1 hoae coat-of-hving ad 
jnatmenta which are below seventeen cants 
I$.I7) per hour shall ha mcreased to seventeen 
made ($.17) hy Orteber I. I960 m accordance 
with the provisions of the loeel wage agreements 
entered into aader the lerasa of this Agreement 

(Ueaagaa in the eoat-ef-bvmg adjustment will 
be haaed upon the rise or fall of the Conan as cr 
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PHcf Indrt of (he Bureau of labor Statietica 
There ahall he added lo (he straight lime hourlv 
eirninga of each employee a coat-of-Iiving ad 
juatment in aerordaaee with the following table 
and limita: 


DXi. Comsummr 

Coti-e/ Lituf 

Pricr lrule* 

4d jnstmml 

122.4 —122.4 

139 

1223 — 122.8 

14 

122.9 — 123.3 

IS 

123.4 — 123.7 

16 

123.8 - 124.2 

17 

124.3 — 124.6 

It 

124.7 — 12S.1 

19 

12SJ — I3S3 

28 

12Sj6 — 1244 

21 

126-1 —126.4 

22 

1242 - 126.9 

23 

127j8 — 127.3 

24 

127.4-127.8 

2S 

127.9- 1282 

26 


and ao forth with a one rent change in the 
adjnatment for eaeh 0 4 nr 0.5 point change 
in the index, whichever ia appropriate, baaed 
upon the aeqvience of rhangea ael forth in the 
above table 

(Jiaagea in the coat-of-liviag adjnatment ahall 
lie made if appropriate commencing with the 
Krat pay period beginning after January I, 1961 
■ad January 1, 1962 haaed upon the ('.otmimer 
Price lades aa of May 15, I960 and May IS. 
1961 reapectivelv 

No ilerreaae in the coataif-liviag adinatmeat 
ahall be maile aaleaa the Imanmer Price la 
dei dropa ■idEciently to provide for a two (2) 
cent redaction in the coat-of-liviag. 

Aa a limitation on the foregoing the maii 
maim total adjnatment which can be com e effec 
It** on Jaaaary I, 1961 ia twenty (201 ceata and 
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on January 1, 1962, Iwenly-lhrw (23) cent* tn* 
eluding the coat-of-living adjustment effective 
immediately prior to these date* 

(The provision* of thi* Section are not appli 
cable to Seattle 31.) 


ARTICLE IX HOLIDAYS 


i*t 1 ttacaqalsad Halieayl 

The following shall be considered holidays 


under this Agreement; 
New Year a Day 
Good Friday 
Mrmorial Day* 
Independence Day 
I ailM>r Day 


Klrction Day 

I tirat Tueaday after 
the first Monday 
in November! 
Thankagiving Day 
tihriatmaa Day 


*Bj laeal a|mmnil mother day ad fiwalrr local •>( 
aifiramr may h« sulialilHle<l. Pnaal practices ml 
other salMilalad kali day a will rrmain ia effect. Swell 
•ubaliluleff holiday* are aal rwbjarl la rhaape rfcariaa 
the lile at iba* Agreement. 

If any of theao holiday* fall* on Sunday, the 
following Monday will he rnnaidrrrd the holi 
day 


J« 1 Pay far Uawartad Halfdays 

An employee who doe* not work on a holiday 
hated in See. 1 above aiiall be paid for that boli 
dav for the niunber of airaignt lima honra ha 
normally worka on hia regular ahift bot not 
more than eight (8) under the following eon 
ditiona: 

(a) If the Ixieal Management finda it neraa- 
aarr to aebednle an employe* to work on a 
holiday and the employee doea not report for 
work that day, he will not get any pay for tha 

r 






holiday unleaa he faila to report or to perform 
auch work becauae of iltneaa or becauae of death 
in the immediate family (mother, father, 
mothrr in-law, futher-in-iaw, children, brother, 
aiater, huaband, wife, or grandparenta), or be 
cauae of aimilar good cauae. 

lb) If a holiday ocrura when an employee ia 
ahaent due to aickneaa, abient on an approved 
leave of abience or abaent due to layoff, be will 
be paid for that holiday provided that hr muat 
have worked during the calendar week in which 
the holiday occura or the prior calendar week 
An employee who ia abaent becauae of indua- 
trial injury auatained while in the employ of 
the <k>mpany will bo paid for any holiday fall 
ing within the regular waiting period preceding 
payment of Workmen a Compenaation provided 
the Plant Nurae or Doctor authoriaea the ab- 
aence and during the period he ia being paid 
regular weekly Workmen’a Compenaation. (Thia 
doea not include any period covered by inatall 
ment pay menu of award aottlementa.) 

(c ) Holiday pay allowance ahall be computed 
on tho baaia of the average atraight time earn 
inga per hour for the boura actually worked 
during the laat full week worked before tho 
week in which the hohday fa I la. 

Iiaaatlaa to tMa Soaliaa 

An employee who ia terminated prior ta a 
holiday and prior to hia acquiring eontinuoiaa 
aerviee aball not be paid for that holiday. 

So*. 1 HolMaya Da Hay VaaeMaa 

If any of the eight recogniaed holidaya for 
which an eaaployee would havo been paid 
though ho did not work oecura during the am 
ployee'a vacation, he ahall be paid for the hoh- 

2ff 






day not worked on the tanir haaia aa hr would 
liatr hrrn had thr holidav not occurred during 
hi* vacation. Thia ia in addition to hia vacation 
pay. 

An emplovce may, however, lie allowed an 
extra dav'a vacation with pay inatrad of the 
extra day a pay if he arrangea for it with laical 
Management before leaving on hia varation and 
if it will not interfere witti the plant vacation 
M hrdulr 

la a. I N« far Hallday v Wartaf 

\n emplovce who ia rrouired to work aay of 
tha obaerved bolidaya will receive the hohday 
pay provided for in bet. 2 above. In addition, 
he will receive one aad one-half t1 ^) tioaaa hia 
regnlar atraight time hourly rate tor thr tirvt 
eight 1 ( houra of work and two and one-half 

12*/: * timea hia regular atraight tiaae hourly 
rite for all houra he ia required to work over 
ight (8). 

ARTICLK X CONTINUOUS SKRVICK 


The term “continoon# aerv it e" aa oaad to thia 
Agrteoaent repreaenta continnona aervvee with 
the < oaapanv aad oraaa, oaleao otherwaae tawci 
fied. aerv ice prior to retireoaent ralco la ted from 
the eaaployee a la at hiring date that ia, ia the 
caae of a break in coatiaaona aerv we, enntiaa»ua 
aerv ice ahall he ralcalated fmat the date of re- 
eaaplny nacat folio wing the laat break ia *aa 
llaviona aerv ice) la aero rd an re with the (Vaa- 
paay a aatahlwhed prarticea prior to the alre 
ttva data of thia Agrv>iiaaaat, aad thrraafaer in 
accordance with the folowiai peaiaaoa* 
ia) Thore ahall ha no dad n attaa far aay tiaae 
laat whiah daaa naa ivairtitaia a b reak aa aoa- 



tiituous tmio* ex ept I hr portion of any com 
tinuou absence in exceaa of two 1 21 yeara I in 
event of reniov i) of a break in continuous aer\ 
ire i anil except time on pension uniler thia 
Agreement or any other pension or retirement 
plan of the (ampsar, 

lb) Continuons service ahall he computed to 
the nearest full month, with anv fractional part 
of a month of |r«« than fifteen i 15*» daya dia- 
n nardril 

' c 1 ( ontinuou* service ahall he broken by : 

1. Qnit: or 

2. IKsrhnrpe for just cause, provided that if 
the employee la rehired at the same plant 
within six I ft' months, the hreak in continu¬ 
ous service shall he rrmovrd: or 

3. Absence for threa < 3 l consecutive work 
injc days without aotifvinf the lineal Manage¬ 
ment. unleaa the rnplaver produces a food 
and sufficient cause for not notifvintt the I 
cal Alaiiafrment; or 

i Failure to return to work from I scoff 
within three i working divv from date of 
recall, oaleas the omployoo produces a food 
aud auftcient cause for not raportiuf. If, 
bow ever, the employee ia aatfafed ia at bar 
rmplov moat at tno lime of recall, the om 
plov shall he ('anted ftve iji additional 
work da vs Inave if the omploree requests it 
withiai the first three i3) days aftrr rarall aud 
if he spocshrallv *tatas his intention to ratnru 
at the eud of tne 6va 1 i day additional pe¬ 
riod. or 

&. Failure to rotuau to work at the and of 
jo approved laava aI a ham re; or 

k I’muami shnidowa of a plum with 
respect to whaah any maple yea dianld re 

at 






o(% employee* in the employ of any company 
whoae Mock* or propertiea ahall have bren 
acquired thereafter only if and to the extent 
that credit for continuou* aervicr ahall be 
granted by the (Company to auch employee* 

Sac. t Applicatlaa 

The provision* of thia Article ahall be uni 
formly applied to all bargaining unit* covered 
by thi* Agreement with the exception of pro¬ 
bationary. temporary or *ea*onal employee* a* 
defined in the local Memoranda for 12 San Joae, 
40 Omaha and 74 Mankato whoae continuou* 
•ervice will be governed in accordance with the 
terma of the applicable local Memorandum 

ARTICLE XI SENIORITY 

Sac. 1 Parpaaa 

* a f The purpaae of the aeniority pro* iaion* 
of thia Article ia to provide the maximum job 
aecurity and promotional opportunitiea for all 
employeea baaed on aeniority and coutinuou* 
service while giving full consideration to cC 
cient plant operation*. 

ih) The pro*iaion* of thia Article aball be 
ted uniformly in all bargaining unita cor 
by thi* Agreement tot her than for pro¬ 
bationary, temporary or aeaaonal employeea aa 
defined in the local Memoranda for plant* 12 
San Joae. Ml Omaha and 74 Mankato whoar 
aeniority will be governed In accordance with 
the terma of the local Memorandum • and no 
local rule* which may he in conflict with thrar 
pmvfcSu ahall continue In effect after the effec¬ 
tive date of thi* Agrr^swnt 

■ On matter* not rom-d by thia Article, 
the local aeniority rule* which were in writing 



and in effect immediately prior to the effective 
date of thia Agreement will remain in effect for 
the life of thia Agreement except aa they may 
he ehanged by mutual agreement 

Sec. 2 hatatiaaary Parted 

■ a' An employe* ahall be conaiderrd aa a 
probationary employee and ahall not attain aen- 
ioritv atatua during hia firat thirty (30) daya 
of work after initial employment or reem¬ 
ployment following a prrvioua layoff or layoffa 
(hiring anrh period there will hr no aeniority 
for aurh probation.iry employee and hia employ 
ment may be terminated, or he may be laid off 
by the Company for any reaaon. *>o grievance 
will be preaentr-d in connection with auch ter 
mination or layoff except on the grounds of di«- 
crimination aa defined in Article 11 or berauae 
of kia membership in the L'nion 

(b) After an employee haa attained aeniority 
atatua with the Company he will ceaae to be a 
probationary employee and he will be placed 
on tbe appropriate aeniority liat aa of the date 
thirty »30i calendar daya prior to tbe date be 
completed hia probationary period and hia aen 
ioritT ahall be computed from that date 

Sea. S lrove H Akaaeie 

.An employoe’a aeniority ahall accrue during 
tbe term of any approved leave of abaence pro¬ 
vided hia continuum service is not broken 

Sec. 4 T rao» « a> Oat at laryatalay Volt 

Any employee wbo ia traoaferred to a non 
super* ieory job ontaide hia bargaining nnit and 
wbo b aubaaijonntly re io* a ted by mutual agrre- 
aaent tn a bib within the same bargaining unit 
abaB then be credited with tbe aeniority that 
be bad aa of the date nf hia tranafer oet of tbe 




bi^aininfi unit. If an employee ia transferred 
to a *uper\ iaury position outaide hit bargaining 
unit he Mill Ite granted seniority aa of the date 
of aurh transfer if he ia subsequently rcinatated 
to a job in the tame bargaining unit. 

Sec. S NatHtcatlaa e< Recetl 

(a) An employee will be conaidrred recalled 
to work if he ia personally notified by tele¬ 
phone, orally in person, or if notice ia sent 
cather by letter, telegram or other reliable 
■neana. to the laat addreaa on record in the Per 
aonnel Department 

(h) Kmployeea moat keep the Personnel De¬ 
partment up-to-date on their addrensea and tele¬ 
phone numner*. 

(cl The Ix>eal Management will atipply the 
lineal Union a liat of employees recalled to 
work, indicating date of recall aa well as date 
employee waa directed to report, or will follow 
■neb other locally agreed npon procedure. Sneh 
action shall he taken promptly 

tec. 4 Prafaieatlet laiplsyawat CaeaMaeeMsa 

(a) An employee coeered by thia Agreement 
who haa been laid off and who in the opinion of 
the Company ia qualified for a yob which may 
be available within another haraaining unit at 
another plant of the Company which ia covered 
bv this Agreement ahall be given insofar aa poaai 
ble, preference for such jon over persona never 
emplmed by the Company, provided he person¬ 
ally makes application at aurh plant or plants 
in which he deaires employment 

bj Any such laid off empluyeea seeking 
preferential eaaployment ahall be subject to the 
same local rulea and qualifications applicable 
any other newly.hired employee 



Sac. 7 Lai* al Saaiarlty . 

As employee will lo*e all seniority if ki* con 
tinunns amice with ike t'ompmv i* broken a* 
•el forth and defined in Article X. Conlinuon* 
Ser* ice 

Sa< • Saaiarlty Lht* 

(a) The Local Management will prepare se- 
curale seniority lists at the end of e ich calendar 
quarter. Theae seniority lilts will he posted in 
the appropriate plant bulletin hoards. Em 
ployeos names Mill appear on the seniority 
list* in order of their seniority unit date. 

(b) Where two or more employee. weri 
hired on the same date but prior to the effective 
date of this Agreement, their standing on the 
seniority roster shall he determined in accord 
ance with existing local practices. Ob and after 
the effective date of this Agreement, new cm 
plumes hired on the same date will he added 
to the appropriate aeniority mater in alpha 
helical sequence of their last names aa of the 
date of hire 

Sac. V tact mmt Parti city tasapasltotag laaytayaas 

Aged or partially incapacitated employees 
who have giten long and faithful service in the 
employ of the ( ompauv will be given preference 
for such light work as thev are able to pet forts 
Such employees wiU be paid the established 
rate for the job which they perform 

If the aasiimnsant af anrh ensploveea ta hghter 
work will adveraely affect the seniority stains 
af my other entplavae in the seniority unit to 
whsrh they am aaaqpsed, the amignmnul shall 
a^y ha made after approval af the local Union 
Csnaiam 
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S*c, II Iffail ef Saalerlty Cheat * 1 

There will be no retroactivity on any changes 
required bv the application of any of the pro¬ 
visions of this Seniority Article. 

ARTICLE XII VACATIONS 

Sec. t Illglbttlty 

(e) Upon completion of twelve (12) months 
of continuons service (but not less than 1000 
hours of work), each emplovee immediately be¬ 
comes entitled to one week of vacation with 
P*7 

(b) After the first year of continuous service 
which entitles an employee to one week of vaca¬ 
tion as stated in Paragraph (a) above, an em 
ployee who has less than three years of eon- 
tmuooa service will be entitled hi vacation with 
pay during his second and third years of em¬ 
ployment based on the number of hours worked 
during the previous calendar year, as outlined 
in the following schedule: 

Hmmrt Wmrkmd la 

Frunmm Caissidar l iar FeoeOea AUoummcrn 

INI hran >r am Its* week's pay (ael less tkea 

4a kssrs er mars thee 4t 
hears) 

Three warkiag days (S4 
lass lhaa IMS bears) 

r« b Tea warkiag days (IS bears) 

leas lhaa MS 

499 h>trv or n r r Oaa warkaag day (I bears] 

lass lhaa 4M 

(r) An employee must have been actively 
rmplnvrd at some time during the calendar year 
to he eligible for vacation with pay during that 
calendar year. No vacation or any part thereof 
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•hall be carried over from one calendar year to 
.mother. 

(d) Upon tbc date of completion of three (3) 
year;, of continuous acrvice, and in the succeed¬ 
ing tears of employment with no break in con 
tinuous m r> ice until he completes ten (10) 
years of continuous service, an employee will hr 
eligible for two (2) weeks of vacation with pay 
i not less than 80 hours nor more than 96 
hours). 

(e) Upon the date of completion of ten (10) 
years of continuous service and in the succeed 
ing years of employment with no break in con 
tinuous service until he completes fifteen v 1S) 
vrars of continuous service, an employee will be 
eligible for two (2) weeks of vacation with pay 
\ not leas than 80 hours nor more than 96 hours i 
and shall be paid an additional one-tulf week's 
vacation pay (not less than 20 hours nor more 
than 21 hours). This additional vacation pay 
shall be paid at the same time as the regular 
vacation pay. 

if) Upon the date of completion of fifteen 
I 13 i years of continuous service, and in the sac 
years of employment with no break in 
cnntinuoua service until be completes twenty 
fivs (25 1 rears of mntinooua service, an em 
ployee will be eligible for three |3) weeka of 
vacation with nay (not leas than 120 hoars nor 
more than 111 nours). 

igl Upon the date af completiun of tarenty 
five i 25 i years of continuous service, and in the 
succeeding years of employment with no break 
in rontinuoua service, an employee will be 
eligible for four |1| weeka of saentsou with pay 
I not lasa than 1(0 hoars nor more than 192 
hoars). 

(h) Hoars of work mentioned in Paragraphs 
17 




(a) a ad lb) include all time lout brrauif of: 

1. - Established illntai or injurv up to a 
period of thirteen (13) ronieeutive weeks for 
any one absence. Substantial proof of auch 
illneaa or injurv must be provided by the em¬ 
ployee upon return to work after any absence 
caused by auch illneaa or injury. 

2. Honra of vacation 

3. Time apent in the Armed Servicea. 

Saa. 2 lata af Vac atlas Pay 

The honrly rate of vacation pay will be the 
average straight time hourly rate for the firat 
four of the laat five weeka prior to the begin 
ning of the vacation period. 

Appropriate adjuatment ahall be made where 
neceaaary so that the vacation pay for any part 
of a vacation occurring after a general increaae 
in wagea ahall reflect auch increaae. 

Employees who qualify for a fall week’a va 
cation >and aim thoae wlio qnalify for the addi 
tional one-half weeks pay or the additional 
week or weeks) will receive a week's pay com 
patfd as follons: 

fa) The total of all hours worked in the 
previous calendar year will he divided by the 
number of wreka in which the employee haa 
worked. This average will be multiplied hy 
the rate of vacation pay mentioned in the 
first paragraph of thia (section 

<b) In no ease will the honra mentioned 
m the foregoing Paragraph (a) be leas than 
forty (40) or more than forty-eight (48). 

*as I Payaasat et Uayalar laralags 

Pay earned bv an employee during the pay 
period prior to liia vacation period, and whicn 
nemnara payable and ia available on the pay 
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employee* m to the interpretation or applica¬ 
tion ol, or compliance with, tliia Agreement re¬ 
aper! in g wagea, hour*, or condition* of employ¬ 
ment. 

An employee who haa a reournt or complaint 
which ia not a grievance a* defined above, will 
he given every opportunity to take it up with 
hia Grievance Reprraenlathe and hi* Foreman 

tea. S •rtovaaca IsprwieateHva 

The Local Union will notify IxkwI Manage 
mcnt in writing of the name or name* of the 
Grievance Repreaentative rhoaen from among 
the employee* and accredited to adjaat griev 
anrea with Local Management. 

The prevent practice* a* to number of Griev¬ 
ance Repreaentative* at each location (ball re¬ 
main in effect. 

Saa. 1 tlau 09 far 0 H av a n t * Wart 

The Grievance Repreaentative, or Represent 
ativea, will have reaaonahle time off from their 
regular work to handle grievance* within their 
reaped!ve department* and, where neeeaaary. 
to isTEatigate other grievance*, and to attend 
grievance meeting* with Ixtcal Management 
They will not loae any pay for thi* time off 

When a Grievance Repreaentative haa to 
leave hia place of work to handle grievance* in 
hia own or another department, he moat get per 
miaaion from hia department Foreman. When 
he goee into another department, he mnat ob¬ 
tain permission of the Foreman of the depart 
ment before talking whh any employee at hia 
worh. Sneh prrauaaion will not be nnreaannablv 
withheld 

tea. 4 WHNm trtnasm 

Written grieva n ces anbmnted hy the Lanai 
Union ahaII ad forth the following 
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. t lti>» la Whwh Pra«< 


(a) A atatej 
circumatanren 
lb) 1 hr 
mrnt hflinfi 
(c * Dale I 
action 


If anr gnera 
arim, there aha 
terruption of w 
he made to aet 
eonlanee wilh t 



f the grievance ami (he 
ding it. 

Se< tioo* of the Agmr- 
e been violated, 
vance wai bled and cur¬ 
led. 


defined in See. 1 »hmr) 
interference with or m- 
I an earn eat > ffnrt ahall 
matter promptly in ae> 
lowing procednre 



calendar daya after ike 
1 of waa anppoaed to have 
to rxiat. the aggrieved em 
hy a Or leva nee Repreaenl 
_ matter up with hia Fore¬ 
man. The Foreman ahall give nia anawar orally 
before the «md of the aco o wd work day 

If the Foreman a anawer ia not aatiafaetory to 
the employee and he dreirn to puraoe the naat 
ter fnrther. a (Irievaoee Repreaentative ahall 
part the grievance in writing n provided in See 
4 of thia Arltrlr and peeaent it to the Foreman 
The Foreman ahall give a written anawar to the 
grievance hv the end of the third work day 
after receipt of the wii* 


I 

U the anawer to S«en I ia not aatia f aeto r y. 
tlaaaa withm fere I i i weak daya of the Fenmm a 
wnttan an aw aa the Cnavaeae Repreaaan alive 
•hall write aa a penal mi I ha pivaaea and rafaa 
to ha Plant Manager. Ynhhi laat 1101 work 
deva altar the wnttaa griaaaaaro waa aok a a tied 


41 



* MwrxMu at Thai UaaHa 
Tlaw liaatita *a aar rfrfi in iW frinaMf pro 
»*t he Mlrod*d kt aatutaaal a|n«Hval. 
if rrqmiml ta made ia writing prior Na liar m 
piratinaa nf I he iperilrd liaw lianil 

I'Barilleii (netanm (hat are not appeahd kr 
the I'aioa a* it Mb I he ap a nknl tinar Haata or 
eaIradaii aad aaarh liaar Manila daall hr aaaad 









Conciliation Service to appoint an arbitrator 
whoae name was not on the original panel. 

(&) The derision of the arbitrator ahall be 
final and binding on the parties, and ahall be 
in accordance with the terma and condition* 
of thia Agreement. The arbitrator ahall not 
have authority to alter or umend in any way 
the pro* isions of thia Agreement 

(e) The arbitrator* feea and expensea, and 
any clerical or itcnographic expense mutually 
agreed to, ahall be borne equally by the Com 
pany and the Union. 

lea. 9 Retroactivity af Awards aad Satttaaiaats 
Arbitration award* or grievance arttlcment* 
by the Company shall not be made retroactive 
beyond the date of the occurrence or non-occur¬ 
rence of the event on which the grievance ia 
based. In no event however shall the settlement 
be earlier than thirty (30) days prior to the 
date on winch the grievance is filed except as 
provided for in Article XIV, Sec. 1, Discharge 
( Discipline 

Sea. It Aaaeaa to Pleat by IMaa RaprasaeteHva 

If an anthoriaed Union representative who ia 
not employed by the Company wanta to apeak 
to l>ocal Union repreaentativea in the elan! 
about a grievance or other official Union busi¬ 
ness, he ahonld first get permission from the 
Plant Manager or the Personnel Sunerviaor 
These talks will be arranged so that they will 
not needleaalv Interfere with prodnetion 

ARTICLE XIV DISCHAtOI AND 

DISCIPLINE 

Sea. I Hsilf Rasry P r esa ts w 

The Local Management will not diacharge or 
diacipliae an emplovee without first warning 





him. unleM the fact* warrant immediate sps- 
penaion or discharge. Oral warnings will be 
given in the presence of a Grievance Repre¬ 
sentative, if practicable; all written warnings 
will be given in the presence of a Grievance 
Representative. In anv discharge or dtaciplin 
arv action, the laical Management shall not con 
aider any previous disciplinary measures involv¬ 
ing such employee which occurred one year or 
more preceding the situation which brought 
about this disciplinary action. 

Any disciplinary action or discharge cases 
which develop into grievances must be filed by 
the Grievance Committee in writing within five 
(5) working days after the date of disciplinary 
action or discharge. Such caaea will be handled 
under the Grievance Procedure commencing 
v*ith Step Two 
W 2 Uatastataasaat 

If either the Local Management or an arbi 
trator decides that an einplovee has been disci¬ 
plined or discharged unfairly. Local Mlglfr 

ment will put him back on his job with no loss 
of seniority. Unless Local Management and tbe 
Union agree on a leaser settlement, or unless an 
arbitrator directs a leaser settlement, tbe Local 
Management will pay the employee hia average 
straight time pay for the time be actually lost 
Average straight time pay as used in this Sec¬ 
tion means regular straight time hourly earn 
togs for tbe last two pay periods worked before 
the employee was laid il or discharged, but 
not to exceed forty hours pay per w eek. 

A R TIC LI XV LIAVI OP ABSIMCI 
WITHOUT PAY 


(e ) An enspWyne will be allnwed a thirty 




(30) calendar day leave of absence without pay 
personal reaton* if: 

1. He rtM|iieiU it from the l.ocal Manage 
men! in writing, and 

2. The Loral Management believea the leave 
ia for a good reaaon and doea not interfere 
with local operation*, except in emergency 
■ituation* when leave will be granted regard 
I ana. 

If, however, the employee take* a job elae 
where during the leave of abaencc withont joint 
approval of the Local Management and the L’n- 
ion, he will he con«idered a* having quit. 

'b) A leave of absence may be extended for 
adiiitional thirty (30) calendar day period* if 
there i* a good reaaon and the Local Manage¬ 
ment and the Union agree to it. The employee 
must request the extension in writing before hi* 
present thirty »301 calendar dav leave i« up 
lc) If »uch accumulated conaecutive leave* 
of absence exceed two (2 I years, the employee'* 
eontinnoua service ah-!! !«• deemed broken 
(d I The Union will be notified of all leave* 
granted under this Section. 

Sex. 1 Leave to Attest llelea Caeveettaes er Me 
Heeet Nefettetlees 

(a) Fmployeea. not to exceed three • 3) from 
any one plant, when properlv elected or ap¬ 
pointed hv the Union, shall upon written appli¬ 
cation at least one week in aovance be granted 
a leave of ahsrnce withont pay, for a period not 
to exceed three 'Jl weeks, plua reaaonable 
travel time, to attend National or State Union 
Omvaationa. 

>b) Under the same condition* aa in la) 
above, reasonahia periods mi tame for travel 
and attendance will ba granted for partidpa 



lion in Muter Contract negotiation! betwten 
the (Company anti the Union. 


Sac. J Laava far Ualaa lanaaat 

Any Local Union member Mho ia an em 
ployee of the Conipanv (ball be given, upon 
written requeat from the employee and the 
Union, a leaxe of absence without pay not to 
exceed a period of two (2) year* for the pur 
poae of working for the Local or Diatrict Lodge 
or the International Union. Not more than two 
employeea frum each plant may be on leave 
under thia Section at any one time. 

Sac. 4 Mataralty Laava 

(a) Female employeea ahail not continue to 
work pact the fifth month of pregnancy and 
•hall not return to work until two 72) month* 
following delivery. Maternity leate ahail be for 
lit (6) month*, except that when the employee 
preaenla a aigned phyaician’a certificate indical 
ing the employee mu*t ceaae work prior to the 
fifth month of pregnancy, maternity leave ahail 
be from the dale of leaving work until two (2) 
month* following delivery 

(h) If the employee preaenla a aigned phy*i 
dan • *tatement certifying that the emplovee ia 
totally diaebled due to complication* ariainp onl 
of pregnancy, maternity leave may be extended 
up to aim (6) month* following the date tnefa 
diaahility commenced and in no event later 
than *ix (6) month* following the date of de¬ 
livery or miacarriage 


Any employee granted leave of abaence under 
aey of the proxiainea of thia Article who dona 
not return to work unen the expiration of anch 
approved teeve of ahaence i union* extendedi 




■hall he deemed to have terminated employment 
with oontinuoua aervice broken 

Sec. A Applkatioa 

The proviaion* of thia Article ahall he uni 
formly applied to all bargaining unita covered 
by thia Agreement with the exception of pro* 
bationary, temporary or aeaaonal employees aa 
defined in the local Memoranda for plant* 12 
San Joae, 40 Omaha and 74 Mankato whoae 
leave of abaence proviaiona will be governed hy 
the applicable local Memorandum. 

ARTICLE XVI TRAIN1HG 

Sea. 1 

To inaure an adequate futnre auppiy of fully 
trained and qualified Journeymen and akilled 
emploiae* for thoae trade and akilled joba 
which are or may be covered by the term* of 
thia Agreement, uniform Apprenticeahip and 
Skilled Training Programa are eatabliahed in 
Appendix B and Appendix C to thia Agreement 
wnich become a part of thia Agreement. 

Sec. 2 

The uniform Apprenticeahip and Skilled 
Training Programa referred to in thia Article 
are applicable to all bargaining unita covered 
by thia Agreement where the need exiata for 
•uch training. 

Saa. I 

Appendix B—Training Programa -Appren 
tice Standard* include* Apprenticeahip Pro¬ 
gram procedure and atandarda for the following 
tradea: 

1. Machmiat 

2. Tool and Die Maker 

1 Electric* an 
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4. Other trade* which the Local Manage¬ 
ment may determine neceaaary. 

Sea. 4 

Appendix C— Training Program* — Skilled 
Traineea—include* Skilled Trainee Program* 
procodnrea and atandarda for the following 
•killed job*: 

1. Production Equipment Maintained 

2. Inspector* 

3. Other (killed job* which the Local Man¬ 
agement may determine neceaaary. 


ARTICLE XVII SAFETY AND HEALTH 


The Company and the Union, reromiaing 
that high rtandsrd* of aafety and health are 
Dcceaaary to percent industrial injury and ill 
ne*a, agree to cooperate fully to that end. 

The Loeal Management ahall continue to 
make reaaonable provision*, including first aid 
facilitiea, for the aafety and health of ita cm 
ployeea at the jilant during the honra of their 
employment. Such protective device* aa are 
deemed neceaaary by the local Management to 
properly aafeguard the heahh of the employee* 
and nrotect employee* from injury ahall ne nro- 
▼idea by the focal Management where required 
aa a condition of employment. Employeea mnat 
■ae the aafety equipment provided. local Man 
agement may discipline any employee who fail* 
to observe ita aafetv rule*. 



milter member* will not loae any pay for thr 
time they are attending this regular monthly 
meeting. Thi» Committee will assist the Local 
Management in carrying ont it* accident pre¬ 
tention and health program. Thr laical Alan 
agrment will give consideration to tha unani¬ 
mous recommendation* of the Committre that 
.ire practical and feasible. 

This Section i* applicable where the entire 
plant is represented hy thr International Asso¬ 
ciation of Machinist*. In other instances one 
1 1 ' member of the unit shall he on the Safety 
and Health Committer 

Sac. I Medical Eiaaiiaatlaai 

In the interest of employee safety and health, 
the Joint Safety and Health Committee will aet 
in an advisory capacity and will he consulted 
in r.isaa where in the Local Management s opin¬ 
ion an employee who haa been absent due to 
serious illneaa or injury should be requested to 
take a medical examination by a medical doctor 
chosen by the Company upon his return to 
work. The purpose of this examination will be 
to assure the individual, the Local Management 
and thr Loral Union that the employee ia not 
i — to antir* harmful to the safety end 

Ik ilth of hnn*»ll and or oilier rmplovree. The 
local Management will make every effort tn 
properlv piece en employee, requiring either 
temporary or permanent conaideration under 
thia Section 

Sec. 4 Pay aa Say st ia|ery 

An empl over hurt in an induatrial accident 
will be paid for the honra lost resaisisg medi¬ 
cal care on the date he warn hart at has straight 
time heurly baae rate. If the attending doctor 
or oorae thinka the employee s hen Id not gm 



back and tiuiali out the work day, ha will be 
paid for the balance of hit standard work day. 


ARTICLE XVIII BULLETIN BOARDS 

The Company will provide Union ballot in 
boards in rack of the respective plants for the 
purpose of pooling Union notices, official papers, 
and bulletins. Nothing of a political or con 
troiersisl nature will be posted. Bulletin boards 
will be covered bv tllass and kept locked. Only 
duly autboriaed representatives of the Union 
and aach representatives as the Company may 
ileaignalr will be |tiven keys. 

ARTICLE XIX MILfTART SERVICR 

The I oaspany'a practices with rasper I to mill 
tary service shall continue to apply to the em 
ploy res of the bargaining unit 

ARTICLE XX NO STVIRE OR LOCROUT 

The Union agrees that there shall be no 
strikes, alowdnwna, or work stoppages nf any 
type for any eaase dnriag the life of this 

Aimmi. 

The t Aftptav iprrn that there shall hr mo 
loekont during tkr Bfr nf tkia Agreeme n t 

If. during tkr life of tkia Agree ascot an v 
eaaplovara engage in any strike nf anv kinn. 
stoppages af work or a low don ns. the Interna 
lions I Oftrrn. lanl ORtrers. snd psid repre¬ 
sentatives of tkr Union will oooprraw witk tke 
en if <~n tf»>» • ti wfurtsfsv 11 r» 
turning tkr rmplannaii to wnsk 

It is understood and agreed tknl In tkr evant 
af aay nrikaa af any kind. Wap papas nf work 

II 




» 


or alowdowna on the part of any employeea 
during the life.of thia Agreement, there will be 
no liability on the part of the International 
Union, Local Union, or any of thair ofikera, 
rrpreaentativea, or membera. Eniployeea who 
engage in any of theae a da may be diacliargrd 
or diaciplined by the Company bat ahall have 
recourie to the (irievanca Procedure provided 
lor in Article XIII of thia Agreement. 


AITICLK XXI INSURANCI 

The Company agreea to eontinae without 
modification for the life of thia Agreement the 
Croup Insurance Agreement of February 24, 
i960, which ia incorporated by reference hereto 
and made a part of thia Maater Agr e ement 

ARTICLI XXII PINSIONS 

The Company agreea to coatinua withont 
modification for the life of thia Agreement the 
I'rnaiou Agreement of February 24, I960, which 
ia incorporated by rafarenee hereto and msde a 
part of thia Maater Agreement 

ARTICLI XXIII SUPPLIMINTAL 
UNIMPLOTMINT IINIPITS 

The (Company agrara to continua without 
modification lor the life of thia Agreaunant the 
Supplemental Unemplovmeat Benefita Plan 
Agreement of February 24. I960, which M in¬ 
corporated by reference bareta and made a part 
of thia Maater Agreement 

ARTICLI XXIV TRIM OP TNIS 
AORIIblINT 

lea. I ierettaa 

Thaa Agreement ahall ha elective aa of Peh- 

It 




roar? 24, I960 except aa wy be ipri'ifiiyllT 
otberwiae provided herein, and aliall remain in 
effect until and ineluding November Ml, 1962 
and will be automatically renewed thereafter 
for aucceaaiva periodi of twelve (12) montba 
unleaa either party requeats a change in thia 
Agreement or the negotiation of a new Agree¬ 
ment by giving written notice to the other party 
not leaa than aixtv (60) calendar daya before 
November 30, 1963 or November 30, of any 
yenr thereafter 
Sea. t WeWScattaa 

tny notice In be given under thia Agreement 
will be given bv registered mail: and, if by the 
Companv, be a^dreaaed to tbe International Ae- 
aoeiation of Macbmaata, 1300 Connecticut Are_ 
Washington 1. D. C, and, if by tbe Union, to 
tbe General Manager of Industrial Rrlationa, 
Continental Can Company, Inr„ at 100 F.aat 
Street. New York 17, New York. Either 
party may, by like written notice, change tbe 
addrraa to which regiatered mail notice to it 
shall be given 

Tbe provisiona of thia Agreement aball be- 




fnllowtaft MtiHfitHNi bv tbe rain the! the 
t baa been ratiAed 

CONTINENTAl, CAN COMPANT, INC 

f. A. Iaut, («aneral Manager 
fndbsa«rmf Re far ions 


H E. Bn.aa, General Manager 

A . kdstiaas. Metaf Onuan 

INTERNATIONAL ASSOCIATION OF 

MACHINIST*. AFIedO 

I R Taira, lev Preaadenf 







Ipcludea all employeea 
ficalioni: Tool and Die 
Macliiniata, Electriciana, Rnnwi^^HH^T 
prentioea and Helper*, Conatructioo Machinists, 
Tool Crib Attendanta; exclude* Production em 
ploreea (including Aaaombly Line Maintainera 
and Set-up Men “A” and “B" and Preaa Depart¬ 
ment Maintainera and Set-up Men “A” and “B," 
and Traineea) Shipping employeea, Lithogra 
phera (all claaaificationa), Coaler Tender* and 
Trainee*, Preaa Plate Cbeckera, all Truck Driv 
era. Watchmen, office rmploreea, clerical rm 
ployeea, auperviaor* and/or foremen who do not 
nae the tool* of the trade except in a auperriaory 
capacity and who by working do not diaplacc 
any employee covered by thia Agreement. 

40 Omaha- -P A M Unit 
4133 72nd Street 
Omaha, Nebraaka 
Local Lodge 31 

Indudea all Production and Maintenance em 
ploreea; exclude* Lithographic Preaamen, Ijtbo- 
graphic Preaa Feeder*, Lithographic Apprentice*, 
office clerical employee*, plant clerical employ 
ena, cafeteria employee*, guarda, watchmen, pro- 
feaaional employee* and auperriaora aa defined 
in the Act. 

48 Pater eon—Machine Shop Unit 
297 Gettr At<enne 
Pater aon, JVw jeraey 
Diatrict Lodge 1 5 

Include* all Tool and Die Mahera, Machiniat*. 
Machiniata' Helper*, Tool Crib Attendant*, Heat 
Treater and Machiniata* Apprentice* employed 
in the Machine Shop; exclude* nKce and rlarical 
employee*, production and lithograph employ 





Include! all Machinists and Tool aud Die 
Makers, and all Apprentices, Helpers and Train 
eea in such classifications. Welders and Tool Crib 
Attendants; excludes all production and main 
tenance employees, guards, foremen and super 
visors as defined in the Act, office and clerical 
employeea and draftsmen 

61 Stockton — P & M Unit 
2716 East Minor A tvrusc 
Stockton, California 
District Lodge 41, Local lodge 

Includes Machinists. Tool and Die Makers, Ms 
chiniat Apprentices, Welders, Machinist Halpera 
and all production, maintenance. Watchmen and 
Shipping Department employeea; excludes all 
office employees, foremen, assistant foremen, and 
super* isory employees as defined in the Act. 

62 C££D. —Machine Shop Unit 
3701 South .faUand Avenue 
Chicago. Illinois 
District Lodge 8 

Includes all Machinists, all Machinist Appren 
tires. Helpers an d Trainees, Craters, Sweeper*. 
Machinery Painters, Millwrights. Storeroom La 
borem, Cranenaen and Tool Room Attendant* 
who are either working in or ont of Plant 62. 
provided such amphnnes are hourly rated and 
reside in tha Stats of Illinois; aadndes foremen 
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Department Maintainera “A" and “B,” Mainte¬ 
nance Maehiniata lincludea Die maintenance», 
Die Maker. Apprenticea and Trainee* (or the 
above: exclndea foremen and aaaiatant foremen 
aa defined in the Act, aalaried employ-era, pro¬ 
duction employee*, offire employ-era, firat-aid 
prraonnrl, Induatrial Rrlationa employ-era and 
aupeni«or* aa defined in the Act. 

72 Pittsburgh — Machine Shop Unit 
Homestead. Pennsylvania 
District l/odgc 63. Ixtcal Ixsdge 52 

lurludra all Maehiniata. Maehiniata' Helper*. 
Tool and Die Maker*, their Helper* and Appren 
tier*; exclndea office and clerical employrera. pro¬ 
duction and lithograph employee*, ehauffenra. 
watchmen, guard*, nuraea, and all auperviaory 
and managerial employee* aa defined in the Act 

73 St. Louis -Machine Shop Unit 
7140 fatsrth 
St. Looia. Missouri 
District Lodge 9 

Include* all Maehiniata and Tool and Die 
Makera. and all Apprentices in aurh claaaifira 
tiona; exclndea office and clerical employee*, 
watchmen, guarda, profraaional employee*. all 
other employeea. and auperviaora aa defined in 
tha Act. 

74 Nanialo -P 4b ,M ffnii 
174 Chestnut Street 
Man Lain. tfinnaarta 

Loraf lodge 9 24 

fnrludra all Produetioa and Maintenance cm 
pintrea: rxchidea Executive*. Quality Control 
‘'uperviaor. other and factory clerical personnel. 
Watchmen. Nnraea. technical peraonnrl, Store- 
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Lrrprn, foremen. assistant foremen, and all 
other supervisory employee* a* defined in the 
Art 

87 Portland P & M Vnit 
North Burgard Street 
Portland, Oregon 
lyoral Is>dge 6.1, Local Lodge 

Include* .ill Production and Maintenance em¬ 
ployee*; exclude* Shipping Department employ¬ 
ee*, Lithograph Pressmen, Pre«* Feeder* and 
Apprentice* in *uch classifications ollice and fac¬ 
tory clerical employee*, guard*, nurse*, profes¬ 
sional employee*, foremen and assistant foremen 
a* defined in the Act. 

87A Olympia -P & M Vnit 
1202 Fonet Road 
Olympia, Washington 
tom/ Lodge 60S 

Inrhidea all Production and Maintenance em 
ployee*; exrlndea office and factory eleriral em 
plovee*, guards, nurses, professional employees 
and supervisory employees sa defined in the Act. 

APPENDIX B 

Treie/e § Prefrants — Apprentice Standards 

This Appendix B made and entered into this 
2lth dar of February, hetween CONTI 

NENTAI. CAN COMPANY, INC. and the IN 
TFRNATIONAL ASSOUATION OF MAI'.If IN 
I STS is made a part of the Maater Agreement 
hetween the part tea 

Article I General 

tsc. 1 fsrpa s a 

A. The purpose nf this Appendix to the Maater 

no 




Agreement u to establish apprentice programs 
in conformance with the Maater Agreement for 
the following tradea: 

1 Machinist 

2. Tool and Die Maker 

3. Electrician 

4. Other Tradaa which the Local Manage¬ 
ment mi y determine necessary. 

B. The purpoae of each of theae apprentice 
programs ia to provide the Company with an 
adequate future supply of thoroughlv qualified 
emptoyeea in each of these tradea; also to pro¬ 
vide each apprentice with an opportunity to 
learn bia trade through an organised snd prop¬ 
erly supervised program of training, practical 
experience and related studies. 

C. Nothing in this Agreement shall require 
the Company to train employees for these tr. J— 
wbefw, in the opinion of the Local Management, 
the need for training such employees or the fa¬ 
cilities for such training do not exist. Neither 
shall this Agreemcait interfere with Manage¬ 
ment's right to employ nnaUied craftsmen to 
ill openings for such tradea aa the need arises. 

D. It ia agreed hy the parties that the nrovi- 
dons of this Appendix are in keeping witn the 
intent nf the provisions of the Master Agree¬ 
ment referred to above and shall be anplicahle 
to all local bnrgaining units covered by the 
Master Anraemeot which include trades which 
are sped bra lly covered in this Appendix 


A. The provisions of this Article I are made a 
part of and will apply to all nf the apprentice 
prograaaa covered in the other Articles nf this 
Appendix 
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L Apprentice training will be encouraged in 
all planta wliirb have the neeeaaary facilitiea to 
properly train apprentice! and where the Local 
Management determinea a need exiata for auch 
apprentice! 

C. The pro\iaiona of thia Appendix auperaede 
any previoua local training practicea or agree- 
menta except where auch practicea or agree 
menta are in conformance with a Federal, State 
or Area Apprenticeahip Agreement or State I aw 
and will applv to all employeea covered bv the 
Maater Agreement who commence one of the 
Apprenfireahin Programa outlined in thia Ap 
pendix following ita effective date. Where ap 
prenticea are in training on the effective date 
of thia Agreement, the Local Management and 
Local Union will mutnally agree upon any modi 
hcationa of the program for auch employeea in 
actnal training at that time to bring their pro¬ 
grama into eonformance with thia Appendix in 
aofar aa may he practical 

D. All planta reqniring apprentice! will enter 
into an agreement with either a Federal. Mate 
or Area Apprrntiraahip Lommitteo for the in 
denture of apprentice under thia Agreement. 
The atandarda of auch agrees:.-;!!! will be recog 
niaed aa a aupplement to thia Appendix for 
thoae planta involved 

All apprenticeahip agrs:-^cnta and local aland 
arda af apprrntiraahip for the reoogniard Unde 
joha und.r th:-: A pp e n dix will he in conform 
anc; with the Uanilirda of a F? *rraL State or 
Area Apprenticeship Cvmmittea end applvahk 
'-.ale lawa. S*-:h Apprenticeship tie* 

will hate 'uriadiflion over caifv.twina with 
thetr apprentice and will hi of obv 

pamblr lance to the 1 seal Joint A; 
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ticeahip Committer in the development or tnodi 
fiotlion of the local apprentice agreement! 

5 ) Hanker, lelactlaa mm4 QaalKcatiaa 

at Afff«aN<at 

A. The number of apprenticea in each trade at 
each location will be determined by the Local 
Management and the Local Joint Apprentirr- 
*»P «■— line will he adviaed However, the 
nnmber of apprenticea in any trade will not 
execed one apprentice for the trade or craft in 
the plant pin* one apprentica for each ten era fla¬ 
me n in that trade in the plant except where a 
Itvrater number of apprenticea have been agreed 
to by the I .ocaI Management and Union. Ex 
eeptiana to the maximum number of apnren 
tieea may be agreed upon between the I .oral 
Union and Local Management if unuaual ron> 
ditwarrant auch an exception 

I In the aelnrtion of apprentice*, the partiea 
mutually agree it ia important to obtain tfaali- 
had man with neeaaaary aptitadaa and intereat 
in I ha akilh involvad ao that the high atandarda 
of workmanahip required may he doaelope I 
and maintained. 

C. lac*] Management will announce openings 
far apprenticea at leoat two weeka prior to the 
hnal aelartion of the apprenticea. In placing a 
natirr of aweh openinga an the plant halletin 
huarda and'or adeiaing the fatal Joint Ap- 
prentirmbip tamnnittee of anrh opening*. 
yHliw with tIt* malti^vtian required of anch 
ap p eantreaa. The Mating nf rwch notice doea 
nat ihhgata Local Management In fifl the open 
iaf 

I a )■ ay ■ whu artah i<> mlrf mla an •; pten- 
Ucmhip ahanid aaoka appkwatam In the Par- 
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opening is announced. Qualified applicanla 
from outside of the bargaining unit may also 
be ronaidered when selecting the apprentices. 
However, persons from witliin the bargaining 
unit will be given preference in selection where 
experience, ability and other factors uai d in 
selection are relatively equal. 

0. The Local Management will diacuaa the 
qualifications of any employee who male* ap- 

I lication for au apprenticeship with the Local 
oint Apprenticeship Committee and will ac- 
tivoly sees the concurrence of the Committee 
with respect to hia selection. Should there be 
any disagreement with Management’s selection 
Mach action will be subject to review under the 
grievance procedure of the Master Agreement. 

L App rentiers will be selertrd on the basis of 
the following factors: 

I. Formal application and Personal Inter¬ 
view. 

2. Ago—not leaa than eighteen nor more 
than twenty-three years of age—(are ax- 
eeptiona noted below). 

S. Physical ability to perform the job re¬ 
quirements of the apprenticeship and 
trade. (This may be determined by Phy¬ 
sical Examinations.) 

1 High School graduate. (In exceptional 
cases. by mutual agreement of the Joint 
Apprenticeship Committee, this qualifies 
tion aaay be waived if the appbeant baa 
bad tralnmx or axparienee equivalent to 
a high school edocation. J 
I’a.i - r l ai|" riei 

4 Reanlta of uniform mental ability, dex 
teritv, aptitude and mathematim testa aa 
out hard in this Agreeanesst 



?. Other (election procedure* established hr 
the Joint Apprenticeship Committee which 
are considered neemsarr to demonstrate 
abilitv and interest for the trade. 

8. Where above factors are relatively equal, 
qualified applicants from within the bar 
paining unit who have the greatest senior¬ 
ity will be given preferential considera¬ 
tion. 

Exceptions to age qualification indicated in Item 
Two (21 above: 

a. Appbcanta who have bad previous expe¬ 
rience, training or education in the trade 

•aaoimt of exception to be determined 
by the laical Joint Apprenticeship (aim 
mattee. 

b. Time spent in the U. S. Armed Forces by 
an applicant up to a maximum of four 
wears. 

e. No combination (M exceptions for a and b 
ab< •ve will increase the maximum age hmit 
for an applicant in Item Two (2) of this 
Section S—Paragraph E by more than four 
yearn 

U< a BasgeaalMIHr 

A. The Plant Manager will have tbe overall 
responsibility for tbe success of these appren 
tiee programs at hia loeation. He may delegate 
tbe administrative details of this rcsponaibil 
to the Personnel Supervisor and the ‘-nper 

of tbe departoaenta involved in training tbe ap¬ 
prentices. He will be advised and assisted by 
tbe Local Joint Appmticeahip Committee. 

B. I he department I aaper*isors ef the appm- 

will ha direetlv 

sponsible far seeing that apprentice* receive the 
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achediiled training in their department*. They 
mill follow the progreaa of the apprentice# dur 
uig each phaae of training under their auper- 
viaion and report auch progrea#, together with 
rating# of performanre, on Mandard Company 
form# to the local Management. Thrr will 
make any recommendation# which mar he in 
dicatcd. both a# to the program a# well a# the 
indiriduala under the program, to the Iatcal 
Management. 

C. At regular interval# of 1,000 houra of ac¬ 
tual training by the ('.ompany in a given trade, 
the apprentice and the lineal Joint Apprentice- 
ahip Committee will receive a determination of 
nnalifirationa and ability from the Company to 
determine whether #ati#fartory progreaa baa 
been made by the apprentice during the inter 
•enintt period of time to warrant auch em 

¥ Joyce'# runtinuance in the training program 
he determination of an rmployee'a ifuslifica 
tiona and ability aboil ho diaauaaed with the 
Local Joint Apprratiee#hip Committee. If I>nca| 
Management determmaa an employoe doe# not 
poaaeaa the neraeaarv qualification# or ability to 
continue training. #urh qualification# or ability 
will be subject to review under the grievance 
pmerdure 

D. Each apprentice wbo ia indentured under 
an apprenticeship program, onvered by thia 
Appendix, will be re*|#on#ible for applying 
buaaelf diligentlv and with care to the training 

C rogram assigned to him. During hia training. 

e will follow the direction of tile auperviaor to 
whom be ia aaaigoed in completing the training 
achedule. Fie will protect Company property, 
peoieet the aafety of himaelf and fellow cna- 
phivnaa. reaped and obey reaaonahle Company 
rule# and conduct himself in a credit ihlr mao- 




ner during working hours and while on the 
Company*• premises. For the puruoae of learn¬ 
ing his trade, during hia training ne will be re¬ 
quired to perform any and all work regularly 
nerformed hy a skilled employee of the eraft 
[or whieh he ia being tiained. 

tec. t tcatartty 

A. The laical Management and the I .oral l T nion 
will agree upon local seniority provisions, to 
he included in the local seniority agreenu nta, 
covering the aenioritr status of apprentices in 
their senioritv unit. Apprentices will not nor- 
mallv receive seniority credit for time spent in 
an apprenticeship unless a different practice has 
been established in the plant 

tsc. 4 Tarsia mf Tralaiag 

A. All apprentices under thia prngrum will be 
given scheduled training and practical expe¬ 
rience under proper supervision for »hr period 
outlined in their training program. A working 
yournevman will be assigned to each apprentice 
as a counselor during his training. Thia training 
will he reasonnblv continuous and the reasons 
for auy interruptions which may be ne* essary 
in the training schedule will he discussed with 
the Ixtcsl Joint Apprenticeship Committee and 
explained to the employee involved. The Inter- 
mptinna will also he explained to anv KederaL 
State or Area Apprenticeship Committee. The 
Companv reserves the right to suspend anv 
training program where conditions necessitate 
such action, however every reasonable effort will 
be made to resume the training of apprentices 
when conditions permit 

The I steal Union, the laical Joint Appren 
ticeship Committee sod the Federal, State or 
Area Apprenticeship LoaisilUse will be notified 
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of any termination* of apprentireahip agree¬ 
ment* and the reaaon* for *uch termination*. 
Loral Management will give notice of it* intent 
to terminate an apprenticeship agreement as far 
in advance of sum termination a* possible. The 
reason* for any such termination* will he sub¬ 
ject to review under the grievance procedure of 
the Master Agreement. 

C. The first five hundred (500i hours of train¬ 
ing for each apprenticeship will he considered 
a probationary period for the apprentice in 
training. During this period, either the Com 
pany or the employee may cancel the employee's 
participation in the apprenticeship. After the 
probationary period, the apprenticeship may be 
cancelled for just cause snen as lack of interest 
on the part of the employee, inability to com¬ 
petently learn the trade, refusal to perform 
scheduled work, violation of Company rules, etc. 
The reasons for any such cancellation after the 
probationary period will he subject to review 
under the grievance procedure. 

Wc. 7 Uaitarai AMIIty. ApHtsds sad Matbesiattcs 
Tatts 

A. In the selection of apprentices and skilled 
trainees, aa outlined under this Appendix B, 
referenee ia made to the uae of uniform Mental 
Ahilitv, Aptitude and Mathematics Tests. It ia 
agreed that where snch teats are used under the 
provision of this Agreement, one test from each 
of the following type* of test* may be selected 

Msatal AMttty 

Wonder be Taat A 

Wonderlic Taat R 



Mschaslssl Aptltsds 

>RA Mechanical Aptitude T«t 
Purdue Mechanical Adaptability Form A 
Bennett Form AA 

Mathsnatlcs Testa 

P.T.I. Numerical Teat A 
P.T.f. Numerical Teat R 

Also similar tests administered by the State 
Kraployment Services. 

B. It ia recognised that there are other good 
testa ia use in industry today. However, in our 
desire for standardisation, it is agreed that the 
above testa should be used at the beginning, 
and, as we obtain additional information on 
other tests, this list may be revised by mutual 
agreement. 

If a location has bad aatisfaetory experience 
with other recognised tests for these areas, and 
wishes to continue their use, it should submit 
three copies of such testa, together with factual 
data aa to their experience with the tests to the 
Union Management Committee on Training 
througn the treneral Manager of Industrial Rr 
lationa of the Company for consideration. The 
use of such tests will he continued only after ap¬ 
proval of the Committee. Should the Commit 
tee approve any such tests, they will hr added 
to the above list of approved tests and the plants 
so adviard 

G. Where the authors of env of the teats used un 
der this program have established recommended 
minimum acceptable scores or “norma* for the 
age, education and experience levels of rsn 
ployaaa being tested under this program, such 
scores will be uard ta determine if applicants 
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for apprenticeship or training finder this pro 
gram Imr satisf jr tori It passed on each anrh 
test. 

D. It ia understood this testing is to assist Man 
agenicnt in selecting qualified candidates for 
training urograms and not as a substitute for 
testing which may be provided under an agree 
ment with a Federal, State or Area Apprentice 
ship (aimmittee 

See. I Sapervlser at Tralalag 

A. For purposes of this Agreement, the Per 
son or I Supervisor or other Management repre¬ 
sentatives will be appointed by the Focal Man 
agement as Supervisor of Training at those loea 
Hosts which have need for this type of training 
I be duties ol tl«c Supervisor of Training will 
be: 

1. To select apprentices in accordance with 
Article I of ibis Agrremc nt and other stand 
ards and procedures outlined in this Appen 
divt. Selection of apprentices will be made by 
tbe Supervisor of Training with approval of 
the Plant Manager only alter disetiaaing each 
applicant with the l/vcal Joint Apprentice¬ 
ship Committee 

2. To see that apprentice agreeaventa are 
properlv executed and approves! 

i. Work with the Joint Apprentu eahip Com¬ 
mittee in developing nr amdifviitg apprentice 
schedules to meet local conditions 
4. Arrange for approval af the apprentice 
ship prngranaa fraaa Federal. Stata a* Area 
Apprentweahip Coamnitieoa and arrange foe 
preaantatmn af gwvernaieat rartificaha span 
completion of apprwniwcahip 

Maintain aeenraie tesoida of carh appren 
tiee’a training, and foHaw np to insore that 
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each apprentice ia properly trained in !»»• 
specific trade or craft. Kecorda will include 
paat education and experience, detailed record 
of apprentice training received in the (aim 
pany, subjects taken in related inatruetion, 
m hiuti uid work progress, record of test* anil 
other qualification* and rrlated information 
.'iudi recorda will lie made available to the 
local Joint Apprenticeahip Committee 

(i. Act aa Chairman of the Local Joint Ap 
prenticeahip Committee 

Sea. f Local Jeiot Aaamtlmtia Caaaltt** 

A. At locationa where apprentnea are in train 
inn. a l-oc.il Joint Apprenticeahip Committee 
will he established composed of not leaa than 
two nor more than three Company repreaen 
tativea appointed hr the laical Plant .Manage¬ 
ment and the <ame numlier of rrpn sent.itiv-a 
of the I a teal I nioa. The Plant Supervisor of 
Training will be one of the Company repre 
sentativea and will be Chairman of the Com 
mittee with voting right* on any hu-meu before 
the Committee. A Union representative of the 
Committee selected by the Union members will 
be Secretary of the Committee with voting rights 
on anv businees before tbe Committee There 
•hoiild lie a representative of h-ith I<»j! Man 
agement and the Local Union on the (-omiMittca 
from eseh department and trade for which their 
are apprentices In training This Committee 
w ill 

1. I-uu|>erale in tbe selection of apprentices 
aa outlined in this Appendix 

2. t a -operate in the admini4r*linn of this 
appienlieeahip program and follow the 
progn-sa of tbe app r - ii lirn to inanre their 
proper training 
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3. Rrvirw and approve apprenticeship agree 
menu in aeeordanee with this program 

4. Review and attempt to adjust complaint! 
from apprentirea regarding the interpreta¬ 
tion and application of the atandarda and 

( iroviaiona of tha apprenticeship program 
f a deciaion cannot he reached, the com 
plaint will be referred to the Union-Man 
agement Committee for deciaion 
&. Meet at laaat evary six montha to review 
record* and progroaa of each employee in 
training and recommend improvement or 
modiheation in training schedules. arhoot- 
ing and other training activities. ( Any 
■ach inputcamib aoopird shonid he 
naade uniform inaofar aa ia practirahla.) 

4 Be of aaaiatnnce to all parties concerned to 
inaura auecaaaful operation of the appran 
lien program 

7. Make recommendatinna for the termina¬ 
tion of apprenticeship agreements where 


k ( ertify to the Loral or District lodge of 
the Union that an apprentice has success 
fnlly romnleted hi* apprenticeship and 
recommend the issuance of a Ortiieata of 
Completion of Apprrntieenhip 


A. A Union-Management Traininc Cnmmilter 
'wnaaating of not over threw meannera selected 
hr the International Union and three member* 
•eiaeled hv the C cueral Manager of Indnstnsl 
Reiatmn* of the t anapnnv will he aelahhahed 
Thaa tmmmitlna will ha mspanmhla 
utmng the apprat I p program nsanided 
in thaa Appaaada* in aeanana with tha paw- 
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fern upon aaliafaclorr comp let ion of the ap- 
prrnliceahip. provided the raipltiyrr maintaina 
average or above average grade* for the rournea 
received. (Tuition frea, aa referred to herrin, 
will include auch chargea aa regiatration feea 
and hook*, but will not i nr hide any olbrr mia- 
relloneoaa coala.) 

Artie la II AppranMcaahip Training 
far Tradai 

>as. I ApgrsaticsaWa Agraaataat 

A. Each apprentice land if a minor, hia par* 
enl »r guardian will, before caninieneing hia 

-r.'.: —a go an apprmlireahip agree- 
H*rn* ehirk will make the trrnm of thia program 
a part of the Agreement. Each apprentice • and 
if a miaow, hn parent nr guardian I will be given 
a eope of thia program to rood prior to ngning 
the apprenticed^ agreooaent 

B. An authonaed repren-ntaliee of the (an- 
pane and the S ecret are of the Joint Apprenliee- 
ahip (ommiltee will aho dgn the apprentice- 
•hip agreenaaaM. One cope will he giren to the 
appriartiec. one eope retained he the Canpane, 
one cope forwarded la the I /ml Ita no n. one 
nape forwarded ta the Jaint Anpnoberchip 
t omanatee and capon la appheahh Area. Stale 
ar Federal (awranenl apne, if ane 

C. A recommended form of apprmtireahin 
agnaimnt ia ahnwa amdei Scotian 9 of thh 
Article Where a State ar Federal Apprenthe 

•li* \ mdnf *< •• lilmtil f rn rn ySf 

t ached u repaired he law, auch forma wflf he 
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Stc. 2 Cartlicat* o4 I sa g* ood Taeta 

A. l'|»nn the aucreaafnl completion of the ap- 
prenticrahip outlined in thia program, the Local 
Joint Apprenticeahip Committee will rerom 
m«-nd the inmanre of a (Company Ortificate 
of Completion of Apprenticeahip, a Union Cer¬ 
tificate of Compb lion of Apprenticeahip and, 
wherever poaaihle, the Federal, State or Area 
Apprenticeahip C-ommittee will likewiee iaaue 
a t ortificate of Completion of Apprenticeahip 

8. Fach apprentice who haa faithfully and 
diligently completed one of the recogniaed four 
rear trade apprenticeahip*. aa ontlined tinder 
thia program, ahall in mnaideration of the full 
and aatiafactory completion of hia Apprentice¬ 
ahip Agreement, he entitled to a honua of one 
hundred I$100.00) dollara from the Company on 
the algning of the Certificate of Apprenticeahip 

C. A tool kit which ia applicahle to the trade 
will he pnrehaaed by the plant in accordance 
with Company Inatructiona and loaned to each 
apprentice who will aign a receipt for same. The 
tool kit will become the property of the ap¬ 
prentice upon aatiafactory completion of the 
Apprenticeahip Program and the awarding of 
the Company Certificate of Completion of Ap¬ 
prenticeship. The apprentice will he rcapon 
aihle for maintainina the toola in good condition 
and replacing any of the toola which become I oat 
or damaged 

lea. I C o i l Hr Prevtaa* tayartaaaa 

A. Upon requeat from any applicant for ap¬ 
prenticeahip who haa the neceaaarr qualilira 
tiona for conrfdrratinn. the Loral Joint Appren 
tieeahip Coinmittee will evaluate that part of 
the employee’* pro iou* training and experience 
which would prohahlv he eonaidered a part of 
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the Apprenticeship Training Schedule, if any. 
The hour* of credit for auch previous experience, 
if any, will he determined as it would probably 
apply towards completion of the apprentice¬ 
ship and the probable starting rate for the in 
dividual determined. The employee will be 
advised of auch rate so he may decide if he 
wiahea to he further considered for apprentice¬ 
ship. The Local Management will also be ad 
vised of auch probable starting rata. 

B. Experienced Applicant —if an experienced 
applicant ia selected aa an apprentice tor one of 
the trade jobs, in accordance with this Agree¬ 
ment on Apprentices, and Ilia rate at the time 
of being indentured as an apprentice ia above 
tbe minimum rate for apprentices, tbe following 
will apply: 

1. When an experienced applicant who ia 
selected for apprenticeanip (and starts 
training) baa had paat experience which 
ia included in the training requirements 
of the apprentice procram for a given 
trade or craft job, I-oca I Joint Apprentice¬ 
ship Committee will evaluate that part of 
his paat experience which ia related to the 
training called for by the Apprentice Pro¬ 
gram and determine upon a reasonable 
credit of time towarda completion af tbe 
training called for in the Training Sched 
nle. This credit for paat experience when 
approved bv the Incel Management will 
determine tbe emplovce a level under tbe 
Wage Progression Schedule and tbe addi 
tional training be ia required to complete 

1 Has hourly rata will not ba redhead be¬ 
cause af being indentured aa an epfreu 
tiaa, but ba will not ba subject to periodic 
progression adjustments in rata until such 
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time ii hia length of apprenticeship train¬ 
ing and experience will give him a higher 
rate in accordance with the Wage Progres- 
aion Schedule of thia Agreement. 

Im. 4 Ayyraatlca Jab Clauaa, Tralalay Parleys 
aa 4 Ways Prsyrasalsaa 

A. taaaral 

The Joh Claaaea. training perioda and wage 
progmaaiona outlined in thia Section are eatah 
liahed for trade apprentices. Providing an ap¬ 
prentice under thia program maintaina satis¬ 
factory progreaa in all phaaea of hia apprentice 
ship program and related arhool studies, he will 
receive the rate progression outlined in Para¬ 
graph C below. 


The trade jobs with applicable job ratea and 
length of formal apprenticeship training pro¬ 
grams are aa follows: 

length of 
Formal 

Trade Joh Training 

Machinist 8000 honrs 

Tool k Dia Maker 

(full apprenticeship) 8000 hours 

Electrician 8000 hours 

Other tradea in Job 

Claaaea 16, 17, 18 8000 houra 

Other tradea in Job Class 15 7000 hours 

Other trade* in Job Claaaea 13 

and 14 6000 honra 

Other tradea in Joh Claaa 12 5000 houra 

Other tradea in Job Claaa 11 4000 houra 

C. Way a PrayraaaJaa ScbsAals 

A schedule of apprentice ratea for the respec¬ 
tive apprentice training perioda of each oaae 
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thousand (1000) hour* of actual framing ex¬ 
perience with the (Company in the trade, except 
Journeyman Machiniata training aa Tool and 
Die Makers, ia ealabliahod aa followa: 

Each apprentice, provided he maintaina aat 
iafactory progreaa ahall receive a basic hourly 
rate in accordance with the following achednle: 

The eight thonaand (8000) hoar period of ap- 
pronticeahip ahall he divided into eight (8) 
equal periods of one thonaand (1000 l ho ora 
each. The atariing rate ahall he the “factory 
baae rate” and the apprentice shall ha cm 
titled to an mcreeae equal to one-eighth of 
the difference between the atarting rate and 
the journeyman rate at the completion of 
each one thonaand (1000) hour period. 

At the romnletion of aporenticeahip, the aj»- 
prentice ahall he claaaified aa a “journeyman . 

Apprenticeship ratea for leaarr apprentice- 
ahipa will he eatabliahed on a similar baaia 

8. I alas far Jaarasyaasa MacMalsfs Tralalag far Teal 

aaf Ka Matari 

If Journeyman Machiniata are indentured aa 
Tool and Die Maker Apprentieea the following 
rate nrngrcwmm will apply for the training 
period established: 

I at one thousand (10001 hours of 

i r 1 1■ b Job Clam 16 

Balance of trainiam paraod Jab Clam 17 


I. lotos After CinphWaa af ApprsaH a esMp 

Upnn aatfcdartorv completion of apprentice- 
abip. tba aanplnveo will be paid tbr appHrabie 

jonenaynaan a rata in aeoordanre arith tba rataa 
sambiabad in tba Master Agra aanant 
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Sac. I Apprsstlcs Tralaiaq Stksdsls— 

MacUslit Appraatlaaa 

The fallowing schedule of apprentice training 
ia to be used aa a guide in developing the Local 
Plant Schedule. It ia recognised that available 
equipment and facilities vary at the different 
plants; therefore, it ia not practical to eatabliah 
a definite uniform program for all locationa. 
However, thia schedule should be followed as 
eloselv as is practical. The Union-Management 
Training Committee and the Federal, State or 
Area Apprenticeship Committee will approve 


all apprenticeship schednlea 

Machine Maintenance 2000 

Assembly (Inc!. Can Makers 

School) 1000 

Press find. Can Makers School) 500 
I.itho Lacquer and Ovens 200 

Miscellaneous Equipment 300 

ljithe |Engine and Turret) 1500 

Milling Machine iHoriaontal and 
Vertical) 1000 

(Grinding (Cylindrical and Surface) 700 

Shaper and Planer 500 

Bench Work and Assemblv 500 

Drill Prees 300 

Weldmg and Heat Treating 300 

Tool and the Maintenance 300 

Toni and Stock Room (Including Saws) 200 
Engineering Department llnchming 

Drafting It Estimating) 200 


.Miscellaneous (To be used for training 
nn additional miscellaneous equip¬ 
ment or tn provide additional time 
on machines or work listed above.) 500 

TOTAL 8000 

For those plants known as "machine shops’*, 
the above schedule will be modified to provide 
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the maximum training possible on all of the 
above mentioned marhine shop tool* and other 
operation* in the ahop*. The Ixical Manac 
ment and I-ocal Union will eatahliah a mutually 
satisfactory apprentice schedule and submit 
such schedule through proper channels to the 
Union-Management Training Committee and 
the Federal, State or Area Apprenticeship Com 
mittec for approval. 

Sac. 4 Apprsatica Tratata« Sckadala— 
t lac trie laa Appraatka* 

The following achedule of apprentice train 
ing ia to be used as a guide in establishing the 
local Plant Schedule. It is recognised that 
available equipment and facilities vary at the 
different plants; therefore, it ia not practical to 
establish a definite uniform program for all lo¬ 
cations. However, this scheanle should be fol¬ 


lowed as closely as is practical: 

Fundamentals of Electricity and Elec 

trical Circuits 500 

Electrical Equipment Assembly and In 

atallation 1500 

Maintenance and Rrpair of Plant Elec¬ 
trical Equipment 1500 

Motors ana Generators—Overhaul and 

Renair 1000 

Install, Repair and Maintain Electrical 
Equipmant on Gasoline and Electric 
Truck 1000 

Main Power Supply Equipment lnclnd 

ing Transformers and Main Paneb 500 

Lubrication, Tastina and Inspection 1000 

MiaeeDaneona (To be need for training 
on additional equipmant in plant or 
to provide additional time on phases 
indicated above.) 1000 


TOTAL 
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Im. 1 AppriiMc* Tretala* Ssfcststs— 

Taal «ad Ma Mahsr 

A. tstscflsa 

The Local Management will determine the 
need for • four year tool and die maker appren 
tireahip or a program for training machinist 
craftsmen to become Tool and Die Maker* and 
through inter* iewa, teating and other auch 
means, will aelett those individuals for thia 
training as provided for in thia Agreement who 
are considered bv the I/teal Management to be 
the most qualified. The Ix>ral Joint Apprentice¬ 
ship Committee will review the qualifications of 
each Machinist being considered and will make 
their recommendations to local Management for 
consideration 

>. Tratals* Ick.S.i. 

1. The Supervisor of Training witb asaiatanre 
from the Local Joint Apprenticeship Com 
mittee will develop an appropriate ached 
ule of training for the type ot program to 
he used including related school unining. 
progression rates, etc., for the apprentices 
Theae will be snbmitted to the Union-Man 
sgement Training Committee and the Fed 
rral. State or Area Apprenticeship Com¬ 
mittee for approval 

2. Tha training period for a Machinist to be- 
aonsa n Tool and Die Maker shall be two 
thousand (2000] hours on recognised tool 
and die work under competent super¬ 
vision 

3. The Supervisor of Training will be raapoo 
sibir for following the progress of the 
Maehiniat during ibis program to insure 
the proper eontiunitv of training and the 
successful completion of tba program. Tba 
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(20001 hour program will not be entitled 
to any other benefits (such aa hnnusc- of 
any hind, tools, etc. I arrorded a Journey* 
man Mirhinisl upon completion of an 
eight thousand IHOOOi lionr apprentire- 
ahip. 


iaa. I Appraattca Traialaa Sabadalas— 

Ipaelal ApprsaWsssMps 

A. There may be occasions at certain of our 
plants where the Ixical Management determines 
it neceaaarv to enter into apprenticeship agreo- 
ments for the other skill trades 


8. The number of apprentices for these trades 
will he few and the training to be provided will 
vary according to local facilities, it, therefore, 
ia not practical to attempt to establish speeific 
apprenticeship schedules for these trades. When 
the need ariara for an apprenticeship in othrr 
trades, the bocal Management and the Local 
Joint Apprenticeship liommiltee. with the as- 
ssatance of the Diviaiun Training ."uperriaor, 
will develop a tentative apprenticeship srbrd 
nle for the apa i cssitiee and mhiSil copies 
through regular channels to the L nion-Manage¬ 
ment Tranun* (»mmittee and Federal, State or 
Area Apprenticeship < om nut tee for discussion 
and approi al 

C. Where Local Apprenticeship Programs env 
ering other trades are approved, the appren 
liens will be selected and indentured in seenrd 
anee with the proiislona of this Appendit. Ft 
ceptsnns to these proi iaieos will be the boons, 
tnnls at other benefits normally granted to four 
appraotieaa 



V« t a«uutrM hr* *f Appreatlcaaklp 


CONTINENTAL CAN COMPANY, INC. 

APPRENTICESHIP AGREEMENT 

Thia Afrwairal rnlrrrd into thia _ dar of 

.... . . , 19_, belwrrn the 

TINENTAI. CAN COMPANY, INC, hen in 
after referred to aa the Employer aod 

_bora (dale) 

__ hereinafter referred to 

aa the Apprentice, and hia parent or guardian 
if a minor 

WITNESSETH that the Employer and the Ap¬ 
prentice (and hia parent or guardian if a 
minor) are deairoua of entering into an Agree 

nmol of Appreelireahip in the _ 

trade and do mntuaiiy agree am 

follow.: 

The Employer agrrea to employ the Apprentice 
for the purpoae of enabling the Apprentice to 

learn and acquire the trade of_ 

imder the term and rnaditioua contained in the 
I oalinmtal Can Catapaay apprentievahip pro¬ 
gram. and anrh plan ia made a part of thia 
Agreement with the aatne force and effeet aa 
thongh eapreaaly written herein 

The App rentice agree, to perform diligently 
and failhfally the work in aaid trade daring 
the period of apprenlmeahip complying with 
the apprent ieeahip training program referred In 

ahoce. 

The pertiea tn thia Agreenaent hare read the ap¬ 
prenticeship plan for the __- 

trade at the__Want 

of the Cantbwntal Can Cntapanc and hare 
hy ita 








if flfprmrir# it « riO fw mmd He mppliet foe beno j itt 
from i/m Armin' ^Jmuuilrtluni, (ibii Agreement will 
imludo any odduiorml ttotemroit required by low. 

if O iedeeml, Stole or l*ocol 4i»prrnt*r*\hip C om mittee 

km M wtmdurd f nr mi of mpprentieoehip mgreemwti they 
prefer to tua, tuck form will He 


ArHcU III SifMtant 

Thia Apprmlii B to the Mauler Agreement be¬ 
tween the Continental Can Company, Inc. and 
the International Axaoeiation of Machinist* ia 
entered into, signed and become* eflective thia 
Jlth day of February, I960. 

CONTINENTAL CAN COMPANY, INC. 

f laid Gmrrml Manager 


laAnrial Kaiaiau, Waal Ouuiaa 

INTFKNATIONAL ASSOCIATION OF 
MACHINISTS, A FI-CIO 


Tr«l«i«f Pra^rma* — UIIM Tralttat 
Artlcla I taatrtl 

This Appeadix C made aad catered into thia 
24th dar af Fehruar*. I9tai between the (!ON 
TlNFVfAI. IAN COMPANY. INC aad the 
INTFRNATIONAL ASSOCIATION OF MA 
< lllNIST** la made a part af the Master Agree- 
msat hetweea tha parlies 
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bulletin board* and/ or adviaing the Local Joint 
Training Committee of aucb o|teninga, together 
with the qualification* required of aucb akilled 
trainee*. '1 he noxting of aucb notice doe* not 
obligate Local Management to fill the openings. 

Employees who *»ish to enter into a akilled 
training program should make application to 
the Personnel Supervisor for consideration 
when an opening ia announced. 

D. The Local Management will diseuaa the 

J ustifications of each applicant with the Local 
oint Training Committee and will actively seek 
the concurrence of the Committee on the ae 
lection of akilled trainees, but will be respon- 
aible for making the final selection of all 
trainees if mutual agreem nt cannot he reached 
Slsould there be a disagr cement as to the quali 
fieations of an applicant, aurh qualifications 
shall be subject to review under the grievanoe 
procedure of the Maater Agreement 

L Skilled trainee* will be aelected on the baais 
of the following factor*: 

1. Formal application and Personal Inter 

view. 

Age—not leaa than twenty-one »2!) nor 
more than thirty-five ' 35) years of age. 

3. Physical ability to perform the job re¬ 
quirements of the skilled job involved. 
This may be determined by Physical Ex 
amlnations 

High School Education, i In exceptional 
caaea, by mutual agreement of the Local 
Joint Training Committee, this qualifica¬ 
tion may be waived if the applicant ha* 
training or experience equivalent to a high 
school education.) 

Paat week • »rw m i 





6. Results of uniform menial abilitr, dex 
ferity, aptitude and mathematica teata aa 
outlined in thia Appendix. 

7. Other demonstration* eonaidered nrcrt- 
aary to prove ability and intereata. 

8. Where the above factora are relatively 
equal, preference will be given to employ 
era from within the bargaining unit who 
have the greateat aeniority. 

Sac. 4 RaapaaalMUty 

A. The Plant Manager will have the overall 
reaponaibility for the auceeaa of the training pro¬ 
gram* at hi* location. He may delegate the ad- 
miniitrative detail* of thia reaponaibility to the 
Peraonnel Supervisor and the Supervisor of the 
department* involved in training the trainee* 
He will request advice and aaaiatanee from the 
l-oeal Joint Training Committee. 

I- The departmental supervisor* of the shilled 
trainees during their training program will be 
directly responsible for seeing that trainees re¬ 
ceive the scheduled training in their depart¬ 
ments. They will follow the progress of the 
trainees during each phase of training under 
their supervision and report such progress, to¬ 
gether with ratings of performance, on standard 
Companv forma to the Local Management. They 
will make any recommendations which may he 
indicated, both aa to the program aa well aa the 
individuala under the program to the I-ocaI 
Management 

C. At regular interval* of one thousand (lOOfll 
hours of actual training bv the Companv in a 
given shilled job. the emplovee in training and 
the Local Joint Training f-ommittee will rereive 
a determination of qnaUSeatinna and abilitv from 
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the Company to determine whether satisfactory 
progress haa been made by the employee dnring 
the intervening period of time to warrant anrh 
t mpioyee • eontinuanee in the training procram. 
The determination of an employee • qualifica¬ 
tion* and ability shall be diaeuaaed with the 
liOeal joint Training Committee. If Local Man¬ 
agement determine* an employee doe* not po**ea* 
the neeeaaary qualifications or ability to continue 
training sneh qualifications or ability will be 
subject to review under the Grievance Procedure 

0. Kach skilled trainee in a training program 
covered hy this Appendix will be responsible 
for applying himself diligently and with care 
to the training program assigned to him. Dtir 
ing his training he will follow the direction of 
the supervisor to whom he is assigned in com 
pleting thr training schedule. He will protect 
Company property, protect the safety of himself 
and fellow employees, respect and obey reason 
ahlr Company rule* and conduct himself in a 
creditable manner during working hours and 
while on the Company's premises. Knr the pur¬ 
pose of learning his skill, during hi* training 
lie will he required to perform anv and all 
work regularly performed Vy a skilled employee 
of the skilled iob for which be is being trained. 

Sac I Seaierity 

A. The IxM-al Management and the Local 
Union will agree upon local seniority provisions, 
to be included in thr local seniority agreements, 
covering the aeniority status of skilled trainees 
in their aeniority unit 

Sea. 4 Taran at TrtMsf 

A. AM trainees under this program will be 
given scheduled training and praetieal expert 
ence under proper supervision (or the period 
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<mii lined ia their training program. Thia train- 
will he reasonably continuous and the rea 
aoua for any interruptions which may he neces¬ 
sary in the training schedule will he discussed 
with the Laical Joint Training (arnimittee and 
explained to the employee involved. The Com¬ 
pany reserves the right to suspend any training 
program where conditions necessitate such ac 
lion, however every reasonable effort will be 
ma<ie l«> resume the training of the skilled 
trainees when conditione indicate such action. 

B. The first one thousand 11000) hours of each 
-killed job training program will hr considered 
a prnlastionarv period for the employee in train¬ 
ing. During ttiia period, either the Company or 
the employee may cancel the employer's par 
ticiuation in the tnisiag program. After the 
probation*;--. period, the training program for 
an employee may be cancelled for just cause 
such as lack of interest on the part of the cm 
ployro, inability to cnmjieteatly learn the skill, 
refusal to perform scheduled work, violation of 
Company rules, etc. The reasons for any such 
cancellation after the probationary period will 
be subject to review under the Gricvanoe Pro¬ 
cedure 

•ee. 7 UsWsm AfcMSty. ggtttsds ssS SSeMis sisWas 
Tests 

A. In the selection of skilled trainees, aa nut 
lined under this Appendix f, reference is made 
to the nse nf uniform Mental \bility. Aptitude 
and Mar hems ties Teets. ft is agreed that where 
srfc testa are used nader the provision of this 
Agreement, one of each of the following tepea 
f testa will be seleeied Inn the follow i ng lint 
- M Hi 

U nnderha Tat A 
loss derise Tost I 




ptitude TmI 
'1 Adaptability Form A 


or aprrd upon 

latrrrd by Stair Fmploy- 
•ubatitutrd 

tbat thrrr arr otbrr good 
ry today. However, in our 
at ion, it ia agreed tbat thr 
Ibr uard at thr beginning, 
additional information on 
may lie revised by mutual 

agreement 

If a location baa had aatlafartory experience 
with »(her rrcogniard teat* for thear area*, and 
wiabra tn continue their uae, it ahould aubmil 
three copiea of inch leata, together with factual 
data aa to their sspcrirriee with the tcata to 
the tnum-Managenu ut Training Commitlrr 
through thr Canaral Manager of Induatraal Re- 
laboaa of the Company for conaideration. Tbr 
uae of auch teata wul be continued only after ap¬ 
proval of thr (-urn mi liar. Should the Commit 
taa approve any auch teata, they will ba added 
tn the above liat of appruiad teata and the plant* 
ao adv laad 

C. Where the anthor> of any of the teata uard 
under thia program hava ratabliahed reeom 


fur tha age, education and egperianee lavela of 

93 




rmploym bring Inlrd under this program, 
•urn arorra will be Hard lo drtrrminr if appli¬ 
cant* for training under thi* program bare aat 
iafartorily paa*ed on each curb te*t. 

Sac. > laganrliar af Tratal a* 

A. For purpoaea af thi* Agreement, the Per 
-onncl >uper\i*or or other Management rrpre- 
•rnlativra a*ill he appointed hv the Loral Man 
agement a* Supers i*or of Training at thoae lo- 
raliona »hlrh have nerd for thia type of train 
ing. The duties of the , < <u|ier\imr of Training 
will he: 

1. To *rlert trainee* in aecordjnre with Ar 
tirle I of thi* Agreement and other (land 
ard* and procedure* outlined in thi* 4p 
pendil. Selection of trainee* *• ill hr mate 
by the Supervisor of Training «*ilh ap¬ 
proval of the Plant Manager only after 
di*en**ing each applicant with the Loral 
Joint Training (aiaimittee 

2. lad with the 1-aral Joint draining fjatn- 
mliter in developing or modifving training 
ariaedalea to aaeet loeal ronditmna. 

V Mamtam arenrate record* afeaeh trainee * 
training, and folhrw up to inanre that each 
trainee ta pmprrfr trained in hi* a pee i te 
•AilI Reeorda will iaehsde paat ednealion 
and enpeneaare. detailed record of training 
received in the < otapaav. aahjreta and 
graiiee of related arhool instruction, work 
progrvaa. record of testa and other qnalil 
ration* and related information SrA ree- 
■rd* will he made a liable to the I .oral 

Joint Training I ammittae 



S« * UmI Jala* Tralaiag Caaealttaa 

A. A I/oral Joint Training Committor will bf 
ratahliahrd rompnard of not morr than lhl« 
Company rrprraentativra appointed by thr 
I/oral Plant Management ana three reprceenta 
tivea of the l/oral l 7 nion. The Plant Supcrviaor 
of Training will he one of the Company repre- 
arntativra and will be Chairman of the Commit 
tee with voting righta on any bnaineaa befon 
the Committee. A Union repreaentativr of thr 
C.ommittee aeleetrd by the Union member* will 
he Secretary of the Committee with voting righta 
on anv bnaineaa before the Committee. There 
ahonld he a rrprraentative of both Loral Man 
agement and the Ioeal Union on the Committer 
from each department for which there are 
akillrd traineea in training. Thia Committee will: 


I. 
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4 . 
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Aaaiat in the aelection of akilled traineea 
aa outlined in thia Appendix 

Cooperate in the adminiatration of thia 
program and follow the progreaa of the 
traineea to ineurr their proper training 

Hrview and make reenmmendationa to 
l/ncal Management for adjuating com 
plainta from traineea regarding the train 
ing program* 


Meet at leaat once evriv air montha to re- 
> >ew record* and progreaa of each cm 
plover in training and recommend im 
pmvement in training aehedulea, arhool 
mg. and other training activities i Any 
aarh irapmameata adopted ahonld be 
made nnifr.rm inaofar aa ia practicable.) 


Be of aaaaalanre to all parti a 


C' 



S* 10 UalMHl 


Traiait* CuiMttfva 

A. A Union-Management Training Committor 
uunsi-ting of not over three meuuiera aelo< ted 
by tbe International Union anti three member* 
aelrcted by the General .Manager of Induatrial 
Kelationa of the Company will lie rutabliahetl 
Thia Committor will he rcaponaible for admin 
■tiering thr Skilled Training Program! provided 
for in tiiia Ap|»cndix in keeping with the pro 
virion* of tile Maatrr Agreement between tbe 
partiea. All local nnreaidved problrina or qura- 
tiona will be referred to thi* Committee for de 
terminatiou in accordant* vtith thia Agreement 
Thia Comnuttee will approve all local training 
program*. 

fa M tilatet Scfceel Wark 

A. In addition to the ratabliabrd hour* of 
training and praetiral e*p« rienre ontlinrd in 
thia Article, rarh trainee will be required to 
mtiafaetorily complete a maximum of one bun 
dred forty-four 1 144) hour* of related voca¬ 
tional acbnol or correapondcnre arhool work for 
each year of training. Thr l/iral Joint Training 
namittee will recommend to the Plant Man 
agement for approval the anbjeeta for thia re¬ 
lated arhool inatrurtion in aceordanee with thia 
Agreement and will obtain and review attend 
anew and program report* on each trainee to in 
aarr aatiafartory completion of auch related 
achool work. Time apent in thia related achool 
inatrurtion will not br ronaidered hour* of 
work and tbe employe* will nat hr paid for 
time apaait in attending aneb achool claaara ea 
erpt whan anrh related achool inatruction ia con 
darted on fampanr nronertv during the cm 
pl ev e e '* normal working hoar* 

The rompaay, after diaramian with tha Loral 
Joint Training Committee, will dampnalr the 
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ochool which the trainee will use to obtain thia 
related instruction and will work out the detail 
aa to the day* and hour* he ia scheduled to at¬ 
tend claaaea and study. 

B. If the Company designates the related train¬ 
ing outlined in thia Section to be received from 
schools which require the payment of tnition 
fees for sacli courses of study, the Company will 
refund to the employee the cost of such tuition 
fees upon satisfactory completion of the train¬ 
ing program, provided the employee maintains 
average or above average grades for the courses 
received. I Tuition fees, aa referred to herein, 
will inchide such charges as registration fees 
and books, but will not include any other mis¬ 
cellaneous coats.) 

Sac. tl Haart a I Traialaq aaS Praqrsxisa Katai 

A. skilled jobs for which training programa 
may be developed under thia Appendix are 
those in Job Claaa 10 or above. 

B. The maximum hours of the Training Pro¬ 
grama and Progression Kates will be in accord¬ 
ance with the foliosing: 

„_I'aia PrairMwa NkMlaln 



T ntiif 

PrMran 

r ,r 

u.t.: 

ISSS II 

Lean 
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Assistant Maintainers and Department Inspec 
tors who qualify and are assigned to a Training 
Program aa a fall Maintainer or Plant Inspector 
will retain their Assistant Maintainer or Depart 
meat Inspector rate for the 6rat one thousand 
11000 i hours of training and will progress in ae- 
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cordance with the above schedule for each addi¬ 
tional one thouaand (1000) hours of training 

C. If an experienced employee from the plant 
is selected as a trainee under this program his 
regular rate of pay at time of entering the train¬ 
ing program will not he reduced hut he will not 
he subject to periodic progression adjustments 
in rate until such time as his length of training 
will give him a higher rate of par in accordance 
with the wage progression schedule of this Ap¬ 
pendix. 

Article II Inspector Training 


A. In accordance with Article I of this Ap¬ 
pendix C, an Inspector Training Program is es¬ 
tablished to provide a training schedule, pro¬ 
gression rates and miscellaneous provisions for 
those new or present employees who are classi¬ 
fied as Inspectors or (General Inspectors under 
the Agreement 


W«. S Nwakvf at IsifMtsn 

A. The l-oeal Management will determine the 
number of Inapeetora required in each plant 
and .'or ilepartment. This number may varv be 
tween plants and at various times within plant* 
depending upon loeal conditions and require 
ments 

B. Inspectors are considered as skilled ioba for 
the purpose of training under this Article 

*•< I Tratstaf Pragraai la batata* 

A. It ia not practicable to establish in this Ar 
this specific detail of the training program for 
Insportaini. However, the lnMiming outlines the 
broad arnns of training which the Loeal Joint 





Training Committer may inrlndr in the train 
ing program. An the need arise*, the Local Joint 
Training Committee, based upon available local 
facilities together with the local requirements 
of the jobs involved, will establish training pro¬ 
grams. including related training, for each of 
the jobs which may include but are not neces¬ 
sarily limited to the broad training areas in 
dicated in the following: 

1. Introduction to Quality Control Organiaa 
tion and Activities 

2. Product Materials. 

3. Manufacturing Specifications. 

4. Quality Control Practice and Technique 

5. Procedures for Quality Reporting and Ac¬ 
tion. 

6. Departmental Inspection -all departments. 

a. Product Structure and Quality items 

b. Application and use of Tests, Gauges 
and other Inspection Tools. 

c. Inspection and Performance of Inspec 
tion Duties. 

7. Abbreviated Production Maintenance 
Training. 

8. Other Related Training 

A program of Classroom and On-the-job 
Training will be developed by the Loeal Joint 
Training Committee to cover the above training 
program. The trainees may be rotated through 
the departments of the plant for training pur 
poses, as it is considered desirable 

Sec. 4 Mlsssllaassa s 

A. Inspector trainees will not be eligible for 
benefits provided to Jonrneymen Apprrntiees 
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7. Set up and adjuntment of all equipment 
to produce good qua lit* container* or 
unita. 

8. Maintenance and repair of equipment 
including uae of required toola. 

0. Oiling and greaaing of equipment, in¬ 
cluding check maintenance. 

10. Maintaining of check liat*. lubrication 
liata or other related recorda. 

11. Undcratanding and preparation of pro¬ 
duction achedulea, ipoilage and other ro¬ 
tated recorda and reporta. 

12. Inatruetion of traineea, helpera or opera 

tora 

13. Safety, accident prevention and good 
bouaekenping 

14. Blueprint reading and aketehing 

15. Shop mathematica aa needed 

16. Kftcient method* of performing work 
and obtaining quality production 

17. Proper maintenance and uae of equip¬ 
ment control*. atopa, timing device*, 
feed*, etc. 

Sa*. • lil aM Tralalag 

A. Production Maintenance traineea will not 
be eligible for benefit* provided to Joanaermen 
Apprentice* aa oatlincd in tbia Appendix auch 
aa Certificate* of Completion, bonuaea. toola. etc 

Article IV Slqnntnrec 

Thia Appendix C to the Marter Agreement be¬ 
tween tbe t.antinental Can Company, Inc. and 



the International Association of Machinists is 
entered into, signed and becomes effective this 
24th day of February, 1960. 



CONTINENTAL CAN COMPANY, INC 


W. A. Lacks— Cwi ra l W aaafar 
ImdaMnml Rtimumt 

D. V. **TTTT 4m. Gamerml H«a(rr 
Imduuriml RrlmUotu 

H E. BniM-CaMral Mmmmgrr 
Imdutinal RiJbnmu, 

Writ/ Oiruiod 


INTFRNATIONAL ASSOCIATION OF 
MACHINISTS, AFCCIO 
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fcctive Datr. Employees not at work on the 
Effective l)ste who were insured under any prior 
Croup Insurance Agreement with the Union or 
one of its locals covered by this Agreement will 
continue to be covered under the terms of such 
prior Agreement until they return to work, at 
which time they will become covered under thi» 
Agreement. 

3. Dependent Insurance will hemnie effective- 
on the same date the employee becomes insured. 

1 The insurance benetita provided by this 
Agreement will be applicable only to diaabih- 
tiea commencing or surgical procedures and 
services performed or hospital confinements 
commencing after the date the employee oecame 
insured under this Agreement 

5. The benefits provided under this Agree¬ 
ment will be extended to all emploveea inrlud 
ing temporary or part-time employees who work 
an average of 20 hours weeklv or more and 
whose major employment is with the Company, 
but excluding temporary or part-time emploves* 
whose principal occupation is as a “student. u 

6. Hoapital or Surgical Benefits will not he 
provided under this Plan in eases where services 
are rendered by any faeilitv contracted for or 
operated by sny (Government for the principal 
purpose of treatment of memliers or ex-members 
of its armed forces 
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SICTION II LIK INSURANCE 

Each einptnyee will be insured during active 
service for an amount as shown by the Schedule 
in Section X hereof 
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1 hr maurance will br payable upon death of 
the employee front any raune while *o inaured 
to the beneficiary named by the employee. The . 
employee may change hi» beneficiary at any 
time. The |jfe Inauranre will be payable aa 
follow* unlra* the employee electa »ome other 
form of patnn nt acceptable to the lnaurance 
< -ompany: 

a i 'i of inatirance payable at death, and 

b i of inauranre payable in 24 equal 
monthly inatallmenta icon*i«ting of principal 
and intereat | commencing one month after 
death. 

I pou retirement of an employee under the 
Company*a formal “Triple-C" Prnaion Plan at 
age 6.) or later with at leaat 15 yeara of con 
tinuoua aert ice, the inaurance will then hr re¬ 
duced by 10 r i and, on rach of the next four 
anniveraarira thereof, it will he reduced by the 
•ame dollar amount. Thereafter the remaining 
inauranre will be continued without further re¬ 
duction during the hfc of thia Agreement 

The I jfe mau ranee of an employee who re- 
tirea under the total and permanent diaahilit^ 
er early retirement proviaion* of the (Company a 
formal “Triple-(7" Prnaion Plan will be contin¬ 
ued in full until the Aral day of the month fol¬ 
low ing auch employee a 65th birthday and ahall 
then be reduced aa if retirement at age 65 had 
then oecurred 

The l.ife mau ran re ef each penaaoner who 
Jy retired under the early retirement 
of any prior Agreement with the 
of ita lor a la covered hv thia Agrea 
m« at and whe waa living an April 1, I960 ahall 
he mereeaed to the amount whwh it wonld have 
if the pimaiana of the preceding para 



graph bad bffn applicable on such pensioner ■ 
day of retirement 

SECTION III WEEKLY SICKNESS AND 
ACCIDENT BENEFITS 

hark employee will be inaured for an amount 
of non-orcupational W eekly Sickness and Acci 
dent Benefits to be paid if an employee is 
totally disabled snd unable to perform any 
work, sa shown bv the Schedule in Section \ 
hereof. 

Benefit payments commence on the first day 
of total disability due to a concurrent accidenl 
provided diaabilitv commences within 7 days 
following the accident) or ibe eighth continu 
ous day of total disability due to ai< kneaa or 
other reasons and will continue during such 
disability up to 26 weeks for any one continuons 
period af disability whether from one or more 
causes, or for succe-ssive periods of disability due 
to the aame or rcl-te*! cause or causes 

I ffeclitr \pril 1. I*>61 for hospital confine 
aients commencing on or after that date, ben> 
fits trill be paid beginning the first dsy of bos 
pital confinement doe ta sirkneas <»r non-eon 
current accident if earlier than the eighth day 
of diaabilitv 

In order ta be eligible for these benefit* an 
employee must be wider the care of a licensed 
phesician sad furnish written proof of hi* df*- 
ahiliti 

If an emnlotee ta resetting weekly benefits 
an Aar Workman a I s i mpansation or < > c c npa 
taansl Diisaa laws due to an aeennatsnnal la 
tnr r nr airknasa and if the amsont ol kia weekly 
Isaasetrta is loss than what be would bate reraived 
unAsr tbe Weakly Sckneaa and Ares d snt pm 
vtssons of tbe “T rtplr-t t.mnp la*wranee Plan 
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if kta (Inability had brca due tu non-occupa 
I tonal reaaoua, hr will be paid an amount equal 
to the difference while diaability conliauea and 
the employee continue* to receive Workmen* 
f-ompenaation weekly benefita up to the fame 
26 week man mum period 

The Weekly Sicaneaa and Accident Benefit* 
m the Schedule in Section X include any bene¬ 
fit* paiable pursuant to any Mate or Goirm 
mental nun-occnpational Diaability Law 

Maternity lb nefita under thia coverage are 
iearribed only in Section IX hereof 


StCTION IV DAILY HOSPITAL 
BCNKHTS 

If an employee or one of hia covered depend 
enta goea to a legally conatitatad lloapital be 
eauae of non-oocupaiioaal aickneaa or injury. 
Dailv lloapital Benekta will be paid for the ac¬ 
tual amount charged for room and board in 
ward or aemi-priiate room acoummodationa, for 
a maximum of 120 ilaya' confinement If con¬ 
fine men t ia in a private rooav, the benefit will be 
ecnial to the lleapitara charge but not in eaceaa 
of |1j for a maaimum of 120 dava. 

Kffertive April I, 1961 for hnapital confine- 
aaenta commencing on or after that data, the 
Daily lloapital Benefit for a private room will 
he equal to the llnapitara actn.il charge up to 
IIS or, if greater, up ta the moat common aemi 
private room charge, for a maaimum of 120 

l‘ay menu far Daily lloapital BennfiU will m>t 

I 120 day* for any one ronlintaowe period 
•niwfMiil wlxthr r 4im la ua* or anf> 
if Inc mnhuarnl i« far bat (Jim far 

the aaaaimum 120 day* of rover ana and the 
eanplovee or hia dependent laavea the hoapctal 



and again returns to tkr hnapital because of the 
aamr injury or illneaa or some cause related to 
• it, benefit* for the aerond admiaaion will be 
payable for up to the halanee of 120 daya. 

If the employee or eoyered dejiendent again 
beromea a Hoapital patient for a different or 
unrelated eanae and if hia or hia dependent'* 
(aa applicable I Daily Hoapital Benefila are atill 
in force, the full 120 daya will he available 

Daily Hnapital Benefit*, if exhausted, are re- 
inataled following an employee'* return to work 
or a dependent'* reeovery from the diaability 
eauiing the immediately preceding confinement. 

Should the employee return to work for at 
leaat 3 month* or *honld hia dependent recover 
from the diaability canaing the immediately pre 
reding confinement and reaume normal aetivitica 
for a period of at leaat 3 month* after leaving thr 
Hoapital. a subsequent Hoapital confinement 
■hall he treated aa a completely new claim and 
fnll benefit* will be available for thia confine¬ 
ment regard Iran of whether it ia due to the aamr 
cause. 

Tbrac Daily Hoapital Benefits include any 
anrh benefits payable pursuant to any State or 
Governmental nomocrupational Hospitalisation 
Luw 

Mate ruilv Benefit* under thi* coverage are 
dearribed only in Section IX hereof 

MOTION V SPICIAl HOSPITAL 
CHAIfttS 

Special Hoapital tUlargea for employees and 
dependents pays benefits for mm-ocrupatiuwa I 
conditions eooal tn thr artnal a moon t enlarged 
for an ambulance or charges by a legnlly eon 
•Muted Hnanital foe thr nar of the opera tint 
roo*n and other Special Hoapitnl Servians anrh 



■a dressings, radiation therapy, diagnostic ten■ 
ires, blood transfusions including blood or blood 
plasma, drugs or anesthesia and ox*gen and . 
administration thereof, which are necessary and 
required for medical or surgical care or treat* 
men! during the period for which Daily Hos¬ 
pital Benefits for room and board are paid. This 
•toes not include the charges of Dortors or of 
Special .Nurses or any items not neeeaaary or 
required for medical care 

BesM-hta are payable for Special Hoapital Sen 
icea if such sen ices are received during hos¬ 
pitalisation as an inpatient. However, if because 
of a noo-oeeupational accident, emergency out 
patient care nimmraes in a legallv constituted 
Hoapital not later than -18 hours following the 
injury, or if an operation for non-occupation a I 
reasons ia performed in the Outpatient Depart 
men! of a legallv constituted Hoapital, benefits 
on account of such required Special Hospital 
Services are payable 

Also, if radiation therapy treatments for woo 
occupational ronditiona are received in the Ont 
patsenl Department of a legally constituted Hoa¬ 
pital. such treatments will be covered to the eg 
least that they are provided as a Special Hospital 
Serv i ce. Bessefits for Special Hospital Services 
ara also available for tba following diagnostic 
service* performed in the Owtnatient Depart 
men! of a legally constituted Hospital which 
provides such diagnostic aervieaa, when directed 
principally towards a definite and specific con 
ditaon of now-occupational illness or bodily 
injury: 

X-ray examinations with films. 

Basal metabolism teals. 


Llertracardiograma, assd 
F.U'c troenrs-pba logra ma 





















gical Benefits are again available regardless of 
whether it is for the name cauae. 


Oral Sargary 

Benefits are also provided in non-o< rupa- 
tional caaea for operative and cutting procedures 
for the treatment of diseases and injuries of the 
jaw or for the extraction of imparted teeth if 
admitted as an inpatient to a legally constituted 
Hospital and if the surgery is performed bv a 
licensed Physician or a Doctor of Dental 
Surgery. 

Theae benefits will be paid only for the spe¬ 
cific services set forth in the attached Schedule 
of Oral Surgery—Exhihit B. Reimbursement 
will be in an amount equal to the Doctor's 
charge but not greater than the maximum 
smount specified in the Schedule of Oral 
Surgery. 

tsdlatlsa Thsragy 

Benefits are also payable in non-occupational 
cases for treatments by X-ray, Radium or Ex¬ 
ternal Radiation, which may be provided either 
in or out of the Hospital, when performed and 
hilled by a licensed Physician 

Paymenta will be made at the rate of $7.50 
per treatment or the Physician s charge for auch 
treatment, whichever is lees, for only the par¬ 
ticular conditions set forth and up to the maxi¬ 
mum amounts specified in the attached Maxi¬ 
mum Payments for Radiation Therapy schedule 
Exhibit C 

Payments to the Phvsician for Radiation 
Therapy will not he made under this coverage 
if pjvmmts therefor are claimed by a Hospital, 
l^moratory. or other Institution or if the treat- 
menta are covered to any extent by the Daily 
Uoapital Benefits or Special lloapital Charge* 





Aaaathsita Services 

Benefits are provided, in raaea of surgery due 
to non-occupatioual cauwa, for the administra- 
tion of anesthetics, except local infiltration in 
pathetic, either in or out of the Hoapital, when 
administered and billed by a lier-naed Physician 
other than the operating Surgeon or hia assist 
ant. 

Paymenta will not be made under thia cover¬ 
age if pavmenta therefor are claimed by a Hos¬ 
pital or other Institution or if the services are 
eovered to any extent by the Daily Hospital 
Benefits or Special Hoapital C.hargea under 
which the employee or his dependent is cov¬ 
ered. Payment for administration of anesthetics 
will be in accordance with the following, hnt in 
no event will such pavmenta be greater than 
the licensed Phvaician a charge for such services: 

Pwvmtml Maatmam Pmrmwmi 

Far Santfrai Pra radvaa Far .tsndain 

I75.M ar andrr (ar lar 

Obsirinral Delivery by 

Maaipatatian l IISM 

Over )>aJN 2»% af «bc psjmaal far 

Variiral Prarrdarr* 

Maternity Benefits under the Surgical Bcn< 
fits coverage are described only in Section I \ 
hereof 

SECTION VIII DIAGNOSTIC SERVICES 

WopassWa X-teyi 

Benefits are provided for diagnostic X-rav 
examinations, either in or out of the Hospital, 
which are required in the diagnosis of a ape- 
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cine non-occupational condition due to disease 
or injury and which are either: 

1. 'ordered by a licmaed Physician or a 
Doctor of Dental Surgery who ia engaged in 
general or apecial practice other than Radi¬ 
ology, and. when ao ordered, are made by a 
licenaed Physician (excluding a Doctor of 
Dental Surgery or the Doctor ordering auch 
X-rays), who limits hia practice to Radiology, 

r 

2. made by a licensed Physician (exclnd 
ng a Doctor of Dental Surgery) qualified to 

undertake Radiological examinations within 
the confines of a single specialty. 

Payments for these benefits will onlv be made 
for the specific diagnostic X-raya and amounts 
set forth in the attached Maximum Payment 
for Diagnostic X-Ray (Examinations schedule— 
(Exhibit D, plus $10.00 for examinations made 
with portable apparatus outside the Hospital or 
Doctor s office, but in no evesit more than the 
Physician's actual charge for the service per 
formed and subject to a maximum of $73 of 
total benefits to be paid during any 12-month 
period. 

Payments will not be made for the following: 

1. X-ray examinations in connection with 
pregnancy, care of teeth, reaeareh studies, 
aereening. routine physical examinations or 
cneck-ups, pre-msrital examinations, routine 
procedures provided on admission to a Hos¬ 
pital, fluoroscopy without films, or any exami¬ 
nation not necessary to the diagnosis of a sick 
neaa o* injury, or 

2 . X-ray examinations for which payments 
are claimed by a Hospital, Laboratory, nr 
other Itiatitntion, or if the services are cw 


















on or after A|»rtl I. I960. Rriirnl employee* of 
the Cniiipin\ reaiding in the lulled State* or 
< alio .lull hair ba-en n lirnl on normal, 

earl\ or dioahility pension* under the “Triple- 
IYiimoii Plan negotiated with tlir l nion or 
who shall retire unilrr *ua li “Triple-C** Pension 
Plan during the term of thi* \greemeut, ami 
the eniplanee* female *|n»u-e who aai alto hi* 
•police at the time of retirement, if any, oh ill 
he rmerril for llaopital-Surgia a I liiMirance fol 
lowing the employee » retirement a* hereafter 
|>ro\ ideal: 

1. Daih Hospital Benefit* providing rrim 
luiTM-ment up to full *cmi-pri*ate or ward 
rate, or up to $l'» a ala* for prnatr rooai. for 
aa long *i 12U dai* during am one eontinu 
oua iM-rioal of iiiMpital nmfinriiieiit. Period* 
of llocpital ronfineuient due io the aame or 
related rau*e* are ronaidrred aa one rontuiu 
oua permd unleaa separated b> a 1-month in 
tersal 

2. Krimburaement for full roat *f amliu 
lance nr neceawars aersicea charged b> a I* 
gall* eonatituted Hospital while the retired 
raiploirr or female *pou*e, if any, are rr- 
ceiling Daili lloapital Benefit* 

Thrae •er»iee* inein le 

faataalaar* tloli earfiafraaH 

l«akraa B a a ■ ( « * » 

laat-Diuy-iaa T»««* I >*••*> t»a 

HI— ae.l h„ma I Ip*aa< •«* Ki»„ni 

tNa|* Hi Iohh Oiagcn 

tlrvwaaaa KalialaHiTtwrari 

M.I Tieati. ibo V Haa TeH* 

■of an •(>••• aaoauy aMfiiua «***. aal*al*l 
**t*m| kvl M *antli >■(•■ H la 

an 1 Walt* 

X A retired ««npla*ee or female a im we . II 
ana, wall taanv* re**ob**r*r«*ia*t foe llaapital 

19 


I 







when active employee “Triple-C" Hoapital- 
Surgical Bene ere payable. 

under thia Section XII for the re¬ 
tired emploveo aball reaae when the retired em 
lovee ihafl have received total benefila of 
'2500 or ahall die. Coverage for a female apouae 
ahall ceiif unon rnodpl of I2S0Q benefita paid 
upon her behalf, upon her death or upon the 
death of her huaband. whichever ia eat 

If aiibaecpaent (rovenunental leaialation ahould 
provide any of tbeae benefita for r> tired em- 
plovnea or their wivea, the partiea will meet 
and agree an modification* of thia Section XJT 
to eliminate any dnpiieatian of lienefita and aa 
to diapoaition of anv aavinga to the Com pane 
The coat* of theae benefita will he baaed on the 
grouping* of retired emploveea aa determioed 
bv the Company, if any, who are participating 
in thia program 

SICTION XTII MODIFICATION TO MEET 
STATE Ol GOVERNMENTAL LAWS 

Thia “Triple-C** Plan will be modified when 
and if it ia neeeaaarv to meet the requirementa 
of any non-occupation a I State or Governmental 
Diaabillity or Hoapttaliaation law and in ae- 
rordanre with anv aoeh lav. It a the intention 
of the partiea that the “Triple-C** Plan will pro¬ 
vide any hewefita bevond thoar of the “Triple-C" 
Plan aa required by ataeb law hnt with anv ad 
ditienal roata for anrh further benefita to be 
paid for bv the eaapkweea 

SECTION XIV IMPLOTH ROORLETS AND 
CERTIFICATES OF INSURANCE 

Aaaaanrrnmt Booklet* will hu diatrihated to 
all aaiaiad aanpba i aaa and retired emp l oyee a 
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and. will ilrtorilif the major provisions of the 
I'lan ajiplirahlr to them. Insured rmplorrrt 
and retired emploteet will also reeeite Certifi¬ 
cates of Intiiranre further dewrihin|t the |>crti- 
nent provision* of their coverages. 

SECTION XV CLAIM PAYMENTS 

i.laima will be administered by the Metropol- 
itan Life Insurance (Company aa underwriter of 
the I Man. This Insuratnc Company will have 
the responsibility for evaluation and payment 
of aueh claims based upon information con¬ 
tained in prescribed claim forma and the Insur¬ 
ance (itiinpant shall have the right to require 
aueh additional medical or other information aa 
they may find necessary to properly evaluate a 
claim. 

SECTION XVI DISCONTINUANCE OF 
INSURANCE BEFORE RETIREMENT 

All insurance < employee and dependent) w ill 
he discontinued upon termination or separation 
from active employment subject to the following 
exceptions: 

1. Life insurance will be continued up to 9 
mouths and Disability Benefits up to I month 
for an employee laid off temporarily or 
granted a leave of alwenee for personal rea 
sona other than disability provided that the 
(Miaaihilitv of re-emplovlueiit continue* and 
the employee returns to work whenever re¬ 
called or upon the expiration of approved 
h ave of absence 

2. For lay-off* cun uncaring on or after 
April I. I9f>l. all Group Insurance except 
Weekly Nckneaa and Accident Benefit* will be 
continued following lay-off for employee* with 






piny shall not have any obligation to negotiate 
or bargain with the I'nion with respect to any 
of the matters covered by Paragraphs 1 and 2 
above. 

I hiring the term of this Agreement, the Com 
panv shall not change or request any change in 
this Agreement or engage in, sanction or permit 
any lockout for the purpose of securing any 
such change 

SECTION XIX DISPUTES 
Disputes under this Agreement shall be proc 
eased aa grievances tinder the grievance proce¬ 
dure of tbe Master Agreement commencing with 
step three (3). 

SECTION XX TERM OF AGREEMENT 

This Agrerasent i* made with the understand¬ 
ing that it will hecome effective as of April I, 
I960, except as mav he specifically otherwise 
provided herein, and will remain in effect until 
November 30. 1962. and will be automatically 
renewed thereafter for successive periods of 12 
months unless either party reqnosta a change 
in this Agreement or the negotiation of a new 
Agreement by giving written notice to the other 
partv not leas than 60 calendar days before 
November 30. imi, or November 30 of any 
other vrar thereafter; provided that in any 
event this Agreement shall remain in effect o nly 
as long as a Master Agreement continues to exiat 
between the parties. 

COMTtNCNTAl CAM COtafAHT. INC 
W. A. I V' XX. General .Manager fiuimttrtmi Re- 
latum* 

WjU-TXA F. Ktnrr. fast. to Cm. Mgr. Industrial 
Relations 

IMTSBMATIOMAL ASSOCIATION o# machinists 
P. R I nns. Pre side nt 



EXHIBIT A 


tilndata af Sarf kal OparaHtu 

The amount of payment for aay lurgical op 
eration ahall not exceed the amount apecified 
in thia Schedule for auch aurgieal operation 

The amounta apecified in thia Srhednle are not 
intended to reprrarnt what the phyaieian'a or 
aurgeon a charge will or ahould he, hut merely 
atate the maximum amount payable to the Em 
ployee in caah under the terma of thia Agree¬ 
ment . 

If more than one operation ia performed 
through the aame ahdominal ineiaion, the total 
pavment for all aueh operation# ahall not exceed 
the greater of $210.00 or the maximum payment 
apecified in the arhedule for that one of aorh 
operation* for which the large*! amount ia pay¬ 
able 


Satrptrai OpartMa 

AIDOMIN 

Reaartlaa at aaaMrli «r tare* ialealiar (la' 


mtmum 

/'email 


ctailiaa renaaa) 
H wl i hft ayialy: plaa 
Mrartiaa at kite aarti 


plaatir repair ar rr r mm 
eta 

Paacmaerlaai j. laral, partial ar aahtatal.... 
RraMTal, ar atker aprratiaa aa gall Maiilrr 
ar liver 

• aMra-eataraataaiy, gaatraMaaiy 

lalaaliaaa, ■laali, raaaalaaa ar aaaaaaaaMi*.... 

Pylaraplaaly 

hl i Nl mkragatalic ar aakphraair ak«m 
Paptir t 'leer, parlaraleal. rlaaara at 
Laplaratary laparataai) 

AppraJeelaaty 

CaHai iala akdaaiiaal rant; tar Niagaana 
a* linalaaal at aruaaa ikaraat laalaaa atkar* 
anaa pankt ia itui arkadalal 


IWtaa 

im.m 

MN 

ItiN 

jaa.QQ 

!UJt 

M 00 

INN 

II0J0 

110.00 

ISAM 


: it na 




Wpcal Oprrttum P 

AMPUTATIONS 

Upper Katrrmily 

Intrracapala-tbaracir 
Diaartirulation of ibaaldrr 
Arm through hiawrai 
Farrarm, through radius aad ulaa 
Hand through mrtararpal bsan 
l iagrr, ana at any Joint ar phalani 
rarh additiaaal Sngor 
La* or Fatramity 

Riad-qaartrr iHraiprlrrrtaaiv 
Diaartirulatian of hip 
Thigh: through frmar, aapraraadrlar 
through raadylri of faainr 

Leg: through tihia aad Shala. 

Foal, traaainrlatarsal 
Tar. aar at aay Jaint ar phalaam 
oarh additiaaal tar 

■ONIS 

Oatraplaals I diarSrniag ar laapihaaiag a( 

baar I ... 

Diaraard ho es - ■■■taaral. (alrralar prarsaaaa 

aaraplod I: 

Mrsararpal. Matalarsal. ar r halaspaa 
All askrra 

Drilling af ratios far asaoamralitis ar haar 
a harass ar tana* a a af prnamaat. < aKralar 
prsrrsass oarapard ■ 

Ca«rag apaaaliaa far laaaaaal af auarriol 
far iateraai Saatioa 

atatay tar rarrortiaa af raagratlal or or> 

Mlppfi f|rl*niMllM 1 

M | H»r 1 • r. | l r. a ... 

Eptghsaaal art sot hr anuag prohlag ar 


Kgailada, aar ar oasrr. laanrai af 


HI AST 

Mil|i (MM 

hhhBb 

BbSmI 


pofllsl 


X7 



Oorration 


Maximum 

I ayaaoOJ 


CABDIOVASCULAB SVSTIM 

Hrart and Prrirardiatn: 

Cardiotamy. prnrardiot'imy ar prrirardi- 

rrlony . 

Artrrio: 

Artrriolomy. with exploration or removal 
■I emboluo: 

inlralkorarir . 

inlraabdonainal . 

nrrk or axtrrmitira 

rxriiion ol arterial or artrriovrnaaa 

anraryam . 

Angiography 

ratbrtrriaation ol brart rlianibrra. 
rrrrbral angiogram, with r roar I rxpooart.. 
Vaona 

Varirnar triaa: 

lajrrtion treatment, rorb traalmrnl I not 

morr than SI ... 

rattmg operation . 

PUrMomt, witb ripleration or rrntoval 
of ibrambm 

inlrotbarar ir ... 

■ ntraabdonanaal.... 

nrrk or aatrraulma.. 

Tranalnomo ol 

Rrripaaal, aorh traoalnainai I no* mon than 


r 


300.00 


INN 
210 06 
60.00 


II 


60 00 
36 00 


210 


CHIST 

CoNiag anla tborarir many lor dtagnaaia or 
trantmrnl of argaoa tbrrrln foolraa other- 
wiaa aprritrd in tbia arbr.lnlrl 


Thararaeoaay for draamar 
Ptnanatlia ran . artibroal I iaoiartiaa ol 
aarb rrMI 

Tbararaatrada: paarlaar ai plraral many far 
a^aratiao. 

00tLOCATK>MS. U DUCT ION Ol 

I'alaaa oaboraitar mar t o rn. tbr aaaataanaa pay 


14 00 
I1A0 


1100 


sss 





W««i mum 


S urgicml Op+r*fon 


i 'my mm i l 


Maiimum ptTmrnt l»r oprn miuruoi • r o P* 
«raliM far Ircjintfiit o( rainpound diilaritioai 
Lira ikr amaunl «ko» a ior rlawd rrdurliaa 
unlr«* •tbfn«iM > iprfififd in thr arbrdalc. 
T«aapor«mttndil ultr 

( Uvirlr. iirnitrlavirulir, mr arromiMlaYi 

rular .. ... 

Sbvuldrr iKumrra*' : rl«»-ed rrdurtian 
11pm rrdurtian 

FlKaw . 

Mffararpal ar rarptl . . . 

Kiafrr ..... 

Tkamb: r|««rd . 

•|W tl a a a a a • a .. a a • a a a a a a a a a .. a a a a a a 

Hip ilraaar) . 

karr llihta' . 

I'.lrlla (Ur 4 radar liaa. 

apaa rrdarliaa 

.Saaailaaar ramiai* 1 •“ ,l 

Aaklr ar »«r«t»iM.rai. 

INkrr tarwl ar Mrlalanal 

Tor. 

■At MOM Ol TMtOAT 

LaA.r.aikatami 

Uknaakrft.n< 

Iranaraiw ai amrinaiar raaata 

Mi.wAi1.ai 

y»n«|»liai iiw f i .a. ai plicra t awt ... 


11 00 


M JO 

U 00 
:i(ji 
MM 
AIM 
1*00 

* 0.90 
1*100 
MM 
UJB 
120 00 
1 IM 
ISM* 
mm 

71.09 

11 J 9 


199 90 
100 J09 
M 0 .M 
100 00 
I 0 J 0 


IftMVfl ml iMMilt 99 If liU fd •dfoidl l 
t - F 1 -Mil#, 99 (kill II IHM 94 opr 


I kdd fitr 12 r*ar« *4 a#a 
Na*al ifMfi kkllkiail | W» l l f »ttk 99 
■ l ik « rl rkiofUily 

RkiMfUH) a ok ar aitkaaa nkaarai I* 


fra h« 

I f t i al frail* 

Mu t 


1400 

10000 



aMMtaat, aaatral * 4 Mlf04 

fMkMMl •OOl.OOOl.OMIMirOlOAOMO 
Moooa«aaaaooaaaa«aooooo(»l 


I0M0 

10000 


n 




















Surg ical tlprraliua 

HUCTUMS. TIIATMINT OP 

Unlfat •ibrrwioe iprnfirJ Ih* maximum pay- 
mrnl t* iha pavinant lor rlaard rrdurllan ar 
trratmrnL 

Maximum parmrnl lor open rrdnrtiun ar ap- 
rraliao lar Irralmrnl al romponnd Irarturra la 
Iwirt |br amount ibawn lor rlaaad radurlian 
unlraa olhrrwiar iprriird in ibr arhailnlr but 
not rxrrading |3N. 

Epiphyaial irparationa arr ronxidrrrd Irar- 
tnm al tba bonr inrruhrd. 

Skull 

Drpmard: 

Rrqainng dural rapair 
Nat raquiring dural rrpair 
Naa-aparaliva trratmant . 

Farial Sanaa 


Mandibla, nr mauulla 

Maadibla, or maulla, apaat ar rlaard rrduf- 
tiaa. anlh wiring al Iralh or appliratlaa 
al urirta! fixation 

Farial boaaa mat atbarwim ela—rkod I.... 


Vapala 

IV lx it 

Oaoad radnati' 

1 lib Irartora i 
























Maximum 

Surgical Operation Payment 

MUSCLCS—CUTTING. REPAIR. SUTURINS AND 
TRANSPLANTATION 

Single AO.BO 

Each additional 3B.B0 

Division of lealrnni antirua 9R.00 

Division of atrmorleidoniaaloid for tortirollia 120.00 


NERVES 

CaHerian ganglionertomy 300 00 

Sympathectomy . 210 BO 

Rrtrogaaarrian neurotomy: tranaertion of aen 

nrjr root of trigeminal nrrvc 210.00 

Tranaertion of veatibular branch of arauatic 

nerve . 120.R0 

Peripheral nerve trunk aurgery B0.0R 

Tranaertion of phrenic nrnea 90 JR 

Insertion of alcohol . 30.0R 

Diagnostic and therapeutic hloeka: 

Sympathetic block (lumbar, doraal, or ccr 
vieal), initial 30JR 

Paravertebral block, initial 3R RR 

OBSTETRICAL PROCEDURES 

Delivery of child er children BBJB 

Caeaarean aertien. including delivery I SR JO 

Abdominal operation for rxtra-alerine preg 
nancy ISRRR 

Miararriage 42 RR 

PARACENTESIS II RR 

RECTUM AND ANUS 

Proetoplaaty, perineal, for atrirturr er pro- 

lapae I2R.RR 

Catting operation er injertiea treatment for 
radical rare of hemerrhoida I complete pro 
eedure) : 

Othec than external NRR 

External only MIR 

Calling eperalien far batala-ia-ano . M RR 

Proctorrhaphy far neneiii RRJR 

4.atting operation far laaarr M.BB 

(.ryptertoniT, aingla er multiple 12.RR 

Eaarlratiaa of eateraal thrombotic heoaar- 

Hieid . IIjRR 














Operation 

SKUU. . 

CnaialMy, with platiic repair. bane (raft, 

■anal ar plastic plate.. 

Trephinatian (ar bnrr balrai aaplaratary: 

Unilateral .... 

Bilateral . 

V'rntrir a laf raphy ... 

SPINS 

Intervertabial diar, aperaiiaa (ar 

Laminrctemy.... 

Spine fnaian . 

f’nruine^iiirapbalegrapby 

Spaaal panetnra (laabar panrtnra) 

TIMDONS 

Cnttina, Repair, Sntaring and Traaaplantatian 

Sinale ... 

Each additianal . 

Faarirrlanay (ar Dnpaylrrn'i cantrartnre ... 

THTHOIDICTOMT . 

TUMORS 

Ramos al a(. by ratting aperntian: 

Malignant lanan inarapt tkaac a( laen, bp. 

ar Ain I . 

Malignant tamara ml lara, lip. ar d|» .... 

URinART STSTVM 

Reaaaral a( kidney 

Catling ape rati an inta kidney, nrrtar. ar 
bladder 

Cyataalaaiy, (far drainage I 

Caning inta arelkra 

Lithe lapaiy ar eraahing ml atane 


Ike maximum payment for any aurgmal op- 
rratton not apertird in the faragatm ackeduir 
akall be determined by tba Inanranee (atm pant 
on tbe baaia of tbe aererity of tbe type of opera 
lion, in an amount ranaiatent with tbe maxi 
anat payments for oprrationa tinted in tbi* 
e b edit lr 
































< alaa lira C. I. Trart) 

Cvaloaraia (iar Lnaary Trart) 

Hbaa . 

Kaapbagai m 4> ar i«aUa«ia| faartina 
1 ya I lam— M) laral i ialiaa) 
larial baa— 

) atnar I Ha Thifb 

)taprr .• •• 

Fart .. 

Klaa—»rnpy. la raaarrtiaa ailb Irartarr n< ar 
Jill anliaa. nr laraliaaiiaa at lam— b-Jy.. 
Klaaraarapy. biplaaa lartlll HaipM—i a—J 
irt raaarrtiaa arilh miiaarapir rilrartiaa al 
laraign bajy. —piritiaa btapay, tarty rraraa- 


-J; *rtJ j--4- 


Farrana 

C. L T ran ana Mi *2 

aaJ gantrir rayiiio) 

blaJJar «err Biliary Trart I 
>—all bawrl araa ipiafiMB airil — allbaal 
alaaiarli aaa tlaaJaaaw) . 

G. L Trart Bailalai "tnal aiaglr r aai r a rt ... 

C L T:z :7 “_ 7 -•-*- raairart .. 

I tarn! ’... 

Haa4 aatl nnti 

Marl la ralriil 

Hip 

HU I pintklr ia mperw ln| rmmm iftartag iatcraal 

. 

. 

Um .... 

l^f .... 

\aal baa— ... 

Narb lab baaa 
'iarb. rbart — 4 —aliaa tag 
lari a la I aaj ar —bit 

IM»» ... 

■ • I— Urtairy Twi 


10 00 
UjN 

2SJ0 

30.00 

730 

10.00 

10 J 0 


BjN 

IS JO 


JO JO 

10 JO 
IS JO 

1000 
I0J0 
10 00 
IS 00 

IS JO 
10 JO 
ISJ0 

uoo 

UJ0 

0 SJ 0 

MJO 

I 0 JM 
Si JO 

Si JO 

IS JO 

I .00 


*0 




Stioula ...... 

Sella Tarnra lareal ana I ... 

Sbaalder . 

Siaaara... 

aarvrv. far air la Malic acaplaaai ar con- 

Mituiioaal diaaaac .... 

Skeletal carer y. far baae age, tingle view a at 

rvorvtealalitc parts a* adlcatad. 

SkaO . 

Splat, an lira aarvry .. 

Spaar, rcrncal .. 

Spine. .. 

Spine, I aw bar . 

Spaa, laakaaarral and/ar tarraalaaa >aiata .... 

Spiar, aama ad ar carry* .. 

dikalar JaiaM ... 

Taa .. 

TUab. 

Tibia itea lag I 

l riaary Tract, 11 warn ar aralbregraan .... 
IMaary Tract, iatraaaaaaa aragraphy 

Uriaary Trart, ... 

Wrict . 

Plpaipraabtr ttadita .. 

S p« ft - 1 Sadia* Repairing I naMr a tt Ma d ia 

■*»tk'|n*kj . 

Hydaiiaphr 

saipcag«>»r*phi ... 

Vatncaiagrcpby .. 

lacapha l aa n pby . 

Vnl(ta|.l|t .. 

Aagiagrapay (arterial) faatmailirc) 

Vnc'af . rrrti.rtl 

Aatlarardcegrapby ar aartigrapby 

Nn.i Tract, .. - ... 

Siaiaarapby .... 

■Mgaikal 4 m ........................... 

laMgacaMi r baiaagiagraaa . 


If ■■ eiaMiaabaia la Made »ilk portalile ap- 
paralaa ootaide a boapltal or doctor*■ after, I hr 
■cuanaa pay weal for nork opr rat too will be 
tka aatooal apcciird above for the oparaliao 
ploa tlOOO 


Vac area of f. tamiaafaon 


Numum 

feraoi 













tfaumn 

W|iralO|xr<lian Pmymmmt 

DISLOCATION. DEDUCTION OP: 

Unlrn elbrrwiae iperitird, tbr maximum pay- 
mrnl abown tbr pay man I lar tlaad reduction 
or treatment. 

Maximum paymrnl (or open raalurlaan ar op- 
rralion (ar trratmrnl a( rompound dialoraliana 


■a twlrr ihr amount ahown (ar rlaard rcduclian 
uaalraa otbrrwiae aperilird ia thr arhrdulr. 

Trmporomandibular 12 M 

Clavirlr, xlrrnorlax irular ar arrnmiarlavi- 

rular . MM 

Shoulder ihumcrua): rloaed redualiun .... 32.M 

open redurtion 110 M 

Elbow . 40 M 

Melararpal ar rarpal I0.M 

Fiafrr 8 M 

Thumb: rlaard 8M 

open 40 M 

flip (femurl BOM 

l.nrr (labiai . MM 

I'alella: rloaed radualiaaa 32.00 

•pen redarliun 00.00 

Srmiluoar rarlilagr imrniarual: rloaed .... I2.M 

•peaa INN 

Aablr ar Aalraaala-laesai . 4A M 

Olbrr laraal or Melalaraal M.M 

Taa .. 8.M 


ML NOSE OD TNBOAT 

Ijtbyrinlbalamy 
Laby rinlbrrtam * 

Froealralien of aemirirralar ranala 
Maalai alert am y 

Myringotomy: tympanotomy: pi ralomy .... 
Toaailteetamy; 

Removal ml taaaila ar tanaila and adamoida 
Naml aaptaan. aaabmuroua rraaclaan with ar 
aritbaat rbinanlaaty 

Rbineplaaly with or wilbaal aabmarana I mi a - 

IM: 

larladinf fra ft a 
Watbnal grain 

Maxillary aiaoaotoniy, aimplet 

aalrtma window operation: 

aailataral 


200 00 
2 M.M 

mm 

(20 M 
I2.M 


MM 


44 




Maximum 



Sur/rtref Operation 

Maxillary ainuantomy. radiral (CaMwrlM.iirl 

unilateral . 

bilateral .. 

Sphenoid or ethmoid ainuantomy 
Frontal ainuaotomy, external, radical 
Combined external, frontal, ethmaid and 
aphenaid aiauaotamy: 

uni lateral . 

bilateral .. 

Renter el af natal palypa or turbinate I oue 

or more ( ... 

Trarheetemy . 

laryngectomy .. 

INDOSCOPIC PROCRDURfS 
Tbaraeaaeapy, Periloneoaropy, or Culdoe- 
<•*>} , 

a ith aurgica! operation 
Without aurgical operation 
Rronrhearapy. ctephagnacopy, or gaatroarep; : 
With aurgical operation 
Withaat aargical aperatiaa 
Laryngaarapy, direct: 

With aargical operation 

Without aargical operation . . 

Cyataaeopy 

With aurgieal operation (not otherwise 

elaaaifted) 

Without aargical operation 
Prartaarapy Siginoidoacop; See Reetuna 

■Tl 

Dataehad retma. repair af 
Calarart, extract aa 
< ataraet, aerdiing 
F.aacleatiaa or eyiareiatiaa 

F.oaclratioa or e»laceration, «• ilh implanla- 
tiaa . 

Can tag operation aa rye taaarlea, one or 
aoore taaarlea 
(.loaraaia, aperatiaa foe . 

Reatoval af mlraarrxiar faeeiga body 
Iridartaaay or Keraiectaaty 
Plaitle repair af aye-lid 







Maximum 

Payment 



Surprri Operation 
F1ACTUIIS, TilATMONT OF 

UalfM ohfnrin i penlwd thr maximum pay 
man! la the payment far rloeed redaction ar 
treatment. 

Maximum paymaal lor open rrdurlioa or op- 
rratioa for treatment ol compound frariuraa 
ia Iwirc ibr amount ahown lor rloand radaatiaa 
unlaaa otharwiaa aperificd m tha arbadula bat 
nat aaraading |2M 

Eptphreial aaparatlona ara ronaidarad Iran- 
turaa al tha bona involved 
Shall 


Dapraaaad: 


Requiring dural repair 

2N.M 

Nat requiring dural repair 

10*00 

Nan^perative treatment . 

4*.*0 

facial Ranee 

Near . 

20.M 

Mandible, ar maxilla 

ilJO 

Mandible, or maxilla, open or rloaad redac¬ 
tion. with wiring of laalh or appllaalion 
of Skeletal Station . 

120 M 

facial bonaa (not otharwiaa rlaaaifladl ... 

2IM 

Spina and Trunk 

Vertebra, body of: 

rloand Irralmant Iona or moral 

MM 

laminectomy or apina faaion for 

200.M 

Vertebral paoaaaa. one or more 

2* at 

Sacrum . 

4* J0 

Caaayx .. 

25 S8 

Riba: ana ... 

14M 

aarh ad htiaaal. 

4 JO 

St am am .. 

20 M 

Steraam. dipnaead open radaatiaa 

MM 

Clavicle . 

S2J0 

Srapula . 

MM 

Pafxia 

tdoaad, radaatiaa .. 

40M 

Tub frartara aad protraaiaa af tha aa» 
tabalam .... 

1MM 

Open aperatiaa mrladiag repair af pdrit 
raataata.. 

MOM 

L'aaar F.atraaaitx 

Humaraa 

MOO 

Elbow, fraatarr into 

MM 

■adiaa aad. ar alaa 

MM 
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Maximum 

%mt§icml Operation Pmrmemi 

MUSCLIS—CUTTING. RIPAIR, SUTURING AND 
TRANSPLANTATION 

Sin|U U00 

I sr h adJiti d«1 . M) 

hivi.iM «l K-alonaa mlkai . MM 

1 Hii.i.r of •Icmoclcidomojtoiif lor lorllrollu MM 


li(«rri«n fonglinnrrlomy MiJ 

>yaipothorloa^ . 1MI 

Rrlro|iorriin arurotomyi Ironorclioa of NO- 

■n root *1 Irigrminol irrte 1MI 

Troaarrtioa ol vrrtibulor bwli •( orornli* 

orroo Mi 

Peripheral imi I rusk .orgorj Mi 

Tmmrtio* ol pbranir orrr« M.I 

lojortioa o( *lr*h*l Ml 

Dii|MMir eai iWrafrolir block* I 

Syaipalbatir hlorh I I u a. her, ioraol. or cor- 

Tyrol), ioilial Mi 

Para*r«trbral *M*i 'Ottiel Mi 

OflAL nOCIMIIII l>boo perforated la o baopits'l 
>orgtrol rroaovol of ia^orlei tooth ^ 

Port nil? rooaroi by kooi Mi 


Lloul lor oar koapaoliaolloo aot to e» 
ared SIMM. 

Ahrr maoool of Ant Ufortioa, the ro- 
MWifli .10 ho paid lor ot 


fUMINTItll 


MjN 



Maxuaaai 

I 


RADIATION TMUAPY 

Partarat 1 st Ra^utiaa TbrrifT will be nA 
al iW IVwua • charge ap la IS.M par Ircal 
■aval lar iW particular raaliliaai ipmM 
■al ap la aaaiiaiaai aaiaaala Ml lartk brlnj 
Mai |aaat; al iW Caaila-Lriaary Trart 
I laraa aal alani 
kilarp 
I rairra 
Haill>r 

Tailirla aal Ragianal Nalai 
• arriaaaf* el lna>l 
t <ai lalaral 
Bilateral 
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which will include all Employees in the bijr 
gaining unit specified in the Master Agreement, 
and to grant the pensions hereinafter provided 
in this Section II to eligihle present Employees 
in the bargaining unit who retire during the 
term of this Agreement. 

After the effective date of this Agreement, no 
Employee covered bv this Agreement shall be a 
member of any other pension or retirement 
plan of the Company. 

2. Any present Employee who shall have 
had at least 15 years of continuous service ami 
who shall have attained the age of 65 years may 
retire at any time thereafter shile in the bar¬ 
gaining unit specified in the Master Agreement 
and shall be entitled to retire with a lump sum 
retirement allowance and, after 3 months, a 
normal pension granted by the Company. 

The Company shall he entitled to have a 
physician designated by the Company medically 
examine any Employee who ia eligible to retire 
on a normal pension, and if on the baais of such 
examination the Company finds that the Em 
plovee due to some non-temporary or chronic 
physical condition is unable to: 

(a) satisfactorily pertorm his present job 
or any other joh to shich he may be entitled 
under the seniority provisions affecting him, 
or 

(b) continue snch job without jeopardising 
his own health or safety or the safety of his 
fellow workers: or if such Employee refuses 
to submit to such medical examination, he shall 
be retired with a himp sum retirement allow 
anee and, after 3 months, a normal pension 
and bis employment with the Company termin 
ated; provided, however, that if he shall be 
an retired as a result of such medical examina 



tion, and not because of refusal to be ex* 
•mined, he may file sitbio oO days after 
retirement an application for a review of the 
findings as provided in paragraph 6 of this 
Section II, and if the dcciaion from surb 
review ia that he should not have been retired, 
he shall be reinstated and shall be entitled 
to back pay for the time on pension equal to 
the compensation he would have received 
had he not been retired, reduced by any pen 
sion, retirement allowance or other payments 
he shall have received under this Agreement 
or under any other plan of the Company to 
the extent provided in paragraphs 11 and 12 
of this Section II, and reduced by any pay¬ 
ments he shall have received nnder Title 11 
of the Social Secnritv Act prior to the attain¬ 
ment of the age of 72 years 

3. Any present Employee who shall have had 
at least IS years of continuous service and shall 
have become through some unavoidable cause 
totally and permanently incapacitated, and who 
at snch time shall be in the bargaining unit 
specified in the Master Agreement, shall be en 
titled up to the attauunent of the age of 6S yearn 
to retire with a disability pension granted by 
the Company. An Employee shall be deesned 
to be totally and permanently incapacitated (as 
the term is naed in this Agreement) only: 

(a) if he has been totally disabled by 
bodilv ininry or disease so as to be prevented 
thereby from engaging in any occupation or 
employment for remuneration or profit; and 

(b) if such total disability shall have cost 
tinned for a period of 6 consecutive months 
and, in the opinion of the qualified phyaician. 
it will be permanent and continuous during 
tha remainder of hia life 



Aa incapacity ahali be deemed to bave re- 
•ulted from an "unavoidable’' cau.«e unleaa it: 

(a) waa contracted, suffered or incnrred 
while the Employee waa engaged in or rr 
suhed from hia having engaged in a criminal 
enterprise: or 

(b) resulted from his habitual drunkenness 
or addiction to narcotica; or 

(c) resulted from an intentionally self- 
inflicted injury 

"Totally and permanently incapacitated", aa 
used in tiiis paragraph, ahali not include total 
and permanent incapacity directly incurred and 
due solely to the military service of any Em 
ployee after June 1, 1950 which prevents him 
from returning to employment with the Com 
pany and for which he receives a pension from 
tbe United States. 

It ia understood tbat a pension shall not be 
granted pursuant to tbe provisions of tbia para 
craph for the purpose of providing an Em¬ 
ployee relief from unemployment or any con¬ 
dition other than total and permanent inespae 
ity for medical reasons. A sj pension for total 
and permanent incapacity mall continue only 
»o long aa tbe 1’ensioaer shall be totally and 
permanently incapacitated. Such incapacity 
may be verified by the Company throuah aaedi 
cal examination prior to attainment of tbe age 
of 63 year* at any reasonable time 

4- Any present Employee wbo ahali bnve bad 
at leaat IS yeara of continuous service and wbo 
•ball bave attained the age of 60 yeara may 
apply for early retirement at any time there¬ 
after np to tbe attainment of tbe apa of 65 years 
while ne ia in the bargaining unit specified in 
the Master Agreement, and if tbe Company 
agrees to snch redrew ant, be shall be entitled to 
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retire with a lump otim retirement allowing 
iflrr 3 mnntna, an early prminn yrinlrd 
hjr the Company. 

Any present Kmidoyee wl»o upon permanent 
shutdown nf liia plant ahall have had at leaat 
15 yeara nf mnlinunna aerviee ami ahall have 
attained the age of 60 yeara. and who at anrh 
time ahall hr in the bargaining unit specified 
in the Master Agreement, will he retired with a 
lump aum retirement allowance and, aftor 3 
months a normal penaion. or an early |>enaion 
without rednetinn if he ahall not have attained 
the age of ti5 years granted hy the Company 

5. Anr prraent Fmployee who at the lime 
when laid off or upon permanent ahutdown of 
hia plant ahall have had at leaat IS yeara of 
continuons aerviee and ahall have attained the 
age nf 40 rears and who. in the raae nf layoff, 
ahall have Keen on layoff rontmnnualy for 2 
veara and not reealled while in the bargaining 
nnit apeeified in the Master Agreement, ahall. 
though not entitled to retire under thia Pen 
Mao Plan and notwithstanding loaa of eontinu 
on* aerviee. he entitled upon applieatino to the 
Companv to a deferred benefit granted hy the 
Company which ahall commence during the 
month neat fallowing the month in which he 
shall attain the age of 65 years, or dnring the 
mo n th neat following the month in which he 
ahall file hia appHeation with the Company, 
whichever ahall he later: provided that the 
appheathm for aaarh defamd heneit la hied 
not ear ha r than W dara ha fore attaiamant of 
the a^e nf 65 yeara and not later than attain- 
iupvH i4 fW iff m rO 

It prior m mm anpheatom for a dahnaf 
haaaadk. a peea t m who wo n hi he eligible for a 
4foarvd benefit aftor thr attainment nf the 
§§ III wtfi 4 mVI m tW rjs 



pany, hia continuons tenice to the date pre 
vioualy broken shall he reatored and increased 
thereafter from the date of reemployment, and 
he shall no longer be entitled to a deferred 
benefit because of the prior layoff or plant shut 
down, anything in this Agreement to the con 
trary notwithstanding 

6. If, daring the term of this Agreement, 
assy difference shall arise between the Company 
and a Pensioner retired by the Company on a 
normal pension as provided in paragraph 2 of 
this Section II as a reauh of a medical examine 
tion, and not because of hia refusal to be ex 
amined, as to the eonditiona in said paragraph 
2, or between the Company and any applicant 
for a disability pension aa to whether he shall 
have become totally and permanently incapaci 
tated, aoeh difference shall be resohed as fol 
Iowa: 

(a) lie shall be examined by a physician 
who shall have been appointed for the par 
pace by the Company and by a physician 
who shall have been appointed for the par 

r ose by the International President of the 
'nion or hia designee. 

!b! If the* snail disagree, the question 
shall be submitted tn a third phvuciau eerti 
fied by the American Board of Specialists, 
who shall be selected by aneh two phvaieiam 
and who is aantually agreeable to the Com 
pany and the I'suon. 

(c) The medical opinion of nth third 
phrsacian. after examination nf the Kmployee 
and eanauhatiun with ssmb two other phyai 
etaina, shall deci d e mfil f| Motion eonchoirrli 
The fees and ftprain of onrh third phyai 
eian shall be abarud equally by the fnuspanv 
and the II 






7. The amount of any lump sum retirement 
allowance becoming payahle to an Employee 
during the term of thia Agreement ahall equal 
3 month*' full pay minus the I tat annual vaca¬ 
tion pay (baaed on not more than 40 houra pay 
par week of vacation pay) he shall beta re¬ 
ceived or ia eligible to receive. Snch 3 months 
full pay ahall he computed by multiplying the 
Employee’a average straight time hourly rate 
during the first 4 of the last 5 weeks in which 
he worked by 520 hours, but not by more, in 
the caae of a regular p.-rt time Employee (mean 
ing an Employee asaigned to join which are 
cnatomarily acheduled for leaa than full time), 
than 13 timea in the average number of hours 
worked par week during the firat 4 of tha laat 5 
weeka in which he worked. In no event, any 
thing in thia Agreement to the contrary not 
withstanding, shall any Employee, as a reault 
of reemployment or otherwise, be entitled to 
more than one lump sum retirement allowance 
or similar payment. 

The monthly amount of any normal penaian 
commencing during the term of thia Agreement 
shall equal 12.75 multiplied by the number of 
years of the Employee's continuous service ex 
chsaive of any continuous aarvsea accumulated 
after the lima be ahall have eompioed IS years 
of continuoua service and attained the age of 
73 years. 

8. The monthlv amount of any disabihtv pen 
sion commencing during the term of thia Agree 


meat shall equal 33.110 niaitipiied by tha sum 
her of years af tha Em pit vac's continnaus 


aarvana. or $100 011. whichever Aall be the larger, 
until and including tha asossth in whieb he 


ahall attain the age of 6S rears; provided that 
fae any moasth for whieb ne rrcaivea aa wenld 
reeeive upon application, a disability mauraiser 







benefit under the Social Security Act the 
monthly amount of diaabilitv pension here¬ 
under abe 11 equal $2.75 multiplied by the num 
her of yeera of hia continuoua service but which 
amount together with aueh diaabilitv inaurancr 
benefit shell not be leaa than $3.00 multiplied 
by the number of years of the Employee's con 
tinuoua service, or $100.00, whichever shall be 
the larger. Each Employee applying for a dis¬ 
ability penaion shall also apply for a diaabilitv 
insurance hr neb I under the Social Socerity Art 
at the same time or as soon thereafter as hr 
reaches the age for eligibility. The mnntblv 
amount of any aueh disability penaiim abaII. 
commencing with the month next following the 
Kmphrvce a attainment of the age of 65 yeera, 
equal 12.75 multiplied by the number ef years 
of hia continuous service 

9. The monthly amount of any early penaion 

•aaaaneing during the term of this Agreement 
shall eq u al 12.76 meniplied by the number of 
yeera at the Employees contmuona Servian, and 
than rednred to its equivalent actuarial valna, 
determined m a reduction of 1 4 to l*n per each 
month in the period from the time of aarlv 
rrtiramant to the attainment of the age of 
rears, because of hia commencing to reoeave pay 
menla urinr to aga not provided, however, that 
the aarlv pension shall not ha ao reduced if the 
aarlv pens Min ia payable here use of permanaait 
plant shutdown 

If a Panaaoner retired an a reduced early pen 
asn shell have hu en raemploved by the lim 
puny, the montblv a moan t of any penamn 
pavahla ta him opon aeharqnesnlv becoming an 
titled ta a normal or earK arnaian, or of aw 
d iif asrid henafct, imder the Pension Plan shall 
aq >i the anan i I i rli va a p 

vernal* payable in him phas an additional 
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■mount of pension or deferred benefit based on 
bis continuous service accumulated after re 
employment but not after tbe attaiumeiit of 
tbe age of 72 year*, anything in thia Agreement 
to the contrary notwitliatanding. 

10. The monthly amount of any deferred 
ben -fit commencing during the term of this 
Agreement or thereafter ahall equal Vi .75 multi 
ph'-d by the number of yeara of the Kmplovee a 
continuoiM aervice. 

11. If any pensioner or prraon entitled to a 
deferred benefit ia or shall become, or upon 
appbeation would become, entitled to any other 
penaion or payment in the nature of a penaion 
from any aource or fuud (other than a penaion 
trust eatablished in accordance with paragraph 
16 of thia Section II) to which aource or fund 
the Company or a predecessor or aubaidiary com 

C any aball hare directly or indirectly contri 
uted, then the amoimt of any benefit payable, 
as may otherwiae he provided in this Agreement, 
for any period aball be reduced by the amount 
of any auch other penaion paid or pavable to him 
or that Mon Id upon appbeation I income payable 
to him for the corresponding period; provided, 
however, that if he ahall have RstrUialcd to 
the aource or fund out of which such other 
penaion aball be paid or become pavable or 
would become payable upon application, then 
the amount by which the benefit otherwise pay 
able aa provided in thia Agreement for any 
ponod would have been reduced aball be de- 
creaaed bv the amoimt of that part of auch other 
pension for the norrreponding period which 
shall he attributable to the conirinutaons which 
ha ahall have made to auch source or fund. 

Any auch other penaion shall not inchsdr 
pavnarata under the Social Security Act and 
aball not include S oekmen a Compensation or 
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• petwjon granted fur or on account of military 
or other governmental aervice 

IS. If any IVnaioner or pernon entitled to 
deferred hrnetit* ahull Iwonr entitled to or 
•hall lie iiaid any di*c barge, aeverance or dia- 
miaaal allowance or payment of aimilar kind 
other than a payment from a peniion Iruat 
ratafiliahed in accordance with paragraph 16 
of thia Section II) hy re a an n of any plan of the 
(aampany aince hia continuum aervice laat 
men red or by rraaon of any preaent or future 
law, aa the aamr mav lie amended from time 
to time, of the United State* of America or any 
foreign country, or of any atate, diatrict, terri 
lory, or aubdiviaion of, or anhject to the juria 
diction of either thereof, then the total amount 
paid or payable to him in reaped of any auch 
allowance or payment ahall be deducted, on an 
equitable haaia actuarially computed by the 
Company, from the amount of any benefit to 
whim hr *nuld etheifei** he entitled purauan! 
to thia Agreement; provided, however, that if 
he aba II have contributed to the anurce or fund 
out of which aucb allowance or payment ahall 
be paid or become payable, then the amount 
whirl) may be deducted from the amount of any 
auch benefit in accordance with the foregoing 
proviiiona of thia paragraph ahall he deereaaed 
hv the amount of that part of auch allowance 
mil: olinli -1 1 ill he ■ It ■ iliu IllllaP tin 

oontrikutiona which he ahall have made to anch 
aaurre or fund 

IS. In caae of rrtiremeait during the term of 
thia Agreeme n t with a lump anm retirmaent 
allowance and a normal or early penaion, the 
hemp auaa retirement allowance ahall be payable 
during the aaoath next following the month in 
which the Penaaoner ahall have retired and 
filed hia application for be ne hia The hral pay 
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meat of hii penaion ahall be payable during tbe 
third month next following the month in whieh 
the lamp turn retirement allowance ia payable 
provided he ia living on the firat day of aach 
third month. 

The firat monthly payment of any diaabibty 
penaioti due a Pensioner ahall be pavahle for the 
month in which diaability ia deemed to be total 
and permanent at defined in paragraph 3 of 
thia Section II but not before the month follow 
ing the month in which application for the pen 
aion ahall lie filed. 

The laat monthly pavment of a penaion (or a 
deferred benefit) ahall be payable for the month 
in which death ahall occur. 

The General Penaion Board of the Company 
may adopt *uch procedurea aa it ahall find rea 
aonable with reaper! to the payment of penaiom 
or daferred benefita aa follow*: 

(a) If the amount payable, after any de 
d net ion*, ia leaa than $.1.00 per month, the 
General Penaion Board may direct payment 
quarterly, cemi-annnally or annuallv in ad 
vanee. or by a lump ram payment of equiva 
lent actuarial valne baaed on auch tahlea and 
interrat rate aa may be adopted hy the Gen 
eral Penaion Board from time to time 

(b) If any payment remaina unpaid at the 
death of a Pensioner or other payee, or If tbe 
Pemiener or other payee ia unable to take 
eare of hi* affaira berauae of illnea* or ac 
eident, the General Penaion Board may In ita 
diacretion make payment in full aatiafaction 
to any of the following: hia apouae. a child, 
a parent or other hleod relative, or to a per 
ann with whom b*< ahall have reaided, or any 
of them in aharea. unleaa elaim ahall have 
been made tbrrefer by a duly appointed 
legal repreaentative 




If an optional form of normal pension ahall 
have been elected a* provided in paragraph 14 
of thia Section II, the provisions thereof shall 
apply. 

All payments of any pension (or deferred 
benefit i shall cease in the event of reemploy¬ 
ment by the Company, commencing with the 
payment otherwise due for the mouth following 
such re« mployment, and any election of an 
optional form of pension as provided in para¬ 
graph 14 of this Section II shall he of no further 
effect except that it shall stand as an election 
on file upon subsequent retirement under the 
Pension Plan 

14. Subject to the provisions of this para 
graph 14, any Fmplovee entitled to a normal 
}»ension under this Agreement may, by written 
notice received bv the (.omp.uiy prior to hi* 
retirement but subject to evidence of his good 
health satisfactory to the Company unlesa he 
shall have filed such written notice prior to 
attainment of the age of M years, elect to con¬ 
vert his normal pension into an optional form 
of pension of equivalent actuarial value deter¬ 
mined on the basis of ages nearest birthday in 
accordance with Sehednle “A" attached to this 
Agreement using one of the following options: 

Option I 

A reduced normal pension pavahle during 
the Pensioner’s life, with the provisions that 
after his death it shall he paid during the life 
of and to the dependent pensioner nominated 
hv him in writing when he elected the option 
if such dependent pensioner survives him; or 

(Jpt$O09 2 

A reduced normal pension pavable during 
the Prnaiimer s life, with the provision that 
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after hi* death a pension at the rate of hi* 
reduced normal pension shall he paid during 
the life of and to the dependent peniinner 
nominated hy him in writing when he elected 
the option if *uch dependent pensioner »ur 
vivea nun. 

If the Employee or the dependent pensioner 
should die prior to the Employee's retirement, 
any election of an optional form of pension 
shall thereby he revoked. 

An election may lie revoked or changed by 
the Employee ouly by written notice received 
by the Company prior to his retirement together 
with evidence satisfactory to the Company of 
the good health of the dependent pensioner pro- 
vionsly nominated. 

If a Pensioner shall have elected an optional 
form of normal pension and the dependent pen 
sioner nominated under the option shall die 
after the Pensioner’s retirement hut prior to 
the death of the Pensioner, the Pensioner shall 
continue to receive payments in the reduced 
amount in accordance with the option. The 
first monthly payment of any pension due a 
dependent pensioner shall be payable during 
the month next following the month in which 
the Pensioner shall have died provided the 
dependent pensioner shall be lit ing in such next 
following month; however, no payment shall 
be due the de|»cndent pensioner earlier than 
the month in which the Pensioner would have 
received his first monthly pension payment had 
be survived. The last monthly payment ahall 
be pa) able for the month in which the death 
of the dependent pensioner shall occur 

IS. The term "continuous service" as nsed in 
this Agreement mrana continuous service as 
defined in Article A of the Master Agreement 
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16. As or before Employee# retire during the 
term of this Agreement, the Company will or 
•lull have paid into a trust or truata at lead an 
amount of momra which in the aggregate and 
on a sound actuarial baiia (hall be estimated to 
be sufficient to pay the pensions or deferred 
benefits which eliall have commenced aa pro* 
vided in this Agreement. 

17. If, during the term of thii Agreement, any 
difference! shall arise between the Company 
and any Employee who shall be an applicant 
for a lump sum retirement allowance, pejaaiou 
or deferred benefit aa provided in tliia Agree 
nmnU aa to: 

I a l the number of years of continuous ser¬ 
vice of such applicant in the employ of the 
Company; or 

(b) the age of auch applicant; or 

(e i whether an applieant. who shall have 
hern determined to be totally and perms 
nently ineapaeitated and who shall have had 
at least 15 years of such continuous service, 
hnt shall not hare attained the age of 65 
years, shall have hecome so totallv and per¬ 
manent! v ineapaeitated through sonaa un 
avoidable cause; or 

(d) the propriety or ccirre, tness of the cal¬ 
culation of any deductions from pensions 
under the provisions of thi» Vgreement; 

anels differences and only these i lid crosiers ns.iv 
be taken up as a grievance ns accordance with 
tks applicabla provisions of the Msstrr Agree¬ 
ment hr ginning at Step S nf tha Crirvawoc Pro¬ 
cedure. 

If any aneh grievance shall be appoalad tn 
arbstratmn in aerordanea with aneh praviaimsa, 
than tha arhstratnr, isasntar as shall be na e a a sarv 
tn tha drternainataan of sssch grievanae, shall 



have the authority only to interpret and apply 
the provisions of thin Agreement, hut he shall 
not nave authority in any way to alter, add to 
or subtract from any of turh provisions; and 
hit decision on any «urh grievance which shall 
properly have been referred to him shall be 
binding on the Company, the Union. and the 
Employee concerned therein 

The Company and the Union (hall (hare 
equally the costs of the arbitrator a chargee and 
feea along with any other expenses which it 
may be mutually agreed to incur 

IS. F ach application for a lump turn retire¬ 
ment allowance, penaion or deferred benefit 
shall be in writiug on a form provided by the 
Company. The Company may require any ap¬ 
plicant to fumi«h to it tuch reasonable, necr* 
•ary information as the Company may require 
19. Assignment, pledge, or encumbrance of 
any kind, of lump turn retirement allowances, 
pensions or deferred benefit* will not be per 
milled or recognised under any circumstance*, 
nor shall they lx- subject to attachment or other 
legal process for the debts of Pensioners 

20 .No |x-n*ion or deferred benefit becoming 
payable by the Company during the term of 
this Agreement shall be discontinued or re 
duced except aa provided in this Agreement 
notwithstanding expiration or termination of 
thia Agreement 

Any penaion or deferred benefit which shall 
have commenced before the Fleet ire Date pur¬ 
suant to a prior Pension Agreement between 
the Company and tbe ( nion or one of ita local 
uniona shall continue to be payable at tbe rate 
or ratoa specified in such prior Agreement rv 
eept that it shall be inrrreaed 15 00 per month 
commencing with the Elective Dale; provided 
tket in cate of an oplwmal form of penaion the 
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amount of normal pM>ina which determined 
the amount of optional form of penaion ahall 
he inrreaaed $.'>.(*) per month and the optional 
form of pension baaed thereon ahall Dr in 
created in proportion to the inrreaae in normal 
penaion 

SECTION Ml RIGHTS AND OBLIGATIONS 
AS TO BARGAINING 

During the term of thia Agreement, neither 
the U nion nor any of the Kmployeea ahall: 

(a) make any rrqurat that thia Agreement 
he rhangral in any reaped or terminated, or 
that the amount which the (Company ia re¬ 
quired hy the pnn iaanna of the Penaion Plan 
and of Section II of thia Agreement to pay 
or provide for lump aum retirement allow 
ancea, |icnaiona or deferred benefcta for the 
kmpluyeea, he increaaedi or 

I hi engage or continue to engage in or 
in any manner encourage or aanction any 
atrike or other action which ahall interfare 
with worh or production at any of the pfanta 
of the lampant apecihed in the Maatar 
Agreement for the pnrpoae of arcunug any 
arach inrreaae or any anrh change or any other 
action with reaper t to lump lum retirement 
a I low ancea, penaiona or deferred beneita 

During the term of thia Agreement, the Com¬ 
pany ahall not have any obligation to negotiate 
or bargain with the Union with reaped to any 
of the aaatlaoa covered hv rlaaana tar and <b| 
of thia Section III 

During the term of thia Agreement, the l ow- 
pant ahall not changr or re q u i d any thangr 
in thia Agemmant or engage in ar aanction any 

lockout for the pnrpoae of amarvng inch change 
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SKCTION IV TERM OF THIS 
AGREEMENT 

1. Tlii* Agreement i* subject to approval of 
the U. S. Treasury Department of the trust or 
truata ratahliahril pursuant to paragraph 16 of 
Section II aa a tax exempt pension trust or frusta 
under the Internal Ketenue Code, and in the 
event the U. S. Treasury Department will not 
give or continue such approval, then upon fail 
ure of the (iontpany and the Union to reach 
mutually satisfactory alternate arrangements 
within JO days thereafter which will qualify the 
trust or trusts for approval hy the U. S. Treasury 
Department, thia Agreement shall terminate, and 
the Union mav strike or the (Company may 
loekout, notwithstanding paragraph 2 of this 
Seetion IV. 

2. Thia Agreement is made with the under 
standing that it will become effective on its 
Kffective Date except as may be apeeitieally 
otherwise provided nereia. and will remain in 
effect antil November 30, i->u, and will be 
aatomaticallv renewed for eoocaasiva periods of 
12 months unless either party requaata a change 
in this Aareement or the negotiation of a new 
Agreement hv giving writics notice to the other 
parlv not leaa than Mi calendar days before 
November 30. I%2 or the November 3t*tb of any 
vear thereafter nrovidnl that in anv event this 
.Agreement shall rrmain in effect only as long 
ss a Master Agreement continues to exist be¬ 
tween the parties. 

CONTINENTAL CAN COMPANY. INC 

By T. A l-»< tv l 
By TiiTn F Kijwt 

NfTMItATtOttAL AMOCIATtON OP MACHINISTS 

Bv R. H Wtam 
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SUPPLEMENTAL 
UNEMPLOYMENT BENEFITS 
PLAN AGREEMENT 

Su|i|ilrmrnlil I’lirmplnyment Benefit* Flan 
Vgreemeiit entered into this 21th day of Kebru 
ary, I960, between Continental ('an (Company, 
Ine. t hereinafter referred to a* the “Company" l 
and the International Association of Maehini*!* 
hereinafter referred to a* the “l iiion") to 
become effective aa of April 1, 1060. 

I PURPOSE OP PLAN 

The purfMtae of this Supplemental I nemploy 
nient Benefit* Flan i* to supplement State Sys¬ 
tem I nemplovment Benefits to the level* herein 
provided without removing an Employee* in¬ 
centive to seek. work. The payment of Supple¬ 
mental Benefit* i* intended to augment State 
I’ncmrdoymcnt Compensation Benefit* and not 
to replare or duplicate them 

II MUTUAL OBJECTIVES 

Thi* Flan wa* neautiated hy the Companv 
and the l nine on the ha*i* of recognition of 
the following objectives: 

1. Kmployee* have a moral and ee< n> mic 
need for protection again*! the hazard* of 
unemplovment which occur* through no 
fault of their own 

2. The fzwnpany shouli’ not he committed 
to any largo unpredictable coat* or liahilitioa. 

The level* of Benefit* should preserve 
aeeeaaan differential* between net amount* 
received by those working and those not 
working, so aa to not impair the incentive for 



la id-off Employee* to aeek reemployment or 
work elsewhere 

4. Benefit* ahonld lie paid only to those 
eligible Employee* who are Isid-off by the 
Company through no fault of their own and 
who actively and continuously, a* the circum¬ 
stance* may reasonably require, seek other 
employment during their period* of lay-off 
from the Company. 

5. It ia not intended to attempt to pay 
Supplemental Unemployment Benefit* to laid 
off F.mplovee* mho are employed on • strictly 
“seasonal basis.' 

6. The Plan should he readily and econom 
icallv administered and eaaily understood by 
Employee*. 

7. The specific provisions of the Plan as set 
forth will govern all questions of interprets 
tion, and administration of the Plan. 

Ill DINNITIONS 

Aa used herein: 

1. “Company** means Continental Can Com 
pany, Inc 

2. "Union" means International Association 
of Machinist*. 

S. "Plan** mean* this Supplements! Unem 
plovment Benefits Plsn established by this 
kgree ment between the Companv and tbe 
Union 

4. “Trustee** mean* the Trustee or Trustee* 
of tbe Cenersl Fund estsblisbed under tbe 
Plan 

5. "Master Agreement" means tbe Master 
Collective Bargaining Agreement between the 
(Company and tbe Union which is in effect at 
the particular time 
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“Croup of Employees" means each bar 
gaining unit included in the Master Agreement 
between the Company and the Union with the 
exception of the Plant #14 Clearing Defense 
bargaining unit. 

7. “Employee” means an Employee in a 
Croup of Employees inchided in the Plan. 

8. “Effective Date of Coverage” of an Em 
ployee means the effective date of this Agree 
ment, or such later date on whirh his Croup 
of Employees rommenred to participate in 
the Plan pursuant to agreement between the 
Company and the Union. 

“Weekly Supidemental Benefit” or "Ben 
efit” means a weekly or periodic Benefit par¬ 
able under the Plan and in accordance with 
the terms of the Plan 

10. "Continuous Service” means the contin- 
nous service, and continuous service status of 
an Employee as determined for |>cnaion pur 
poses in accordance with the Pension Agree¬ 
ment between the parties. 

11. “Plant ' means a Company location in 
whirh an Employee works. 

12. “State System" means any system or pro 
gram eatahhaheil punuant to any Municipal. 
Connty, State or Eederal law for paying bene 
fits to persons (including returned Veterans) 
on account of their unemployment, under 
whirh individual eligibility for benefit pay 
ments ia not determined by the application of 
a “means" or "disability" teat 

13. "State System Unemnloyment Benefit" 
mans a benefit payable under a State System 

14 “Weeks af Eligibility" means tha num 
her af waeka an Employee ia eliaible to ra- 
eeive Weekly Supplemental Benefita 

74 


t 



15. “Benefit Week" mean* a period of 168 
consecutive hour* beginning on Monday at 
the regular starting time of the *hift to which 
the Employee i* assigned or wai last assigned 
prior to heiug bid off 

16. “Benefit \ ear" mean* the period begin 
ning on the Mondav following the fir»t Sun 
day in May of a year and ending with the fir»t 
Sunday in May of the following year 

17. “Straight Time Hourlv Rate means the 
Employee's average Straight Time Hourly 
Rate during the first 4 of the la*t 5 week* in 
shirh he worked preceding the week of lay¬ 
off. It doe* not include any premium pay 
\other than any shift premium and co*t-of- 
li\ing adjustment) that the Employee may 
have been receiving 

18. “Compensation" mean* anv monies 
earned in self-employment or received or pay¬ 
able from an employer in recognition of serv¬ 
ice* rendered or due to a person * status aa 
an employee of any employer. This will also 
include such items as holiday pay, vacation 
pay, report-in and call-out pay, pay to salaried 
employees in lieu of notice upon lay-off, 
ana any bark pav paid aa a result of an arhi 
tratora award 

19. “Contributory Hours" means all hour* 
actually worked together with all hours for 
which the fompany pays vacation pay, boli 
day pay, report-in or eall-oat pay, or back 
pay pursuant to an arbitrator s award or griev 
.litre settlement. Hours for which premium* 
are paid under the Master Agreement shall be 
counted onlv aa straight time hours and all 
preminma paid shall be disregarded. Employ¬ 
ees who work a abort third shift of les* than 
H hours and receite premium therefor shall 

3 




Honrs, as uborr defined, plua: 

(a) All time lost (at tbe rate of 40 hours 


per week) because of established disabil¬ 


ity due to ilineas or injury, excluding preg 
nancy, but not in excess of 1,040 hours 
<b) Time required to be loat by local 
Union representatives and for whirb an au¬ 
thorised leave of absence la granted by the 
Company because of participation in nego¬ 
tiations with the Company or attendance at 
Union Conventions. 

(c) Time lost on authorised have of ab- 
aence, not to exceed 2 weeka in any calen 
dar rear, for military reserve, national 
guard or aimilar periods of military duty. 

IV CINIIAL FUND 

The General Fund shall eonaiat of the Com 
pany’a contribution liability under Article VI 
•■errof together with the market value from 
time to time of any funds irrevocably transfer- 
red by the Company and held in truat bv a 
bank or banks selected by tbe (Company (which 
the trustee or truateea ahall hold in cash or in 
veat in ahort-term general obligationa of the 
United States Government or other aeeuritiea 
deemed appropriate bv tbe trustee or trustees 
and approved ny the Company). 

Benefits ahall be oayable from the aforesaid 
•mat fnnda. or, at the option of tbe Company, 
direetly from ita contribution liability 

V GENUAL FUND L EVILS 

I. Maslai m Use r s! tsst level 

(a) The maximum level of the General 

Fund fer any eahmdar month ahall be equal 
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to the number of Cnntribtitorv Hour* lince 
tbe Effective Date of Coverage to the end of 
the aecond preceding month multiplied by S< 
with respect to Croupe of Employees covered 
under the Dan for leas than 21 month* at 
the end of auch aecond preceding month, plot 
the number of Contributory Hours in tbe 
12-month period ended on September 30th of 
the calendar year preceding the month to 
which auch maximum level is to apply, mul¬ 
tiplied by 9 1 with respect to Groups of Em 
ployeea covered under the Plan for 21 or more 
mouths at the end of auch aecond preceding 
month; except, however, that with respect to 
any Group of Employees previously covered 
under another Supplemental Unemployment 
Benefits Plan of tne Company the computa 
lion aball be made on the baaia of the Effec¬ 
tive Date of Coverage under auch other Plan. 

lb) The maximum level of the General 
Fund for any calendar month, as deterauned 
in accordance with this Section, aball be ad 
jnated on the barn of the amount of the 
average Weekly Supplements! Benefit l before 
the adjustment prnvided in Section 6 of Arti¬ 
cle IX I during the 12 montha ending on the 
last day of the aecond preceding month, in 
accordance with the following table: 


If ih+ A» 


i Wrmktr 


Tkr adjautsd BMman W a/ 
As Gaat r a f faad far As 
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For the purpose of this Section 1 fbj only, 
in computing the average Waakly Supplements! 
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Benefit therr (hall be added to each Weekly 
Benefit paid during the maximum duration 
of State Syatem Unemployment Benefita the 
amount, if any, by which auch Weekly Benefit 
waa reduced in accordance with the proviaiona 
of Section 4 of Article IX hereof, on account of 
the receipt of remuneration from any employer 
or from (elf-employment. 

2. Maatfcly i n maiwnw af trn ul Feag Laval 
There ahall be eatabliahed for each calendar 
month, for the purpoae of determining the level 
of Weekly Supplemental Benefita, a monthlv 
General Fnnd Level latated aa a percentage) 
equal to tbe amount of the General rund at tbe 
end of tbe aecond preceding calendar month di 
tided by the maximum level of tbe General 
Fund faa com put < d at the end of the aerond 
preceding calendar montb aa aet forth in Section 
1 of thi« Article). The General Fund Level 
■hall be deemed to be 100% for each of the firat 
two montha of thia Agreement 

The General Fund Level for any month ahall 
govern the level of Weekly Supplemental Bene 
lita paid under the I’lan during rach Benefit 
Week which commence* during ai*ch month. 

1 HaaHty vf 0v*« - • 

No adjuatment in the maximum level or in 
the General Fund Let el ihall be made on ac¬ 
count of any aubaequentlv diacovered error in 
tbe computationa or the hxurea uaed in making 
tbe computationa, exeept: 

fa) In the caae of an error in bad faith; or 
(b) In the caae where, after diacovery of 
an error, adjuatment ia practicable and then 
the adjuatment ahall only be proaoeetive in 
effect, unleaa anch adjuatment would be anb- 
■tantial in the opinion of the Company; and 
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( e ) Nothing in thia paragraph ahall bp eon 
atrucd to cxcuae the (lompanT from making 
up any ahnrtage in ita contributiona to the 
Fund. 

VI THK COMPANY'S MAXIMUM 
CONTIIIUTION LIABILITY 

I. The Company'a contribution liability ahall 
be equal initially to 9 1 multiplied by the num 
her of Contributory Houra in the 12-month 
period ended on the laat September 30th pre¬ 
ceding the effective date of thia Agreement of 
any Groupa of Fraployeea covered hereunder 
mmenring with aaid effective date who were 

E revioualy entered under another Supplemental 
nemploymenl Benelita Plan of the Company. 

2. Aa of the eloae of each calendar month 
during the term of thia Agreement, the Com 
panv’a contribution liability ahall he increaaed 
ny S< for all of the Contributory floura in aucb 
month, but not in exceaa of the amount rt quired 
to increaae the General Fund level for the ape 
ond following month to more than |00*e. 

3. The Company a contribution liability ahall 
be reduced bv all Renefita paid directly ny the 
Company and by all amounla tranaferred to the 
Tnaatee in accordance with Article IV hereof 
A The Compnov'a contribution habihty at 
the chaae of any month ahall be reduced by any 
amount bv whirh the General Fund at that time 
■hall exceed the maumaat level af the (iearral 
Fund for the aocond foliowring month 

S. Anv balance of the Com p any a eontritni 
Ina liability at the expiration of thia AgnaaaMot 
ahall he raneeNrdi nrovided that the amount 
af aurh balance ahall he determined oulv after 
all Be nr fit a due with reaper! to perioda ml Iny 
off prinr to the expiration of thw Agraaoeaut, 




exclusive of any part of the lay-off thereafter, 
aba II have heen paid. 

VII ELIGIBILITY FOR BENEFITS 

I. ApptkaMaa Par Imaiti 

No person shall be eligible for a Weekly Sup 
plemental Benefit unleas and until he shall have 
made due application therefor, ia accordance 
with the procedure established by the Company, 
and shall have met the eligibility requirements 
as specified in this Article 

Waekly Supplemental Benefits v* ill not be 
paid for any Benefit Week prior to the Benefit 
Waok during which such application is made. 

2. ■llalMHty 

An employee shall be eligible for a Benefit 
only if be is on lay-off from the Company with 
respect to the Benefit Week for whirn applies 
lion ia made, he is able to and available for 
work, the first day of such Benefit Week ia on 
or after hia Effective Date of Coverage I unless 
in a Croup of Employeoa previously covered 
under another Supplemental Unemployment 
Benefits Plan of the Company), and if 

(a) Such lay-off; 

I. Commenced se or after the applicant's 
Effective Dale of Coverage I unless in a Croup 
os' Employees previously covered under an 
other Supplemental Unemployment Benefits 
Plan of the Company) | 

2- Began after the applioant had completed 
at least 2 years of ( onlinuoua Service (but not 
lam than SjOOO Credited Honrs) and haa at 
least 2j000 Credited Houra daring the 24- 
monlh period preceding the lay-off| 

L Occu rr ed in a reduction in force ar ten 
pnrarv iay-aff t 
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4. Wat not for disciplinary reasons under 
the Matter Agreement; 

5. Waa not due to any (trike, (low down, 
work stoppage, picketing (whether or not by 
employees of the (Company) or concerted ac¬ 
tion at a Company 1’lant or Flanta; or waa 
not due to anv labor diapnte of any kind 
(excluding lockontal ini oWing any employeea 
of the (Company i regardleaa of whether or not 
they are in the Bargaining I'nit repreaented 
by the Union | at a Company l'lant; or a eon 
sequence of 

I i I Any war or hoatile act of a foreign 
[lower: or 

(ii) Sabotage or inaurreetian: or 
fiii) An* act of God which directly af 
fecta the operations of the Company at the 
location w here the Fmployce ia working: or 
ii»i *»trikc by peraona employed hr 
tranaport.ition or utility cumpanoM whirfi 
directly interferea with the production, in 
greaa or egreaa of materiala or prodneta at 
the location or IMant where the Employee 
i« working: or 

• % i s hortagc of ateel or steel producta 
needed by the liunpiny, dne to ane atrike 
which preienta receipt of Mach naalcrtala by 
ibe (.oan pan \ ; or 

'til An* tioieniment program operating 
to prrient the l ompanr from acquiring or 
naing materiala essential to the 1 ompany a 
opera!inna; and 

^ Commenced when the Fund I<c*el for 
the month waa at Icaat S'. ; and 
(hi With reaperl to aaach week of lay-off the 
applicant 

I. Uaa to hia cgndit at leaat I full I rak of 
Llaplhlhty Ur Baasrffcta; 
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•re payable it leaa than I ha period of lime 
for which he ia eligible for Benefits nnder 
this I’Un; or 

(ie) Hia Compensation during aneh week 
waa in ekeeaa of the amounts permitted to 
he received under the State Syatem without 
loaa of eligibility for Boneiita thereunder; 
or 

(y) He waa on lav-off on account of a 
mutually agreed upon ahutdown of the 
Plant or department for vacation purpoaea 
and be waa ineligible for vacation pay; 

4. Haa had at loaal oat weak of lull or par 
tial lay-off by the (Company, commencing in 
or immediately preceding the aamr Benefit 
Year in which thU period of lay-off com 
menced. and for which he received no Weekly 
Supplemental Benefit under thia Plan al 
though be waa otherwise eligible for auch 
Beamfiti 

5. Waa not employed by the Company or 
otherwiae for (ompensation in an amount 
which, together with any State Syatem Bene- 
fita, reauNa in a complete ntfaet of the Grom 
Weekly Benefit under Section 4 of Article IX; 

fi. Haa not refmed either at the time of 
lay-off or during hr-of to accept an assign¬ 
ment to any work which ia suitable nnder the 
appheahle State Ssatsm at the same or any 
other operation of the Company; prosided 
that work whieh the applicant would he re¬ 
quired to aerept under any apnlieable collec¬ 
tive hsnaining agrsi-usent shall he deemed to 
he suit able: 

7. Haa appeared perwmaltr and reported 
during aneh week at the Plant h»eati«m deaig 
nated by the Company for the purpose of 
apulviua for or reesaving 1 eskl* tipple 
mental Benefit!; 
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8. I an neither eligible for nor claiming 
any Accident and Sickness or other disability 
benefit, whether publicly or privately fi¬ 
nanced. or a penaion or retirement benefit 
financed in whole nr in part bv the Com- 
pany; 

9. 1 a* not in militarv service; 

10. Did not receive any unemployment ben¬ 
efit from or under any contract, plan or ar¬ 
rangement of any other employer, and wat 
not eligible for such a benefit from nr under 
any contract. plan or arrangement of anv 
employer with whom he has greater service 
th an with the (Company; 

11. Was not scheduled to be on vacation 
for which he has received or will receive vaca¬ 
tion pay or has not in such week refused to 
take a vacation when his Plant nr department 
is shut down for vacation purposes by mutual 
agreement with the Union and for which he 
has received nr is eligible to receive vacation 

p«y 

L Prstnt at State Systaa UasstpIsyiesat tuHli 
(at Weekly Supplemental Benefits shall not 
he paid with respect to any Benefit St eek for 
wnieh an applicant for a H eekly Supplemental 
Benefit has applied for and haa been denied a 
Mate Svatem I’nensplovment Benefit, even 
though such denial is being protested by the 
sppheant through the procedure provided there 
fur under the Mate Si stem, nor with respect to 
any week for which the applicant has reeaived 
a State Svatem Unemployment Benefit, payment 
of wbseh is being protested hv the (>impany 
through the procedure provided therefor under 
the State System 

in anrb cases, if the applicant would other 
wise be eligible to reeeive a Weakly Supple 
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menial Benefit under the Plan except for such 
•ienial or proleit. the (lompinr will determine 
the amount of V eekly Benefit! which would 
have otherwiae been paid him and thia amount 
will lie reserved for the applicant and paid to 
him if the diipute ia determined in hia favor. 

(b) During the period that payments of 
Weekly Supplemental Benefita for any weeka 
are suspended pursuant to lubseetion (a) of thia 
Section 3. the nnmher of Weeks of Kligibilitv 
for Benefit* which would have been cancelled 
because of such payment ahall be held in aus- 
pesiae {lending the outcome of aurh dispute and 
will temporarilv be considered aa having been 
cancelled in determining hia eligibility for any 
aal»e*pient Weekly Supplemental Benefita. UIv¬ 
on determination of aurh dispute aurh Weeks 
of Eligibility will be conclusively cancelled if 
the dispute ia determined m favor of the appli 
rant. Otherwiae such Weeka of EhgibiHtv will 
he reetored to the applieant. subject to any pr» 
visions of the Plan dealing with forfeiture of 
Weeks of Benefita 

VIII DUKATION OF WIIILT BINIFITS 

I. "Wish tt IHgiMI»«v hr 

(a) Eligihilitv for V eeka of Benefita aball 
determine the duration of payment of Benefits 
under the Plan, but will have no bearing on the 
amount of Weekly Bench!* to be paid from 
time to time 

|bl No Weeka of Kligibibtv aball be recorded 
to tbe credit of any Emplovee earlier than bia 
Elective Date of (.overage 

(cl No Empbsyee aball ever have more than 
U Weeka af F.ligibibtv at anv one time 

id t An Emplnvee will be iniballv given end- 
h foe I Week of EligibOitv for each full M Can- 
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tributary Hour* applicable to him ainee the date 
of commencement of hia Continuona Service, 
1 year prior to the effective date of thi* Agree¬ 
ment or 1 year prior to the date the Union wa* 
certified or recognized for hia operating unit, 
whichever ia lateat. 

However, any Employee in a Group of Em¬ 
ployee* previously covered under another Sup 
plemental Unemployment Benefit* Plan of the 
(Company will be credited initially with any 
Week* of Eligibility to hia credit under such 
other Plan. 

Further, if the Union ia certified or recog- 
niaed for any additional operating unit during 
the term of the Agreement, any Employee in 
aoch operating unit who wa* covered by any 
other Supplemental Unemplovment Benefit* 
Plan of the Company and who had been cred¬ 
ited with Week* of Eligibilitv under auch other 
Plan will be credited initially with hia Week* 
of Eligibility under auch other Plan a* of the 
certification or recognition date 

After an Employee'* initial credit* are grant¬ 
ed, additional credit* will be computed on the 
baaia of the Employee'* (Contributory Hour* 
thereafter 

~ Beoacttea la Week* at kitftti 

One Week of Eligibilitv for Benefit* will he 
subtracted from each Employee a eligihility 
credit for each week that any Weekly Supple¬ 
mental Benefit* are paid him under the Plan 
provided, however, that if a reduction in Weekly 
supplemental Benefit* ia made in any week un 
der the proviaiona of Article IX, Section 4 (al 
fit) or iiiil, 75 per cent of a Week of Eligibil 
ity for Benefit* will be flannelled if the Weekly 
Supplemental Benefit ia reduced by one-half or 
taaa, and IS per rent of a Week of Eligibility 
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for Benfiti will be ('■■ceiled if the Weekly 
Supnlemental Benefit it reduced by more lhan 
one-half. 

]. Parfaltara af Waaki af Baeaet* 

An Employee ahall permanently forfeit all 
Weeka of Eligibility for Benefit* previoualy ac¬ 
crued If: 

(a) He inrun an unreatored Break in hia 
Continuona Service, aa defined in thia Plan; 
•r 

^b) lie (ball willfully miarepreaent or will 
fully withhold any fact in connection with an 
application by hiaa for Weekly Supplemental 
Benefita under the Plan 


IX KKNKFITS 

1. fieaarai 

The Groaa Weekly Benefit of any eligible 
Employee ahall be dependent on the Employee'a 
Annual Baae Karniap Claaa and ahall be r a m - 
outed ia accordance with tbe acheduhs aet forth 
nelow ia flection 2. Every Employer ahall he 
aaaigned an Annual Baae Eaminga Claaa, deter 
mined hr ■■■Itiplvini hia Straight Time Hourly 
Bate at the time of lay>otf by 2,080 hut not by 
more, in the caae of regular part time Employ 
ere (meaning Employ era aaaagned to joha which 
are enatomarilr ached tiled for leaa than foil 
time), than S2 timea the average number of 
hour* worked per week during the firet 4 of the 
leal S weeka in whieh be worked preceding the 
weok of lav-ol. To the Weekly Boar Benefit 
for oach Annual Baae Eamingr ( tea* aa aet forth 
in aaid achrdule ahall he added the applicant a 
Weekly Drpendeawv Benefit to arrive at hia 
Croaa Weekly Benefit. Regard leaa of the Em 
nhaycra Annual Baaa Earning* Qaaa, the Woeb 
l» Dependency Benefit ahol eonaiat of 12 per 
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dependent kilt shall not exceed a total Weekly 
Dependency Benefit of $8. 

2. Weekly leaeftti 

The Schedule which governs Grom Weekly 
Benefit* and Weekly Bane Benefits it ae fo’lowa: 


Schedule of Grots Weekly Benefits 



4nnual Bate 

F.mmingt Clnt « 

r rrkly 
«<iw- 

Hrnrfit 

I 'I 

Hrnsfit pgr 

/ >+pgn*f+nt 

Husunum 

Benefit 

I 

$2500 lo $2999.99 

$31 

$2 

$39.00 

II 

$1000 lo $3199 99 

$36 

$2 

$410(1 

lit 

$3500 la $3999 99 

$tl 

$2 

$49 00 

IV 

$40(10 la $449999 

%u> 

$2 

$54 M 

V 

14500 «nd ovrr 

$51 

$2 

$59 00 

3. 





If the Company shall close a Plant perma 
nently, anv k.nildoyee whose Continuous Vnice 
•hall not hate hren hrokrn prior to the date of 
closing. whose job shall he discontinued, and 
who doea not retire nnder the Pension Plan in 
effect between the partiea or transfer to another 
Company nlant (whether or not a Plant aa de¬ 
fined in this Plan i shall have bis Weeka of 
Rligihilitv on auch date of closing converted 
into a lump sum severance allowance ealrulated 
ia accordance with thia Plan aa if he would he 
on lav •off and without anv Compensation for a 
number of weeks equal to aurh Weeka of Eli¬ 
gibility. Such aeverunre aiiowanee ahall lw> paid 
in a single sum to such Kinployee at the time 
of hia termination hut not earlier than the date 
of Plant dosing and shall terminate hia atatua 
aa an Employee. If an Employee ahall have been 
on lay-off prior to and on the date of rloainc and 
•hall otherwise he eligible therefore, he ahall 
he paid a Weekly Supplemental Benefit for the 
week in which auch eloaing ahall occur. The 
W’eeka of Eligibility credited to aoeh as E«a- 
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ploT«r on ihr dale of closing shall reflect any 
•orh Benefit paid. 

4. Datorulaatlaa af Weakly Sayylaaialal Baaatkt 
There shall he deducted from the Employee a 
Cross Weekly Benefit the following: 

(a) (I) If ana amount of State Syatem Unem 
ploy men! Benefit ia payable (or would be 
payable upon application) for such week, 
the full amonnt of the State Benefit (in 
eluding any applicable dependency allow 
ancea) without reduction becauae of the 
receipt of Compensation; or 

i ii) If no amount of State Syatem Un¬ 
employment Benefit ia payable tor would 
be payable upon application) for atich 
week only becauae of the receipt of Com 
penaatiou, the Compenaation earned hy the 
applicant during aura «eek in excesa of 
S I(l. or, if leaa than S10. the maximum 
aprrified number of dollara diarefarded hy 
the State Syatem in the calculation of State 
Benefita i provided that if inch maximum 
amount disregarded hr the St ite Syatem 
ia not a aperified number of dollara), then 
the amount *o disregarded for tbe purpoapi 
hereof shall be computed as any exeeaa up 
to tIO of Conajseuaatioa over the full State 
Benefit, including any applicable depend¬ 
ency allowance*, w thout reduction becauae 
of tbe receipt of Compe n sation; or 

i iii I If no amount of Mate System I n 
employment Benefit ia payable ior would 
be jmyable upon application) for anrh week 
beranse of any reaann other than the re¬ 
ceipt at Compenaation, any t osnpeusatiou 
earned by the applieent during anrh week 
to anrh extent that tbe rnanbing net Weekly 
Benefit payable shall equal the nam af tbe 
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net Iffkly Rrnrfit and thr Slats Hrarfil 
l including any applirahir drptndaney al 
lowanrn i that Mould hr na table »rrr hr 
othrrwiir eligible under tnr Slitr Syatcm 
or iarlifihlr oah brrauar of the receipt of 
('.ompenaatimi: aad 

I b) 1 hr amount by tthirh hi* Stair Sya- 
trm Lnrmploymrut Rrnrfit for lurh wrrh 
may hatr hrra rrducrd hrcauae of the re¬ 
ceipt by him of any Primary Social Security 
Bmrfita. 


t. Paywaat af Baaaflta 

The Companv or Truatee la* the Company 
■hall determine) ■hill pjv to rli|tiblr Fmploy- 
sea, V rskly Supplrmrntal Rrnrfita romputrd 
in accordance hut onl\ to thr rxtent of thr 
imonata arailablr in thr fienrral Fund 

Thr amount of thr Rrnrfit ahall hr ■iibjrrt 
to I hoar proaiaiona of thr Plan which proaidr 
for reduction of TrrkK Supplrmrntal Rrnrfita 
when thr fi*i«rral Fund tetri ia at rertain 
■laird pcrrentagea |raa than IWl'r aa provided 
in Section fa of thia krtirl? IX 


l Mlaat al taaaral Faal Lava I 

Nntwithatanding ana of thr other pr-a'iaiona 
>f thia Plan, if the tGeneral Fund level aa dr 
erminrd with rwparl to ana ralrndar aaonth 
hall fall below 7S*. 1 eeklr >upp|rmrntal 
ftrurfite parable under the Plan ahall be re- 
Inred in arrwrdaner with the fnllow|n|| aebedule 

Paeranaaae mf ■ 
^.Waaaaaaaf ftanOUa 
Imtl nd»a« /tapalaan 

Canarnf Faad fetal Baaaad*^ 


•«, Idrt Um4 
ImM Rnf 
M tBw Wl Ml 
I 4W lk|R » r 


tertgjlni. wr 
ispMta«.M 
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7. WltfefcsMta* by Hi* Canpaay *r Tract** 

There ihall be rfednrird by ihr Company or 
the Tniilrr from ihr amount of any Benefit* 
otherwise payable pursuant to thi* Plan any 
amonnt rripiirrd to lie withheld by reason of 
any law or regulation for payment of taxes or 
otherwise to any Federal, Slat*. County, or 
Munieipal government. 


X ADMINISTRATION OF THI FLAN 

1. I» ar< *f Bwtsw—l*pp>sn*»t*t Vnnyl*rat*t 
•aaatti Pta a 

The Company will appoint a Hoard of Re 
view of Company representative* to establish 
polieie* to aovern the overall adminiatration of 
the Plan auhjeet to the provisions of thi» Agree¬ 
ment, and on behalf of the Companr to review 
appeal* under the Plan 

t- •aaarat 

The determination of the eligibility of any 

C raon who applies for a Heekly Supplemental 
nefit and the pavment imder the Plan of 
•web Benefit ahall he made in aeeordanee with 
the provision* of thi* Plan and administered 
under and in aeeordanee with the providon* 
of thi* Artiele 

It ahall he the fnnetion nf the Hoard of Re 
view, established in aeeordanee with thi* Arti¬ 
ele, to make the Anal deeiaioo on hehalf of the 
Omnanv m to whether or not any apnheant is 
eligible for a Weeklv >onplrm**»ial Benefit 
noder the term* of the Han and. if an. the 
amount of aneh Benefit: provided, however, 
that loroi Plant Management shall make the 
mitial dMermimatann on hehalf of the 
in accordance with the proudasi of the Plan 
The Board of Review ahall he prraomed eon 
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cl naively to have approved any auch delermina- 
lion by the loral Plant Management unlraa the 
person who applied for such Benefit shall have 
appealed from the determination by the local 
Plant Management in the manner preaeribed in 
this Article. 

I. AppUceMsa far ItMfh 

The Company shall have the right to eatab 
lish and from time to time modify reasonable 
rules, regulations and procedures eoneerning 
the Uincs and placea at which persons deairing 
to apply for a Weekly Supplemental Benefit 
ahall report in order to comply with the eligi 
hility requirements as set forth in the Plan and 
eoneerning the form, content and substantia¬ 
tion of applications for Benefits 

Amongst other things, these procedures will 
require the applicant to apply for Weekly Sup¬ 
plemental Benefits under the Plan for anv week 
of lav-off during the same week for whieh Bene¬ 
fits are being claimed. The Company will des¬ 
ignate an otre at each Plant where person* 
laid-off from such Plant may appear for the 
purpose of complying wiih such requirement 

As applicant shall be required to exhibit hia 
State System I'nemplovment Benefit eheck for 
every week with respect to which he applies for 
Vaeklv Supplemental Benefits under the Plan 
If pavment ia made in cash under the State Sys¬ 
tem. he will be required to exhibit a ropv of 
the paymeot receipt or other nmof showing 
receipt of the State System Unemployment 
Benefit for each sand) week. If the applicant 
waa ineligible in anv week to rereive a State 
System Unemployment Benefit for any of the 
r easo ns stated ia Section 2<b) 3 of Article VII, 
be (ball, in lieu ef exhibiting a cheek, pavasent 
racnapt or similar document, furnish mtsafae 



lory proof that hr wn ineligible due aolely to 
•uch reaaon*. Stale Sr item Unemployment 
Brnrtiti ahall be preiumnd to have been re¬ 
ceived by tha applicant for the week aat forth 
on the check* tlu-refor, or in the caae of eaah 
paynx nt* on the copy of the payment receipt 
or aimilar document 

An applicant may be required, at the option 
of the Company, to exhibit hi* reporting eard 
or other evidence funnelled under the State 
Syatem a* evidence that he ha* reported at the 
appropriate office maintained by tne State Sya¬ 
tem and that he ha* complied with the eligi 
bility requirement* under the State Syatem 
where *uch requirement* are prescribed 

At the di*rration of tlie Company, an appli 
cant may be required to furnish reaaonanle 
proof of the fact that he haa been engaged in 
a personal searrh for other empioymnvt a* re¬ 
quired bv Section lib) 2 of Article VI1 and to 
certify m writings 

fa) The Compensation earned from all 
other source* of employment during *uch 
period and the source thereof; 

lb) Whether he received or was entitled to 
receive any unemployment or sicknaa* bene¬ 
fit from any source other than thr Plan and 
the State System for tha period with respect 
to which application is made, and if so, the 
sowrre and amount thereof; 

(ei The identity and number of his de¬ 
pendents: 

< d) Such further snd additional evidence 
and information m mar be material and rele¬ 
vant in order to enable a determination to 
be made as to whether or not such person 
is eligible to be paid a Weeklv Supplemental 
Benefit under the Plan, and. it an, the amount 
of mkIi HrvffM 



4. Dthrailaatlon eligibility 

It) ^ tifn a peraon file* an application for a 
^rrklv >upplcmrnlal Benefit under this Plan 
and furnishes to the Company the evidence and 
information required to be furnished. under 
I bit Article, the Company promptly thereafter 
■hall: 

1. Determine whether aueh person ia an 
eligible person, aud. if he ia determined to 
be an eligible peraon: 

1 Determine whether any Weekly Supple 
mental Henrfita are payable to him and, if 
ao, the amount thereof. 

■ b 1 If the (Company determine* that a Weoklv 
.Supplemental Benefit ia payable to an eligible 
person with respect to the week for whirh ap 
plication for Henetita ia made, it *hall arranitr 
for the pavment of aueh Benefit to aueh eligible 
peraon ai aoon aa i* reasonably possible after 
aueh week. If after a peraon ha* been paid I 
•r more l eckly Supplemental Benefit* under 
the Plan, the Company determine* that *ueh 
Benefit or Benefits paid should not have been 
paid or should have been paid in a leaser 
amount or amount* the result of a *ub*e 
quent di-.i ualitiration for State System loom - 
plovment Benefit* or otherwise l written notiee 
thereof shall he mailed to aueh person and such 
person shall return the amount of overpayment 
In the ( ompany. 

If aueh person shall fail to return *ueh 
amount promptlv, the (iompanv will arrange 
to be reimbursed for an amount equal to the 
amuunt of overpavment hv making a dedue 
lion from future %eekl> Supplemental Brase 
fita otherwise payable to aueh peraon or hy mak 
ing a deduction from t <osapcnsation pavabU hv 
the Company to surh person, or both. The 



Company will lir authorized to make auch dr 
duction from the Fntployeca l/ompenaalion 
payable by the Cnmpaa<r at will he provided 
for in the Kmplnyeea Application for Weekly 
Supplemental Hrnrfita 

except at otherwiae provided in the Flan, at 
Mich time a* auch amount of overpayment ia 
recovered, the number of Heeka of Fligihility 
for Weekly Supplemental Benefit* of auch per 
«>n. if any. theretofore cancelled with reaped 
to aurh full week* of overpaym<nt of Benefit* 
•hall be restored to him up to a maximum of 
32 week*. 

fe) If the Company determine* that an ap¬ 
plicant ia not entitled to a Weekly Supplemen 
tal Benefit with reaped to the week for which 
•uch application ia made, the applicant ahail 
be givrn prompt written notice thereof. 

(d) For the puipoae of computing the I)e 
j. iiiji ui \ Benefit* to which an applicant mav 
be entitled, the Company may rrlv ufHtn the 
oftiial form hied bv the applicant with the 
Company for Federal Income Tax withholding 
purpose* An applicant may claim a greater 
number of dep« ndenta than i* shown on thi* 
form, but he shall have the burden of clearlv 
establishing that he ia entitled to auch greater 
number of dependants 

The <Company may reaiuire an applicant to 
furnish satisfactory proof of the number of 
dependent* he ia claiming 

l Precatfar* far Appaati 

It ia the pnrpoae of the (JMnpaar and tbe 
I'aion to establish a p ro ce d ure bv which dia- 

r atea aa to whether Benehta are payable to an 
mpluvee. aa to the amoant of anrh Beaieht*. 
or aa to anv other matter regarding inlerpre 
tat son of or compliance with the tern** of thia 
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Plan, may be reaolved in an expeditioua and 
uniform manner, and lo revise auch procedure, 
from time to time, aa experience under thia 
Plan ahall indicate the need for reviaaon in or 
der to accompliah auch purpoae 

Unleaa mutually agreed to in the future, no 
diapute regarding thia Plan will be aubject to 
the Grievanee Procedure provided for in the 
Vfaater Agreement. 

in tlie abaence of any mutual agreement to 
the contrary, the following procedure ahall be 
followed: 

(a) Any proteat of a Company deciaion aa 
to whether Renefita are payable under thia 
Plan, ahall he made within 10 daya to local 
Plant Management. The anawer of local 
Plant Management ahall he made to the ap 
plirant and the Union within 10 daya. 

(hj If no agreement ia reached at the local 
Plant level, the Union may appeal within 20 
daya In writing to the Board of Review, art- 
ting forth the reaaoua for the claim. Hie 
Board of Review will decide anrli appeals 
within 20 daya after their receipt and notify 
the Union, in writing, of ita deciaion, giving 
ita reaaona therefor 

(e) If anv diapute ia not aettled in accord 
ance with tkr foregoing, it may be referred, 
within 30 daya. to anpropriatr repreaentative * 
of the fntemational Union deaignated bv ita 
International lleadquarten and the Head 
' Hbce lnduatrial Relationa Department of the 
Company. In the event thev fail to agree 
either party may, within 30 da vs, aabmit the 
matter to arbitration by notifying the other 
partv in writing of ita deciaion to arbitrate 
The partica ahall thereafter attempt to agree 
upon an arbitrator. If they fail to do ao 
within 10 davm. then either partv may repeat 
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Stale Sntrm Unemployment Benefit became 
of the payment of tbe Weekly Supplemental 
Benefit under the Plan 

lb) After aatiafactory adminiatrative ruling* 
from competent State autboritiea are received 
by the ( ompany or atatutory amendmenta are 
approved by the State, Weekly Supplemental 
Bcnefita wili be paid applicanta in that State in 
accordance with the terma of the Plan com 
mracing with the beginning of the aecond cal 
endar week following the date of receipt of 
aurh aatiafactory adminiatrative rulinga or the 
approval of auch atatutory amendmenta 

(c) If there are Statea whieh have not ap¬ 
proved aupplementation of the State Syatem 
Unemployment Compeuaation Bcnefita. any 
per*on in auch a State covered by thia Plan who 
ta laid-off and who ia not diaaualifird from re- 
cehin* State Syatem Unemp'ovment Benefit* 
and wlio ia othrrwiae eligible to receive Weekly 
Supplemental Bcnefita, may elect to reeeiva 
ibatitute Weekly Supplemental Bcnefita there 
after payable in the aame amount aa if aupple¬ 
mentation of State Syatem Unemployment Com 
penaation Bcnefita were permitteo. 

Paymenta of anbatitute Weekly Supplemental 
Benefit* will be governed by the aame eligi¬ 
bility rulea aa govern the payment of Weakly 
Supplemental Bcnefita in Statea where aupple¬ 
mentation ia permitted Llectiona may be made 

OQ | 

1. A multiple week • - whieb will be paid 
i a lump aum during calendar waak{ or 

2. In a bamp the Empbayee'a ta- 

t I ' ' I tO " ' • I k 
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If tbe Company at any time ahall be required 



to withhold any amount from any amnunta to 
be traaaferred to the Truatee by reaaon of any 
Federal. State, County or Municipal law or reg 
ulation. the Company ahall have the right to 
deduct auch amount and pay only the balance 
to the Truatee. 

4. AgpNcafiaaa far lallH* 

The Company ahall apply promptly to the 
appropriate officera or agenriea for the rulinga 
or determinationa deacrihed above in thia 
Article 

L Fallara fa Saaaia lafalraf ttattaga 

All obligationa of the Company under the 
Flan ahall eeaae and the Flan ahall terminate 
forthwith and he of no further effect if the 
Department of I,abor will not iaaue and con 
tinue favorable rulinga that no contribution* 
of the Company to the Flan ahall hr included 
in the regular rote of any Employee. In auch 
event the partiea will meet within the follow 
ing 60-day period in order to negotiate concern 
ing modificationa of the Flan which will meet 
the objeetiona of the Department of Labor, or 
with reapect to the uae that will be made of 
the aame amount of rontributiona which the 
Company would otherwiae he obliged to make 
to the Flan from that time on; provided, bow 
ever, that no paymenta thna agreed upon will 
be retroactive 

In the event that the partiea fail to agrre on 
aorh apecifte anbjerta dnring aoeh period either 
portv naav thereafter reaort In atrike ar lock 
out, aa the eaae mav be. in aupnart of ita poai 
lion on theee aurrihr aubjeeta deapitr the pro- 
viaiona of the Maater or anv other Agreement 
of the partiea to the enntrary 
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XII M1SCKLLANKOUS 

1. Liability 

(■) Their Artirlea I through XII ronalilulr 
the entire Plan. 

The provision* of tbia Plan riprpa, and ahall 
be deemed to exprraa, complete!* each and 
every obligation of the ilonpinv with reaper! 
to the financing of the Plan ami proviaion* of 
Benefit! and payment* thereunder 

Without limiting the foregoing, no Benefit 
ahall be payable exrent aa elated in the Plan, 
and the t ompany ahall nol he ohhgated to pro¬ 
vide for any Supplemental Weekly Benefit or 
payment not provided for in the Plan, or to 
make any contribution for Benefit! not apecifi 
rally provided for in the Plan, even though the 
General fund provided for in Article IV ahonld 
he inauSrient to pay Benefit* which might 
otherwise he payable under the Plant and the 
t'nion ahall not call upon the Company to 
make or provide for any aurh Benefit or pay- 
mesl 

The Company ahall not he obligated to make 
np, or to provide for making up, any deprecia¬ 
tion. or loaa ariaing from deprerlation. in the 
valne of the aecuriliea held by the Trualee. and 
the Union ahall not call upon the Company tn 
make np, or to provide for naalung np. any anrh 
depreciation or loaa 

(b) The Company, tha Trnatan. and the (Jn 
km, and eneb of them, ahall not be liable be- 
eanae of anv art or failure to act on the part of 
any of tha other*, and anrh aa antlmriaed to ralv 
npaia the oor recto#** of any inforoaataon fan 
n ach'd to at by an anthoriaed repraarnlative of 
aaay of the other* 

la) The Tanatee ahall hr directed to hold nr 
tn inveal fmada tranafarrad In trnat only In eaah. 
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or in other auch securities aa provided in Arti¬ 
cle 1\, which may be readily liquidated, irre- 
•pective of the rate of return, or the absence 
°f *ny return thereon, and without any ahao 
lute or relative limit upon the amount that may 
he inveated in any one or more typea of ap 
oroved investments; and the Truster aha 11 not 
he liable for the making or retaining of any 
auch inveatinent or for realised or unrealized 
loaa thereon whether from normal or abnormal 
economic conditions or otherwiae. 

(d) Notwithstanding the shove provisions, 
nothing in thia Plan ahail he deemed to relieve 
any person from liability for willful misconduct 
nr fraud, 

2. U«Ma me NaapaasIMttMas 

Neither the rights of the F.mployeea to em¬ 
ployment nor the Company a riant to diacipline 
or discharge ahail be enlarged or limited by 
reaaon of any provision of this Plan. Thia Plan 
shall not be deemed in jny way to enlarge, 
qualify, bmit or altor the management reqion 
sibilities of the Company aa aet forth in the 
Master Agreement. 

1- &>aa< Iarvisas 

A pres as who enters the Armed Services of the 
Lulled Mates directly from the employ of the 
Company ahail, while in mob service, be deemed 
fee the pu r p o ses of the Plan to be nn leave nf 
■bseuer and ahail not he entitled lo any I eefclv 
Supplemental Benefit, hut all % reha of Higs- 
hsiit v reed sled le such persen at the time nf his 
antrv lute aneh arnica shall ha creditrd fa him 
upon his rnnstatrinrat at an Cm plover, pen- 
vided hr muma in empluvnieut with the (aim 
pnuy with n» lues nf (oaiwaww Vn ice 






brance of any kind and any attempt to accom 
pliab the lamr ahall be void 

lu the event that the Board of Review ahall 
find that aurh an attempt haa been made with 
reaped to the Benefita of any person, the Board 
of Review, in ita aole diaeretion, may apply 
the amount of aurh Benelit to or for the bene 
fit of aurh peraon. hia apouae, parent*, rliildren. 
or other relativea or dependenta aa the Board 
of Review may determine and any aurh appli- 
ration ahall be a complete diacharge of any lia¬ 
bility with reaped to aurh Benefit. 

• State* at Paraaa Racatvlaa Baaeftta 

Neither the Company'a rontributiona nor any 
Benefit paid under the Plan ahall be ronaidered 
a part of any Employee a wagea for any pur* 
poae. No peraon who reteivea any Benefit ahall 
for that re a eon be deemed an Employee of the 
Coaapany during aurh period, and he ahall not 
therefor accrue any greater right to partiripate 
in. arc roe «r*ki of eligibility or receive bene¬ 
fita under any other employee benefit plan to 
which the < ompanv contribute* than he would 
if foe wonld if he were not receiving auch 
Benefit 


V. Tar Bleat lea at tfca Ptaa aat Agraaoaat 

I a l I'pon any termination of the Plan, the 
Plan ahall terminate in all reaped* except that 
any caah. bond* or aecuritiea then remaining in 
trnat ahall be aubject to all of the applirehh 
pravMona of the Plan then in effect and. 
whether or not the (General Fund bevel ia be¬ 
low ahall be ueed until exhauated to pay 

expenaea of the Truatee and to pay regular 
Benefita (without regard to Section A of Article 
IX hereof I to eligible apphcaata laid-off or 
thereafter laid-off 



(b j Thia Agreement ia made with the under 
atanding that it will become effective aa of 
April 1, 1960 except aa may be apecifically 
otnerwiae provided nerein. and will remain in 
effect until November 30. 1962, and will be 


automatically renewed for aucceaaive perioda of 
12 montba unleaa either party requeata a change 
in thia Agreement or the negotiationa of a new 
Agreement by giving written notice to the other 
party not leaa than 60 calendar dava before 
November 30. 1962 or November 30 of any year 
thereafter; provided that in any event thia 
Agreement anall remain in effect only aa long 
aa a Maater Agreement continuea to exiat be¬ 
tween the partiea 


CONTININTAI. CAN COMPANY. INC 

By W. A. Lacks 
By Waits! E. Kli*t 

INTUNATIONAI. ASSOCIATION OP MACHINISTS 
Bv E. R. wItrrs 
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January 3, 1962 


Mr. Harold Olbbona, Vice Praaldent 
Int. Brotherhood of Teamsters 
25 Loulalana Avenue N.W. 

Washington 1, D.C. 

Dear Harold, 

In regard to the matter I dlacuaaed with you on the phone. The 
organization known aa "NAWCAS", National Assn, of Women's and 
Children's Apparel Salesmen, Inc. la headed by a man named 
Marshall Mantler, whoae aalary la $50,000. per year plus expenses. 

There are approximately 13*000 members in this organization 
aeattered across the United States and Canada in every major 
city. All salesmen having wuaen'a and children's wearing 
apparel must have a NAWCAS Card or they cannot show in any 
display within any of the cities known aa "Market" which la 
every city. Bach Market has a Board of Directors headed by 
the President and run by the Secretary Treasurer, which la 
a paid position ranging from $8,000. to $15*000. per year. 

The annual dues per member to the National Organization, which 
la located at 704 Bona-Allen Bldg, Atlanta, Qeorgla la $15.00. 
However, there will be a $5.00 annual rise each year for the 
next ten veara. Also, the salesman member la required to pay 
$5.00 to $10.00 annually in hla Local area. In addition, 
each time that a member of NAWCAS dies, each of the salesmen 
are assessed $1.10 for a death benefit. If a member lives until 
70 years of age he receives $5*000,, which la alao assessed back 
to each member at $1.10 per member plus 55 4 for retirement. 

If he Uvea to 75 years of age or if he dies at 75. an 
additional $500 la paid. 

The organization employs an attorney by the name of Suaaman, at 
a retainer of $20,000. per year. Suasman has an office at 
St. Loula, Missouri. Hla contact with the members la to 
write letters to any of the manufacturing flnna who do not 
pay commissions. However, he does not do any court work for 
this fee. 
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Mr. Harold Olbbona 


January 3, 1962 


A provision In the Nawcaa contract atatea that If a manufacturing 
fir* doaa not cooparata with Suaaman In regard to delayed commlaalona 
ha may ba placad on tha black Hat cf the newapaper which la known 
aa NAWCAS. Howavar, there la very little "taath" In enforcement 
of payment due to Individual aaleaman, who only haa a thirty day 
contract bacauae the manufacturer may releaae him upon thirty 
daya' notice. 

It would appear to me that the only way that thla Organization 
could be brought Into the Teamatera would be through 
Marshall Mantler of Atlanta, Georgia who haa a complete Iron 
graap on lta deatlny and pollclea. However, the man who 
contacted Jamea Hoffa, whoae name la John Mazzel, feels that 
parhapa a contact to Mr. Mantler might prove productive. 

Howavar, he doaa not wlah hla name uaed In any connection becauae 
If the contact la not fruitful he would loaeKla Nawcaa card, 
which would prevent him from ahowlng In any Market In the country. 

I have no opinion concerning the poaalbllltlea of thla organization 
balng brought Into the Teamatera. 

I am enclcalng two copies of newspapers which give some Insight 
Into the organization and the markets they serve. 

Fraternally youra 

TEAMSTERS JOINT COUNCIL NO. 32 


Jorgensen, President 


JJJifq 
oalu 12 


t 




N3WS31VS 1 3 8 V d d V N3801IHD ONV N3WO 


IVNOtiVN 


-*T •tqejapf«ti 03 W tmoy nn»o 
m i aqj. 

ajoui per ajoui joj p*n toy* oj* 
poa fuinurjwo a ty *w<ji <iiu*u 
rt« 041 • w «•!«•« n aq uoo* 
nva oaoiMjai »qj jaqj 

rapi «,oapi°0 in «% £i*ijuoo 


jauaj J*a.v\ • < «»*Pt!43 am oooi 

uauunrqj aofA pu» 

uauuitrqj aajjiiuiuo) jo Jtutjaij;] in* 00^6 

Z\ *»a *.<*pe*nx 

Auijaajq (punoj 

jLiowApy a.vtjnaaxa jsjij II »a ‘A'«puoj( 

MOfaq pajuasajd w ajnpaqjv uorjua.\uoo »qx 

uojjuaAunj s;qj j* 

pojvnpna aq p|noq* qjiq.M svapt pu* vu*[d 'uiuafqojd jo aajvX 
-app uotjudAiioo HUOJUI oj pa&in ur*X« ax* txaquiaui py 

_ __ **«P 

aq jsniu qa<q.« jjjo.m Huiui|jno v[*«odojd pu* rjjodaa p»|i*j 

-ap qju* xaqjaXoj **puail* aajjiunuoa pavodoJd * jo Adoa « 
paftvtu uaaq s*q xaquwui aojjjiuiuKo qawg SAV5LN SYDMVJi 
aqj jo misyi *|qj jo o»j a*«d uo vjuauijuiodd* aajjiiutnoo 
•Nunouu* -puaujpooQ uvuuaqs juapjaaij SVOMVN 
paw*s sM|i;wiwo) 

*J*oJJ SV3AVVN a*u«j-*uo| qgqdiuooa* oj wuv)d wu dop A 
-ap pu* aj*p oj apvui vsaxdojd wnuddv rim uocjuaAUoo aqj 
re A u»l SVJMVN »«0 i° ®w» -n»X jo maiaaj jnjaj*.)' 
• aq ip* uoijuaAtioj *iqj jo uoijaunj ju*o;jiu9i* <j»a y 
Xjojsiq SVJAVVN “1 «uoijua\uoo juvjjodun jaoui aqj jo auo 
aq oj eavtuiojd jwqj* joj uuo; prut; Suiqavaj u* h -u*|j 


l. wm pa.v.ojjoq uo *uiAt|.. ui 
»M *uoq *u|Xp • auipu tou *j* 
u»«*«»I** SVJMVN no 

aojMj u<>n*otta «n •* jo '») 
Xq -pauunjvf Xfa ni pu qiu ii *»M 

iwpi«>0 -*H uo»w»Joj«J tut||»s »qi 
oo pa^»n°A «•»*) aq» 1* *u|3foo| 
Xq afunoo ni jajsjoq <n a|qa na 
SVDMVN 'Xiajaunvioj pun** 
atuooaq uoaa ppto* j*q ‘pat apt no 
Xjoo jou ft* o*uis*|rs *tJip\ejj 
•qt jwqt qift Jaqoi-xi fo uumyoo 
*tq w pat*»i ‘Xitunoo aqj tanjJT 
uadad >ni*H| joj lanrainios 
patuatpuXs tiaptoo Xjjvji JH 


I M. No*. *-3 
Jet. 31-S3 
u 14-15, Not. 3-4 


paung ag jo\[ 
fl!A OBiusajus 
Sui|aA*jx aqj 


pwwjA*j| ag o A uey *a A oi M) 

JB*X V»J .'JWfMMQ >| MN!ft M| 
auaAiio) i| sjmjui) tf) pjeog 


d |W!P»W "f'W dn0J D 

saqsyqos] jajnpe|Mie^ 












wear, have established a group major medical policy for 
their employees. The plan, which went into effect on June 
1st, covers all full-time permanent employees who are em¬ 
ployed as officers, manufacturing department heads, or 
salesmen. At the present time, 50 full-time salesmen sre 
covered. 

In commenting on the plan, H. C. Auerbach, Vice Presi¬ 
dent of the firm, said: “Both Mr. Landsman and Mr. Katz 
felt strongly that our company should give its salespeople 
and other associates a sense of security in knowing that 
medical bills will not burden them. The benefits are quite 
liberal and our firm pay « the entire coet of these coverages.” 

Bread Coveraae 


• ites Indoctrination 


4:00 p.m. 

Wednesday, Dec. 13 
8:00 a.m. 

9:30 a.m. 

Thursday, Dec. 14 

Friday, Dec. 15 

Saturday, Dec. 16 


reported in IMS 

Apparel manufacturer!, instead 
of red us in j their sales staffs, are 
increasing their operations to the 
point where they are down to 
county and city territories. They 
are advertising continuously for 
aaore and more men who can build 
up a territory, get business and 
sell creatively 

Accasding to Luther H. Hodges, 
Secretary of Commerce, the United 
States will need over six mill ion 
additional peopla in tha selling 
profession by 1*70 if wa ara to 
keep up and expand our present 


Opening Breakfast 
Committee Meetings 

Pint Convention Session 

Second Convention Session 

Third Convention Session 
Installation Banquet (Formal for 
Officers) 

Second Executive Advisory 
Council Meeting - 1961 and 
1962 members 


Sunday, Dec. 17 
9:00 a.m. 
to 

5:00 p.m. 


NBA Brochure Mailed 
November 1, 1961 

A comprehensive explanation 
ot the expanded NBA program 
was mailed to each «— with 
the November assessment You are 
urged to study the brochure and 
to keep it where it will be avail¬ 
able for future reference. The 
booklet is vary important and artll 
answer almost any question yon 
may have regarding tha plan 


by M utual/ Qg I New! 1 
brand coverage far th 
and his depen dents fw 
ployeea and tanarni 
who have notl tvached 
birthday q'm hty iwjt 
coverage. The feim nan 


The National Sales Executives 
Association has issued an urgent 
plea for over one million more 
aaleamen by IF71. 

Today, about one third of all 
aales revenue ia from products 
that did not exist 10 years ago 
(Continued on page 2. Col. 2) 


uitible [amount < is 


The fcasaldet 
$K0 per year. 

does not have I Blue [Cm 
age. Tha deductible 
pliaa only once in^iny 
year even though a pc' 
have aevaral sccid 
during tha year , A m gg 
ductible amount/ a pplies 
parson insured, ■ ! ili 
uMured members ot i_l. 
injured ia tha sama 


tsar each region nous a 
meeting emck year of if filiate 
representatn.es to decide the 
market dates for that area. 

During the past few months, 
The NAWCAS NEWS has run a 
series ot “ITS HIGH TIME. MR 
mAXu t ACTunan Ah u Silt 
SALESMAN “ Midweet Fashion 
Exhibitors believes it Is also 
“HIGH TIME” NAWCAS ra-eval- 
uated the various timings ot its 
affiliate markets, aet aniy indi¬ 
vidually. bat collectively. Midwaat 
Faahion has already done aa, but 
are need sanction on a higher 
plane. This could be done thru 
committees at any at tha national 


man. We ara toM, fee instance* 
that the Holiday-Cruise Markets 
have ta ha haM the first weak in 
Sep t ember: Spring Sb.w rj mans 
exist during the ikst weak of 
November ate. — bat at ‘.s^r 
forgotten by whom taw ware laid, 
or how them dates came about 


raapset to all ^nadical^ 
resulting from th e [ see it 
that aad tha aext/ca lends : 
regard lam ot the number 





















Roster Of Convention Committees 


(Continued from page 1) 
After reading Mr. Golden ■ article, 
NAWCA.'i wondered who would 
be selliau the new product* to be 
produced in the future If the 
traveling aalwnan wu no longer 
In ex lata nee Mr Golden teemed 
to believe thia teak could be 
handled ny an IBM machine 
A noth, r inconsistency m Mr 
Golden a "Death of the flaleanao* 
waa hla itatement that faw sa 1 ca¬ 
me n todty ara wutklng on a com¬ 
mies ion boats. NAWCAS repre- 
■enta bulk the tiavehng talesman 
and tha showroom or aalarled 
man Omr records ahow, however, 
that tha commisalonad aaleaman 
la In thii vaat majority He may 
not be receiving hla due reward. 

comm laa Iona, 


Henry Rosenberg, Bill Schatten- 
fleld, C. T. Sheau, Jay J. Sweet, 
l^ou Tan*, Bert Thompaon, Victor 
E. Wyler. Josephine Gould (Ob¬ 
server). 

INSURANCE COMMITTEE 
Edwin Heller. Chairman; W. M 
Sanborn, Co-Chairman; Duke 
Vunovlch, Advisor; Jerry Joseph, 
Advisor. William Atterman, Sou 
Cooper. Mai Epstein, Milton Fane, 
Nat rierberg. C. C. Jamaaon, Abe 
Kahn, William Landau, George 
Lissauer, Paul Rathe, Sheldon 
Salik, Ben Splndel. A. Adam 
Walker. Ralph K. Welnfeld, G. T. 
Wlngo, Harry Yudin. 

HOTEL RELATIONS 
C OMMITTEE 

Norman Olsen. Chairman; Ray¬ 
mond Kasper. Co-Chairman; Sam 
Natanson, Advisor; Herman May¬ 
er, Advisor. Eugene Albom. Sam 
Blumer, Herbert Ellis. Bert E 

Toot 


RETAILER RE1 ATIONS 
COMMITTEE 

Robert Kirk, Chairman; L. A 
Thompaon. Co-Chairman, William 
Deskin. Advisor Otto Baumual, 
Larry Collins, Russell Dlmlck, 
Sam Ferdinand. Jim Fleming, 
Fred Fredel, Jack Goldber, Irv¬ 
ing Goldalain, Sam Hark, Mike 
Upton. Herb McBvers. Leon New¬ 
man, Harold Nlaaelaon, George 
O'Bryan. Israel Ravlt. William 
Shames. Joseph Springer 
FUBL1CATIONS COMMITTEE 
Leon Desk In. Chairman; Sy 
Stern, Co-Chairman; Bill Miller, 
Advisor Harold Barnea, Charles 
Blocker, Sydney Endler. Donald 
Gross, Harold Kufeld. Howard 
Kyle, Irving Loewensteln, Abe 
Lyons. Harry Melsenbcrg. Teddy 
Miller, Harry Peake. Paul A. Roas. 
Harvey Sllversteln, Della Soco- 
low (Observer) 

RETIREMENT 
HOME COMMITTEE 
Nat Roth, Chairman; Howard 
H. Hanlon. Co-Chairman. A. J. 
Blond, Walter Grudberg, Herman 
Mlrviss, David Mitchell, H W. 
Pllgram, Henry Schlestinger, A1 
Schwartx. Louis Smolka 
RULES AND REGULATIONS 
COMMITTEE 

Barney Budow, Chairman; 
Duane Oleson, Co-C h a 1 r m a n; 
Jesse Rolnlck, Advisor. A1 Bet*, 
Ben Cooper, Ben E. Frank, Allen 
Greenstone. Charles L. Jacobi 
Murray Kat*. George S. Koret*. 
La* Lapin, Oscar Levinson, George 
Marcus, E. Mannie Marks, Wil¬ 
liam May, David Miller, Milford 
Miller, Samuel Padol. T. E. Rob¬ 
erts. Linda Shulhof, Samuel D 
Weiner 

MARKET IMFROVEMKNT 
COMMITTEE 

Phil Danziger, Chairman; Phil 
Stone, C ~Chairtr,an; Irving Vo¬ 
gel. Advisor. Albert Barufkln, 
Steve Colpack, Seymour Sy Gieen 
Charles F Gutmann, Walter Hess. 
Harold Jackaon, Ira Kroul. Ken 
lana, Irving leva, James M 
Lisao, Tom H. McClain, I H Nlsa, 
Irving Pertnoy, Erwin Rosenberg, 


bat inequities In 
fringe benefits and the like are 
graduallr being corrected 

The assail Retailer la The 
Beekbeae Of Apparel ladaatrr 

large stores today arc buying 
out of New York, Chicago and 
other naior cities. The ready to 
waar business could not prosper, 
howevei, from the business plac¬ 
ed by these major department 
stores alone. In the last analysis, 
both the manufacturing giants and 
the run of the mill producers ob¬ 
tain their moat profitable volume 
from tha average retail merchant 
who ts generally serviced and 
aided by tha traveling salesman 

Over 110,000 apparal retaliate 
atlll dnpend on the NAWCAS 
salesman to visit them in the 
store. These men will never be 
replaced by the MO a week man 
who "tips" around, order book 
in haw) The traveling talesman 
takes s personal Intareat In hla 
customers He la their financial 
advisor, management consultant 
and fashion expert, rolled Into 
one Hj^nrotcstgjfjf retailer from 
over buying and the other extreme 
of umlerstocklng. This type of 
sen lea cannot be reduced to a 
mechanical equation aa Mr, Gold¬ 
en supposes 

An IBM machine that tafia tha 
buyer he's -overbought" should 
also tall the (tore’s sales person¬ 
nel ibiry ve -under sold " Accord¬ 
ing to a yearly aurvay conducted 
by William and Mary Collage, 
talas personnel generally sell only 
ST cenns out of each available con¬ 
sumer dollar 

After reviewing tha facta, 
thera ■ a lot of evidence that spil¬ 
ing la enjoying a rebirth. Those 
of ua closest to It, thoae of ua who 
live ailing everyday ara convinc¬ 
ed there la no demise In sight for 


Grill 

i»u 

ert ‘ • 

Rich ^ 

Louli Yared. 

CONTRACT!. RAL FROVISIONS 
COMMITTEE 

Herbert Gltlln, Chaltman; Leon 
Mechanic, Co-Chairman; Arthur 
Rice, Advisor. Cecil Brown, Lawr¬ 
ence Davidson, Jo* Deters Louis 
Fried, Nat Gellsr, Herb Goldberg. 
William Goodkin, Irving Green, 
Mac Hoyt, John Jacobson, Murray 
Kates, Jack N Lltto. Sam Reis 
man. Jack Riley, Ralph Turner, 
Harold Wtnekoff. 

MANUFACTURERS RELATIONS 
COMMITTtll 

Mel Hertz, Chairman; Irvin 
N us bourn. Co-Chalraaan; Don 
MacLellan. Advisor Bill Boon. 
Milton Brenner. George Cauaey, 
Leonard Coletnan, Robert V. 
Ciuaaman, Ralph M. Devey, Leo 
Frankei. Max Oranovltz, Herbert 
P Green, Herbert Herman, Mas 
J. Kopman, Howard Panroast. 
Irving Schwartz, Bernard Sper¬ 
ling, Wendell Waller, Norman 
Weiss, Sleg Wetzler, Dove Wolff, 
Martin Zinn, Jr 


Dw Mostaltan 
103 taq uo d s t 
1 - i>s Qusbar Ca 


this noble and Intersting profes¬ 
sion NAWCAS believes that the 
road saleman Is the key to ad¬ 
vancement and success in the 
ready to wear field. NAWCAS al¬ 
so hopes that Mr. Golden, in the 
near future, will sec the naed for 
a birth announcement In recogni¬ 
tion of the contribution made by 
the nation's salesmen 
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DRESSES 
MISS • IIALFS 


COSTUME JEWELRY 

Front marina nkan for top coatuma Jawalry aalasman 
Wa offer s wall acaaplsd tins of coatuma jawalry to aalasman with oaab- 
I la bad territories In tha South Kill and Poulb Central states Submit full 
Ibacbaround In first latter abowlna sales figures, eras end type atorea 

LEAVY ft DORN 

IPPI-ll Cbealaat Street Pbiladalpbla 7, Fa 


Good nypuhiailt Apply only If 
»—and nets area aoan- 
pWwkr includtne smaller Htlaa 
Ftno St«Una Our "Nlccl" Biles er 
LILI Toenf ' Nelfe evellablo et 

tart te (nil 

On. other lien OK Oeod Comas 
Pate's Oeersnteed deliveries lend 
all taler meUea itret let lor 

l-H.,1 YOUNG DRESS CO. 

ISFI P renewal Haw Vera IS H.Y. 


etsiLnaaspa pwpatpbp pan pwmpwsap 

This la a rare opportunity for a teedlnp man to rapresent n leading manu¬ 
facture la established territory 

WPPTPHH PPMMPVI.VAMtA * W. VIPPIKIA 

We are loohina for a lap man who la making that once In a lifetime op¬ 
portunity Write datolle for personal Istarvlew in territory to Norman 
Werthalm 

(tuiPiaa sbitwpap ea. imp. 
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I. A DIES AND E OR P f;llRUS A *r»« • I3.IK 
FLANNEL • CHALLIS - CTFITONS A BLENDS 

Tu ran to apt meet with ahow afflllallaps. or substantial following, 
all or port of (boaa lucrative areas arc available 


ROBES - DUSTERS 


LADIES* BELTS 
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MORGIN ROBES, INC, 
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November 25, 1961 


Re-Evaluation 


Help Cewbet Raddass Driving 


*<f—■*! k-La-d >n. the highway today? Saleamaa 
fov#.( rma* w»iie« wr dav than my «th*r profit ■ si group, 
swl it's a « Jr* bri th«t *.M> nw! rwtt thaa <>ne reck Urn* 
daivnr 

N AWi’ *S m vHmIIj iiJer—t*d in promoting highway 
■afeky real toe »!icf the pr-iue *rt lining their h*-it, but 
tfcvr M* i be eeapywh^re at <>r**x. Th.> only ue a fraction 
ef th* i Thr c-iher driver* get by without baing 

caught in,! fh* aouientr continue It fai up to raaponnibia 
tnuiv«du±?* s-the pp-< — bv wutihing their awn driving 
htki't ad tsy Leirs* thru brother’* keeper." 

What ycu *k fa « ut <ti,u n <>a rack Um driving? How can 
ypu (.gM isui-k w--n —«*••• >rve almn-i kille you on tha high¬ 
way * 

Takmg aff after tha gaiKy driver ia ael tha aaewer. 
Thu oaiv makee %«u a tianjrennis driver—and may end in 
irageu- 

Deiag aelkiag -■ t the eaawer either. Mnnt of the time 
ffcet * jt!«< »hal we do. We ileride there ian‘t anything we 
can do. «■ w* mniinue oa our way. Than at dinner or at a 
parry, wr feJ* what a I meat happened today hecaune of aome 
"joker tha reed Meanwhile, that “joker’ ia atill driving 
~ia «:;ii a th tai to everyone aa tha highway. 
r*#f. i. a ie>ni>i NAW( AR No legal action la tnvolvad. But 
M> 'in a - < » is* • letter of arerning from th* Slat* 


go, would want to conform more 
to modem time* and modem 
thinking. Ai long aa It la tru* 
that one market date affect* all 
other* in the aame area, everyone 
ahould have their votce heard, or 
should be represented. 

■ecemsaeeded Change 

Midweat Fashion propoaaa, as 
the first change, that the Holiday 
Market lie pushed up from the 
present “Labor-Day” showing to 
the 3rd or 4th week of Septem¬ 
ber. it Is true this will bring the 
November showing too close on 
the heals of a “Holiday” show 
but, In as much aa It Is the week - 
- cat of all shows, perhaps It could 
be eliminated entirely. 

In broaching the subject and 
publicizing the potentials Involv¬ 
ed in making such a change, the 
proper channels should be put in 
motion by interested persons who 
can do something about the prob¬ 
lem of show dates. Even if It 
takes two years, at least we will 
have initiated some constructive 
action. 


I H Hanlon. President nf Pacific Northwest Apparel Aaae- 
lee„ preaaata Marlut Pick with a d la wa n d pin la honor of 
ra of mrnabershlp and diattngalahrd service In the fatted 
ireiat Travelers. The prraenlatlan was a complete sarprtae 
Pleh oho celebrated hla list birthday an October tlth. 


1. Riga a warrant aa the vle- 
tatar coo be praaacated. All the 
ataies urg* this action If you do 
this, you must testify In court. 

1 . Netifr the arareat policeaaaa. 
ar mil the Stair Police. The high 
woy patrol In th* area la than 
alerted, and the driver can be ar- 
reeiad Th* police say this Is the 
baal action you can tab*. If you 
srr unwilling to sign a warrant 

I. Write la tb* Rule Depart 
mall sf Fablle Ha fat f. In your 
letter describe the violation, give 
the license number and th* time 
and data of th* violation, state 
th* area where It happened, and, 
If possible, describe th* driver 
Boro* of th* states will act on vi¬ 
olations reported by citizens In 
letters. Tha action taken will dif¬ 
fer however, from stale to state 
Thu st as ma> . .iher laud i 1st- 
“>sr ef warning. Instruct a stats 
trooper to warn th* car owner, 
or alert th* police In th* area to 
be on the lookout for th* report¬ 
ed ear Your action will get results 
tf you follow these two rules 
■apart anly serlaas vletallana 
Milks rear report a sen rale 


weascM'a aLeuaaa 

■tellable Chlcsso manufacturer has 
opening for established men la 


Tssaa ■ ettlaSaaia. 

Guaranteed deliver!** 
Com mission 


DRESS SALESMEN 
I'nuHugl Opportunity 

Because of retirements, one of the bast known brand linos • 6.75 
to 1.75 Misses, petite* and half sizes • has openings In the estab¬ 
lished terrltoiy of: 

1. NORTH & SOUTH CAROLINA 

2. OHIO. MICH., & IND. 

Must be show member and preferable live In territory. 

R. KOLODNEY & CO. 

“Ruddy Hartford" 

1416 Broadway New York City 


and iba las* «■ i time of the vi- 
elettaa Th* Daportosent <f Pu>- 

(etvti 4 let let of 

1 'iWIto-f 


Plan Your I'rmrnt And Future 


ith F*tal>ii li<Ml I’niforiu Line 

VahtaMe tarritoriaa avaRahir with full tarrltorial rights 
Par Diaga espraaea, comm is long, car fumiahed. Natioaml- 
advertiaed Ualform or dr ana experience preferred 
h nt* giving full dataiia 

KRESSI.ER BROTHERS 

P O Bbb 42*2 Atlanta 2. (Margia 


HAl.K.SUf DRESS 

16.75 to 10.75 

Immediate opening for established aggtcsslve saI’V^*^^R! 
new sates set up Must have knowledge and following \t 
drernex Youthful atyling comhlnrd with fabric 
right to insure volume selling. Commission basis - full 
rilllts - gu.iranleiil liellterir.. Non conflicting line perntY' 
Write in confldenr* giving past particulars. Must be rnemlK 
shows 

t. Houlkrrn Calif. • Arlaena • Nevada 
' Northern Calif. - Wash. - Oregan 
>. Texas - La. - Oklahoma - Ark. 

4. Florida • Georgia • Alabama 


ALIX OF MIAMI 

Offera EacMIoai i ipportunity for Setae Reproeentation 

1. WiacoaMn. Mia*- No. Dakota. 8a. Dakota 

2. Kaaaaa. Iowa. Miaaoari 

2. Heatedly. Tennaoooe. Miaakaippi 
4. No. C arokaa. So. Carellaa, Virgiaia 
K Texaa. Ohlebeaia. I.eeiateaa. Arkeaaaa 


M’LADY OF CALIFORNIA 


miaaaa aaa pctitb 

SPOBTSW'EAg 


TOP JUNIOR RAINWEAR 
LINE AVAILABLE 


ft) A ssaigiise. 1 -* suaii roUaetbm of laalea. knits, imported and nationally coa- 
Baed ealtee prints in slaae > I# IP elan (I) Youtb half-skies. 11 t/l to 14 1/L 
(I) Dejtwsa aad after-firs dreams m imported and domestic fabrics, nationally 

aaaAaad m stem • to 10 . 

(4 1 A a sellar .nUua af daytme and afterflv* yawlbful half-ela* draams, 

tl I/I bM IA 

(I) A aasaptala lias af bettaa sportswear conalatlag of “gc-togethera" and co- 

irdtnataa la ateae ■ to It 

ib ah at onr Unas to aa Inda p a ad aai division of Alia of ldlaml and grouped la a 
■■■Vase aaay ta otter a good appnrtuaity lo a top salsa representative oa an enclualve 
been artth e draw agawal comaHawaa 


Ws need top salesmen with follow- 
mg In Junior rainwear and sports¬ 
wear and Junior buy era for eacep- 
tionally beautiful hlah-atylad faah- 
inn vinyl rainwaar Top commia- 
■on of a-. paid All prime aelaa 
(errltoriaa open Our roeta are fea¬ 
tured in Look-Llfa-MadamOlaalle 
Sevan taan 

Terrific opportunity for aggressive 
producers 

Contact ftuaaell Green. V. Prea 


Other territories ataa Available 


Write full partieulare To 

(LAKKK PAHHIONR 
•• Chaunry HI. 

Beaton. Maaa 


MANUFAX. INC, 


Mr. Alta Scbaaidmaa. 27«i Nnrtkwanl Fifth Av#„ kiln ml 27. Florida 
(tety tatters stating qualifiestieaa. peat eoanctioae aad ftneecfcsl arrangement* d«- 
aaadi art* he aaawsred. All mfieaiatiaw will be kept In striet confidence. 

Chsa paaaaai mlaeaaan traveling these tcrrllactea are aware of Uua advertisement 


TOP SALESMEN WANTED 
DISCOUNT OPERATIONS ONLY 


Nationally advertised bra manufacturer with established discount label: 
aelf-aalecllon packaging; draisn faclHUea. aggreaslva promotion prograea. 
offers untlmttad opportunity to heavy-weight volume producing salesmen 
with discount following. Key territories open. This ta a onrs-ln-a-llfialtrae 
offer to grow with tha “field of the future now Write fully In confidence* 

mb. eaenng asuregg . mavscttstag Mgr. 

WIN(JS BRASSIERS (O. 

laa aiaeieoM evgnua new vea* ta. m. v. 


BRITISH LADY" DRESSES 


SALESMAN WANTED 


On batter Children and Teen 
Dresses and Blouse. 136 00 to 
$110 00 doz. Terribtiea open 


Philadelphia manufacturer of “British 

we-, pets* M 76 - 6IR.75, haa openings 


Indiana. Michigan, (bio. Mina.. 
Calif. N. C. R. C.. Va„ West 
Va.. Penna.. N. J.. Wisconsin 


COTTON DAYTIME DRESSES 
DUSTERS & SPORT ITEMS 

Philadelphia Manufacturer, established over M years, making 

JANET LYNN 

Cotton Dreams. Dusters, and Sport Items to retail I3.SS—S5.IS—M 96, Mlsaas 
•nd Womens sixes warts experlencsd aslesmsn for the following terri¬ 
tories 

1. Western Penna . . . West Ve. . . Ky. 

2. Southern III. . . Missouri . . . Kansas 

3. Ohio . . . Mich. . .. Ind. 

4. la. . .. Miss. . . . Ark... . Ob in. 

Plaaaa write la confidence to 

E. GORDON & CO. 
ins m. m et„ peas. n. ra. 


Highest rate of comm Full 
territory rights guaranted de¬ 
liveries wife approved orders. 


are * 4 ^t- p ele t :izhed lervltortee with e streng folkraung. Top 
a, r> r ,u ierrtt-mei tight- B'rtte full details In first letter 


SPRINGVILLE. ALA 


Pkilxdelpkia. Pe 

















th • beau'-fully ronatructed 
, which bit » «ivrl orvvd 
the center Mid b Inacrlbed 

their tinn d office Put* 
thnu of «*" *ro«P "» M 

kta. Willi* rid* Novak, Mau 

Ruth, bu ►‘‘■'ff (decwai- 
i^wroac* >•'idaco, I. H 
Joe vrtabddr bur JUre and 


ibmp 


■« uU**n Irwin lUdiottM *tao a wanted 
d lowing , B Uque to racial*"" of hia 

Ihe U«»* land ?•*» 04 •«"**• *° 

wll t - • Of lh# A rtf--- faatuon 

r*o of Ul- | tahlb.WM to tbpeclty of te:- 
promlnan' rrlaiy-Vreaaui 
iniereotind Approx imatdO member* and 

tlartr wire* I ted this anni- 
** c **‘°” veraary benquhlcfa will loaf 
^ln«t P *U*t b* remember** well-planned 
■hia group end notable • 


BUH SB SALffSKEN 
Oreaay Une of popular priced fu¬ 
ll 90) conon k nylon btoueee 
Weekly drew of Hfl of cornmle- 
elen on accepted order*. 

Will divide to cult In following 
area* 

I. Reeky Maanleln Stelae 
l SoaUern Stalea 
I. Central Stalea 

4. South Weal 

5. W. fa., Ohio A W. Va 

JOLENB FASHIONS. INC 
ua w. Mia **■ 

New Yarn U, N. t. 


CABV«* 


half-b««* 

nr wtwrroN i 

JR. FRTTTB* 


It lent oftamga are available lor tnia Hot item une oi couon 
Sleepwear, k Priced and Featured Editorially in National 
, • Ml and tha Praaa. Following tarrltoriea open 

1 . Cotorftak, Ariiona, New Mexico 
2 Keniutd Weal Virrinia 

I piua opentraggreaaive young men to call on amaller dtlea 
In thee# ti*T 

1 Vtarfafth Carolina and South (arolina 
L SonthHforrtn 

Non-conflict line par watted Territorial right*. Excellent 
opportunity! men. 

QTrite: MEL BAR AD 

CR. 1-• Ill# Weak. Are. St Laate. Mfc waa r t 


NATHALIE NICOL INC 

MODE DE PARIS 
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Help (wnbat Reckless Driving 


Re-Evaluation 


(Continued from pace 1) 

it, Celeveland, Minneapolis, At¬ 
lanta, Miami, St. Louis or Chica¬ 
go, would want to conform more 
to modern times and modem 
thinking. As long as it is true 
that one market date affects all 
others in the same area, everyone 
should have their voice heard, or 
should be represented. 

■rcamaarnded Change 

Midwest Fashion proposes, as 
the first change, that the Holiday 
Market be pushed up from the 
present “Labor-Day” showing to 
the 3rd or «th week of Septem¬ 
ber. It is true this will bring the 
November showing too close on 
the heals of a 'Holiday" show 
but, in as much as it Is the weak¬ 
est of all shows, perhaps it could 
ba eliminated entirely. 

In broaching the subject and 
publicizing the potentials involv¬ 
ed in making such a change, the 
proper channels should ba pul in 
motion by interested persons who 
can do something about the prob¬ 
lem of show dates. Even if it 
takes two years, at least we will 
have Initiated some constructive 
action. 


Hera v jlmoat killad on tha highway today? Salesmen 
cover aioca attlaa par day than aay other professional group, 
and H*a a «ura bat tha* they meat more than one reck leas 

dr iear 

NAHTA3 la vitally interested in promoting highway 
aafft;. We raabaa that tha police are doing their beat, but 
they ean t ea eeeirrwhere at unra. They only see a fraction 
tha Vientiane. The other drivers gat by without being 
raagkt and t h* accidents continue It b up to raaponaibla 
individuals to do tha rant — by watching their own driving 
habits aad by being theu “brother’s keeper.** 

What ran you dr to cut down on rack leas driving? How can 
ye« fight hack when someone almost kills you on tha high- 
nrav ? 

Takiag atfi after the gailty driver b aot tha aaawar. 
This aaty makes you a dangerous Invar—aad may end in 

ObpadF> 

!>■*•« aalkiag isn’t the anawar either. Moat of tha time 
ihal* juat what wa do. We decide there Isn’t anything wa 
• an do, an wa nmtinua on our way. Than at dinner or at a 
P* rt y. w * what ahaaat happened today because of some 
“jsfcar on tha road Meanwhile, that "joker” ia still driving 
—da at ill a threat to everyone on tha highway. 

*"-*’"*’*'*• NAWC Aa No legal action to Involved Bui 

t a krtter of warning fn m the State 

E j*' ’ nt of Public Safety is 

I effective The driver finds 

|u* tksl be really besot gotten 
lway with seaselbiag Once he 
nows this, rbances are he'll cut 

the HOfVMMt 

Wh-n Id told NAWCAS about 
g policy, we wondered 

I other states also endors- 

| such a program and what ac- 
I’ ’ they raeoaamendad. So. NAW- 
IA S seat a questionnaire to the 
D' . ' rtment a t Public Safety In 
erjr atale. Over 71 per cent of 
* slates hsve replied 

*-.»i o* .tele aad taste af the »i- Aetian Urged by Sta tes 
,«•>. r n*. i»et>erirn. t eg Pub- The survey showed that there 
*,fr<- fen -mi a latter of 1 are three things that you can do 


Howard H. Hasten. President ef Paelfte Northwest Apparel A Me 
flatten, lac., preaeata Marita Plrh with a dlaaaend pis la heaer ef 
>• yaant ef sarin be rvhlp and dlaliagaiahed service is the United 
fe we rtlal Travelers The preaeatatlea waa a eeaaplete sarprlse 
Is Mr. I‘Irk she relates led bln Hat birthday aa Deleter HUt 


I. Sign a warraat sa the vie 
later can be preaecated. All the 
states urife this action If you do 
this, you must testify In court. 

S. Notify the nearest peilcemaa. 
or eall Iks State roller. The high 
way patrol in the area Is then 
alerted, and the driver can be ar¬ 
rested. The police aay this is the 
bent action you can take, if you 
are unwilling to aign a warrant 
S. Write to the Slate Depart 
saenl af Pnblle Safely 


lUllabl* Chicago manufacturer haa 

p ' l'iK I ir eatabl alert «c in 

•Ma ant*waa!~*aat*ira tafcaa 

Q ntanrf tUllv e r iaa . 7 !/•« 

Commission _ 


DRESS SALESMEN 
Unusual Opportunity 

Berause of retirements, one of the best known brsnd lines - 6.75 
to 8.75 Misses, petites anu half sizes - has openings in the estab¬ 
lished territory of; 

1. NORTH & SOUTH CAROLINA 

2. OHIO, MICH., & IND. 

Must be show member and preferable live in territory. 

R. KOLODNEY & CO. 

“Ruddy Hartford” 

I4i« Breed war New Yerk City 


In your 

letter: deirnbe the violation, give 
the liccD’e number and the time 
and date of the violation, state 
the area where It happened, and, 
if poaaibie, describe the driver., 
Some of the states will act on vl-1 
olations reported by citizens in 
letters. The action taken will dif¬ 
fer, however, from slate to state 


Plan Your Pn‘M*nl And Future 


IKith EntahHwhed ( nifonn Liue 






ter of warning, inatruct a tUla 


available with full territorial right* 
rommiaion*. car funiiahad. National' 
orm or draaa axparwaca praforrad 


trouper to warn tho car owner, 
or alert the police In the area to 
be on the lookout for the report¬ 
ed car. Your action will gat raaulta 
II you follow theae two rulaa. 
Kepact aolr aerleoa vlalatiaaa - 
Mahs rear report aaaorate 


BRKH8LER BROTHERS 


ralaat Opportunity for Balia Rapraaantatiaa 
Wtaaaaeta. Miaa . Na. Dekata, Sa. Dakota 
gaa ai Iowa, Mlaaaari 
Kent achy. Taaaaaaae. Maaiaatppi 
No. ( araliaa, 8a. ( aratiaa, Virgiala 
Taaaa. Oklakoaaa. Louleieaa. Arkaaaaa 
alon five PMIaet lines A Yaar 

umplale. awtmwilt r of tort km at laataa. hnlta. imparted and aaUoaally en- 
g aattaa artata tn Maaa I ta M alaa (t) Youth haif-alaea. U 1/1 Aa 1171 

r -aM afier-flva drvtaes In Imported end dcanaanc fabrics, natfc>nfly 

■Caed In alaaa • to M 

awalier culiection af dayt'ma and aftarflva youthful kalf-aiai drama. 


STEADY OF CALIFORNIA 


ISO ft. Bread way 


Lea Angeles tl, Calif 


TOP JUNIOR RAINWEAR 
LINE AVAILABLE 

nerd lop Mtoimen with follow 


In Junior rolnweor and aporta- 


waar and junior buyera for ricaa* 
ttonally beautiful high-styled fash¬ 
ion vinyl rainwear Top commli- 
aion of $•., paid All prime aalat 
territorial open Our coata are fea¬ 
tured in Look'Ufe-Madamcitaalle 
Seventeen 

Terrific opportunity for egactaeive 
producers 

Contact Ruaaell Green. V. Prea 


llaa af battea rpartawaar coeetatlng of “go-togethers" and a- 

•lan g le IS. 

■ aa Independent dlvtika of Alia of Miami and grotpad j a 
a paod oppertunity to a lop aalaa rapraaaatetive oa an eaclewa 


Other territories alaa Available 


Writ* full particular* To 

CLARKE FASHIONS 
■■ t haaeey St. 
Boitaa. Mess. 


MANUFAX. INC 


Mr. Aka HckaeMaaaa. 2744 Nartkwaat Fiftk Ave_, Miami 37. Ftoria 
Owir letters staling qualifications. past ccnactione end floanctel arrangeraeota 
■wad. w-> ha aaaaitsd. AU mfoamatiea wtU be kept to strict confidence 
Our peasant aelaa ai an traveling these territories era aware of this advertisement 


TOP SALESMEN WANTED 
DISCOUNT OPERATIONS ONLY 


vcrtiaed bra manufacturer with established discount label*, 
pec hagtn^. design facilities. surrwvt promotion program, 
rd opportunity to he* vy-weighl volume producing salesmen 
following Key territories open Thla la a “once-ln-a-lifetime 
with the field of the future now Write fully (1 confidence* 

mm. OIOPOI KAUFMAN • Advertising Mgr. 

WINGS HRASSIERS CO. 

ION AVINUg New VOBM u, n. v. 


BRITISH LADY" DRESSES 


SALESMAN SNTEII 

hlldrqand Taen 


On better 
Dresses and Bloua $30 00 to 
• MOM *lna Teritie* open 


(OTTON DAYTIME DRESSES 
DUSTERS & SPORT ITEMS 

Phlladelptu* Manufacturer, citabliahad over W run making 

JANET LYNN 

Cotton Drruu. Duateri and Sport Itam* to ratatl U M—U M—M H Milan 
•no^ Women ■ iuea wart, experienced Mlaanuin for the following tarrl- 

1. Western Penna . . . West Vn. . . Ky. 

2. Southern Hi. . . Missoari . . . Kansas 

3. Ohio . . . Mich_Ind. 

4. !iS.... Miss. . . . Ark... . Ok la. 

Please writ* in confidence to 

E. GORDON & CO. 
ina a. M it. ma*. n. h 


Highest rale of tom. Full 
territory rii.hta g^nted de * 
liveries B01 appdd orders 


ton. Vlre»n*a. Yeas 

r laa with a strung following. Top 
Write full dale lit ta first letter. 


Philadelphia. Pa 














Roster Of Convention (omrittees 


Continual from page 1) 
After reading Mr. Goklen'a article. 
NAWCAS wondered who would 
bn selling tha new producta to be 
produced In the future if the 
travailing taleaman waa no longer 
in existence. Mr. Golden teemed 
to t>elleve thia taak could be 
handled by an IBM machine 
Aaother inconaiitency in Mr 
Gold an'a “Death ef the Saleaanaa" 
waa hit atatement that few aalaa- 
men today are working on a com- 
mutual baaia. NAWCAS repre- 
aenia both the traveling taleaman 
and the ahowroom or aalaried 
man. Our racorda ahow, however, 
that tha commiationed taleaman 
la In the vaat majority. He may 


RETAILER RELATIONS 
COMMITTEE 

Robert Kirk, Chairman; L. A. 
Thom peon, Co-Chairman; William 
Deakin, Adviaor. Otto Baumoel. 
Larry Collina. Ruaaell Dlmick, 
Sam Ferdinand. Jim Fleming. 
Fred Fredel, Jack Goldber, Irv¬ 
ing Goldateln. Sam Hark, Mike 
Llpton, Herb McEvers, Leon New- 

George 
William 


Henry Roaenberg, BUI Schatten- 
field, C. T. Sheata, Jay J. Sweet. 
Lou Tanz, Bert Thompaon. Victor 
E. Wyler, Joaephine Gould (Ob¬ 
server). 

INSURANCE COMMITTEE 

Edwin Heller. Chairman; W. M 
Sanborn. Co-Chairman; Duke 
Vunovlch. Adviaor; Jerry Joaeph, 
Advisor. William Atterman, Sou 
Cooper. Mai Epatein, Milton Fane, 
Nat Flerberg, C. C. Jamaaon, Abe 
Kahn, William Landau, George 
Liaaauer, Paul Rathe, Sheldon 
Sallk, Ben Splndel, A. Adam 
Walker. Ralph K. Weinfeld. G. T. 
Wlngo, Harry Yudin. 

HOTEL RELATIONS 
( OMMITTEE 

Norman Otaen. Chairman; Ray¬ 
mond Kaaper, Co-Chairman; Sam 
Natanaon, Adviaor; Herman May¬ 
er, Adviaor. Eugene Albom, Sam 
Blumer, Herbert Ellia, Bert E. 


man, Harold Niaaelaon, 

O’Bryan, lirael Ravit. 

Shamea, Joaeph Springer. 

PVRLICATIONS COMMITTEE 
Leon Deakin. Chairman; Sy 
Stem. Co-Chairman; BUI Miller. 
Adviaor. Harold Barnea, Charlea 
Blocker. Sydney Endler. Donald 
Groaa, Harold Kufeld, Howard 
Kyle. Irving Loewenateln, Abe 
Lyona. Harry Melaenberg. Teddy 
Miller. Harry Peake. Paul A. Roas. 
Harvey SUveratein. Della Soco- 
low (Observer) 

RETIREMENT 
HOME COMMITTEE 
Nat Roth, Chairman; Howard 
H. Hanlon, Co-Chairman. A. J. 
Blond. Walter Grudberg. Herman 
Mlrviaa, David Mitchell. H. W 
Pilgram. Henry Schleaalnger. Al 
Schwartz. Loula Smolka 
RULES AND REOl'LATIONS 
COMMITTEE 

Barney Budow. Chairman; 
Duane Oleaon. Co-C h a I r m a n; 
Jeaae Rolnlck, Adviaor. Al Beta, 
Ben Cooper. Ben E. Frank. Allen 
Greenatone. Charlea L. Jacobi 
Murray Kata. George S. Koretz 
Las Lapin. Oacar Levinson. George 
Marcua. E. Mannie Marks, Wil¬ 
liam May. David Miller. Milford 
Miller, Samuel Padol. T E. Rob¬ 
erta. Linda Shulhof, Samuel D 
Weiner 

MARKET IMPROVEMENT 
(OMMITTEE 

Phil Danziger, Chairman; Phi' 
Stun*. Ci—Chairman. Irving Vn- 
gel. Adviaor Albert Barufkin. 
Steve Colpack, Seymour Sy Green 
Charlea F. Gutmann. Walter Heat 
Harold Jackson. Ira Kroul. Ken 
Lane. Irving Leve. James M 
Liaao. Tom H. McClain. I H. Nlaa. 
Irving Pertnoy. Erwin Roaenberg. 


but inequities in commiaaiona, 
fringe benefits and the like are 
graduaUy being corrected 
Tha Small Eetaller la The 
Rack boat Of Apparel ladaatry 
Larue stores today are buying 
out oi* New York. Chicago and 
other major eitiee. The ready to 
wear auaineaa could not prosper, 
however, from the business plac¬ 
ed by these major department 
stores alone. In the last analysis, 
both tie manufacturing giants and 
the rum of the mill producers ob¬ 
tain thalr moat profitable volume 
from the average retail merchant 
who It generally serviced and 
aided l»y the traveling salesman 
Over 110,000 apparel retailera 
■till depend on the NAWCAS 
salesman to visit them in the 
store These men will never be 
replace! by the MO a week man 
who -rips" around, order book 
in hand The traveling salesman 


vine I 
Mortjl 
Toot: I 

E M| 


KappB|L i. Iff : 

GHi, !|Pt J i 

man.!® ' 

Ed? {*,•£' ^ * , T - g 

ert ' , ' S| .V 

R>( b 

Louli Yared 

CONTRACT!' RAL PROVISIONS 
COMMITTEE 

Herbert Gitlln, Chairman; Leon 
Mechanic, Co-Chairman; Arthur 
Rice. Adviaor. Cecil Brown. Lawr¬ 
ence Davidaon, Joe Deters Loula 
Fried. Nat Geller, Herb Goldberg. 
William Goodkin, Irving Green, 
Mac Hoyt. John Jacobson. Murray 
Kales. Jack N Lilt©. Sam Rail- 
man. Jack Riley, Ralph Turner, 
Harold Wlnekoff. 

MANUFACTURERS RELATIONS 
(OMMITTEE 

Mel Hertz. Chairman; Irvin 
Nuabaum. Co-Chairman; Don 
Macliellan, Adviaor Bill Boon. 
Milton Brenner, George Causey. 
Leonard Coleman, Rohe et V 
Croasman, Ralph M. Davay, Leo 
Frani»l, Max Granovlta, Herbert 
P Green, Herbert Herman. Max 
J. Kopman, Howard Panroast. 
Irving Schwarts. Bernard Sper¬ 
ling. Wendell Waller. Norman 
Weiss. Sleg Wetsler, Dave Wolff, 
Martin Zlnn. Jr 


adviaor. management consultant 
and faihian expert, rolled Into 
on# rtt.pr*iB\uhe retailer from 
over buying and the other extreme 
of understocking. This type of 
service cannot be reduced to a 
mechanical equation aa Mr. Gold¬ 
en supposes 

An IRM machine that Mia the 
buyer ha*a "overbought** should 


this noble and lnterating profes¬ 
sion NAWCAS believes that the 
road valeman is the key to ad¬ 
vancement and success in the 
ready to wear field. NAWCAS al¬ 
so hopes that Mr. Golden, in the 
near future, will see the need for 
a birth announcement In recogni¬ 
tion of the contribution made by 
the nation’s salesmen 


Is Isrr Nst'l edv. Ilss Sadie atnek nroaram N. Y Show- 
plan Must ba carrtid ndurivily Writs full datatta 

M. M lbar*— b. Jr. — Visa Pru Msa 

JACK WINTER INC. 

sa m. Miiwsssas an. ssswaano# I iwshsiis 


DRESSES 

MISS-HALFS 


COSTUME JEWEIJRY 

Prsfli ahartna plan far lop aeslumo j«welry aslaaman 
Ws offar 1 wall accepted lino of costume jswelrr to ae lea men with r—V 
llohod lomtertae In fho Smith loot and South Central etetea Submit full 
I Background In firot lot tor ahowtng aoloa f Iguraa a ran and typo at or an 

LEAVY A DORN 

I0SI-II Cbenlant Street Philadelphia I, Pa 


Onoa «ie« iaai t> Apply ontj if 
aaportonawd and naBi area eoaa 

r lenity larludlng amallar cltlna 
tna atyllna Our "Sleet • Mlaa nr 
LIU Taual” Haifa available at 
«S7t to til It 

On* other Uno O ■ Good Comer 
Setup Q*earantsod dollvorwa Seed 
all tn/ormiiUoo first latter 

LI LI YOUNG DRESS CO. 

tars HasaPtaap now Vom aa n.v. 


This la a rate opportunity for o hading man to rrpraoant a leading- 

fort ora In ootabtiihad territory 

wxarxpp pepppvLvANta g w. vtaatau 
Wt are looking for a top men who la sesatna that once In n lifeUme op¬ 
portunity Write dstells for p o r e pn el Interview In territory to Norman 


se en iiu that reave i 

tten of queUty and rrantive da- 

dgmai La'ianiahrd b us In get 

tn Tkar Upstairs dept, end bet 
we apnctaMr -’..ie#o .mly 

Mr Steele y UehUag 
ORFORR ROYSWEAR. CMC 


SLEEPWEAR 
LADIES AND OR GIRI.8 *2J» - $1.9" 
FLANNEL • CH ALLIS • COTTONS ft BLENDS 

To resident men with ahow afflllatleoa. or -ubatantial following, 
all at part of thesa lucrative areaa are available 

I. hath Want 
1 Va.’a, CareRna’a 
L Ely, Teen.. Mha.. AUkaaaa 
I. Went Canal tGIrla eadyi 
S. Parts of Midwest 
Complete territnrial protection 

8LEEPTITE 

1U Madman Avanse Near Terk 1*. N.T, 


ROBES - DUSTERS 


LADIES' BELTS 


Wo biva openings far 


FRANK SPEYER A CO.. INC 


MORGIN ROBES. INC, 

ta nod. a vn. it. v. a 
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Forecasts Show Record Year 
For Business Expected In 1962 

Dteh-Yggrjgtf Public Relations Can Make 1 962 


4 0*1 


Pridt»and Teamwork i 
Lead To Success 

i Editor', Sot*; Th* foUomni it 
I takm from am add'*it by Mr. 

I Ufr*d C. Tkomfinn, Externttvr 
\ Vu* Prrndtmt , .Ml Urr M Ukomdt, 
In* ., Mukmomd, V a., and Prtn 
<U% i, Sutonai Rftmd Mrrckmmti 
tin* tat ton. 

Of Mfrrd C n *Q — 

Today owners and top manage- 1 
men! eirsuttvee should and must 
recognise th* importance ut poo¬ 
ps* a* individuals and ho* In! 
train or hanwu individual* Into 
1 teem work 

Every pnraun in uur urganita- 
tkm, wlMthor I* bn large or small 
! I* important, or should b* Soma 
am leaders Some am creative 
How* nrs expediton Sun* an 


Your Record Year 


dim* br • 
Inert Hi 


BC.W 


not b* oe. the payroll- tn an no 

The Changing Attitudes * ,,ort ,h * m ‘ rr "“ l "•*' 
Of The Modern Woman ——^ Tnawd 

Aa a i Wi pii . We mdi at ) It p our job to understand the* 
•■Hay's "new woman" are |w- poopla and see that they h*rt an 

.efw» l by • iiuwiai n a n of aa- deport unity to tindipi at the too 


Marshall I. Manlier 

NAWCAS market* in 


II jr Marnhull J. Manlier 
Executive Birector. NAWCAS 

From all acroaa the nation 
and Canada we've heard many 
optimistic forecaata for buai- 
itex* in 1962. Over and over 
again we've heard manufac¬ 
turer*. salesmen, and retail¬ 
ers aay, *'1962 ia going to be 
the higgeat year yet." 

Consumer income almost 
certainly will reach record 
levela. Unemployment, a neg- 
atve factor in 1%1, shows 
signs of decreasing. Perhaps 
moat important of all, corv- 
v sumers are in a spending 

I. Mutter mood. 


toe bar family And. 


mm pg I, Od I) 


• boys" in rets Ulna, ar¬ 
te Mary Matt/fiald. On- 


IRS Will Tom 
"Ruth Mot 


Stores 


4 lb* 


mger alioH the marguul wort• NAWCAS market* in early 1962 will reflect the growing 
r. economic optimism. Never before has such a large and 

*•■*«• Tram wort varied assortment of ready-to-wear lieen assembled. Op- 

It la our )ob to understand the* port unit lea have never been better for selecting the right 
•opt* *rd m* that th*y have an merchandise far your store. 

i- " ' • ••i* Ho* <i.another f.. t li .. t . will 

rate te uAi aotlK'-Urdh ««gan- ’ b* keener, ahxip*. inan aver mrture. l utm lw will iipiti 
(Continued m» pc I. Col. •) more aggrenaively for a larger share of the consumer's dollar. 

Improvement Neman 

411 I • I . n | t n ia The promia* of racoid prosper- 

I lirklllH Lot hales 5IMMI »«> "«* *" «•*» a guarantee Of 

” ■ record tala* fur a specific •tors, 

rn #•. n / v | • f a n . The 'tore that break* all pre- 

rrofitft ror l California Retailer vlotii records In I M3 will be ha¬ 
lt, BUI greorb .torn * "Harking Lot Sales." This Thw “°7 

~ . will demand of itself answers to 

Accwdut. Hill Sutmn own-' _ - htea ton* origin- qumkm0 , ltrh „ 

** wllh BU ;_J W " "Are we buying merchaadia* 
be baa Mtepteu it tha , t , rl|hl for th , ekantpip we 


‘Parking Lot Sales’ Spell 
Profits For (California Retailer 


Accord mi* to Bill Sutton, own¬ 
er at four Busy Bee Teen Town 
dorrs. every promotional sale 
needs a gimmick if It's to func¬ 
tion at 111 maximum effective- 
nam The gimmick be has devel¬ 
oped ha lit* Sente Crus. Calif . 

NAWCAS Affiliate 
Manors Retailer 

By Bteme F. Levinson 

At the St Louie early spring 


sloe* la ‘ Parking Lot Seles." ThU 
___Idea la not origin¬ 
al with BUI. but 
he has Adapted it 


most urn awfully waJ| , 

to his Santa Crui "What are we going to do to 
store In thaar improve personal salesmanship?" 
promotional *!*• Advertising"’ 
he has wtaaly "What about Inventory con- 
made the moat of irol "' How arc we going to avoid 
Uir location of the being caught with too much mar- 
rtore, the climate chandler at season's end"? 


at Santa C’ru* and the curiosity 


martlet, which was held Novsm- °* ***• female shopper 
ber 19th through the Hat, the Iweatlaa Kxptetted 


"What improvements are we go¬ 
ing to make In store appearance 
and arrangement"? "When did we 


bowers* ife. she* 
an pg ?. Cot t) 



Fashion Cahibltor* of America The Santa Crui store I. located Mb* *n unbiased look at our 
paid tribute to an outstending in the downtown area, but It Is 'tore"' 

midwest retailer not an the main .tract The Tarn »»« «■ ** *<»” r,,cor<i v ** r 

Mr* Buuica Gibson owner at Town fares on* at the city's main Bul 11 * up to you Wr * 3r no< 
the Qibmm Shop, Vlrden, Illinois. parkin* lot* Rackm# on# of the ***** blg Boala for yo ^ r * # f 1D ® 
wma pmrflfd with ■ c#rtiflc»t# mam street bus In—in, th# Buiy wurk t<» m ike them come 

at award of a trip (or two te Hr* I* fronted by an asphalt 

Miami. rUruU W M Banbora. .pmo that allows customer* to ckKhlnf racta are moved out 


P , ^ t< * rT1 1 «* th * P*rb without donating their moo „ nlo the m ^ x lpfon ^ t s 

KshlMtors of America, and Fted to th€ city's parking meter* U(Ua „ v u „, lMd for fre , p. rklng 

Tem paata. Entertainment Chair- Thu la a boon to th* merchant Customers can browse to thair 
m *" * prt ** n who believes that th* longer a heart’s content without feeling 

Mrs Oltw^n customer bmem, th* higher wtll; thl|t |hry ^ouUI leave because 


Mrs Oltaoln announced that 
she would wait until after the 
Christmas rush of business before 
taking her trip 

Fixed Expenses Are 
Not Truly Fixed 

Smaller itores can cwt thair 

I easts 4 opera tun by cheeking 
mar# carefully into thair dxsd 


be the sale* they're not particularly Interested 

Busy He*'* Hgiking Lot Salas In buying anything 
arc just what th* (ktne implies (Continued on pg. |, Col 4) 


arc Just what th* implies 

- jr 

uaux » 1 ‘ *" wwas 


i . V^rJtr pressing or 

u -*“• w»ui as propping for each of the hun- 
'"' S * — Seventy-five dollar dred , * ^ ntctaMmr7 the 

^ d suit. But If you happen ma |jlng at a man’s suit It is no 
•e* on* or two oil wells, they lon|(r . »„,( that 

cheap *t th# price ,u storm pay substantially the 

Men s clothes ar* one of the umr wbotoul / coats for tb* same 
4 ,n v p «tm*nts available today quality garment and that all 
4 have rrslated B* Inflationary llm add on the same modest 


(throw* re 


can C4 their wee on. or two oil wells, they loefar a Mcret that 

i by cheeking * cheap at the price i , U .tora* pay substentiaUy th* 

I* their fixed Man s clothes ar* one of the , ame whoteaxle coats for tb* same 
Mag teteanaaa te tevateasaade svaBabi* today ^nty garment and that all 

*a be mead by 4 have resisted th* Inflationary llor „ on th , ume modest 

id insurance .fluenrr* better than mote com- p^j-c^tag* of mark-up to cover 

• ootea. rent odlttes or aarviraa Tb* UMted roftM a f do ) n g business and profit, 

taxation) and Stas Government Coat at Living 

’ex shows that In April 4 I9M| (Continued on page S, col I) 


W-f* 








Financing 

Accounts 

Receivable 


Invalvi the bilitet ihttl, what 
ather beeeflla eeere to tha re 
tailor T 

The ratailar will experience an 
acceleration In circular flow of 
eurrcnt aaaeta. By eliminating the 
waiting period for payment by 
the cuitomer, the retailer rap¬ 
idly receives liquid funda from 
the commercial bank through the 
aialgnment of the cuatomera' con- 
tracta and the relative balances 
outatanding thereunder. The funds 
received are uaed in turn by the 
retailer for the taking of diacourt 
on payablea generated through 
the repleniahment of itock room 
ahelves and merchandiao d lap lay - 
ad on the aalaa floor. I think that 
you will alao recognize me poten¬ 
tial income permiaaible under 
many atate lawa la rather liberal, 
with specific reference being giv¬ 
en to the revolving type of charge 
on the unpaid balance. Compar¬ 
able service charges usually dc 
not exist for sales made under a 
deferred-payment account involv¬ 
ing a conditional sales contract or 
a chattel mortgage. The benefit 
to the retailer ia the spread in 
(Continued on page 7 Col 1) 


Dear Mr. MaHtler 
Just a nota to I at you know 
how much 1 enjoy reading tha 
NAWCAS RETAILER 1 think 
you have aome very interesting 
articles and information. 1 hava 
a very small ahop In northern 
Wisconsin, hava bean in the busl- 
nans tan yaara and realise there 
ia still a great deal to learn 
Sincarely, 

E. O 

Dour Mr Man tier. 

1 find your paper qulta inter¬ 
est ng and appreciate receiving 
my eopy. I would Ilka ta offer 
•■a «■ comments on the feature ar¬ 
ticle “Discounter* Competitive 
Threat to Small Retailer Sur- 
vivnl. 

Tou suggest that the retailer 
ba more competitive. 1 feel that 
uw’isit houaea have to hava mer¬ 
chandise to stay in business, and, 
wnea a merchant ftnda that ana 
craaae tha Invaatment in invee-i 0 * *•* beat lines la being sold at 
lory by Insuring a mors rapid i • dssenual house, he la naturally 
atock turnover Although stock ra- : diamuntied 

cords alone will not echiave The manufacturer la trying to 
thesa objectives, a careful analy- I have his cake and sat it too. Ha 


By Artbar fleas 

1st Natlaaal Bank af New Tarh 
1. What la meaat speeifleaUy by 
the financing af arcaaata receiv¬ 
able? 

The financing involves the as¬ 
signment of the accounts receiv¬ 
able by the ratailar to the com¬ 
mercial bank In accordance with 
a prescribed and detailed docu- 
mentated plan of procedure The 
assignment may Involve one of 
two basic types of arrangements 
— (a) a continuing arrangement 
by which all receivables generat¬ 
ed are periodically assigned to 
the commercial bank, or (b) a 
one-ahot assignment Involving all 
receivables outstanding on a giv¬ 
en date which la generally at the 
and of a store s accounting per¬ 
iod (usually fiscal year) and Is 
undertaken for tax benefit pur¬ 
poses 

I. Ia there aaara thaa aaa aseth- 
ad af flaaaetag aodar the ar- 
raaaeaseata jaat dbrassed* 

Yea. Ba neatly there are two 
medmds, (1) a loan arrangement 
and (I) a purchase arrangement 
S. How da tba twa aaethada boa- 
iaeily differ? 

The two are very much alka In 
operation; however, tha loon ar¬ 
rangement carries with It the re 
sponaibillty of full recourse to the 
retail establishment, whereas the 
purchase arrangement la one of 
limited recourse or no recourse 
4. Whieh arrangement, there- 


AawaiW ffnrfgjsoefv in le fire I cm-o Kr'.nnnr 


mas, Mm nngsng h.dvn* m%4 FHtrrlor 

I ** Rum. Fjt ■ 


Basic Stock 
Control For 
Small Stores 


Pride And Teamwork 

(Continued from page 1) 
nation is better equipped to lick 
its merchandise and service pro¬ 
blems if tha group worka togeth¬ 
er as a team. Our primary job la 
to create an atmosphere of good 
morale and understanding which 
will make teamwork possible 

We must meet the challenge 
of communication in our organi¬ 
zations — of letting people know 
when they do well, not only the 
person doing the job, but all 
thoae who have supported him 
and made it possible for him to do 
the job. We should work hard in 
getting acroas to our people what 
ta expaetad of them, what their 
jab la. Don't leave it to chance or 
occasional conversation, ffhia ia a 
big failura of managoment 
Instill Frida 

We should attempt to establish 
and maintain a feeling of pride 
at ail levels or organization, pride 
in tha individual, in hia job per¬ 
formance, in hia associates, pride 
in the sense of being wanted, of 
belonging; and pride in working 
for the beat “boss" and the beat 
store or company In hia commun¬ 
ity 

Such pride will meka a person 
>1<> a better job tomorrow than he 
thinks he can do today 

It can be done. First, get your 
own house in order. Then pick 
out your strongest competitors 
and go to work on them. Do this 
armed with the pride af year pen- 
pi*. This pride In their own per¬ 
formance will not let them toler¬ 
ate being second beat to anyone 


operator and aaa that the Inde¬ 
pendent geta the aervlca he would 
appreciate If tha situation ware 
reveniad. 

A statement from the company 
that they do not aell to diacount 
nous an mould be a welcome one 
indeed!. Tha aaaociatlon of manu- 
lselur*ra could certainly agree 
not 4o sal if W Brand name goods 
to dlaeoual housas 

Cordially, 

M. W 

Dear Itr. Man tier 

I faal confident that your paper 
wtll ba of great help to all small¬ 
er retailers. 1 believe It ia a pa¬ 
per evnry storekeeper a bo u Id aab- 
acribe lo 

Would like to see a Question 
and Answer column, similar to 
the ana now in Ladies Waar, giv¬ 
ing hiuta and ideaa carrlad out 
aueceaal’ully In other cities In var¬ 
ious po rta of tha country 
Bineerely, 

A. S. 


aatly peafar? 

n»r anawar la obvloiA, for it 
would be tha purchase arrange¬ 
ment which involves limited re¬ 
course or no recourse 

S. What la the affeet af aaab 
arraaaemaat a poo the ratoll aa 
labHabasaat’a ftaaaelal atatemaat? 

Under both arrangements a 
more liquid asset would be ob¬ 
tained from a leas liquid asset, 
namely, cash (I. a., an increase 
In bank balances) aa a replace¬ 
ment for the accounts receivable 
which have been assigned. Un¬ 
der a loan arrangement there 
would, howevar, be an offsetting 
liability for tha amount which 
tha hank has advanced. Under a 
pivchaae arrangement, there 
would be no offsetting liability, 
consequently, the financial state¬ 
ment would present a better pic¬ 
ture It ia basically for this rea¬ 
son that retail establishments 
prefer the purchase arrangement 


Stocb nirorda can serve aa a 
guide for forecasting mlaa They 
provide information on auch aub 
jests aa the quality, quantity, and 
styles, of Items soM In prevbwa 
paatoda This information la valu- 
aHa bi planning purchases dur¬ 
ing tha current year. It will alao 
aid you In knowing when to build 
up stocks and when to lower them 
sa that wbaa custo m er demand la 
low, ataek an hand will alao be 
at a minimum, lo thia way you 
can realise mvlap tn ta aaa, lnaur- 


Aa alow-anil ing items ara elimi¬ 
nated with the help of adequate 
stack-control re c o r ds. tha sailing 
job will bacoma aaalar and an 
ondaritandiau af tha Important 
r ala t ions hip betwaan atock con¬ 
trol and profits will be devaiop- 


DETEM MINING BASIC OB 
NETER-OVT ITEMS 
Every ratailar should aak him¬ 
self. Wliat do my cuatomera want 
that 1 should always have in 
stock? This la important in every 
type of iwtall store. A men's cloth¬ 
ing store, for example, must al¬ 
ways have on hand a supply of 
white dreaa shirts In the moat 
popular ilaee A store selling lad- 
laa’ raady-to-waar should always 
have on hand nylon hoae In sev¬ 
eral basic ahadea and in the prin¬ 
cipal alas assortments. For any of 
these retailers to be out of atock 
of any of these basic Kama ia to 
run the ltd not aniy af laalng a 


WHAT STOCK CONTROL 
WONT DO 

Block-control records will not 
maka sound bualnaaa decisions 
far you. Ta tha racorda you muat 
add your own bnowledga, experi- 


New Course For Bridal 
Consultants Now Ready 


The National Bridal Serivce at 
Atlanta, Georgia, has juat an¬ 
nounced that the long-awaited 
Home Study Course tar Bridal 
Consultants in the fashion field 
ia now ready. This new course 
Is an adaptation of the famous 
“Standard at Excellence” Home 
Study Course tor Bridal Consult¬ 
ants serving the Jewelry and 
Specialty store market. The new 
course haa been tailored especial¬ 
ly for stores catering to the fash¬ 
ion or apparel end of the Wed¬ 
ding Market, and la alao offered 
on a full money back guarantee 
of satisfaction. 

In making the announcement, 
Jerry Connor, President of Na¬ 
tional Bridal Service, stated that 
“During the yaara since 104, 
when we brought out the original 
'Standard of excellence’ Home 
Study Courae for Social Bridal 


Consultants, we have had count¬ 
less requests from the Fashion, 
Florist, Furniture and Motel In¬ 
dustry, to produce a program of 
education keyed for thoae particu¬ 
lar industrial 

"Thia new courae which shall 
be known aa the NBS “Standard 
of Excellence” Home Study Courae 
for Fashion Bridal Consultants, 
ia the firat step toward snawaring 
thia very great demand. It will 
consist of ten study assignments 
Including the final examination, 
and at its successful conclusion, 
the title of “Registered Bridal 
Consultant” will be awarded, ac¬ 
companied by a beautiful Belghan 
Parchment Certificate.” 

Mr. Connor further stated that 
"Students of tha new courae will 
find it highly inspirational aa H 
haa been tailored not only to 

(Continued an page &, col. S) 


If the men a clothing store, 
however, does not have a allk 
top bat, or the ladles' ready-to- 
wear shop doaa not have on hand 
a pink ay ion tu.Ua evening gown, 
—aach may, to be sure, loee an 
opportunity to make a sole, but 
there is litUe risk of earning a 
reputation for being perennially 
out of baidc items. Although the 
actual percentage varies with the 
type of More, basic Items may 
account for aa much aa 71 percent 
of the anti re mlaa volume 

These standard items are tha 
onas which cuatomera feel (hey 
(Continued on page I, col. I) 




Tar king Lot Sales 9 Spell 


pacialiy If, they, at the Mine time, coma thia heat wava buaineaa 
are offered unique faahiona Than (lump 

the next Ume a similar avant la Marr ClllHlln 

preMnM the public respooM will Th „ e , § , nother ilfonl , dvlnl _ 
be even more worthwhile lo the parkini lot A . 

inda Basiaess Stamp Buiy Bee face* one of Santa 

Holding a mle In a parking lot Crua'i largcat public parking iota, 
or on the fidewalk has an ad- there la promotional value in 
vantage climate wiae. Santa Crux holding a sale in front of the 
Is a coeatal resort town. The cli- store. A large percentage of the 
mate la very temperate; however, cars parked in the ill spacea of 
there are several weeks In the the lot contain women. Each one 
summer when the temperature of these women is exposed lo the 

■ale. 

3/ ' Busy Bea s parking lot sale also 

\. J brings many cuatomers Into the 

^ store. Although the sales are not 

limited to teenage merchandise, 
oVlSlfe- the store is reaHy directed to the 

Wfrjmw -flFM *««nager. The decor of the store 

3^Vl|fc\ *■ ,oulh Wend, which haa a 

strong appeal for young shoppers 
Woven grass mats, taps cloth and 
palm tree trtm help create the 
| casual atmosphere 


Good Heodlines Create Interest 

AiiwtlUf authorities sgna that ■ good hendlina In vital 
la Ika aaneana of an advert iamnant. Since tha headline at- 
traata attantiaa aad craataa intaraat by revealing the fiat of 
*■ r “ny. M is amantial that tha ataa. color, style, price, eddraaa, 
•aaM saaeftsi atlantlon ha given In j phone, slave hours tune of sale, 
lha wrMana atf tha headline m la (■« parking, ale. bean included? 
W*aa M the ramainder ef tha f Haa it a Bailing "hank" or 
aa«r The Ias i d a m a n tal rules far uniwual Induraswent for direct 
tha wrttsng at gaad haaehnes have 

haaa loreuJaled aa lollowa. After Cheek 

I nm * set lommaet and , gslaa reauHa should be aacert- 
* ■» lay la pi Bail la- t ained and compared with thoaa 

t" Hl r hswtun* ou sapaetad. not only for the perticu- 

• ritv MaSv rmm NmS1"» • mm' iar item but far the entire store 
lo ih. -art *hal r,. u same- The g reater tha attention given to 
,n * ■ * Th*k ™h h m advertising raautta in ralationahip 

.. that H smuld seem to tha advertising program, the 
« m. Vat tha ruts la violated mave productive will ba subac- 
•■»•»» day by aaasm af copywrtt- quant efforts 


The parking lot sales have 
proved to be effective off beat 
promotions. Praassotions that will 
tripia Bill's business over a nor¬ 
mal Saturday. Promotiona which, 
even when the merchandise haa to 
be moved inside because of rain, 
will increase sales from 20 to M 
per cent. By using a promotion 
with a gimmick. Bill Sutton haa 
creeled a sale that n dynamite— 
dynamite that is blowing profits 
into the tills of the Buay Bea 
Teen Town 


(Continued from paga i) 


Heath Saa Island asatlf af the Baay Bea la even carried Ihrangh 
Ini restater caaaler. The decar males a eaaaal atmosphere that 

a, street appeal far yaaag shoppers 


The realisation of tha impor¬ 
tance of community relations, j 
prompted tha progressive mar- 
chants of NARCT In act, and, 
through a combined effort on 
their part. NARCT made avail¬ 
able aa a service to ita members 
■till another "tool’* for uaa in ad¬ 
vancing tha cause of man s wear 
retailing in thia prepared outline 
for guidance in carrying out aa 
active public and community re- 
letkms campaign The effort waa 
both srofthwhiie and rewarding, 
aa indicated by merchants re¬ 
action to the succ am of the pres¬ 
entation in their eoaamunitiea, and 
tha continuing requests from re¬ 
tailor a. both large and small, all 
over tha country, for copies of 
tha mimeographed form 

Aa axampia of tha surcsae of 
auch a public and community re¬ 
lations )ah right in the retailers 
own “bach yard" can beat ba 
painted out by the over seveoty- 
ftve appaerencm that Nathan and 
bn aaaoetatea have mada since the 
program ami first 1m tinted, and 
the continued demand for Ihia 
presentation by inlaraatad groups 
at c rate of clom lo ten par month 
A merchant who realises the need 
for good community relation a, si¬ 


ns raaliaee that it la a time con¬ 
suming taak. but one that will 
bring great aatiafaction both in 
making the people of your com¬ 
munity aware of the significance 
of psoper drem, and the resulting 
increase in your mles volume 
To giva you soma idea of the 
type of presentation we’ve pre¬ 
pared, the following five para¬ 
graphs are taken from the actual 
prepared outline 

"Draaaing well aad properly la 
an art on which the average man 
should have professional assist¬ 
ance That professional assist¬ 
ance does not coat you anything 
and ta available in your own com¬ 
munity at any of the many fine 
atoms selling men s wear. Where 
you should buy your clothes ia 
entliely your decision. There are 
all kinds of good places. You cgn 
go to department stores, to chain 
stoma, to apecialty storm. You 
kao a that you get basically what 
you pay for whether yon buy 
dotlitoa, hardware. )awelry or a 
cemetery lot. The important thing 
la t:i pick out a store which haa 
a reputation and integrity, that 


has a keen desire to serve and to War IJ had gone up 2ft x. white 
give good value. When you pick men s apparel had only gone up 
out your stora, pick out your sales- 11 x. Fabrics are better today, 
man. Make him your professionalj longer wearing than ever before 
consultant. Tell him what your i and lighter in weight and more 
wardrobe is and what your basic, comfortable In many instances, 
desires are. For example, he will I this is due to the blending of na- 
know whether you are the kind I tural and synthetic man-made 
of man who needs a good hard t fibers 
finish suit that will stand up and .... 

and give you a lot of wear and c '° ,bin « *■ ' 

take a beating, or whether you J*"* mtriB *‘ c value 1. hidden 
are the kind of perron who should '» Uke * ,n « per ‘ to ‘ e " th . e ' ,,,U * 
have five or .1, suiU. can change ° f * « ,rm * nt ** look ‘"« *‘‘‘“* d 
them often enough so that you db ev ' n ,n * xper ’ mU,t rip the ' Wn * 
not need to be too much eonrom- * nd “ 

«d with wear and would appear- ,he in,,de ^ Th ■ ' - n ° ther 
late feel. If you put your confl- ** you * hou,d look to \ 
dene, in the store and the mlm- bi, “* * B th * of ypur 

man. they should appreciate the consultant. It is qui te poa- 

confidence and not betray It ba-, ,lb ® f ° r lh « " me ,,br ‘ c ° * “ 
caum they will know that they i • S 

have done much more than make : * ofl ® un r * ’ 1 

, ,. . . . dollars. And each may ba a fair 

a sale, they had made a customer . ' 

value at the price, because the 
■A word or two about what It _, K . —k. ik. 


'TMgMIl OSICIKAL CONCEPTS IN AOVaa 
SSL OTOSg ADAPTATION.’ by rrbdlasSti 
reeaaela la separal Man agrarUaas. clM by 
iiaaiss SraSI af Wesaae'a Waar Dally (ar ortgta 
tram team Hail will balp yaa snijacl aa 
laallar mw-ssssis ■crrbaaeisa aSs lo run 

let bar s Day Cb rial lag. Baek-la- 

Haal. etr A MUIIT avery rataiiar. Or err 
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In thi* area particularly, 
the mailer store la In a fortu¬ 
nate position In Its efforts to cut 
down duplicate operations on the 
same piece of paper. Usually, the 
amaller establishment keeps the 
type of records that lend them- 
aelvea to simplified handling. 
Mor sorer, the slae of the enter¬ 
prise la such that the owner or 
chief operating executive can 
have iierannel knowledge of the 
kinds of operations performed. | 
At tha start, a careful analysia of 
the slice's problems should be 
made <|by competent imployees or 
by outside assistance) In order to 
eliminate unnecessary dupllra- 1 
iioeis nn r are several examples 
which will serve to outline ways 
In which your procedures might 
be streamlined 

Toa> Billies Frocedere: Cus¬ 
tomers’ sales slips, filed vertical¬ 
ly. can be used as the only record 
of customers accounts. The slips, 
totalled once a month or posted 
Immediately to the monthly state¬ 
ment nnd totalled at the end of th> 
month aTe adequate to serve 
moat iieeds of a retailer. A dupli¬ 
cate statement preprinted "Over¬ 
due” can be held In the customer's 
account until It la paid or until 
It la used as a past-due statement 
Credit slips can be filed In the 
verticil file )uat aa the sales slips 
ate 

Asaseala Fay able Freeedere 

Tou ran use the vendor s invoice 
es a Toucher Attach a copy of the 
i heck to the invoice for the ac 
rountu payable file arranged by 
three specific areas the creation vendor Remember, too, that there 
■I rvnwits, ine processing of is- are office machines available 
p r i* (si van !mmg peperw rfc), w hleh will write checks and—at 
sad ltar diap-ui!>->n of records , the nirne time and In the same 

• CaeireNlea New Bceards , opera tion—do either of two other 
lliwh aa yen might tike to. you thing)! (I) poet each check to a 
rest do very little about the quant- aeparite listing of all checks, or 
ity ef paper that enters vour (j) |. a t each check to a Hating 
■ I I ■ oot«i -sure- thowlaa Ihe distribution of coats. 

ra or your lavubri Control: A perpetual 
CentAil ever theea , inventory rue. vertiele or visible, 
mw, m oi^T-„in* ran lie streamlined by entering 
ef them But you’re only the key Items Alternate 
in an esroMenl position to cut method: write up only multiple 
down the amount of paper tnat units such aa dozens, gross, or 
tou and tout staff Treats In tha hundi ads of Individual items 
first place Peraannel Keearda Krep S 

Tha only legaaal reason lor the amgli' vertical or visible card file 
raisUan of any racord la lha by emplnveer names, containing 

wage ar 

salary rate, data* of promotions 
or wage increases and similar 
work data. Except for tax with¬ 
holding forma, thla simple record 
will satisfy all the Federal re¬ 
quirements regarding personnel 
(2) Haw important la tha M- ram rdt 
formatiaa likaly le be’ rwrtaapaadowae: A file is an 

ft) Can the subject* covered by >u j t , memory or a signs 1 for ac- 
IhM farm ba handled hy a simple tlea If natther la required, the ftl- 
routine* (Form letters or pattern uig rf any correspondence Is like- 
par a graphs rea ba uaad to advan- W laa unnecessary For inatanee. 


RECORDS MANAGEMENT 
IN SMVLLEK STOKES 


number of price lines Is entirely sales. The same rule applies with 
practical At every price at which respect to styles, colors, branda, 
goods are offered, you need a sut- I ana materials, when these factors 
fldcnt variety of Items to satisfy | are easenuai. 
reasonable demand. For example,! In small stores It is usually not 
when size is significant, as In the I possible to provide varied assort- 
case of a pair of shoes, there must: ments at very many different 
be an adequate range of sizes of- ; price lines and still realize a satls- 

faclory turnover The need for a 
few well-chosen lines cspecial- 
ly urgent In buying shopping 
M Vk goods Here customers want to 

Inspect a wide choice of articles 
W if? st each price. Therefore, to buy 

M a profitable assortment, you have 

to study your customers and their 
$ ’’ buying habits in order to dater- 

■ / rijf mine the most acceptable prices 

\ J Then purchase your stock tailored 

*1 to that schedule 

^ ^ One small dress shop found that 

M the strongest price lines were 

v je t $22 95. 135 00. and 149.50. These 

were above the most of 

the dress shops In the community 
Three different dress lines were 
carried at each of these prices 
and only a few dresses were re- 
ixilicv correspondence naaded for tailed at prices abova or below 

action or follow-up throughout the the three mejor ones. Buying was 

current year (3) A permanent done to support salas distributed 
file -keep in this category corre- by price line as follows: Lqw price 

spondence by you snd your chief i iine, 45 per cent; middle line, 35 

executives, but only that corre- per cent; and high price line. 20 
spondence which establishes poll- per cent. 

cle* and plans or which materially Controlling What Tou Buy 
affect* personnel and o*x>raUoe j rundamentallv there are two 
f4) An Indefinlta fila—keep ui l¥Bri (rf tiuvlna control 


Dr. Harry A. 


Control 

thla category correspondence am- ] (n dollars and control In physical 

units. Dollar control Is hbtained 
by restricting the amount of mon¬ 
ey to be invested in merchandise. 
Unit control is aecompll'hed in 
terms of individual Items or piacaa 
of merchandise Thus, dollar coo- 
trol tel la how maeh; unit control 
goao further and tells how much 
of whal. 

It is worth noting that asles 
racurds are not the whole answer 
to the control of buyiag. For one 
thing, they do not raeult in the 
accomplishment of predetermined 
goals without any further atten¬ 
tion from the store operator. For 
another thing, tales recurds are 
only an aid to judgment; they 
mutt frequently be reviewed to 
make sure they are still valid 
guide* to future action. Intelligent¬ 
ly used, however, historical sales 
figures are of considerable value 
In improving buying practices 
Dollar Baying Oentrol. This 
approach has the advantage of 
simplicity and economy. It In¬ 
volves keeping record! indicating 
In dollars the amount of stock on 
hand and the limits on quantitlaa 
to be carried. Many retailers be¬ 
lieve that these records should be 
especially designed to provide all 
information in terms of letail 
prices. This method of control us¬ 
ually take* the form of depart¬ 
mental control, because buying 


pllfylng such matters as leases, 
contracts, and legal agreement!, 
which should be retained as long 
aa the bestc documents are ra¬ 
ta laed 


•I your 
live office 


BKT FOINTR 

If you are aware of your 
paperwork problems and make 
a conscientious effort to oper- 
according to establiihed 
rather than gueas- 
you can expect to reap 


use le which it ran ba put Tha the data of employment 
last to apply la this fur avary 
MSgle type af reta r d that some¬ 
body la your stare creates, aak 
these q u asi ions: 

(I) Hew will this record ha 


i T=si lie pro v* *he eaeuracy 
ri effteteary aI rm off!** fee*#. 
(I) Tou rat dswa tha aumbar 
af paoal* assigned le sapsrexn 


ate 

standards 
work 

considerable benefits. Typical 
of the results that you can ob¬ 
tain are: 

• Elimination of about one- 
third of the records current¬ 
ly In your files 

• A reduction of from 40 to 
00 percent In vour paper¬ 
work coats 

• A decrease In your equip¬ 
ment needs and purchase 

• Reduction of your clerical 
workload 

Because records management 
rosulta in ao many advantages, 
enthusiasm for reform of a re¬ 
cords system usually runs high 
when the program la first be¬ 
gun It la difficult, however, to 
maintain enthusiasm at a high 
pitch The success of your re¬ 
cords program, therefore, de¬ 
pends more upon your determi¬ 
nation to make a day-m-dey- 
out effort then upon occasiosiel 
lpurta of zeal 

One method of maintaining 
paperwork efficiency at a high 
level la to make sure that your 
records are continually being 
transferred from active flies 
to storage, and then to destruc¬ 
tion, according to a specific 
schedule that you establish. 

Another device is to review 
your system at regular Inter¬ 
val*. These periodic checks are 
an excellent means far keeping 
from 


(4) la tha information available 
1 * elsawharr In an squally accessible 
imp aa usable lorm? 
n-i »h* ft) Caa an existing farm do the 
it from job that thla racord la supposed 
reeled. > te do* 

na Its It) Can twa or am asiatieg 
M ftaml farms ha combined* 
a hi a When you have gathered the 

• . answer* lor each type of form, 

la than memorandum. or report, you 
rig ha should ha able te distinguish thr 
imw« necessary from the unnecessary-— 
*«*•» and yeu will know the reason for 
taarilBr Four eearlualoa Measuring every 
„m B- leased agaiaet the above yard- 

-g- sticks will eaehie you te chohe 

mi are off, at their mures, a sisable num- 
hey md bar of use leas ramrde 


even when It la down in black 
and white in a piece of corre 
gwalaan 

Tail your eorrsapondcncs 
aeahist thla criterion and you will 
not be tampted to file routine 
Isiquiriaa, 


comments, or informa¬ 
tion of a purely temporary nature 
Moruover, you will not file copies 
of firm or pattern letters If yqu 
tael Um need for recording the 
fart that you sent a form letter, 
note It on the original letter or 
en um master card 

Anetber device for keeping cer 
respond once out of the files is 
having them divided Into these 
ml«#>riea (1) A 10-day Die¬ 
sel aelde tatters that require 
prompt action or follow-up but 
will not be needed in the current 
month efter you complete the 
mehiar. This Is an excellent tranai 
■ton between "no filing" end stan¬ 
dard filing methods. It will con¬ 
dition you to disposing more read¬ 
ily of material that has no perma- 
non'i value to your business. (3) 
A 11 month file—use this for non- 


cuneaUdete farms and reduce 
paperwork, beware af the templa- 
Uas to da toe much too qutchly. 
Far eaaaaplai one orgasueeUoa. 
camad away by its mal for cen- 
wdidating forma, dealt quite a 
Mow to the moral* af Ma newly- 
based am play aa*. On asm side af 


bw tha ofTira However.. mtradua ng tha n iwanatar to thr 

On tha at bar rids 

SaviMria are pr' there was a routine lay-off notice 


bogging 


your system 
down in mortis or apathy 
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NAWCAS RETAILER 


Pago S 


Basic Stock Cwtrol 


r.ir *r.jm pe*l I) («, antes 

Him * Tijhi I; r«fi(< tha stars to sioerebiy in 
». ’ ^ivi .-.I-* TskoD a boats its 
isS1*0 fi‘j sabs up (ho bock onth tho n 
f “-» T a* jess; raCz'j; c*»aU-o rp-pinrarl n 

Ajfr,V.«M| n« Will r«rUUd> cmrrr Imr turer la 


at mo ttmo tboo at aoothor Such I punch rerda, or other type* of 
'■c&tiogMctso must bo takan into u.riainat records From tho data 
occmiot in inventory ptaonlo* thus obtained, tho bolanro of each 
<« > *otoo primittau nay coo- item m hand la calculated by 
woecebly inrreooo tho domaad for subtracting aolea from the previ 


The Small Retailer Must 


n It may originate us quint it ioa oo hand and re 


*sA-•’ n*_ sabs up (he bock arith tho rota Dor or M may bo , oipi. Control sheets or carda 

"feS qanoU-a sp.oa o rad natknortdo by a menu- na , hl made lo ahow the daily. By Charlan L. Jacnhi 

Ajtr. sq^ you w.ll rorUriuty carry torturer la either eveot. the ro- wmly or monthly need* for 

.iit»r - iw»r w> y>u «hu-uid toiler muat anticipate tbo increoi- Little or nothing is being done by the average retail npec- 

aeiMT rr-rrhoodter ^ domood which may bo ceuead inventory analyaia la charartar- *®lty shop to combat the promotions of the department and 
uiaiofy sa a aoaero of «-jppleaiM- by the aucraaa of tba promotioo 1im1 ^ fart that lt la the discount store. It must be admitted, that with the capitaliza- 
i*ry ante* Hows-*t yt-u eboukf it may bo to hla advantage to „hich ere calculated Prl- * ion of the large at ore, they have a decided advantage by 

paster* ram hwrfng waits bare oaiielpata alao the ordering eched- marv lalormatton la obtained by being in a position to go into the various wholesale markets 

* mosiaat supply of rtrur never ula of otbae retailers partlcipatlni ub | M a physical Inventory at with power buying and obtain merchandise at a discount, 

Mt uaana. aaeoanimg at enurea, in a national promotion and to rag U iar Interval* Stocks are act- thereby placing themaelvea in a position to offer sales at 

too* Abuse baste Mams snay change ardor ahead of the data whan be i ounted. and each new in- supposed savings to their customers. 

firmu isajuai w aaaesu. and that -ject* tbair order* to flood the vantorr figure la entered on the In many instances, these sales comprise merchandise man- 
pos* auas* adapt your uifrchandim manufacturer'a shipping office control record Salas for tech per- ufactured particularly for sales purposes and is actually not 

arteyings stNwdiagiy ai'MMART tod •«’ determined by subtracting presenterl to the public as such. A good proportion of these 

rr*M a gen*. paint at .-*w, H , . the now inventory from the total sales offered by the big fellows is over-cut merchandise, on 

*■ h«at a* an»k< to you ti ^ r "® * ““ ' of t h e a ]d inventory and the goods which the manufacturer is only too happy to take a loss to 

a*tsN»«herf in sa ^intsd ® a ,r " bought and received during the get rid of his excess stock. Then once more, a good part of 

and ruiaes. ■« a i.s i.. ^ ,1 " 1 and “ m ‘~ t 7**™**' period Turnover for the period these sales comprise merchandise seconds, once more with- 

■*"rbed tn #h;-b err nn-« s , . >v ~ may alao be calculated The regu- out the information lieing passed on to the customer. We 

yaur type at ba tw n It ' • r * r *7 r to Jarlty stock taking — at least must admit that in following the promotional ads of the 

• i-nsmosmt, ibanhn. Car jni facilitate the efficient perform- monthly— t* a “muat." large department stores that the average retailer is lead to 

'*»■»« acwaisly both what toaaa funrtiona simple. lufairmoiion Needed The In- believe that the merchandise in his store is of leaser quality 

th,., .tuns and T-t sdeqo.t. stoek-«-trol roc- vou deride to oh- and value. 


Change His Buying Habits 


Inventory analysis la charaetar- 


T*>*»r irs r it r -ty 

a* iui uui 

"—w ■-■jrfi v* newer turb 
* nt srrrn,; cr Musratf wi*b-it 

ill's '(^Trai i wrJik 

■i pfi r rtrnni affu vino 

iw»r rrcMN 

».... *-• - ,i*ve,uped >.*ir 
• '■< fcnear y.^j muat tabs 

mfo rnnaldeea'ion iba varlaua - 
kriu: (irtiTi afh*-h mfluMce 

abiliiv to inawra that yaw 
on hmad i n.i-.i**nt supply at 
•nrie The i - >- ,.n factors 

i 11 Now- nvver-oui >tams ara 
atmowal in r.iivfs; ibat is, during 
a F&i.» —'wn a rataliar rw- 

*M afford t= iw out at storb 
<l) ■•■vary ttasa from point 
"f swtgtw u. 'ha rataitar's atorv 
dire; its ado'll lb* uamimutn 


nwet* tbair ordara to flood tho vantorr figure la entered on the In many instances, these sales comprise merchandise man- 
umsfacturer'a ahtpping office rontrol record. Salas for aach per- ufactured particularly for sales purposes and is actually not 

■I'MMAKT 14x1 •«’ determined by subtracting presented to the public as such. A good proportion of these 

i m ii r.taiiio. bud ,h# "■» Inventory from tha total sales offered by the big fellows is over-cut merchandise, on 
'* hoi f tiola " of th * a,d inventory and the goods which the manufacturer is only too happy to take a loss to 

naaa tba * Mtr une kua are bouahl and rec#ive< j during the get rid of his excess stock. Then once more, a good part of 

^ j,«g an udiwg marc an- par|od Turnover for tha period these sales comprise merchandise seconds, once more with- 

aia proCtt A1 other artiv- ^ dcu^tad The regu- out the information lieing passed on to the customer. We 

*7 C .VI T#iT V* ,1 t0 ►••city '* stoek taking — at least must admit that in following the promotional ads of the 

facUtate tha efficient perform- mont hiy_u a “muat." large department stores that the average retailer is lead to 

aura at ibaaa funrtiom Rlmpie. | B f d | fmal iB n Needed The in- believe that the merchandise in his store is of lesser quality 

yet adequate •*~h-«.trol rte- ^ yQu dec|de ob . and value . 

-rrt. are aa nacessity UJf| w(|| drpand upon , he partlc . Small Retailer Can ('asnpete advantage due to the fact that he 

W >..u are 1 .. maintain wall- ntuda of your atora. But gen- When a retailer plans his buy-i can spend only so much of his In- 

balanced »venter tee Only III araU apeakin * when you want |ng to the end that he knows what ventory for a given period If he 

this war cau you buy affactive tQ efUlb , lih a iyaUm of unil con . the demand in his store has been permits himself to be "saturated” 

ly. meet customer demand, aam ^ dosen iter a over a period of time, then, he too In hit purchases from any one 


facilitate tha efficient perform¬ 
ance at tbaaa functions Simple, 
yet adequate stoek-coatro! rec¬ 
ards are aa absolute nacessity 
tf >.;u are i.i maintain wall- 
balanced mv enter tea Only In 
thia wav can you buy affactive 
iy. meet eusto,—>er demand, earn 
a profit, and induce your in- 
veatment In merchandise 
through a rapid stock turn¬ 
er But stock {control Is not 
an end In Itself -rather it la 


tain will depend upon the partic¬ 
ular nruda of your atora. But gen- 


whtch should always he takan 


First, maka a completa list of th,t • r * found in thr larg 

the eioek information that you er , * or ** 


can offer his customers the same, manufacturer In particular, then, 
deals that are found in the larg - 1 he must suffer, because he does 
er stores not have the money to buy the 


a means to an and Records 
alone artll not aaaure a healthy 
business: they can never be 
substituted for sound judgment 
and Imagination A elm pie 
stock-control svatem to aid tha 
wnall retailer In maintaining 
M adaquata supply of basic nr 
“nevec-out" llama la axplatned 
in this article 

Profitable Buying 


Buy Tbroegh the Season 

Of nrceeslty, thr modem me- 


•mint on In your buying opera- Wh,,n ,h «“ Ume of the year new ,nd l m P nr ‘« nt thln «* »« th<f y 

tions Baeond. select he method* comes around that the public Is arc produced as the season wears 

by w filch you can collect these accustomed to wait for sales, then, on 

facta Third, set up form* or re- the ,m,llpr reUi,rr r,n ** ln ■ Tbroagh the Season 

corda to provide ivgularly infor- P 0 *' 1 ' 00 to participate in the off Of necessity, thr modem me¬ 
ntation of the type and In the P rlcp purchase*. ONLY, of course, thod of operation of the small re¬ 
form wanted Fourth, make an lf hl * P lannpd Prwlou. purchases taller Is that at all time* he muat 

actual count to drtarmlne what »“** b «* n * urh ■» to P 1 * 1 * him not be bou,ht up Thu, • he W,U 
.tarns ara ln stock and tha quant- * n •" °P* n lo bu y P°* ltil,n •« in a Pn*‘“°n *o buy new things 

.ty of each; this furnishes a start- al1 throu « h the s,,a,on He then 

... ..j Saturation Buying l nprefltablr will be able to show his customers 


ity of each; this furnishes a start- ,lm * 


rng basis for your records and s «‘“ration Buying l npsnfltablr will be able to show his customers 

permits proper segregate of in- To ° m,ny •‘"rekeepers buy in new things all the time And. 

vantnr* Fifth mark nn all annrfs auch * manner that they have moat important of all, he will 

Information vou w?» Tant been saturated.” the raault be- place himself In a better pos.tion 

later Ifor Instance, a date of re ln < naturally that they have no! to compete with the big stores. 


um (CunMnnad from page 4' celpt. stvle, price) for use in buy °P* n to buy •* ‘mportant tlme.il The time has coma for tha 
cm -ad. is obtained by a. actuai ln g now .lock; without marking. of tb *“ season Satur.tloh sm.ll retailer to change hi. h.iy- 

n< count at stock on hand Then the moss Hypes at unit control are Im- buyin « ^ th *“ w,,h ‘ n « b,blt, f WoCk 1 out buy ‘ 

unit. are multipUad by their re- no..*,, sixth train vour tele* *° m< ‘ manu,ac,urpra - to th *' r «'•*"« P lans , ,or « «‘ vpn P ur ‘ 

. • • sjwctlv. dollar v.Ium to convert p^p,,, ln the recording of clu,ive b<, "« fl, > however, ln the chase only part of that open to 

b. th- count Into financial worth information keeping in nJnd lon ‘ rU "’ th * '“ W ° f wl11 buJr - and then B * the * r,lon tom 

- ne ' r ' I0rm, »° n < keeping in mind mak|p , t moat unprofl , a bie for the on. continuously fill In with new 


*" _~ k“ bought Up k, this point you hava merely .. K ... " ” "So It adds up to this: select th# 

*" Bn*nBnr» wbo M baste items I'alt Buylea Contret This sp- a msithud of assembling figures _, . . . merchant in whom you think you 

*rx£t a auppher aboeild antic- proech calls for the maintenance Theec figures need to be applied * ,hat n , ! * will have confidence. Within the 

y kacboedac tha of records tn terms of actual units, in future buying with judgment Ev *" ,h * you se , * store, have your own pet clothing 

end shows what typae, size*, style#, and imagination But note It is n°‘become strikingly popu ar, e lale5man and make hlm your 

prices, colors, and ao on of mer- , bettap to usa a little Information ,act ,hat 11 rl ls a reco * Blz * rt * a P IU | t ant. Naturally, you will be 

m. tba I oik'i chandiaa have been selling well than to collect a lot and never be ln ,our llnr strengthen* Its , ( degree guided by your budget 

< Such Information provide# a good guided by it chances of resching a profitable, >nd wha( ymj want T he store 


Rale# figutee for a given prrud ^ fcrt that ^ |yit#m nt record' ' K mo • , Unp r , 

are obtoiited a. follows opening anjr bat ter than its original en- ret J^* r , .... . - ‘ 

inventory plus pure he sse minue lrt#g ^, 11 - ma g f by somaona T! * e * f f th ady * 
dosing invwitory (obtained by who ' u not , h# ownrr wear business are nA that no 

actual count) equals aales Th# lnt«irpretation of the reaultlng commencement' of a season 
figure celled ".ale." actually ln- r#f onl 1 . your job ft require. r * r^er” thtor. 

eludes ah.wt.ge. aa well, but re- thinking, and is. of course, th. h e This ta onlv bmurht o!t 

placements for these still have to moat important part of tha system .. . . , ... , dl 

be houeht 1 f*. ... .uZ ____through practical selling at a dis- 


things This method can 


The vagaries of the ready to prove succesaful and moat bene- 
waar buaineas are such that no (trial to all retailers 

one buyer can predetermine at -- - 

the commencement of a season an I |% ■ _« 


Public Relations 


ha bought 


(Continued from page 3) 

“So It adds up to this: select the 
merchant in whom you think you 


ton. that <'ik»r chandiaa have been 

ala art?: bn I Such Information pro 1 

P*•#“**■ which may 1 • baala for checking up 

(orator delays you bought the moat profitable 

<*> TraeapaetaUlsa Ma-ags may kinda of merchandise 
be reused by aeesdasila. strikes, os Unit rt atrol raven) 


In your line strengthen* Its 
chances of resching a profitable 


baala for checking up on whether Impnivtag Year Baytna Methads *•’” volumP 


delays you bought th# moat profitable Using past experience, judgment tor l,nl< > op Seltlna | y j ce varga 

•* l TraeapaelaBsa Ma-aga may kinda at merchandise of trends, and the controls you • rp * , ® rp *' Be careful about buying: »B Ut being human, fundamental- 

1 sensed by aeesdanla. atrtbea. es Unit rt atrol ravenla beat aell- have establishad you can set up an ltem ** u ^ u,t ot * routine j j y vou want to i m p rove your 
iturnl dtaaators (Booda. wind ars. slow sellers, tlme-to-buy, and * loailcal buying plan. But logic variety S '"* 11 stores often ao j economic position .to be s success 
rm ■ ■ ihquabee) Bneb d|f- balanced or unbalanced stocks. It doesn’t alwsys produce profits better if they build their line# to > of pv?n morc . su( . C eg,f u |. y ou will 

worth coo- ran help n planning special sales Picking the particular goods to fit pmph,,ize features which set i want to i nf i U e nC e your wife, your 

< la daetding wheber to lt alao givaa the aga of your In-! into your plan requires percep lhe,r k 00 * 1 * •P ,rt from ,hos *’ °*, prospective wife or somebody 

Ike staa at aa oedar oe to ventory t’ the price tickets show tion nnd experience. Nevertheless ** r « pr competitors. e | IP ’, w ,f* y ou will want to feel 


Festorea. Be careful about buying 


sultsnt. Naturally, you will be 
' to a degree guided by your budget 
i and what you want. The store 
’ should suit your personality and 
! vice versa 


"But being human, fundamental- 


si thquebaa) 

(Ifvltm Bfr u gfltiilM 


lb# staa at m oedar oe to 

sen! gMpplhr* 

. a retailer s order 


nfkgly taflupf 

f 1 th# 


by tha aum- Control 


thr coded date at receipt of each there are techniques which can Also, goods which duplicate 1 a) borne on the golf course, In 

piece of merchandise help to make your buying meth- merchandise you already have business, calling on customers. In 

There are two unit systems, .ids more profitable. Here are 10 ,rp ,eldom * ood bu F*(»* rl,ka - the back vard or even watching 

CMtrol stemming from sales of the main ones Each npw ltem ,hou,d provide s; # wenlprn on television. To ac- 


analysta. and rontrol stemming (II Rtiek ta Tear Flae. Check *iinifi<ant addition to the variety j these purposes, you will 


sme Vnhinw may, for from Inventory analyaia ln the off rach Item as ordered under °‘ y° ur assortment. j 

be aaeaanal In nature first system aales are recorded on Its claaaiflcatlon and price. In *** Wateb Frtcee Carefally 
a rata Bar te wait laager sllpe. cash register atube, tickets, that way you will always know Keep close track of the fairness 

of wholesale prices by figuring 


wsnt to be dresaad proparly," 
Copy Available 

If our approach to the problem 


Attention: All Retail Personnel 

If ynu are thinking at selling your store, re-lor a ting ar just 
r hanging )#Ba, why net place an ad la the NAWCAS NEWS. 
BBTAILBR-S PBS-MARKET EDITION" 

Yeu are assured at seeching over 110,000 other retailers 
throughout the United Stales and Canada. 

Far farther tofarmeM.n. write Lee BeMel. Editor. NAW¬ 
CAS NEWS. BmiUll PRS-MARRET EDITION 7M 

Ikk aere k e la priwtded. free at charge to all retail per¬ 
sonnel. bp the NattctMl Association of Women’s and ChU- 


f\[ aaaAf T^nilPttP how much you could get for the , sounds interesting to you, and you 

l ‘t/W liOUlnC Items at retail. Then see If that feel that such a program should 

(Continued from page 3) coa t and pr tee relationship would .be Instituted In your community, 
give merchandising knowladge re- pr<rv |de sn sdequste margin Re- the National Association of Betall 
garding tha Wedding Market, but member, however, that the need 1 Clothiers and Furnishers would 
to develop confidence and tha offer certain lines may force ■ ba glad to send you a copy of the 
latent abilities of the individual." you to accept smaller margins in complete outline. Then lt will be 
He slso said, “Since we are the SO me cases up to you as a progressive men’s 

only firm engaged in offering ( 4 ) cheek the Ternas of Sale, wear retailer to follow through 
specialized educstlon for Bridal Trade practice In this regard can and promote yourself ln your own 
Consultants, we feel a deep obli- be very important to small firms, community as sn suthorlty on how 
gattnn to meet the demands of Most manufacturers allow a men should dress and what they 
those Industries serving the ever- prompt payment discount to their , ghould wear. You will he doing 
growing, highly specialized Wed- customers which often mean* ' .. .. . 

ding Market." All inquiries should the only difference between loss 

be directed to the National Bridal and profit As a result. If buying j f - vor. Send your request to the 
Service, 3H Peachtree Street la to be profitable, it must be kept Association at 1237 Munsey Build- 
N E.„ Atlanta •, Georgia (continued on pg. 7, col 4) Ing, Washington 4, DC. 


ing, Washington 4, DC. 
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NAWCAS 1961-62 MARKET DATES 


RIW YOU 


pimwaoH 


buffalo 


ALBANY 


BYBACt*4E 


FKILADBLrMIA 

BALT7MOEK 


WABN1NOTON 


MABTfOBD 


MAftBKT 

.Metrapuluan J even lie Style Mart . .... 

Bnirkerbnrker Showraaa _.. .. . 

N-tropelltsn Fashion Sportswear Exhibitor!. . 

Trl Stale Commercial Travelers Aean_ 

Juvenile Faahlens Caravan 

Women a Apparel Trade Eahlbltora_ 

Pittsburgh Children'! __ 

Waanan i Apparel Club of New York State_ 

Empire State Juvenile Mart, Inc _ __ 

New York Stale Infant! B Children* Wear Aaai._ 

Empiri Stale Juvenile Mart_ — . 

New York State Intanta A Children* Wear Aaar.__ 

Women i Apparel Club of New York State ■ 

Empire State Juvenile Mart .. .. 

Woman'* Apparel Club of New York State _ 

New York Slate Infant* A Children* Wear Aain _ 

Women * Apparel Club of New England_ 

New England Apparel Travelen .... . 

Eastern Traveler* 

United Boalnn Children a Wear Show _ . 

Philadelphia Children * Wear Show 
Mid-Atlantic Commercial Traveler*' Association 
Mid-Atlantic Commercial Travelers' Association 
SnHImore-Washington Children's Wear Show 
Children’* Wear Caravan of Baltimore and Washington 

Mid-Atlantic Traveler*’ Association __ 

Baltimore Washington Children i Wear Show 
Children s Wear Caravan of Baltimore and Waihlngton 
United Boston Children a Wear Show 
Women's Apparel Club of New England 


NORTHEASTERN STATES 

LOCATION 

-New York Trade Show Bldg. 


_New Yorker_ 

■■ -.Sheraton Atlantic_ 

_____ Hotel Pen-Sheraton_ 

_l*en Sheraton__ 

_Carlton House.. 

- C*rleton House Hotel _ 

_Sts tier 

_Lafayette .... 

Statler-Hilton 

-DrWltt Clinton_ 

-Sheraton Ten Eyck.. 

-DeWitt Clinton . 

-.- Syracuse .... 

-Syrecusr 

_Onondaga _ _ 

-Parker House ... 

_Statler-Hilton 

.Statler-Hilton_ , 

_Parker House 

Benjamin franklin. 

Benjamin franklin.. 

_Lord Baltimore_ , 

. Lord Baltimore 

Emerion __ 

__. Willard _ 

__Charterhouse Motor Hotel 

_____ Annapolis ___ 

_Statler.. 

State Armory 


..Dec. 31-Jan. 10, Mar. 18-2S, 
..Jan. 7-14, Mar. 29-28 

_Jan. 21-23 

Jan. 21-23 
Dec. 31-Jan. 4 
Jan. 7-8. Mar. 23-28, 

Jan. 14-18 
Jan. 21-23 
Jan. 7-8 

Jan 13-19, Mar. 24-28 
Jan. 14-13, 

Jan. 10-11 

Jan. 10-11. Mar. 28-20 
Jan. 17-18, Mar. 28-20 
Jan. 21-29 
..Jan 21-23 

Jan. 7-11, 1082; Mar. 18-21, 1082 


Jan. 14-10. Mar. 29-28 
Jan. 7-10 

Jan 14-18. Mar. 23-27 
Jan. 7-0. Mar. 11-13 
Jan. 7-0. Mar. 11-13 
Jan. 3-9, Mar. 28-30 
Jan 10-12 Mar. 14-18 
Jan 10-12 Mar. 14-18 
..Jan 14-18 1062 


CENTRAL EASTERN STATES 


□■AMD BAPIDB 
INMAN APOUS 
CLEVELAND 


C’LUMBUm 


LOUMVTLLB 

LEXINGTON 

CINCINNATI 

BLUVriSLD 


CMC AGO 


rr touts 


'"hlldren* Apparel Market 

. Sheraton-Cadlllac ___ 

Jan 2-9 Mar 11-13 

Michigan Women’s A Children’s Apparel Associates 

.Satler-Hllton-Sheraton-Cad 

lan. 14-16 

Grand Eaptds Apparel Club 

Pantlind 

Jan 24-23 


Ciavpool 

Ian. 24-26 

The Mainlincra. . 

Statler ..... 

Dec 27-29 Mar 11-12 




Women A Children a Apparel Club of Ohio 

Statler-Hilton _ 

Jan. 21-22 

The Mainlincra 


Jan. 10-11. Mar. 7-6 

WtNnen a B Children a Apparel Club ef Ohio 

Deshler-Hillon 

Jan. 3-4. Mar 28-29 

Juvaoll* fashions Caravan .. 

Deshler-Hilton 


Fashion Eahlbltora of Kenturky 


Jan. 28-29 

fashion Eahlbltora of Kentucky 


Jan. 14-19. 1962; Mar. 11 

Women’s B Children’s Apparel Club of Ohio 


Jan. 7-8, Mar. 29-26 

The Mainlincra 

Sheraton-Gibson 

Jan. 7-8, Mar. 4-9 

Bluefield fashion Exhibitors 

Munirinal Auditorium 

Ian 7-9 

CENTRAL WESTERN STATES 


Style Exhibitors 

..Morrison . 


Children s Wear Asao _ 

.. .Merchandise Mart 


MWlwssU fashion Eahlbltora 

... Sherman 

Jan. 26-Feb. 2 


-fashion Exhibitors of America 


■AN1AS CITY Central States Salesmen s A sen 


.Central Western Market Ann 


- fashion Market 
Northwest Salesmens Ann 


OKLAHOMA CITY 


UTTIE BOCK 


JACKSON 

MEMfMfS 


ATLANTA 


.Anmrlmn fashion A sen 
National fashion Exhibitors 
Daeo South fashion Exhibitors 

Louisiana fashion Exhibitors 
United fashion Exhibitors 

Arkanma-Oklahosna fashion Exhibitors 
United fashion Ex hi hi ton .. 

Arhanaea-Oklehama fashion Exhibitors 
Middle Tennessee fashion Exhibitors ... 

Mississippi fashion Exhibitors _ 

Co'tnn States fashion Exhibitors, Inc 
Tri-State fashion Eahlbltora 


M.tlw.Hlltnn .. 

__ Municipal Auditorium . 

NORTHWESTERN STATES 

- Paxton... 

fort Dea Moines_ 

— Hadlaann Dyckman, 

Merchandise Bldg. Upper 
Midwest Bldg ____... 

SOUTHWESTERN STATES 

u , M , ■■ Aaltos, Adolphus 

„—..Merchandise Mart 

_ nil*o» Inn.... 


Jung 

Hucklna 

BUtmore 
Grady Manning 

.Marlon 
.Hermitage ... 
King Edward 

Peabody.. 

Tennessee 


SOUTHEASTERN STATES 


Southeastern Tmveleri Exhibitors. Inc. ..____ 

Southern Mart of Infanta' A Children's Wear Exhibitors, Inc. 


Merchandise Mart 
Merchandise Mart 


MOHAM 


TAMPA 
IMAM! BEACM 


MIAMI 


Southern fashion Exhibitors, Inc._Dinkler-Tutwiler_ 

Molton fashion Exhibitors ___Molton.... 

Southern Mart ef infants' A Children's Wear of Birmingham, Inc Tutwller_ 

Florida fashion Mart ..Floridan B Hillsboro 

Pan Amer i can faablon Mart _Eden Roc_ 

Southern Apparel Eahlbltora ___ Fnni»ln»hl»»t» 

Florida Assn of Handbag and Jewelry A Acceseoriea Salesmen Hotel Algiers 

Miami Beach National Paahion .. .. Eden Roc_ 

Southern Mart of tnfanta' and Children s Wear Exhibitors, Inc McAllister 

Cnroilna-Vlrginia fashion Exhibitors, Inc__ Radio Center 

Dtxie fashion Exhibitors _ Coliseum_ 

Southern Mart of Infanta' A Childrens Wear of the Carolines, Inc Radio Center_ 

PACIFIC NORTHWESTERN STATES 


BALT LABE. CITY 
'UTfU 


SAM PBAMCIBCO 


nosmtaln Tra 
City Apparel 


Portland Apparel Asao 
Temple Square Travelers As 
Utah Market Assn. 

Stewert Apparel Assn 

Pacific Northwest Apparel 
Washington Market Week 


Grand Canyon State Travelera 
Western Childrens Brand Wagon 
fadftr Cecal Travelers 

W •at Const Salesmens Assn. . 

Western Children s Brand Wagon 


■On rm sot Selesaaen Ontario Market, Inc 
Ataan v, ri rr ■ Maiket. Inc .. 


_Albany__ 

_Plaza__ 

_______ Multnomah 

Temple Square 

_Utah ... 

— Stewart_ 


New Washington 

FAR WESTERN STATES 

Westward Ho ..... 

....L3n>»er*hlm B Chapman Bldg 

BUtmore 

. Sheraton Palace-- 

_Whitcomb 

CANADIAN REGION 

__Royal York_ 

___ - - , .- Mt. Rape? Motel _—__ 


Jan 21-24 
Jan. 14-17 


Jan. 7-9. Mar. 16-10 
feb. 4-9 


Jan. 21-23, Mar. 11-14 


Jan 20-M 
Jan. 21-26 
feb. 11-12 

Jan. 14-19 
Jan. 26-29 

Jan. 28-29 
feb. 4-3 

feb. 3-3 
Jan. 21-22 
Jan 27-28 

Jan. 7-9 


feb. 4-7 

Dec 31, 1961-Jan. 3, 1962 

Jan. 14-16 
Jan. 14-16 

reb. 16-19 
Jan 28-30 
Jan. 28-30 

.Jan. 28-30 

Jan. 14-18 

Jan. 7-10 


..Jan. 27-31 
_Jan. 27-30 


feb. 3-6 
Jan. 20-29 

Jan. 20-29 


Jan. 1-4 

Jan. 8-11, Mar. 10-14 
Jan. 13-17. Mar. 17-20 


Jan. 7-12 
„Jan. 7-12 
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fi9i 7 


Pwitu Att—ts Receivable 


ef evaluation for credit 
•I and the eotabMahment of 
credit I units 

d) A rtudj of floor limits, crad- 


country Whenever poaalbla apd 
with all duo fi n —aa, ! hata endes- 
vorod to bo of aaalatonco to our 
citents in caao the need for im- 
priiarwcnt appearad dealrable or 
when prolilcma hove ariaen 
Assuming that the banker la 


(V) Canpare Tear lop —alaaa 
Q|ukf|4 R||W||M| with Othere. In sising up an 

riVlll^^w uuyiny article for poaalble purchaae, fet 

the reactiona of aome other kaow- 
(Continued from page S) l(d|(lbl , paopla . I{ there la gan- 
within iianlta which permit Uking #ra] agreamant wlth your favo r- 

diacounta regularly. able view, you hare ground* for 

A. an example, droaM* coming with the order. If 

i a _ _A l. _a ah. _ aath _a • ■w 


by the 


la the f) t oliart— melhoda, eoUeettea 
a ear- aaedle. write-off policy, frequency 
of of dolinqueaoy aaalyaw. etc. 
or g) Capability aad pad aaport- 
aaee of key peraoanel >«r>dliag | 


limited working capital. Tor that 
reaaon, they will uaually be better 


top* *# 


la dotag 
type of 


la other arcade, la order dart 

the benher caa make evaleetlaa 

of how ratopelenily the retailer 


to pay wtorh 


• . to the f) C aUortwa method., eolteettea ' “ T ' W ^hMdU. In May. markon hi. M |ml[1 |torM do ^ un _ 

li ear- awdte. write-off policy. fraquency ta ' w * y * * «' . °' d « <* nd 11 limited working capital. *>r that 

•f ef dolinqueaoy —sly... etc *> A » ^ tw “ n ,he " ^aaon. they will uaually be better 

. , er *) Capability ead pad eap^r. ,he OU,ly " , « »rre W o«dent bank, may be delivered “a. read," dur ln emphlilllng out.Undlng 

aar* af key peraoanel , b) Al b * tW ~ n the reUller ,Bd ln « Jun * or July But “ ,h ° uld item, of .elected manufacture^ 

M top. ~. re- the ctodtl ad collectta. fuac ,h * ™.pond«t bank be ap^^wmaaXi' due wlthout trylng to buy .omtehing 

lt)l _ w ,nd t ***' clty b * nk ' * P* r ‘ 11 of Auguat iith. In that way frQm every leading manufacture, 

de- la othe atade la orde that ,p|>e,rln ‘ “ L . reU ‘‘ er T . “ !*‘* " « »° c«ry •» »«- that » «»"•" 

. the benhe ca .nek. eulatie. «> b * l, “" the StoLdL^nt m>nu, ~ tur ' r m>k “' 

of bow competently the retail- ouliy,nd «»rre*poodent bank, titled to the dieount. (|) Get Comptote Selling to 

amt wha I fine er- k uadetaktog hi. credit .el «1- ttM " “ p * r * U ^“ment.to. Buyer., forgetting the- fact, f.reatl.. Make .ure that tal— 

. - ~7 ‘ function. aa oa the mot ,B * h< ' ,orm of * P* rtlc ‘P* Uon ° f ‘« n h * v * had “«"* * hl PP* d to men tell you all they can about 

igalTMi a required darting with ** r ** m,Tl1 b * tween tb * outlying them in May and have had to pay |he )t *ma you buy. A.k for sal- 

1 ^ —.to, W rn. 1—__ «orr—pendent bank and the city for them by June 10th to get their lhectl an( , descriptive brochuraa, 

. the roratoi «f »• custom—. ap- ^ diacounta, even though the goods loo Th . mo _ TOU know >bout „ 

of | plicalM aad following through to ^ ilf . t4 | 1 The mor * you k w about “ 

M a to-.g« an ii M .(i nn A (llB(U , n , 4 4 . #w | . ■•r* not to be sold until Soptem- ar ti c i e - § development, character- 

; • ^ rd . • oil r"° n dtU ‘ tton * n «« th * b- While many buy- feel that liUc , , nd the more 

. m4 T t m ** D T M !: ■° r ",T nd ; n ; ^ “» “ “ h «ood practice to let me,- can |t 

f>*x- 'Og apart the alee and coaapUxity agent bunk for a group of banks, ehandiae come in early at the (|g . a._ New Item, rsatteerlv 

: ; l,< . ***.." ? tt *r‘ 1 OP "'T2 mmJ T hlC l m “ y *“ h* ,,in,tori “ *° manufacturer! convenience, few, Nobod can avotd rlik p. r . 

■to* A Me* mk caa take the baaher analyst thrae or tha bade documantation, or they |f , B y. feel that they can afford , m ,n ltor - buvlne 

ItoMiao. f oar days la complete the laah mey m.eely be slgMtoriea to a to pay for It 90 days aarly. Bu , controI th ch . ncM 

by tb. Asm-tog thatI tb. benh- U a p-rtl-M Hon agrMmen,. Th. (M f . r Y .. r P.Hietoar you f. ke by buyln , n . w item. In 

■ ^*1 partlcuiar • r€a ’ ctrrnniitsnces ef negotietioas mey cileotefte. Thie cen be one of the small lots whenever possible 

• aald bePave the rotoilor tolkaviag rev a wed doaaas of cesa- detarmirw the form of arrange- itrong points of the small .tore Speculating on large orders of un¬ 
is . laaaUy si-espiskli preaaee’ parable snaatleae. it would net- merit which la entered Into Up buyer . you can know many of tried goods can wipe out a small 
rt « K —•* , that * io this joint I have not mention- your customers peraonally and concern's entire profit for months 

-~a toe two baabuM meMto ! W—« deal (d kaowtodga la oe- ed an outlying raUiler and a city can cater lo their needs and teat— ,f the item "do—n’t go." 

<• Aha. retailer*' raqueats tor! qowed by the baaher, which ia hank aa aignatort— to an agree- You can buy with their particular Somssary 

. r—n ... ly f harsh In ae I larn asay prove beneficial to the tnent, to view of th* fact that It preferences ln mind The art of retail buying, like 

—iir-g arm may - rather isrg* roller r’ -Otoni ' >'*'" ■■ fraq««tly the policy of the (S) K —tsl rreamre ta Make other arU, can be pracUced by 

hp lounai to the s o w— t In methods, procedures, cootr,, commerslal bank tn th* larger g aap Dee tale— At first sight, snyone. but few are truly gifted 

whteh mat hook auy ba w lll tog i forma, etc Of eotsraa. all toforma nty to suggaal to the reUller lo look for the general effect and Balancad a—ortments, control, 
to Mkathha aa tta asm, sal——al- boa ahtoload by toe banker, aa —laMltoi negotiation* with a bank quality. Then later make a aac- buying methods, and timing are 
;» if the Mg i IS tooort situated in the retailer’s own lo- ond (or even third) inspectioa to all typical small store problems 

..tors tom la aaa at lam aad to- h*ld to slrsc*. ceafldear* No ro- col* It la undo*ataadoblr that this go over In detail the styling. Small retailers are aware of the 
i>l Rg mmm aaa tostoaad. marka weald war be made that soggwliun has merit in more ways workmanahip, materials, spaclal growing —lectivlty of the averaga 

Pads, a—h - the • spaelflc orgaabatioa handle* ihan ona sailing points, and prices customer. New model*, styles, col- 

a m the nlf—n «ss —|, am part of ita uperatloaa mura ora, and sises add to the demands 

f«,ueet to— a. ^ etty i erst efficiently, or that Ita method j mm _ »_ as a agm • for working captlal. Conaequently, 

- - — • »Mtie- wou * d now To Stop Shoplifting th - • m ; l n T?, tor ,T t ,b* *“• 

,-s<sMi r, ih* ruMSrw mini, arable to the sti. > under ro- W~ W~ ^ telllgently selective ln buying the 

•VS*I I am fr»«i «»nt .r tap. I kav* per—nelly found Shoplifting cm be slopped or ploy*— can effectively curtail mo,t profitable stock assortment 

—vtow • . - ■ earl .. taU partleolar phase af my bank- male—l;r rsduced! Back em- shoplifting Thlrt—n points for to can 

A.i ervi .dfrr ^..r^mdvni tog — raar to be ——t tolareating, ptoyo* sliould be trained to aa- special employe* attention ln Price Un— must be chooen with 

swni—r. toi.-i 'w xsr pas' and believe that I have aaquir--his share of the rospooal- dealing with tha shoplifting prob- c,rrful regard for the particular 

Mi-'v-i* r, ‘ * * " wiuc«ti"n 'i'<n biltty of iwotacllag the store from iem are preaentod .torea cuatomera Control over 

. si. .a— s« n—s Sokm to »** m.of the credit end ool- iuxh io— H The “Do a ond Donla" for em- P ure »»a-a Is -aentlal and may be 

■—Mb* who sma—bag »•*« • °f retoU —tab Store otcurtty today la a major ployeaa are given pointed empha- a «;on»pll.hed ln terms of dollars, 

-VMM—.- to-toil throughout toe - llha -But kern -to alert ala. Typm of akopllfter. are Idan- P , hy *‘" 1 “ n,t *’ w • fK c T b,Mt, “ 

The r—attar w el t pe-»»t • kia salespeople are by far tb* great- lifted, together with th# variety ° ° , ^ ° * C * n 

’*■>— •» »• Me Tkg Ckanoma AfflftafUt *« "Mb abopUftlng deterrent,- of gimmicks aad took used by "2L.S. 1. ..si.'.Ti. 0 .^ 


Mr ,i ■ *• to. Jin Changing Attitudaf “* 

vm. WMHB HffMI jhi vi * . a ass 80 % 


accomplkhed In terms of dollars, 
physical units, or a combination 
of both. Buying methods can be 
Improved through the urn of a 
systematic plan taking into ac- 


'*•“ Of Thn Modnm Worn. »*• L t, *~- pcof — toiuta pur,uin « ,h * lr count dlatlnctlvem- and style 
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